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MILITARY  AND  CIVILIAN 
OCCUPATIONS  OF  RESERVISTS: 

A  REPORT  FROM  THE 
1992  RESERVE  COMPONENTS  SURVEYS 

Executive  Summary 


Background 

The  mission  of  the  Reserve  forces  has  changed  since  the  implementation  of  the  Department  of 
Defense’s  (DoD)  Total  Force  policy  in  1970.  Formerly,  Reserve  Components  supported  primarily  the 
Active  Components,  but  now  the  Reserve  units  often  deploy  side-by-side  with  Active  units,  educate 
foreign  populaces  in  democratic  principles,  act  as  peacekeepers  in  the  midst  of  warring  parties,  and 
respond  to  domestic  natural  disasters  such  as  earthquakes  and  floods.  To  respond  to  the  increasing 
operational  tempo  of  Reserve  missions,  readiness  is  critical.  Quality  of  life  for  the  military  member  and 
family  has  been  recognized  as  an  important  contributor  to  readiness. 

Since  1971,  DoD  has  conducted  a  series  of  surveys  to  assess  the  characteristics,  attitudes,  and 
opinions  of  Reservists.  In  1986,  the  first  large-scale  surveys  of  Reserve  Component  members  and 
spouses  were  conducted.  The  1992  Reserve  Components  Surveys  of  officers  and  enlisted  personnel  and 
their  spouses  represent  the  latest  in  this  series  of  surveys.  This  report  is  one  in  a  series  of  four  reports: 
Report  on  Reserve  Component  Members,  Report  on  Reserve  Spouses,  Special  Topic  Report  on  Military 
and  Civilian  Occupations  of  Reservists,  and  Special  Topic  Report  on  Financial  Issues  of  Reserve 
Service.  These  reports  describe  the  results  of  the  1992  Reserve  Components  Surveys. 

In  the  1992  Reserve  Components  Surveys,  a  stratified  random  sample  of  Reserve  members  was 
selected.  Four  primary  sampling  groups  were  identified:  unit  members,  individual  mobilization 
augmentee  (IMA)  Reservists,  military  technicians,  and  a  longitudinal  sample  consisting  of  current 
Reservists  who  were  sampled  in  the  1986  survey.  Sampling  strata  in  all  but  the  longitudinal  group  were 
defined  based  on  Reserve  Component,  military  personnel  category  (enlisted  vs.  officer),  and  gender.  The 
seven  Reserve  Components  represented  were  Army  National  Guard  (ARNG),  U.S.  Army  Reserve 
(USAR),  U.S.  Naval  Reserve  (USNR),  U.S.  Marine  Corps  Reserve  (USMCR),  Air  National  Guard 
(ANG),  U.S.  Air  Force  Reserve  (USAFR),  and  U.S.  Coast  Guard  Reserve  (USCGR).  The  Reserve 
member  sample  was  obtained  by  taking  a  simple  random  sample  within  each  sampling  stratum.  Surveys 
were  also  mailed  to  all  spouses  of  the  Reserve  member  sample. 

The  samples  were  drawn  in  December  1991  and  updated  in  March  1992.  Three  different  survey 
questionnaires  were  developed:  one  for  officers,  one  for  enlisted  personnel,  and  one  for  spouses  of 
Reserve  members.  Data  collection  occurred  between  November  1992  and  December  1993.  From  a 
population  of  984,939  Reservists,  76,783  were  selected  for  the  member  sample,  and  36,069  members 
responded.  In  the  spouse  survey,  24,107  spouses  responded. 

The  survey  data  were  weighted  using  a  three-step  procedure.  First,  base  weights  were  computed 
as  the  reciprocal  of  the  individual’s  probability  of  selection.  Second,  weights  were  adjusted  for 
nonresponse  to  compensate  for  those  who  did  not  return  valid  completed  surveys.  Third,  weights  were 
poststratified  to  adjust  sample  estimates  to  conform  to  the  known  total  number  of  Reserve  members  and 
an  estimate  of  the  number  of  spouses  and  couples. 


Participation  in  Reserve  Activities 

Attendance  at  regular  Reserve  activities.  Nearly  all  Reservists  reported  attending  weekend  drills, 
with  slightly  higher  attendance  among  enlisted  personnel  than  among  officers.  Reserve  Components 
showed  variability  in  drill  weekend  attendance,  with  highest  attendance  reported  by  USCGR,  ANG,  and 
ARNG  members. 

Over  three  fourths  of  all  Reservists  reported  attending  annual  training  in  1991,  with  proportionally 
more  officers  in  attendance  than  enlisted  personnel.  Participation  in  annual  training  rose  as  pay  grade 
group  increased.  On  average.  Reservists  reported  attending  about  17  days  of  annual  training.  While 
there  were  no  differences  between  officers  and  enlisted  Reservists  in  their  reports  of  annual  training 
duration,  there  were  differences  found  across  Reserve  Components.  Relative  to  all  Reservists,  USMCR 
members  averaged  less  time  at  annual  training.  This  low  level  of  annual  training  attendance  is  most 
likely  explained  by  the  high  level  of  mobilization  for  the  USMCR  during  Operation  Desert  Shield/Desert 
Storm. 

Active-duty  service.  In  addition  to  their  regular  weekend  drill  and  annual  training  obligations, 
Reservists  may  serve  on  active  duty  for  additional  schooling  or  training  or  for  other  reasons  (e.g.,  special 
projects  or  to  fill  a  position  in  an  Active  unit).  About  one  fifth  of  all  Reservists  served  on  active  duty  to 
attend  military  school,  with  larger  proportions  of  officers  engaged  in  this  activity  than  enlisted  persoimel. 
USNR  and  USCGR  members  were  least  likely  to  serve  in  this  capacity,  perhaps  reflecting  a  difference  in 
command  priorities  on  extra  education. 

About  one  fourth  of  all  Reservists  served  on  active  duty  for  reasons  other  than  schooling.  Officers 
were  more  likely  than  enlisted  personnel  to  engage  in  this  activity.  The  relationship  between  this  type  of 
activity  and  pay  grade  group  was  demonstrated  as  well  within  the  enlisted  and  officer  groups  (i.e.,  active- 
duty  service  for  nonschool-related  reasons  was  positively  related  to  pay  grade  group).  Among  the 
Reserve  Components,  US  APR  and  USMCR  members  were  most  likely  to  serve  on  active  duty  for 
nonschool-related  reasons. 

Extra  time  spent  on  Reserve  work.  In  addition  to  their  regular  Reserve  time.  Reservists  were 
asked  about  the  time  they  spent  on  Reserve  work  at  home  or  on  their  civilian  jobs.  Overall,  less  than  one 
fifth  of  all  Reservists  reported  doing  so,  with  activity  rates  rising  by  pay  grade  group.  Compared  to  all 
Reservists,  USNR  and  USCGR  members  were  more  likely  to  spend  additional  time  at  home  or  at  work  on 
Reserve  duties,  and  USMCR  members  were  less  likely  to  do  so. 

Reservists  also  reported  the  amount  of  unpaid  time  they  spent  at  their  drill  locations.  About  one 
third  of  all  Reservists  reported  working  at  their  regular  drill  location  on  an  unpaid  basis,  averaging  nearly 
20  hours  a  month.  Compared  with  all  Reservists,  USNR  and  USAFR  members  were  less  likely  to  have 
spent  unpaid  time  at  drill  locations,  whereas  USMCR  and  USAR  members  were  more  likely  to  have  done 
so. 


Overall,  41  percent  of  all  Reservists  reported  working  extra  days,  averaging  47  extra  paid  days,  or 
over  9  regular  workweeks.  The  number  of  paid  workdays  appeared  to  be  related  to  pay  grade  group. 
Enlisted  personnel  were  paid  for  more  workdays  on  the  average  than  were  officers.  Among  enlisted 
personnel,  El-E4s  reported  the  greatest  number  of  paid  workdays.  Relative  to  members  of  the  other 
Components,  USMCR  members  were  paid  for  the  most  extra  workdays.  This  is  likely  due  to  their  high 
levels  of  deployment  for  Operation  Desert  Shield/Desert  Storm  and  their  pay  grade  composition. 
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Military  Occupations  of  Reserve  Personnel 

Primary  military  occupation.  Enlisted  Reservists  were  most  frequently  trained  in  the  following 
occupations:  infantry,  gun  crews,  and  seamanship  specialists;  functional  support  and  administration; 
electrical/mechanical  equipment  repairers;  and  craftsmen.  Together  these  occupations  accounted  for  70 
percent  of  all  enlisted  Reservists.  The  distribution  of  enlisted  Reservists  across  occupations  did  not 
differ  by  pay  grade  group.  However,  there  were  large  differences  by  Reserve  Component.  Relatively 
high  proportions  of  USCGR,  USMCR,  and  ARNG  personnel  were  trained  in  the  most  combat-related 
occupation:  infantry,  gun  crews,  and  seamanship  specialists. 

Reserve  officers  were  most  often  trained  as  tactical  operations  officers.  Large  proportions  were 
also  trained  in  health  care,  engineering  and  maintenance,  administration,  and  supply  and  procurement. 
Parallel  to  the  findings  for  enlisted  personnel,  occupational  distributions  did  not  differ  by  pay  grade 
group,  but  did  differ  by  Reserve  Component.  For  both  Reserve  officers  and  enlisted  members, 
concentrations  of  personnel  in  combat-related  occupations  were  particularly  high  in  the  USMCR  and  in 
the  ARNG.  Other  occupations  tended  to  be  clustered  in  specific  Reserve  Components  in  ways  related  to 
the  Reserve  Component  mission. 

Primary  and  duty  occupations.  The  extent  to  which  Reservists  had  matching  primary  and  duty 
occupations  can  be  taken  as  an  indication  that  Reservists  were  working  in  the  occupational  specialty  for 
which  they  had  been  formally  trained.  Overall,  87  percent  of  enlisted  personnel  had  the  same  primary 
and  duty  occupations,  with  no  differences  found  by  pay  grade  group.  Match  rates  ranged  from  90  percent 
among  infantry,  health  care,  and  technical  specialties  to  84  percent  among  electronic  equipment 
repairers. 

Compared  with  enlisted  personnel,  match  rates  for  all  Reserve  officers  were  somewhat  lower 
(78%).  Junior  officers  had  higher  match  rates  than  did  senior  officers,  perhaps  reflecting  the  large 
distance  along  the  career  path  between  initial  training  and  peak  career  occupation  for  the  senior  officers. 
Match  rates  differed  across  occupations,  with  the  highest  match  rates  found  among  health  care,  general 
officers  and  executives,  and  scientists  and  professionals.  The  lowest  match  rates  were  found  among 
tactical  operations  officers  and  administrators. 

Time  spent  working  in  primary  military  occupational  specialty.  Another  measure  of  the  extent 
to  which  Reservists  were  working  in  the  areas  for  which  they  were  trained  was  the  subjective  report  of 
time  spent  in  their  primary  military  occupational  specialty.  The  pattern  of  results  obtained  using  this 
subjective  measure  generally  differed  from  those  obtained  using  the  occupational  records.  For  example, 
proportionally  more  officers  (40%)  than  enlisted  personnel  (25%)  reported  spending  all  of  their  1991 
Reserve  time  working  in  their  primary  occupation. 

The  proportion  of  enlisted  Reservists  who  spent  much  of  their  time  working  in  their  primary 
occupation  varied  across  the  occupational  areas  in  ways  that  differed  from  the  patterns  observed  for  the 
primary-duty  occupation  match  rates.  The  proportion  of  Reservists  who  reported  spending  at  least  one 
half  of  their  time  in  their  primary  occupation  was  lowest  among  craftsmen  (49%)  and  highest  among 
other  technical  and  allied  specialists  (72%).  However,  among  officers,  the  results  across  occupations 
partially  paralleled  those  found  with  the  match  rate  indicator.  The  occupations  in  which  the  highest 
proportions  of  officers  reported  spending  at  least  one  half  of  their  time  were  general  officers  and 
executives  and  scientists  and  professionals. 
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The  proportion  of  both  enlisted  personnel  and  officers  who  spent  at  least  one  half  of  their  Reserve 
service  time  working  in  their  primary  occupation  varied  widely  by  Reserve  Component,  from  49  percent 
in  the  USNR  to  85  percent  in  the  ANG. 

Reserve  and  prior  active-duty  primary  military  occupational  specialty.  Survey  results  showed  a 
moderate  degree  of  continuity  in  Reservists’  occupational  specializations  in  the  Active  and  Reserve 
Components.  For  approximately  one  half  of  Reservists  with  prior  active-duty  service,  their  current 
primary  occupation  was  the  same  as  their  prior  active-duty  primary  occupation.  USMCR  and  USNR 
members  were  the  most  likely  to  have  retained  their  active-duty  primary  occupation.  ARNG  and  ANG 
members  were  the  least  likely  to  have  kept  the  same  primary  occupation. 

Junior  enlisted  members  (E1-E4)  were  most  likely  to  have  kept  their  active-duty  primary 
occupation.  These  Reservists  tended  to  be  younger  than  those  in  higher  pay  grade  groups  and  had  the 
least  amount  of  time  to  change  their  specialty  since  active-duty  service.  However,  the  pattern  was 
reversed  among  officers.  Senior  officers  (04+)  were  more  likely  than  junior  officers  (01-03)  to  have 
retained  their  active-duty  primary  occupation. 

The  proportion  of  Reservists  who  had  retained  their  active-duty  primary  occupation  varied 
substantially  across  occupational  areas.  Among  both  enlisted  Reservists  and  officers,  health  care 
specialists  were  least  likely  to  have  changed  their  primary  occupation  since  active-duty  service.  Among 
enlisted  Reservists,  craftsmen  were  particularly  likely  to  have  changed  their  primary  occupation;  among 
officers,  the  same  was  true  for  general  officers  and  executives. 


Civilian  Employment  of  Reserve  Personnel 

Participation  in  the  Reserves  did  not  negatively  affect  Reservists’  ability  to  maintain  a  full-time 
job.  In  1991,  the  majority  (62%)  of  all  Reservists  had  a  lull-time  job.  These  jobs  were  either  in  the 
civilian  employment  sector  or  in  military  technician  jobs.  Employed  Reservists  working  less  than  full¬ 
time  were  in  school  while  working,  employed  part-time,  or  self  employed.  Of  those  with  a  civilian  job, 
many  Reservists  worked  more  than  the  traditional  40-hour  workweek  in  their  civilian  jobs.  In  fact,  nearly 
one  fourth  worked  the  equivalent  of  over  6  days  per  week.  As  pay  grade  group  increased,  the  number  of 
hours  worked  per  week  also  increased.  Thus,  officers  tended  to  work  more  hours  than  did  enlisted 
personnel.  Notably,  Reservists  as  a  whole  were  found  to  work  more  hours  on  average  than  were  civilians 
in  the  general  U.S.  population,  in  spite  of  their  additional  time  commitment  in  Reserve  activities. 

Compared  with  enlisted  personnel,  officers  were  more  often  employed  in  white-collar  occupations 
and  in  the  public  sector.  Officers  tended  to  work  in  industries  such  as  public  administration  or 
professional  services.  Enlisted  personnel  were  more  often  employed  in  blue-collar  occupations  and  in 
the  private-sector.  Enlisted  personnel  tended  to  work  in  industries  such  as  manufacturing,  retail  trade,  or 
construction. 

The  two  largest  Reserve  Components,  the  ARNG  and  the  USAR,  had  similar  patterns  of 
participation  in  work  and  school,  and  those  with  a  civilian  job  worked  a  similar  number  of  hours  per 
week.  Since  USAR  members  tended  to  be  more  highly  educated  than  ARNG  members,  they  more  often 
held  positions  in  white-collar  executive,  administrative,  managerial,  or  professional  jobs  as  compared 
with  the  ARNG. 
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Because  USMCR  members  were  generally  the  youngest  Reservists,  with  the  majority  under  age 
25,  many  of  them  were  in  school.  Therefore,  USMCR  members  were  more  often  employed  in  part-time 
work  in  occupations  such  as  sales  or  laborers  in  the  private  sector  in  which  such  jobs  are  most  available. 
Relative  to  other  employed  Reservists,  USCGR  members  most  often  had  a  full-time  civilian  job  and 
worked  the  most  hours.  USCGR  members  tended  to  work  in  protective  service  occupations  such  as 
police  officers  and  firefighters  in  the  public  sector. 


Relationship  of  Reservists’  Military  and  Civilian  Jobs 

Similarity  of  Reservists’  civilian  jobs  and  Reserve  duties.  Eighty-six  percent  of  Reservists  held 
civilian  jobs  (other  than  as  military  technicians)  in  addition  to  their  military  jobs.  The  majority  (62%) 
reported  that  their  civilian  jobs  were  “not  similar  at  all”  to  their  military  jobs.  One  fifth  (22%)  reported 
that  their  civilian  jobs  were  “similar”  or  “very  similar”  to  their  military  job.  Reports  of  dissimilar  jobs 
were  most  frequent  among  ARNG  and  USMCR  members,  Avith  70  percent  or  more  of  these  Reservists 
reporting  that  their  military  and  civilian  jobs  were  “not  similar  at  all.” 

Comparison  of  Reservists’  primary  military  occupational  specialties  with  their  civilian 
occupations.  The  major  categories  of  military  occupations  are  very  different  from  the  major  categories 
of  civilian  occupations.  Nevertheless,  for  enlisted  personnel,  some  correlation  was  observed  between 
military  and  civilian  occupations  in  several  military  occupational  groups.  Enlisted  Reservists  working  as 
electronic  equipment  repairers,  electrical/mechanical  equipment  repairers,  or  craftsmen  in  their  military 
occupations  were  often  employed  in  precision  production,  craft,  and  repair  in  their  civilian  occupation. 
Enlisted  Reservists  employed  in  functional  support  and  administration  in  their  military  occupation  often 
worked  in  administrative  support  in  their  civilian  occupation. 

Reserve  officers  exhibited  a  starkly  different  pattern.  Regardless  of  their  military  occupation. 
Reserve  officers  were  often  employed  in  their  civilian  jobs  as  executives,  administrators,  managers,  or 
professionals. 

The  correlation  between  military  and  civilian  occupation  may  also  be  examined  by  arraying 
military  occupations  within  each  civilian  occupation.  Among  enlisted  Reservists,  those  employed  in 
their  civilian  position  as  executives,  administrators,  managers,  or  administrative  support  personnel  often 
worked  in  their  military  jobs  as  functional  support  and  administrative  personnel.  Reservists  who  worked 
in  protective  services  or  as  machine  operators,  handlers,  or  laborers  in  their  civilian  jobs  were  often 
classified  as  infantry,  gun  crews,  and  seamanship  specialists  in  their  military  occupations. 

Among  Reserve  officers,  one  military  occupational  group — tactical  operations  officers — stood  out 
as  the  most  common  military  occupation,  regardless  of  civilian  occupation,  for  a  majority  of  the  civilian 
occupation  groups.  For  example,  approximately  three  fourths  of  Reserve  officers  working  as  technicians 
in  their  civilian  occupations  worked  as  tactical  operations  officers  in  their  military  jobs.  Reserve  officers 
working  as  professionals  in  their  civilian  jobs  often  worked  as  health  care  officers  in  their  military  jobs. 
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Civilian  employers’  attitudes  toward  Reserve  service.  The  majority  (62%)  of  Reservists  reported 
that  their  civilian  employer  had  a  favorable  attitude  toward  their  participation  in  Reserve  duties;  only  1  in 
8  (12%)  reported  an  unfavorable  attitude.  This  finding  did  not  vary  greatly  across  the  seven  Reserve 
Components. 

Problems  for  civilian  employers  caused  by  Reserve  service.  Between  one  third  and  one  half  of 
Reservists  reported  that  their  employers  viewed  their  participation  in  Reserve  activities  as  a  “slight 
problem”  or  “somewhat  of  a  problem.”  The  proportion  was  largest  with  respect  to  the  2-week  absence 
for  annual  training  and  absence  due  to  extra  time  spent  in  Reserve  activities.  Absence  for  weekend  drills 
was  viewed  as  least  problematic. 

Problems  with  drill  weekends  were  more  common  among  employers  of  Reservists  in  pay  grade 
group  E1-E4  and  USMCR  members.  In  contrast,  many  of  these  Reservists  had  civilian  occupations  that 
were  part-time  and  in  retail  trade,  jobs  which  often  require  weekend  work. 

Annual  training  absences  were  cited  as  a  problem  more  often  by  Reserve  officers  than  by  enlisted 
Reservists.  However,  among  those  in  pay  grade  group  E1-E4,  annual  training  was  cited  as  a  serious 
problem  more  than  twice  as  often  than  those  in  other  pay  grade  groups.  Spending  time  on  Reserve 
activities  while  at  the  civilian  job  was  more  often  reported  to  be  problematic  for  employers  of  officers 
than  for  employers  of  enlisted  personnel.  Among  Reservists  in  the  various  Components,  USMCR 
members  were  most  likely  to  report  that  spending  extra  time  in  Reserve  activities  constituted  a  serious 
problem  for  their  civilian  employers. 

“Opportunity  costs”  of  Reserve  service.  Less  than  one  half  of  Reservists  reported  that  they  lost 
opportunities  for  overtime  or  extra  pay  from  their  civilian  jobs  due  to  Reserve  participation.  This 
proportion  decreased  as  the  pay  grade  group  increased. 

Time  off  from  civilian  jobs  for  Reserve  duties.  Over  two  thirds  of  Reservists  used  nonworkdays 
to  participate  in  weekend  drills.  A  significant  fraction  of  Reservists,  however,  used  military  leave  or 
leave  of  absence  from  their  civilian  jobs  to  participate  in  weekend  drills.  This  fraction  ranged  from  one 
sixth  of  senior  officers  (04+)  to  one  third  of  E1-E4  Reservists.  USMCR  and  ARNG  members  were  more 
likely  than  members  in  the  other  Reserve  Components  to  use  military  leave  or  leave  of  absence  to  attend 
drill  weekends. 

In  contrast,  70  percent  of  Reservists  used  military  leave  or  a  leave  of  absence  to  participate  in 
annual  training.  Military  leave  or  leave  of  absence  from  the  civilian  job  was  also  the  most  frequent 
means  of  allocating  time  for  attending  military  school.  Those  in  the  higher  pay  grade  groups  used 
vacation  time  for  annual  training  and  military  schooling  more  often  than  did  Reservists  in  the  lower  pay 
grade  groups,  in  part  because  those  in  the  higher  pay  grade  groups  were  likely  to  have  more  vacation  time 
available. 

Payment  for  Reserve  duties.  Reservists  receive  military  pay  for  attending  weekend  drills  and 
annual  training.  Civilian  employers  are  required  to  give  Reservists  time  off  to  meet  these  military 
obligations,  but  are  not  required  to  pay  them  for  these  activities.  Although  almost  one  half  of  all 
Reservists  attended  weekend  drills  on  nonworkdays,  only  about  one  in  seven  Reservists  received  any  pay 
from  their  civilian  employer  for  time  spent  on  weekend  drills.  In  comparison  to  members  of  the  other 
Components,  members  of  the  USCGR  were  most  likely  to  receive  some  compensation  from  their  civilian 
employer  for  time  spent  on  weekend  drills. 
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Except  for  Reservists  in  pay  grade  group  E1-E4,  the  majority  received  at  least  some  compensation 
from  their  civilian  employer  for  participating  in  annual  training.  Of  those  employers  who  provided  some 
compensation,  more  than  two  thirds  accorded  Reservists  fiill  civilian  pay  during  their  2-week  annual 
training  period.  USMCR  and  ARNG  members  were  least  likely  to  receive  any  compensation  froni  their 
civilian  employers  for  time  spent  in  annual  training. 
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MILITARY  AND  CIVILIAN 
OCCUPATIONS  OF  RESERVISTS: 

A  REPORT  FROM  THE 
1992  RESERVE  COMPONENTS  SURVEYS 

1.  Introduction  and  Background 

The  traditional  role  of  the  Reserve  Components  has  been  primarily  to  provide  support  to  the 
Active  Components,  mainly  through  the  operations  of  its  combat-support  and  combat-service-support 
units.  Reserve  units  were,  in  effect,  “held  in  Reserve”  (Binkin  &  Kaufmann,  1989)  to  augment  and 
expand  Active  units.  However,  the  All-Volunteer  Armed  Force  began  rebuilding  the  Reserves  in  1973, 
and  the  Department  of  Defense  (DoD)  implemented  its  Total  Force  policy  in  1970.  Since  then,  the 
Reserve  Components’  roles  have  changed  and  are  continuing  to  change.  As  part  of  the  Total  Force, 
Reserve  units  fill  out  the  structure  of  Active  units  and,  in  many  cases,  deploy  as  augmentees  serving  side 
by  side  with  members  of  Active  units  (Moskos,  1990).  In  response  to  recent  global  events.  Reserve  units 
have  had  to  adopt  the  overall  military  posture  of  flexible  response  to  both  foreign  and  domestic  events 
(Binkin  &  Kaufmann,  1989;  Segal,  1993).  Reserve  units  have  been  called  upon  to  respond  to 
increasingly  difficult  and  demanding  assignments,  ranging  from  educating  foreign  populaces  in 
democratic  principles  to  peacekeeping  in  the  midst  of  warring  parties.  In  recent  years.  Reserve  troops 
have  participated  in  operations  in  Grenada,  Panama,  Somalia,  Haiti,  Rwanda,  the  Sinai,  and  Bosnia. 
Moreover,  Reservists  played  a  critical  role  in  Operation  Desert  Shield/Desert  Storm.  On  the  home  front, 
they  have  been  called  to  duty  in  support  of  the  Federal  Emergency  Management  Agency  for  the 
California  earthquake,  Mississippi  River  floods,  hurricanes  along  the  Southeast  coast.  Northwest  forest 
fires,  and  various  state  civil  emergencies. 

Reservists  play  an  important,  but  often  overlooked,  role  as  the  face  of  the  military  to  the  general 
public  (Walker,  1992).  Some  commentators  (e.g..  Walker,  1992)  have  argued  that  Reservists  are  deeply 
embedded  in  their  local  communities,  due  to  historical  factors  of  service  and  modem  recmiting  and 
retention  policy,  and  are  most  appropriately  regarded  as  civilian,  home-town  military  members.  As 
citizen-soldiers,  Reservists  often  serve  as  opinion  leaders  on  military  policy  and  advise  young  people  on 
the  benefits  and  costs  of  a  military  career.  Reservists’  opinions  about  their  profession  are  important 
because  they  influence  the  public’s  perception  of  the  military  as  a  career  path  for  young  people. 

For  Reserve  units  to  respond  effectively  to  such  a  wide  array  of  operational  demands,  readiness  is 
critical.  Quality  and  frequency  of  training,  quality  and  availability  of  equipment,  and  personnel  strength 
are  the  primary  determinants  of  unit  readiness;  but  other  issues  (e.g.,  quality  of  life)  also  affect  readiness 
(Perry,  1996).  The  satisfaction  and  morale  of  Reservists  are  affected  by  factors  that  include  amount  of 
compensation  and  benefits,  impact  of  Reserve  service  on  civilian  jobs  and  family  life,  quality  of  unit 
leadership,  downsizing  of  the  Reserves,  and  perceptions  about  skill  development  and  its  relation  to 
Reservists’  civilian  jobs.  The  attitudes  of  the  Reservist’s  family  toward  military  service  also  influence 
the  member’s  morale  and  future  military  plans. 

The  series  of  surveys  on  which  this  report  is  based  was  established,  in  part,  by  DoD  to  assess  such 
issues  on  a  periodic  basis.  The  1992  Reserve  Components  Survey  of  Officers^  the  1992  Reserve 
Components  Survey  of  Enlisted  Personnel,  and  the  1992  Reserve  Components  Survey  of  Spouses  tapped 
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the  attitudes  and  opinions  of  Reservists  and  their  spouses  on  a  broad  range  of  issues  related  to  quality  of 
life.  This  report  discusses  occupational  issues  of  Reservists  in  their  military  and  civilian  lives. 

Background  on  the  Reserve  Component  Forces 

The  DoD  Total  Force  policy  brought  the  Active  and  Reserve  Forces  into  an  integrated  U.S. 
military  force.  The  five  Active  Components  are  the  U.S.  Army,  U.S.  Navy,  U.S.  Marine  Corps,  U.S.  Air 
Force,  and  U.S.  Coast  Guard.  The  Reserve  Force  consists  of  seven  Services:  Army  National  Guard 
(ARNG),  U.S.  Army  Reserve  (USAR),  U.S.  Naval  Reserve  (USNR),  U.S.  Marine  Corps  Reserve 
(USMCR),  Air  National  Guard  (ANG),  U.S.  Air  Force  Reserve  (USAFRX  and  U.S.  Coast  Guard  Reserve 
(USCGR). 


Description  of  Each  Reserve  Component 

All  seven  Reserve  Components  were  included  in  the  survey.  The  Reserve  Components  are  distinct 
with  regard  to  history,  structure,  roles  and  missions,  and  demographic  compositions.  A  description  of 
each  of  the  Reserve  Components  is  provided  to  establish  a  context  for  information  and  findings  described 
in  this  report. 

ARNG.  The  ARNG  is  the  largest  Reserve  Component,  comprising  more  than  one  third  of  the 
Selected  Reserve.  The  ARNG  has  both  a  federal  and  a  state  mission.  The  federal  mission  is  to  maintain 
properly  trained  and  equipped  units  for  prompt  mobilization  during  a  war,  national  emergency,  or  as 
otherwise  needed.  The  state  mission  is  to  provide  trained  and  disciplined  forces  for  domestic 
emergencies  or  as  otherwise  directed  by  state  law.  The  ARNG  has  served  in  every  armed  conflict  since 
the  beginning  of  the  nation  and  has  provided  strong  domestic  support  for  national  disasters,  the 
environment,  law  enforcement,  and  community  needs.  The  ARNG  is  composed  of  a  land  force  of 
combat,  combat-support,  and  combat-service-support  units.  It  holds  the  longest  military  tradition  among 
the  Reserve  Components,  basing  its  history  on  the  first  permanent  militia  regiment  organized  in  1636. 

USAR.  The  USAR,  the  second  largest  Reserve  Component,  has  a  mission  to  provide  trained  units 
and  qualified  individuals  who  are  available  for  active  duty  in  the  Army  during  a  war  or  national 
emergency  and  at  other  such  times  as  national  security  requires.  The  USAR  began  in  1908  with  the 
establishment  of  the  Medical  Reserve  Corps.  The  USAR  is  composed  primarily  of  combat-support  and 
combat-service-support  units  that  support  the  Active  Component.  Many  of  the  USAR’s  support 
functions  are  unique:  This  Reserve  Component  supports  the  Total  Army  with  functions  such  as  training 
divisions,  enemy  POW  brigades,  and  rail  battalions.  Relative  to  other  Reserve  Components,  the  USAR 
has  a  high  proportion  of  officers  (about  one  fifth  of  its  members). 

USNR.  The  USNR  mission  is  to  provide  trained  units  and  qualified  personnel  available  for  active 
duty  in  time  of  war  or  national  emergency  and  at  such  other  times  as  the  national  security  requires. 
Traditionally,  the  USNR  has  focused  on  meeting  global  threats  under  short  notice.  Early  in  the  1 800s, 
the  first  naval  militias  were  established  by  the  states.  The  first  naval  battalion  within  the  state  militia  was 
established  by  Massachusetts  in  1888.  In  1915,  Congress  formally  established  the  federal  Naval  Reserve. 
The  modem  USNR  is  composed  of  ship-based  units,  shore  and  support  forces,  aircraft  squadrons,  and 
augmentation  units  providing  professional  support  services  such  as  intelligence,  medical,  and  legal 
services.  The  USNR  also  has  a  relatively  high  proportion  of  officers  (about  20%). 
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USMCR.  The  mission  of  the  USMCR  is  to  augment  and  reinforce  its  Active  counterpart  by 
providing  qualified  units  and  individuals  to  augment  Active  commands  in  time  of  war  or  other  national 
emergency.  The  USMCR  also  reinforces  the  Active  Component  through  replacement  or  provision  of 
special  operational  capabilities  not  available  in  Active  units.  It  is  a  small  component,  with  the  largest 
proportion  of  junior  enlisted  members  (more  than  two  thirds  of  its  members)  among  the  Reserve 
Components. 

ANG.  Like  the  ARNG,  the  ANG  has  both  a  federal  and  a  state  mission.  The  federal  mission  is  to 
maintain  properly  trained  and  equipped  units  that  are  available  for  prompt  mobilization  during  a  war, 
national  emergency,  or  as  otherwise  needed.  The  state  mission  is  to  provide  trained  and  disciplined 
forces  for  domestic  emergencies  or  as  otherwise  directed  by  state  law.  The  ANG  grew  out  of  the 
ARNG’s  interest  in  the  developing  field  of  aviation,  specifically  through  ballooning,  in  the  early  1900s. 
It  was  established  formally  in  1947.  Today,  the  ANG  functions  as  part  of  the  first  line  of  defense,  with  a 
community-based  force  that  is  responsive  to  federal,  state,  and  local  authorities. 

USAFR.  The  USAFR  supports  the  U.S.  Air  Force  mission  to  defend  the  United  States  through 
control  and  exploitation  of  air  and  space.  It  provides  global  reach  and  global  power  to  America  and 
functions  as  a  force  held  in  reserve  for  possible  war  or  contingency  operations.  The  USAFR  grew  out  of 
the  movement  toward  air  power  early  in  this  century  and  directly  out  of  the  Army  Air  Corps  in  World 
War  II.  The  USAFR  was  created  in  1948,  1  year  after  the  U.S.  Air  Force  was  formally  established.  The 
USAFR  now  performs  some  U.S.  Air  Force  missions  in  their  entirety  (such  as  weather  reconnaissance 
and  aerial  spraying),  supports  and  augments  the  U.S.  Air  Force  flying  mission,  and  provides  mission 
support.  The  USAFR  has  a  relatively  high  proportion  of  officers,  nearly  one  in  five  members. 

USCGR.  The  smallest  of  the  Reserve  Components  is  the  USCGR,  comprising  less  than  1  percent 
of  the  Selected  Reserve.  The  USCGR  is  unique  in  its  dual-reporting  structure.  It  operates  under  the 
Department  of  Transportation  in  peacetime  and  under  DoD  in  times  of  war  or  national  emergency.  The 
military  mission  of  the  USCGR  is  to  provide  trained  personnel  for  active  duty  in  times  of  war  and 
national  emergency  or  when  Active  Components  require  additional  personnel.  In  addition  to  its  national 
defense  role,  the  USCGR  has  major  national  security  peacetime  roles:  maritime  safety,  maritime  law 
enforcement,  and  marine  environmental  protection.  The  USCGR  was  formed  in  1939  as  a  civilian 
auxiliary  to  assist  the  U.S.  Coast  Guard.  In  1941,  it  was  established  as  a  separate  military  Reserve 
Component. 

In  1992,  the  Reserve  Component  was  approximately  60  percent  as  large  as  the  Active  Component. 
Between  1989  (the  year  of  peak  strength)  and  1995,  Total  Military  was  reduced  by  about  25  percent, 
from  3.3  million  to  2.5  million.  The  Reserve  Forces  were  reduced  by  about  19  percent  (from  1.2  million 
to  950,000),  but  the  percentage  of  Reserve  members  in  the  Total  Force  increased  from  35  to  38  percent.* 


Description  of  Reserve  Status  Categories 

Reserve  Components  are  composed  of  members  with  different  service  statuses.  The  major 
categories  are: 

•  Ready  Reserve,  which  has  three  constituent  groups: 


*  Figures  supplied  by  Office  of  the  Assistant  Secretary  of  Defense  for  Reserve  Affairs. 
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Selected  Reserve:  Individuals  assigned  to  troop  program  units  (TPUs),  the  individual 
mobilization  augmentation  (IMA)  program,  and  the  Active/Guard  Reserve  (AGR)  program 

Individual  Ready  Reserve:  Pretrained  individuals  who  have  already  served  in  Active 
Component  units  or  in  the  Selected  Reserve  and  have  a  military  obligation  remaining 

Inactive  National  Guard:  Members  of  the  ARNG  who  are  in  an  inactive  status 

•  Standby  Reserve:  Inactive  Reservists  who  maintain  some  affiliation  with  the  military 

•  Retired  Reserve:  Reservists  who  are  retired  from  service 

The  1992  Reserve  Components  Surveys  of  officers  and  enlisted  personnel  and  their  spouses  was 
administered  to  a  scientific  sample  of  Selected  Reserve  members  and  their  spouses.  This  report  details 
both  differences  in  attitudes  and  opinions  among  the  respondents  and  differences  in  how  Reservists  are 
affected  by  issues  such  as  pay,  job  status,  hours  of  work,  and  the  relationship  between  military  and 
civilian  jobs.  The  different  statuses  of  Selected  Reserve  members  also  imply  somewhat  different 
experiences  as  Reservists.  These  different  circumstances  of  service  may  also  contribute  to  differences  in 
perceptions  about  the  experience  of  being  a  Reservist.  The  different  statuses  for  Selected  Reserve  are 
described  below.  All  but  AGR  members,  who  did  not  participate  in  the  1992  Reserve  Components 
Surveys,  are  covered  in  this  report: 

Part-time  unit  members:  This  is  the  largest  category  of  Reserve  personnel.  Part-time  unit 
members  operate  in  either  operational  units  within  the  Reserve  Component  or  in  augmentation 
units  for  the  Active  Component.  Upon  mobilization,  these  units  are  subsumed  into  the  Active 
Component.  Part-time  unit  members  are  required  to  participate  1  weekend  per  month  and  for  2 
full  weeks  of  annual  training.  All  Reserve  Components  contain  part-time  unit  members. 

Military  technicians:  These  full-time  Reservists  also  support  Reserve  units  or  provide  support  in 
the  Selected  Reserve.  These  individuals  are  federal  civilian  employees  who  provide  the  units  with 
administrative,  training,  and  maintenance  support.  Military  technicians  must  maintain  their  status 
as  Reserve  unit  members,  serving  in  a  Reserve  unit  for  weekend  drills  and  annual  training. 
ARNG,  USAR,  ANG,  USAFR,  and  USCGR  use  military  technicians. 

Individual  mobilization  augmentees  (IMAs):  These  Reservists  are  trained  individuals  who  are 
assigned  to  an  Active  Component,  the  Selected  Service  System,  or  the  Federal  Emergency 
Management  Agency  in  support  of  a  mobilization.  IMAs  also  train  part-time  with  an  Active 
Component  unit.  Most  IMAs  participate  in  24  drill  periods  each  year,  but  some  participate  only  in 
annual  training.  USAR,  USNR,  USMCR,  and  USAFR  use  IMAs. 

AGR:  AGRs  serve  on  active  duty  with  a  Reserve  or  National  Guard  unit  to  organize,  administer, 
recrait,  instruct,  or  train  in  Reserve  units.  Some  individual  AGR  personnel  also  are  assigned  to 
headquarters  and  support  functions  of  both  Active  and  Reserve  Components.  All  Reserve 
Components  except  USCGR  use  full-time  support  personnel. 


The  1992  Reserve  Components  Surveys 

Since  1971,  DoD  has  conducted  periodic  surveys  of  active-duty  military  members  and  their 
spouses.  In  1986,  DoD  added  the  first  large-scale  survey  of  Reserve  Component  members  and  spouses. 
The  1992  Reserve  Components  Surveys,  which  continued  this  program  of  research,  is  the  largest  study  to 
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survey  the  characteristics,  attitudes,  and  opinions  of  Reserve  Component  military  members  and  their 
spouses.  It  is  especially  valuable  in  that  it  was  administered  to  personnel  in  all  military  services.  Thus, 
statistically  projectable  estimates  can  be  produced  for  the  Reserves  as  a  whole  and  for  each  Component. 


Questionnaire  Design 

Like  their  predecessors,  the  1992  Reserve  Components  Surveys  were  designed  to  provide  timely 
policy-sensitive  information  about  the  military  life  cycle.  The  1992  survey  instruments  were  constructed 
around  a  core  of  questions  similar  to  those  used  in  previous  surveys  of  Active  and  Reserve  DoD 
persoimel.  The  questionnaires  focused  on  attitudes,  experiences,  and  demographic  characteristics  of 
members  and  spouses.  The  questions  examined  a  wide  range  of  military  personnel  issues,  including  the 
impact  of  military  policies  on  the  family,  the  individual,  and  the  individual’s  career  intent;  factors 
affecting  readiness;  and  differences  in  attitudes,  experiences,  and  intent  among  different  subpopulations. 
The  1992  Reserve  Components  Surveys  added  contemporary  topics  that  included  Operation  Desert 
Shield/Desert  Storm  experiences,  the  effects  of  downsizing,  compensation,  dual-military  families, 
military  single  parents,  and  family  well-being. 

Officers  and  enlisted  personnel  were  surveyed  with  separate  instruments:  the  1992  Reserve 
Components  Survey  of  Officers  and  the  1992  Reserve  Components  Survey  of  Enlisted  Personnel, 
respectively.  Although  the  two  instruments  differed  mainly  in  terminology,  some  items  were  specific  to 
only  officers  or  enlisted  personnel.  A  survey  instrument  was  also  developed  for  spouses  of  Reserve 
members;  it  was  called  the  1992  Reserve  Components  Survey  of  Spouses.  This  instrument  covered  many 
of  the  same  content  areas  explored  in  the  officer  and  enlisted  personnel  surveys,  but  from  the  spouse’s 
perspective.  Items  specific  to  Reserve  spouses  were  also  included.  The  1992  surveys  also  contained  a 
subset  of  questions  asked  of  members  in  the  1986  surveys,  thereby  allowing  a  cross-sectional  comparison 
of  member  responses  across  time. 

The  questionnaire  design  team  included  representatives  from  the  Office  of  the  Assistant  Secretary 
of  Defense  for  Reserve  Affairs  and  from  the  Defense  Manpower  Data  Center  (DMDC).  After  the  general 
content  of  the  questionnaires  was  determined,  DMDC  prepared  draft  questionnaires  that  were  similar  to 
the  1986  Reserve  Components  Surveys.  The  questionnaires  were  reviewed  by  the  design  team  and  then 
pretested  with  military  members  and  spouses.  The  questionnaires  are  included  as  Appendix  A. 

Reserve  members.  The  1992  Reserve  Components  Survey  of  Officers  and  the  1992  Reserve 
Components  Survey  of  Enlisted  Personnel  questionnaires  each  consisted  of  eight  sections. 

Location:  Current  residence  and  month  of  completion  of  the  survey 

Military  Background:  Reserve  Component,  length  of  service,  promotion  expectations,  service 
history  within  the  Reserve  and  Active  Components,  and  activation  for  Operation  Desert 
Shield/Desert  Storm 

Military  Plans:  Reservists’  military  obligations,  plans  to  remain  in  the  military  and  reasons  for  this 
decision,  concerns  about  downsizing,  family  readiness,  and  family  problems  related  to 
mobilization 
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Military  Trainings  Benefits,  and  Programs;  Military  occupation;  attendance  at  weekend  drill  and 
annual  training;  hours  of  Reserve  duty;  Reserve  pay;  health  and  dental  insurance;  Reserve  benefits 
(e.g.,  commissary,  exchange,  and  educational  benefits);  assessments  of  unit  training,  equipment, 
supervision,  and  morale;  perceived  likelihood  of  future  mobilizations;  and  plans  for  reporting  for 
duty 

Individual  and  Family  Characteristics:  Basic  demographics  (e.g.,  age,  racial/ethnic  background, 
education,  marital  status,  and  characteristics  of  spouses  and  family  members);  spouse’s  attitude 
toward  Reserve  service;  child  care  plans  during  mobilization;  and  perceived  mobilization  problems 

Civilian  Work:  Type  of  work  performed  by  the  Reservist  in  his/her  civilian  job,  amount  of  pay, 
attitude  of  the  civilian  employer  toward  Guard/Reserve  service,  and  spouse’s  employment 

Family  Resources:  Family  income  and  household  expenses 

Military  Life:  Reservists’  attitudes  toward  and  satisfaction  with  the  military 

Reserve  spouses.  In  the  1992  Reserve  Components  Survey  of  Spouses,  an  introductory  section 
directed  unmarried  Reservists  to  return  the  survey  without  completing  it  and  instructed  spouses  who  were 
also  Reservists  to  complete  the  survey  from  their  perspectives  as  Reserve  spouses.^  Following  this 
introductory  section,  the  questionnaire  contained  five  substantive  sections. 

Family  Military  Experience:  Spouse’s  military  history,  member’s  military  history,  and  spouse’s 
perception  pf  the  member’s  plans  to  remain  in  the  Guard/Reserve 

Your  Background  and  Family:  Basic  demographics  (e.g.,  gender,  age,  race/ethnic  background, 
education,  marital  history,  and  family  composition)  and  child  care  arrangements  and  costs 

Family  Work  Experience:  Spouse’s  labor  force  status  and  earnings,  conflicts  between  the  spouse’s 
job  and  the  member’s  job,  and  effect  of  the  member’s  Reserve  participation  on  household  income 

Guard/Reserve  Programs:  Commissary  and  exchange  use,  familiarity  with  and  participation  in 
Reserve  programs  and  activities  for  family  members,  spouse  volunteer  activity,  medical  and  dental 
insurance  coverage,  problems  caused  by  member  participation,  sources  of  social  support  in  the 
event  of  mobilization,  and  financial  effects  of  Operation  Desert  Shield/Desert  Storm 

Family  Concerns:  Use  of  community/civilian  social  services,  spouse’s  perception  of  member’s 
motivation  for  Reserve  participation,  and  spouse’s  attitude  toward  member’s  participation 


Sample  Design 

Reserve  members.  The  sample  for  the  1992  Reserve  Components  Survey  of  Officers  and  the  1992 
Reserve  Components  Survey  of  Enlisted  Personnel  was  a  stratified  random  sample  of  Reserve 
Components  members  who  were  on  the  Reserve  Components  Common  Personnel  Data  System 
(RCCPDS)  as  of  December  1991  and  October  1992  (see  Rizzo,  Morganstein,  Nieva,  &  Perry,  1994,  for 
details  of  the  sampling  design).  The  sample  was  drawn  using  the  December  1991  RCCPDS  and  updated 
with  current  addresses  and  pay  grades  in  March  1992. 


^  It  was  possible  for  a  Reservist  to  complete  both  a  member  survey  and  a  spouse  survey. 
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The  sample  consisted  of  76,783  members  and  was  divided  into  four  mutually  exclusive  groups. 
The  first  group,  the  longitudinal  sample  group,  included  Reservists  selected  in  the  1986  Reserve 
Components  Surveys  who  were  still  in  the  Reserves  as  of  December  1991.  The  second  group  included 
IMAs  from  the  USAR,  USAFR,  USNR,  and  USMCR.^  The  third  group  included  military  technicians 
from  the  ARNG,  USAR,  and  ANG."*  The  fourth  group  included  unit  members  who  were  Reservists 
attending  weekend  drills  with  Reserve  units  from  each  military  Component. 

The  1992  longitudinal  group  was  a  sampling  stratum  with  no  further  classification  (i.e.,  the  sample 
was  not  divided  into  substrata).  The  other  three  sampling  groups  were  further  divided  into  strata  using 
cross-classifications  formed  by  Reserve  Component,  military  personnel  category  (officers  vs.  enlisted 
personnel),  and  gender.  For  example,  one  distinct  sampling  stratum  was  female  IMA  officers  in  the 
USAR.  A  simple  random  sample  was  taken  within  each  sampling  stratum.  The  sampling  rates  (i.e.,  ratio 
of  the  sample  size  to  the  population  size  )  differed  across  strata  in  order  to  equalize  the  variances. 

Table  1-1  describes  the  four  primary  sample  groups  and  includes  the  December  1991  population 
size,  the  overall  sampling  rate,  the  sample  size,  and  the  number  of  sampled  Reservists  in  each  stratum 
who  were  eligible.  The  eligibility  rate  is  the  ratio  of  eligible  sampled  Reservists  to  the  sample  size.  The 
number  of  eligible  sampled  Reservists  who  returned  questionnaires  is  also  shown  for  each  group.  The 
response  rate  is  the  ratio  of  responding  Reservists  to  eligible  sampled  Reservists. 


Table  1-1 

Sample  Group  Summary 


December 

1991 

Population 

Sampling 

Rate 

Sample 

Size 

Eligible 

Count 

Eligibility 

Rate 

Respondent 

Count 

Response 

Rate 

1986  longitudinal 

50,849 

0.20 

10,000 

9,427 

0.94 

5,336 

0.57 

sample 

IMAs 

27,966 

0.18 

5,087 

4,887 

0.96 

3,003 

0.61 

Military  technicians 

48,379 

0.13 

6,117 

6,007 

0.98 

4,099 

0.68 

Unit  members 

857,745 

0.06 

55,579 

51,758 

0.93 

23,631 

0.46 

All  Reservists 

984,939 

0.08 

76,783 

72,079 

0.94 

36,069 

0.50 

Reserve  spouses.  The  sample  frame  for  the  1992  Reserve  Components  Survey  of  Spouses 
consisted  of  all  spouses  of  Reserve  members  selected  to  participate  in  the  1992  Reserve  Components 
Surveys  of  officers  and  enlisted  personnel.  The  number  of  spouses  in  each  of  the  four  subsamples  was 
thus  determined  by  the  number  of  married  military  members  in  the  subsample.  The  sample  consisted  of 
76,783  potential  spouses  (if  every  sampled  member  had  been  married).  Actual  population  counts  and 
sampling  rates  for  the  spouse  sample  are  not  available. 


^  USCGR  IMAs  were  inadvertently  excluded  from  the  1 992  sample. 

^  USAFR  military  technicians  were  inadvertently  excluded  from  the  1992  sample  and  were  surveyed  in  1994.  Documentation  and  data  from  the 
1994  USAFR  military  technician  survey  are  available  from  DMDC. 
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Survey  Administration 


Data  collection  began  in  early  November  1992  and  was  closed  at  the  end  of  December  1993 
(Questar  Data  Systems,  1994).  The  extended  data  collection  period  was  required  due  to  some  difficulty 
in  reaching  USNR  members. 

Advance  notification  letters  were  sent  to  each  unit  prior  to  the  first  survey  mailing.  The  purpose  of 
the  letters  was  to  inform  unit  commanders  of  the  survey  and  to  ensure  that  unit  addresses  were  up  to  date. 
Unit-based  survey  administrators  returned  information  to  DMDC  on  the  marital  status  of  selected 
Reservists  and  any  address  updates. 

Because  no  reliable  list  of  Reserve  spouses  existed,  spouses  were  identified  through  the  Reserve 
members  selected  for  the  sample.  Survey  materials  addressed,  “To  the  spouse  of...”,  were  included  in  the 
shipment  of  member  survey  materials.  Survey  materials  were  shipped  to  the  Reserve  unit  to  which  the 
member  was  assigned.  At  the  unit,  survey  administrators  checked  the  marital  status  and  home  address  of 
each  sample  member,  corrected  them  if  necessary,  and  forwarded  the  spouse  survey  to  the  member’s 
home  address.  The  roster  with  updated  information  on  marital  status  and  address  was  returned  to  DMDC 
for  use  in  follow-up  survey  mailings  for  spouses. 

Three  waves  of  surveys  were  administered  (November  1992  and  March  and  October  1993).  For 
the  majority  of  the  sample,  the  first-wave  member  and  spouse  packets,  which  totaled  69,220,  were  sent  to 
Reserve  units.  Survey  packets  for  Reservists  who  did  not  have  a  unit  address  (e.g.,  IMA  Reservists) 
were  mailed  to  their  home  address.  Another  7,563  member  packets,  with  corresponding  spouse  packets, 
were  mailed  to  Reservists’  homes. 

The  first  wave  of  surveys  was  administered  during  monthly  drill  exercises.  Surveys  completed  at 
drill  were  returned  to  DMDC  by  unit  survey  administrators.  Survey  packets  for  Reservists  absent  from 
drill  were  mailed  to  their  homes,  along  with  the  spouse  surveys. 

Second-  and  third-wave  mailings  were  sent  to  sampled  members  who  did  not  respond  to  the 
previous  waves.  These  packets  were  mailed  to  updated  members’  or  spouses’  home  addresses,  where 
available.  A  total  of  36,799  Reservist  surveys  and  24,107  spouse  surveys  were  returned. 


Data  Processing  and  Weighting 

Following  the  preparation  of  the  raw  data  files,  data  from  the  member  and  spouse  surveys  were 
edited.  Data  editing  consisted  of  duplicate  and  “empty”  case  deletion,  range  checks,  setting  missing 
values  and  valid  skips,  and  checking  data  for  consistency  (between  survey  items  and  between  survey 
items  and  RCCPDS  data).  Inconsistent  values  were  flagged,  but  no  survey  data  were  changed.  See 
Westat  ( 1 994)  for  details  of  data  editing. 

The  remaining  records  were  formed  into  an  analytic  dataset  for  the  member  and  spouse  data 
analyses  (see  Table  1-1).  Analytic  data  sets  were  formed  containing  36,073  member  records  and  21,148 
spouse  records. 

The  1992  Reserve  Components  Surveys  sample  design  did  not  produce  a  self-weighted  sample  of 
Reservists.  Consequently,  Rizzo  et  al.  (1994)  developed  weights  that  differed  for  the  various  sample 
groups  in  order  to  obtain  unbiased  estimates  of  population  statistics  (e.g.,  counts,  percentages,  and 
means).  Data  were  weighted  to  known  population  totals.  For  surveys  of  military  members, 


8 


administrative  records  (in  this  case,  RCCPDS  records)  are  usually  considered  the  most  accurate  source  of 
population  totals. 

Comparisons  between  administrative  records  and  survey  responses  for  an  individual  sometimes 
reveal  differences.  These  differences  are  due  to  a  variety  of  factors,  including  administrative  record 
error,  time  lag  in  updating  administrative  records,  survey  response  error,  or  a  combination  of  these 
factors.  Indeed,  there  are  some  differences  between  survey  responses  and  RCCPDS  records  on  the 
variables  used  to  weight  the  data  (i.e.,  sex,  race/ethnic  status,  officer/enlisted  status,  and  Reserve 
Component).  Differences  between  survey  responses  and  RCCPDS  records  for  the  weighting  variables 
were  0.2  percent  for  sex,  7.1  percent  for  race/ethnic  group,  0.1  percent  for  officer/enlisted  status,  and  0.6 
percent  for  Reserve  Component.  A  difference  was  defined  as  one  category  response  in  one  source  (e.g., 
male)  and  a  different  category  response  in  the  other  data  source  (e.g.,  female),  but  not  a  missing  or 
unknown  response.  RCCPDS  information  was  accepted  as  the  more  accurate  source  of  population  totals. 

The  1992  Reserve  Components  Surveys  had  three  major  populations  of  interest:  Reservists, 
spouses,  and  couples.  Each  of  these  populations  was  weighted  separately.  The  weighting  process  for 
each  population  was  accomplished  using  a  three-stage  procedure. 

1.  Compute  base  weights.  Base  weights  are  the  reciprocal  of  an  individual’s  selection 
probability.  If  1  in  10  female  Air  Force  officers  were  selected,  the  base  weight  for  female  Air 
Force  officers  would  be  10. 

2.  Adjust  for  nonresponse.  Nonresponse  adjustments  compensate  for  the  fact  that  not  all 
sampled  individuals  returned  completed  interviews.  If  1,000  officers  were  selected  for  the 
sample  but  only  900  returned  completed  surveys,  the  nonresponse  adjustment  would  be 
1,000/900  or  1.111.  Using  both  the  member  and  spouse  survey  data,  special  nonresponse 
adjustment  was  made  for  the  survey  question  on  current  marital  status. 

3.  Poststratify  to  known  totals.  Poststratification  adjusts  sample  estimates  to  conform  to  known 
population  totals.  This  final  stage  of  survey  weighting  increases  the  precision  of  survey 
estimates.  The  number  of  members  was  known  from  the  RCCPDS  and  could  be  used  to 
poststratify  the  member  sample.  Because  the  number  of  spouses  and  the  number  of  couples 
were  unknown,  the  spouse  and  couples  totals  were  estimated  from  the  results  of  the  members’ 
survey.  Using  an  iterative  process,  weights  for  officers,  for  example,  were  further  adjusted  to 
meet  totals  in  cross-classifications  such  as  Reserve  Component,  race/ethnic  status,  and  gender. 


Descriptive  Reports 

A  set  of  four  descriptive  reports  have  been  developed  based  on  the  1992  Reserve  Components 
Surveys  of  officers  and  enlisted  personnel  and  their  spouses. 

Reserve  Component  Members:  A  Report  from  the  1992  Reserve  Components  Surveys  -  Background 
characteristics  of  Reserve  members,  their  military  service,  and  their  views  on  readiness  and  career 
issues 

Spouses  of  Reserve  Component  Members:  A  Report  from  the  1992  Reserve  Components  Surveys  - 
Background  characteristics  of  Reserve  members’  spouses,  their  employment  and  child  care 
situations,  and  their  views  on  the  Reserve  service  of  their  spouses 
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Military  and  Civilian  Occupations  of  Reservists:  A  Report  from  the  1992  Reserve  Components 
Surveys  -  The  relationship  between  the  military  and  civilian  occupations  of  Reserve  members 

Financial  Issues  of  Reserve  Service:  A  Report  from  the  1992  Reserve  Components  Surveys  -  The 
financial  benefits  and  costs  of  Reserve  service  on  citizen-soldiers  and  their  families 


Special  Topic  Report  on  Military  and  Civilian  Occupations  of  Reservists 

Organization  and  chapter  contents.  This  report  contains  an  introductory  chapter  and  four 
substantive  chapters.  Chapter  1,  Introduction  and  Background,  has  stated  the  intent  of  the  report, 
described  the  1992  Reserve  Components  Surveys  of  officers  and  enlisted  personnel  and  their  spouses,  and 
provided  background  information  on  the  Reserve  Components.  Chapter  2,  Participation  in  Reserve 
Activities,  describes  attendance  at  weekend  drills  and  annual  training,  active-duty  service,  and  extra 
Reserve  service.  Chapter  3,  Military  Occupations  of  Reserve  Personnel,  reports  on  military  occupations 
of  Reservists  based  on  two  RCCPDS  variables:  primary  military  occupational  specialty  and  duty  military 
occupational  specialty.  Chapter  4,  Civilian  Employment  of  Reserve  Personnel,  describes  Reservists’ 
civilian  employment  based  on  Census  codes;  information  about  civilian  jobs,  including  the  particular 
demands  of  civilian  occupations;  and  the  amount  of  time  spent  working.  Chapter  5,  Relationship  of 
Reservists’  Military  and  Civilian  Jobs,  examines  the  relationship  between  Reservists’  military  and 
civilian  jobs,  civilian  employers’  attitudes  toward  Reserve  service,  and  problems  for  employers  and 
Reservists  in  meeting  military  obligations. 

Analytic  approach.  This  report  relies  on  two  data  sources:  survey  responses  and  RCCPDS 
information.  Most  of  the  analyses  were  based  on  the  survey  responses  of  Reserve  members.  To  aid  the 
reader  in  evaluating  survey  findings,  the  specific  survey  item  source  and  text  precede  discussion  of  the 
survey  results.  Survey  items  differed  in  format  and  could  include  skip  text,  “mark  one,”  or  multiple 
responses.  Several  survey  items  also  collected  the  same  information  in  different  sections  of  the  survey 
(e.g.,  an  individual’s  status  as  a  military  technician  or  attendance  at  annual  training  in  1991).  Response 
error  across  these  multiple  items  contributed  to  differences  in  estimates  for  the  same  information.  When 
different  estimates  appear  in  the  report,  they  are  footnoted. 

The  analyses  in  this  report  focus  on  Reservists’  civilian  and  military  occupations.  Reservists’ 
written  descriptions  of  their  civilian  occupations  and  the  industries  in  which  they  worked  were  collected 
by  survey  items.  Verbatim  responses  were  coded  according  to  the  conventions  used  in  the  1990  Census 
of  Population  and  Housing  Alphabetical  Index  of  Industries  and  Occupations  (U.S.  Department  of 
Commerce,  Bureau  of  the  Census,  1992).  A  second  data  source,  RCCPDS,  yielded  military  occupational 
data,  which  were  matched  to  survey  responses  by  social  security  numbers.  The  military  occupations 
were  coded  according  to  the  Occupational  Conversion  Manual  Enlisted/Officer/Civilian  (U.S. 
Department  of  Defense,  Assistant  Secretary  of  Defense  [Force  Management  and  Personnel],  1989). 

The  data  analyses  used  weighted  data,  which  produce  the  best  estimates  of  response  incidence  in 
the  Reserve  Component  populations  (see  Rizzo  et  al.,  1994,  for  details  of  the  weighting  approach). 
Emphasis  is  placed  on  descriptive  findings,  which  are  typically  based  on  percentages  of  groups  or 
subgroups  who  hold  a  certain  characteristic  or  report  a  certain  attitude.  For  some  survey  items,  measures 
of  central  tendency  such  as  means  are  used  to  summarize  responses.  All  tables  presenting  survey 
estimates  note  any  subgroups  that  were  excluded  from  the  calculations. 
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Results  are  generally  presented  for  the  Reserves  as  a  whole,  pay  grade  groups,  and  Reserve 
Components.  These  subgroups  reflect  important  areas  of  difference  in  perceptions  and  attitudes  and 
provide  useful  comparative  information  for  policy  makers. 

Pay  grade  groups  in  this  report  follow  the  conventions  used  in  many  military  personnel  surveys. 
More  specifically,  military  rank  has  been  grouped  into  three  enlisted  pay  grade  categories  (E1-E4,  E5-E6, 
and  E7-E9)  and  two  officer  pay  grade  categories  [01-03  and  Warrant  Officer  1  (WOl)  to  Warrant 
Officer  3  (W03);  and  04  and  above  (04+),  including  Warrant  Officer  4  (W04)].  Tables  present  pay 
grade  group  data  in  the  order  just  cited.  A  brief  description  of  each  pay  grade  group^  is  provided  below: 

El-E4s:  Junior  enlisted  are  usually  younger  military  members  in  their  first  or  second  enlistment. 
Most  military  personnel  are  in  this  pay  grade  group. 

E5-E6s:  Junior  noncommissioned  officers  (NCOs)  are  the  first  level  of  authority  within  the 
enlisted  ranks.  Junior  NCOs  exercise  leadership  roles  in  small  organizational  units  such  as  Army 
platoons  and  Navy  divisions. 

E7-E9s:  Senior  NCOs  are  career  military  personnel  who  are  responsible  for  enlisted  members  at 
the  largest  organizational  level. 

01-03s  and  W01-W03s:  01-03  includes  members  who  are  in  entry-level  commissioned  officer 
pay  grades.  W01-W03,  as  distinguished  from  commissioned  officers,  are  typically  highly 
technical  enlisted  members  who  were  promoted  into  this  rank  group  from  enlisted  pay  grade 
groups.  They  are  accorded  many  of  the  benefits  of  commissioned  officers.  All  Reserve 
Components  except  the  ANG  and  the  USAFR  include  warrant  officers. 

04+s:  Senior  officers  of  pay  grades  04-06  and  general  officers  of  07+  are  included  in  this  group, 
which  is  generally  comprised  of  career  officers  who  have  the  highest  levels  of  authority  at  the 
largest  organizational  level.  For  this  analysis,  this  group  also  includes  W04s. 

Results  for  the  various  Reserve  Coihponents  are  generally  presented  in  historical  order  or  sorted 
high  to  low  data  order  of  survey  responses.  The  historical  order  used  is  as  follows:  ARNG,  USAR, 
USNR,  USMCR,  ANG,  USAFR,  and  USCGR. 

When  available,  1992  survey  results  are  compared  with  characteristics  of  comparable  civilian 
populations.  These  comparisons  use  data  from  the  March  1993  Current  Population  Survey,  which 
reports  on  household  characteristics  during  calendar  year  1992.  Comparisons  between  1992  and  1986 
military  and  civilian  occupations  using  data  from  the  1986  Reserve  Components  Surveys  were  not 
feasible  because  of  changes  in  the  structure  of  both  the  civilian  occupation  and  military  occupation 
coding  schemes  between  the  two  time  periods. 

Statistical  significance.  In  this  report,  statements  are  made  about  the  differences  between  or 
among  groups  or  about  the  relationships  between  or  among  variables.  Such  statements  about  differences 
and  relationships  have  all  been  tested  for  statistical  significance  at  the  /?=.05  level. 

Statistical  significance  for  differences  between  percentages  was  determined  using  the  generalized 
variance  function  (GVF)  approach.  This  approach,  as  distinguished  from  the  use  of  standard  errors  for 


^  Although  there  are  differences  in  Reserve  Component  characteristics  among  officer  and  enlisted  pay  grades,  (e.g.,  length  of  service,  level  of 
authority,  and,  in  some  cases,  level  of  responsibility),  the  groups  represent  generally  common  experiences. 
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each  point  estimate,  used  model-based  approximations  of  actual  estimates  of  standard  errors. 
Generalized  standard  errors  were  modeled  for  particular  subgroups  using  a  representative  group  of 
survey  questions.  For  more  information  about  the  GVF  approach,  the  reader  may  refer  to  the  Standard 
Error  Computation  Report for  the  1992  DoD  Reserve  Components  Surveys  (Rizzo  &  Nixon,  1995). 

During  data  analysis,  tables  of  GVFs  produced  for  the  analytic  subgroups  in  each  report  were  used 
to  determine  the  statistical  significance  of  findings.  The  tables  provide  analysts  with  a  practical 
reference  for  determining  the  smallest  statistically  significant  difference  between  population  subgroups. 
Appendix  B  contains  GVF  tables  with  confidence  intervals  for  single  estimates  and  for  subgroup 
comparisons. 

The  discussion  of  findings  focuses  on  general  patterns  of  results,  rather  than  on  each  instance  of 
statistically  significant  differences  or  relationships.  With  a  sample  the  size  of  the  J992  Reserve 
Components  Surveys  of  officers  and  enlisted  personnel  and  their  spouses,  even  small  differences  in 
estimates  will  be  statistically  significant.  The  focus  of  the  analysis  more  usefully  becomes  the 
examination  of  meaningful  patterns  across  results. 
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2.  Participation  in  Reserve  Activities 


Reservists  maintain  their  military  readiness  by  attending  regular  training,  either  with  a  Reserve  umt, 
or  as  IMA  adjuncts  to  an  Active  Component  unit.  Reserve  units  typically  drill  1  weekend  per  month,  and 
IMAs  more  often  work  on  an  as-needed  basis.  In  addition  to  weekend  drills.  Reservists  normally  attend 
annual  training  lasting  2  weeks  per  year.  Annual  training  is  more  intensive  than  weekend  drills  and 
characteristically  takes  place  during  the  summer  months. 

This  chapter  discusses  Reservists’  reports  of  their  1991  involvement  in  Reserve  activities  such  as 
attending  drill  and  annual  training  and  performing  other  activities.  Information  is  presented  for  the  Reserve 
overall,  by  pay  grade  group,  by  Reserve  Component,  and  by  officer  and  enlisted  occupations. 


Participation  in  Reguiar  Reserve  Activities 

The  1992  Reserve  Components  Surveys  of  officers  and  enlisted  personnel  and  their  spouses 
measured  participation  in  required  drill  weekends,  aiuiual  training,  and  other  Reserve  activities  by  Question 
35. 

In  calendar  year  1991,  which  of  the  following  did  you  participate  in/perform? 

Mark  all  that  apply. 

•  Drill  weekends 

•  Annual  Training/ACDUTRA 

•  Active  duty  (other  than  for  training) 

•  Active  duty  for  school  training 

•  Guard/Reserve^  work  at  my  home  or  on  my  civilian  job 

Table  2-1  shows  the  percentage  of  Reservists  who  attended  or  participated  in  these  activities  during 
1991.  More  than  9  in  10  of  all  Reservists  (94%)  reported  attending  drill  weekends  during  1991.  Annual 
training  was  attended  by  a  somewhat  smaller  proportion  of  Reservists  (78%).  Reservists  participated  less 
often  in  an  active-duty  capacity  other  than  for  training  (26%),  served  less  often  in  an  active-duty  capacity 
to  attend  school  (20%),  or  performed  extra  Reserve  work  at  home  or  on  their  civilian  jobs  (16%).  Except 
for  drill  weekends,  proportionally  more  officers  than  enlisted  personnel  participated  in  each  of  these 
Reserve  activities. 


^  Guard/Reserve  is  used  in  this  context  throughout  the  report  to  reflect  the  exact  wording  of  the  survey  questions.  Otherwise,  Reserve 
is  used  collectively  to  refer  to  both  groups. 
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Table  2-1 

Percentage  of  Reservists  Who  Participated  in  Reserve  Activities  During  1991 


Reserve  Activities 

All  Enlisted 

All  Officers 

Total 

Percent 

Percent 

Percent 

Drill  weekends 

95 

91 

94 

Annual  training 

77 

85 

78 

Active  duty  (other  than  for  training) 

23 

38 

26 

Active  duty  for  school  training 

18 

26 

20 

Guard/Reserve  work  at  home  or  on  civilian  job 

12 

38 

16 

Note.  Results  do  not  sum  to  100  percent  because  respondents  could  indicate  participation  in  more  than  one  activity. 
Source.  Question  35 


Attendance  at  drill  weekends.  Drill  weekends  were  widely  attended  by  roughly  equal  proportions 
of  members  from  all  pay  grade  groups  (see  Table  2-2)  except  04+s  who  had  a  substantially  lower  drill 
attendance  rate  (88%).  Attendance  at  drill  was  high  across  Reserve  Components,  with  over  90  percent  of 
Reservists  from  each  attending  drill  weekends  during  1991.  Attendance  at  drill  was  highest  among  the 
ANG  and  the  USCGR  (97%  each)  and  lowest  among  the  USAR  (91%). 

Table  2-2 

Percentage  of  Reservists  Who  Attended  Drill  Weekends  During  1991  by  Pay  Grade  Group  and 
Reserve  Component 


Pay  Grade  Group  and 
Reserve  Component 

Percent 

Pay  Grade  Group 

All  Enlisted 

95 

E1-E4 

93 

E5-E6 

96 

E7-E9 

95 

All  Officers 

91 

01-03 

94 

04+ 

88 

Reserve  Components 

ARNG 

96 

USAR 

91 

USNR 

95 

USMCR 

94 

ANG 

97 

USAFR 

93 

USCGR 

97 

Total 

94 

Source.  Question  35 
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Attendance  at  annual  training.  Although  78  percent  of  Reservists  attended  annual  training  during 
1991,  there  was  considerable  variation  in  attendance  by  both  pay  grade  group  and  Reserve  Component 
(see  Table  2-3).  E1-E4  Reservists  were  considerably  less  likely  than  Reservists  in  the  other  pay  grade 
groups  to  attend  annual  training  in  1991.  Several  circumstances  explain  lower  attendance  at  annual 
training  among  this  pay  grade  group.  For  example,  nearly  75  percent  of  E1-E4  Reservists  had  no  prior 
military  service  (see  Perry,  Hintze,  Mackin,  &  Weltin,  1997,  Chapter  3).  These  nonprior-service 
Reservists  are  required  to  attend  basic  training  or  advanced  individual  training  to  enter  the  Reserves. 
Completion  of  basic  or  advanced  individual  training  may  satisfy  their  annual  training  obligation,  and, 
therefore,  these  Reservists  would  not  attend  aimual  training.  Another  factor  is  that  because  El-E4s  join 
the  Reserves  at  disproportionately  higher  rates  than  other  pay  grade  groups,  many  E1-E4  Reservists  may 
have  started  their  Reserve  service  after  their  imit  had  already  gone  to  annual  training. 

Table  2-3 

Percentage  of  Reservists  Who  Attended  Annual  Training  During  1991  by  Pay  Grade  Group  and 
Reserve  Component 


Pay  Grade  Group  and 
Reserve  Component 

Percent 

Pay  Grade  Group 

All  Enlisted 

77 

E1-E4 

68 

E5-E6 

82 

E7-E9 

88 

All  Officers 

85 

01-03 

83 

04+ 

88 

Reserve  Components 

ARNG 

79 

USAR 

72 

USNR 

84 

USMCR 

56 

ANG 

86 

USAFR 

85 

USCGR 

70 

Total 

78 

Source.  Question  35 


Comparisons  among  the  Reserve  Components  showed  large  variations  in  annual  training 
attendance.  ANG  and  USAFR  members  had  the  highest  percentage  of  annual  training  attendance  (86% 
and  85%,  respectively).  USMCR  members  were  the  least  likely  (56%)  to  have  attended  annual  training. 
The  lower  level  of  USMCR  members’  attendance  at  annual  training  is  probably  explained  by  mobilization 
for  Operation  Desert  Shield/Desert  Storm. 
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Mobilization  During  Operation  Desert  Shield/Desert  Storm.  Question  17  asked  Reservists  if 
they  were  mobilized  during  Operation  Desert  Shield/Desert  Storm. 

Were  you  mobilized/activated/called-up  as  a  Reservist  during  Operation  Desert  Shield/Desert 
Storm?  Mark  all  that  apply. 

Response  options  were; 


•  No. 

•  Yes,  deployed  to  Persian  Gulf  area 

•  Yes,  deployed  to  other  overseas  location 

•  Yes,  deployed  in  the  United  States 

•  Yes,  stayed  in  my  local  community 

Relative  to  the  other  Reserve  Components,  vastly  larger  proportions  of  USMCR  members  were 
mobilized  (see  Table  2-4).  Over  60  percent  of  USMCR  officers  and  enlisted  members  indicated  that  they 
had  been  deployed  in  support  of  Operation  Desert  Shield/Desert  Storm.  Participation  in  Operation  Desert 
Shield/Desert  Storm  presumably  fulfilled  their  annual  training  obligation  for  1991. 


Table  2-4 

Percentage  of  Reserve  Personnel  Mobilized  During  Operation  Desert  Shield/Desert  Storm 


ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Pay  Grade  Status 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

All  enlisted 

28 

■■ 

62 

19 

37 

■■ 

All  officers 

MBM 

27 

63 

25 

42 

■■ 

Note.  Includes  all  deployment  locations. 
Source.  Question  17 


Length  of  1991  annual  training.  The  1992  Reserve  Components  Surveys  of  officers  and 
enlisted  personnel  and  their  spouses  included  the  following  question  (Question  36)  to  respondents  who  had 
indicated  that  they  had  attended  annual  training. 

In  1991,  how  many  days  of  Annual  Training/ACDUTRA  did  you  attend?  Do  not  include 

school  unless  used  to  satisfy  your  Annual  Training/ACDUTRA  requirement. 

In  response  to  this  question,  more  than  8  in  10  (82%)  Reservists  reported  that  tiiey  spent  1  or  more 
days  at  annual  training  during  1991.  Other  questions  from  the  1992  Reserve  Components  Surveys  also 
asked  Reservists  to  indicate  whether  they  attended  drill  weekends  or  annual  training  during  1991.  Survey 
data  showed  that  Reservists  did  not  respond  consistently  across  these  questions.  In  response  to  Question 
35,  78  percent  of  Reservists  reported  attending  annual  training.  The  source  of  reported  data  is  indicated 
as  a  note  to  each  table  presented. 

The  average  length  of  annual  training  Reported  by  Reservists  was  17.5  days  (see  Table  2-5).  For 
enlisted  personnel  and  Reserve  officers,  the  amount  of  time  spent  at  annual  training  tended  to  increase  as 
pay  grade  group  rose,  although  the  differences  were  slight.  Table  2-5  also  shows  that  the  Reserve 
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Components  varied  in  their  length  of  annual  training.  USMCR  members  averaged  more  time  (21  days)  at 
annual  training  than  Reservists  averaged  overall. 

Table  2-5 

Average  Length  of  1991  Annual  Training  by  Pay  Grade  Group  and  Reserve  Component 


Pay  Grade  Group  and  Reserve 
Component 

Average  Number  of  Days  at 
Annual  Training 

Pay  Grade  Group 

All  Enlisted 

17.4 

EI-E4 

16.7 

E5-E6 

17.6 

E7-E9 

18.7 

All  Officers 

17.8 

01-03 

17.6 

04+ 

18.0 

Reserve  Components 

ARNG 

17.2 

USAR 

17.2 

USNR 

16.1 

USMCR 

21.1 

ANG 

19.2 

USAFR 

18.4 

USCGR 

16.2 

Total 

17.5 

Note.  Includes  only  Reservists  who  attended  at  least  1  day  of  annual  training. 
Source.  Question  36 


Summary.  Most  Reservists  attended  annual  training  (78%)  and  drill  weekends  (94%)  during  1991. 
Although  a  larger  proportion  of  officers  than  enlisted  personnel  reported  attending  annual  training  (85%  vs. 
77%),  the  average  number  of  days  spent  at  annual  training  was  nearly  equal  among  officers  and  enlisted 
members  (17.8  days  and  17.4  days,  respectively).  Mobilization  of  Reserve  personnel  for  Operation  Desert 
Shield/Desert  Storm  probably  contributed  to  substantially  smaller  proportions  of  USMCR  members  (56%) 
who  reported  attending  annual  training  during  1991.  Attendance  at  annual  training  also  was  low  among 
El-E4s  (68%).  Because  nearly  75  percent  of  El-E4s  had  no  prior  service,  members  of  this  pay  grade 
group  may  have  missed  annual  training  as  a  result  of  attending  basic  training  or  advanced  individual 
training  to  enter  the  Reserves. 


Participation  in  Other  Reserve  Service 

As  was  shown  in  Table  2-1,  Reservists  occasionally  participated  in  Reserve-related  activities  other 
than  just  their  regular  weekend  drill  and  annual  training  obligations.  Participation  in  active-duty  service, 
performing  Reserve  work  at  home  or  while  on  their  civilian  job,  and  serving  additional  paid  and  unpaid 
workdays  are  examined  in  this  section. 
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Active  duty  for  school  training.  Reservists  serve  on  active  duty  to  attend  military  school  with  the 
goal  of  advancing  their  proficiency  in  a  particular  military  occupational  specialty  or  meeting  professional 
military  education  requirements  (i.e.,  advanced  officer  training  or  noncommissioned  officer  leadership 
training  to  qualify  for  promotion).  Depending  on  the  nature  of  the  training  or  education,  Reservists  may 
attend  an  Active  Component  school,  a  civilian  school,  or  special  training  provided  by  the  Reserve 
Components. 

During  1991,  20  percent  of  all  Reservists  served  on  active  duty  for  school  training.  Reserve 
officers  had  higher  participation  rates  than  did  enlisted  members,  26  percent  compared  with  18  percent 
(see  Table  2-6).  There  was  virtually  no  difference  among  enlisted  pay  grade  groups.  Among  officers, 
more  of  the  01-03s  (31%)  served  on  active  duty  for  school  training,  compared  with  officers  of  higher 
rank  (20%). 

The  percentage  of  Reservists  who  served  on  active  duty  for  schooling  was  relatively  consistent 
among  the  Reserve  Components,  with  the  exception  of  the  USNR  and  the  USCGR.  Participation  rates 
for  these  two  Reserve  Components  were  roughly  one  half  of  the  rate  of  the  others — around  10  percent 
compared  with  approximately  20  percent.  Reserve  Component  differences  may  have  been  reflective  of 
varying  emphasis  on  providing  educational  opportunities  for  members. 

Table  2-6 

Percentage  of  Respondents  Who  Served  on  Active  Duty  for  School  Training  hy  Pay  Grade  Group 
and 

Reserve  Component 


Pay  Grade  Group  and 
Reserve  Component 

Percent 

Pay  Grade  Group 

All  Enlisted 

18 

E1-E4 

18 

E5-E6 

18 

E7-E9 

19 

All  Officers 

26 

01-03 

31 

04+ 

20 

Reserve  Components 

ARNG 

22 

USAR 

22 

USNR 

9 

USMCR 

18 

ANG 

19 

USAFR 

20 

USCGR 

11 

Total 

20 

Source.  Question  35 
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Active-duty  service  (other  than  for  training).  Reservists  may  also  serve  on  active  duty  to  meet 
Total  Force  manpower  requirements,  that  is,  to  fill  a  position  in  an  Active  umt  or  to  perform  special 
projects.  They  may  voluntarily  request  a  tour  on  active  duty  and,  in  some  circumstances,  may  be  placed 
on  active  duty  involuntarily  for  failing  to  meet  service  or  training  requirements. 

Table  2-7  shows  that  26  percent  of  Reservists  reported  serving  on  active  duty  in  1991  for  reasons 
other  than  training.  Officers  were  more  likely  than  enlisted  members  to  have  done  so  (38%  vs.  23%, 
respectively).  For  both  enlisted  members  and  officers,  participation  in  active  duty  rose  as  pay  grade  group 
increased. 

Table  2-7 

Percentage  of  Respondents  Who  Served  on  Active  Duty  Other  Than  for  Training  by  Pay  Grade 
Group  and  Reserve  Component 


Pay  Grade  Group  and 
Reserve  Component 

Percent 

Pay  Grade  Group 

All  Enlisted 

23 

E1>E4 

18 

E5-E:6 

25. 

E7-E9 

35 

All  Officers 

38 

01-03 

32 

04+ 

43 

Reserve  Components 

ARNG 

20 

USAR 

27 

USNR 

18 

USMCR 

39 

ANG 

31 

USAFR 

41 

USCGR 

26 

Total 

26 

Source.  Question  35 


There  were  differences  in  participation  rates  across  the  various  Reserve  Components.  USAFR 
and  USMCR  members  were  the  most  likely  to  serve  on  active  duty  for  reasons  other  than  training  (41% 
and  39%,  respectively).  USNR  and  ARNG  members  were  least  likely  to  serve  in  this  capacity  (18%  and 
20%,  respectively).  This  active-duty  service  probably  reflects  higher  rates  of  mobilization  for  the  USAFR 
and  the  USMCR  during  Operation  Desert  Shield/Desert  Storm. 


19 


Reserve  work  at  home  or  on  civilian  job.  Table  2-8  shows  that  Reserve  responsibilities  spilled 
over  into  time  at  home  or  on  a  civilian  job  for  16  percent  of  the  members.  As  pay  grade  group  increased, 
Reservists  were  more  likely  to  do  Reserve  work  at  home  or  on  their  civilian  job.  Substantially  larger 
proportions  of  Reserve  officers  (38%)  than  enlisted  members  (12%)  reported  doing  so.  Officers  often 
serve  in  critical  leadership  positions  that  demand  greater  time  commitments.  The  positive  link  between 
extra  Reserve  time  and  pay  grade  group  was  also  found  within  the  enlisted  and  officer  pay  grade  groups. 


There  was  considerable  variability  across  Reserve  Components  on  this  variable.  Doing  Reserve 
work  outside  the  military  setting  was  most  common  among  the  USCGR  and  the  USNR  (22%  and  21%, 
respectively)  and  least  common  among  the  USMCR  (7%). 

Table  2-8 

Percentage  of  Respondents  Who  Did  Reserve  Work  at  Home  or  on  Their  Civilian  Job  by  Pay 
Grade  Group  and  Reserve  Component 


Pay  Grade  Group  and 
Reserve  Component 

Percent 

Pay  Grade  Group 

All  Enlisted 

12 

E1-E4 

6 

E5-E6 

13 

E7-E9 

27 

All  Officers 

38 

01-03 

36 

04+ 

39 

Reserve  Components 

ARNG 

16 

USAR 

17 

USNR 

21 

USMCR 

7 

ANG 

14 

USAFR 

13 

USCGR 

22 

Total 

16 

Source.  Question  35 


Extra  paid  workdays.  Reservists  are  sometimes  paid  to  work  for  time  served  in  addition  to  their 
regular  drill  days  and  annual  training.  Paid  workdays  are  voluntary  and  are  greatly  valued  as  a  source  of 
income  by  Reservists.  Information  on  the  number  of  extra  paid  workdays  served  by  Reservists  was 
collected  in  the  survey  by  Question  38. 

In  calendar  year  1991,  how  many  paid  ‘Workdays”  in  addition  to  any  regular  drill 
days  and  Annual  Training/ACDUTRA  did  you  serve? 
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Overall,  41  percent  of  all  Reservists  reported  being  paid  for  1  or  more  extra  workdays  during  1991. 
On  average,  Reservists  were  paid  for  47  extra  workdays,  the  equivalent  of  over  9  regular  workweeks  (see 
Table  2-9).  On  average,  enlisted  personnel  were  paid  for  more  extra  workdays  (48.7  days)  than  were 
Reserve  officers  (40.8  days).  As  enlisted  pay  grade  group  increased,  the  number  of  paid  workdays 
decreased.  El-E4s  served  an  average  of  53.3  extra  workdays,  compared  with  49.3  days  for  E5-E6s  and 
38.4  days  for  E7-E9s.  The  average  number  of  extra  paid  workdays  for  Reserve  officers  was  nearly  the 
same  (about  41  days)  for  both  pay  grade  groups. 

Table  2-9 

Average  Number  of  Extra  Paid  Workdays  in  Addition  to  Regular  Drill  and  Annual  Training 
During  1991  by  Pay  Grade  Group  and  Reserve  Component 


Pay  Grade  Group  and 
Reserve  Component 

Average  Number  of 

Extra  Paid  Workdays 

Pay  Grade  Group 

All  Enlisted 

48.7 

E1-E4 

53.3 

E5-E6 

49.3 

E7-E9 

38.4 

All  Officers 

40.8 

01-03 

40.5 

04+ 

41.1 

Reserve  Components 

ARNG 

43.6 

USAR 

44.5 

USNR 

49.3 

USMCR  * 

83.8 

ANG 

46.2 

USAFR 

52.7 

USCGR 

49.5 

Total 

47.0 

Note.  Includes  only  Reservists  who  worked  at  least  1  extra  paid  workday. 
Source.  Question  38 


The  various  Reserve  Components  differed  considerably  in  the  reported  number  of  extra  paid 
workdays,  ranging  from  an  average  of  43.6  days  for  ARNG  members  to  83.8  days  for  USMCR  members. 
The  unusixally  high  average  for  USMCR  members  was  most  likely  related  to  the  high  rate  of  USMCR 
deployment  for  Operation  Desert  Shield/Desert  Storm.  Reservists  who  deployed  to  support  Operation 
Desert  Shield/Desert  Storm  received  pay  for  a  substantially  greater  number  of  days  than  did  nondeployed 
Reservists.  Furthermore,  the  USMCR  had  a  high  proportion  of  junior  enlisted,  a  group  that  also  reported 
the  highest  number  of  extra  paid  workdays. 
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Unpaid  Reserve  time.  Reservists  were  also  asked  to  indicate  the  number  of  unpaid  hours  they 
spent  at  their  drill  location  in  an  average  month  during  1991.  Question  39  read; 

In  an  average  month  in  1991,  how  many  unpaid  hours  did  you  spend  at  your  drill 
location  (place  of  regular  duty)? 

More  than  one  third  of  all  Reservists  (36%)  reported  working  1  or  more  unpaid  hours  at  their  drill 
location  in  an  average  month  during  1991.  As  shown  in  Table  2-10,  this  subgroup  of  Reservists  who 
reported  working  unpaid  hours  at  their  drill  location  averaged  19.5  unpaid  hours  per  month.  Enlisted 
members  and  Reserve  officers  averaged  nearly  the  same  number  of  unpaid  hours  at  their  drill  location 
(19.7  hours  and  19.2  hours,  respectively). 

There  was  considerable  variation  among  Reserve  Components.  The  average  number  of  unpaid 
hours  ranged  from  as  few  as  13.7  for  USNR  members  to  as  many  as  22  hours  for  USAR  and  USMCR 
members. 

Table  2-10 

Average  Number  of  Unpaid  Hours  Spent  at  Drill  Location  During  an  Average  Month  in  1991  by 
Pay 

Grade  Group  and  Reserve  Component 


Pay  grade  Group  and 
Reserve  Component 

Average  Number  of 
Unpaid  Hours 

Pay  Grade  Group 

All  Enlisted 

19.7 

E1-E4 

20.6 

E5-E6 

18.0 

E7-E9 

21.9 

All  Officers 

19.2 

01-03 

20.2 

04+ 

18.2 

Reserve  Components 

ARNG 

20.4 

USAR 

22.4 

USNR 

13.7 

USMCR 

22.1 

ANG 

16.5 

USAFR 

16.3 

USCGR 

16.6 

Total 

19.5 

Note.  Includes  only  Reservists  who  worked  at  least  1  unpaid  hour. 


Source.  Question  39 
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Summary.  One  in  five  Reservists  (20%)  served  on  active  duty  for  schooling  in  1991,  with  slightly 
more  officers  than  enlisted  members  (26%  vs.  18%)  participating.  Serving  on  active  duty  for  schooling 
was  lowest  among  the  USNR  and  the  USCGR  (9%  and  11%,  respectively).  Overall,  26  percent  of 
Reservists  reported  serving  on  active  duty  other  than  for  training.  Again,  larger  proportions  of  officers 
than  enlisted  personnel  reported  doing  so  (38%  vs.  23%).  Compared  with  serving  on  active  duty,  fewer 
members  reported  doing  Reserve  woric  at  home  or  on  their  civilian  job  (16%).  However,  as  pay  grade 
group  increased.  Reservists  were  more  likely  to  do  Reserve  work  at  home  or  on  their  civilian  job. 

Reservists  were  paid  for  an  average  of  47  extra  workdays  in  addition  to  their  regular  drill  and 
annual  training  during  1991.  They  also  spent  an  average  of  19.5  hours  per  month  at  their  drill  location. 
Enlisted  members  averaged  more  extra  paid  workdays  than  did  officers  (48.7  days  vs.  40.8  days),  but  both 
groups  spent  about  the  same  amount  of  unpaid  time  at  their  drill  location  each  month  (19.7  hours  and  19.2 
hours,  respectively).  There  was  considerable  variability  by  Reserve  Component  in  foe  number  of  extra 
paid  workdays  and  number  of  unpaid  hours  spent  at  foe  drill  location.  USMCR  members,  however, 
reported  an  average  of  nearly  84  extra  paid  workdays  (83.8)  in  1991,  almost  twice  the  overall  average. 


Chapter  Summary 

This  chapter  discussed  Reservists’  reports  about  their  participation  in  regular  Reserve  activities 
(weekend  drills  and  annual  training)  and  extra  Reserve  duties.  Reservists  also  reported  time  spent  on 
Reserve  duties  outside  of  these  formal  duties. 

Attendance  at  regular  Reserve  activities.  Nearly  all  Reservists  reported  attending  weekend 
drills,  with  slightly  higher  attendance  among  enlisted  personnel  than  among  officers.  Reserve  Components 
showed  variability  in  drill  weekend  attendance,  with  highest  attendance  reported  by  the  USCGR,  foe  ANG, 
and  foe  ARNG. 

Over  three  fourths  of  all  Reservists  reported  attendance  at  annual  training,  Avith  more  officers  in 
attendance  than  enlisted  personnel.  Participation  in  annual  training  rose  along  pay  grade  group.  On 
average.  Reservists  reported  attending  about  17  days  of  annual  training.  Although  there  were  no 
differences  between  officers  and  enlisted  Reservists  in  their  reports  of  annual  training  duration,  there  were 
differences  across  Reserve  Components.  USMCR  members  averaged  less  time  at  annual  training 
compared  with  all  Reservists.  The  low  level  of  annual  training  attendance  for  USMCR  members  is  most 
likely  explained  by  their  high  level  of  mobilization  during  Operation  Desert  Shield/Desert  Storm. 

Active-duty  service.  In  addition  to  their  regular  weekend  and  annual  obligations.  Reservist  may 
serve  on  active  duty  for  additional  schooling  or  training,  or  for  other  reasons  (e.g.,  special  projects  or  to  fill 
a  position  in  an  Active  unit).  About  one  fifth  of  all  Reservists  served  on  active  duty  to  attend  military 
school,  with  more  officers  than  enlisted  persoimel  engaged  in  this  activity.  USNR  and  USCGR  members 
were  least  likely  to  serve  in  this  capacity,  perhaps  reflecting  a  difference  in  command  priorities  on  extra 
education. 

About  one  fourth  of  all  Reservists  served  on  active  duty  for  reasons  other  than  schooling.  More 
officers  engaged  in  this  activity  than  did  enlisted  personnel.  Active-duty  service  for  nonschool-related 
reasons  was  positively  related  to  pay  grade  group  for  both  enlisted  personnel  and  officers.  Among  foe 
Reserve  Components,  USAFR  and  USMCR  members  were  most  likely  to  serve  on  active  duty  for 
nonschool-related  reasons. 
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Extra  time  spent  on  Reserve  work.  In  addition  to  their  regular  Reserve  time,  members  were 
asked  about  the  time  they  spent  on  Reserve  work  at  home  or  on  their  civilian  jobs.  Overall,  less  than  one 
fifth  of  all  Reservists  needed  to  do  so,  with  activity  rates  rising  with  pay  grade  group.  Compared  with 
Reservists  as  a  whole,  USNR  and  USCGR  members  were  more  likely  to  spend  additional  home  or  work 
time  doing  Reserve  duties,  and  USMCR  members  were  less  likely  to  do  so. 

Reservists  also  reported  on  the  unpaid  time  they  spent  at  their  drill  locations.  About  one  third  of  all 
Reservists  reported  working  at  their  regular  drill  location  on  an  unpaid  basis,  which  averaged  nearly  20 
hours  a  month.  USNR  and  USAFR  members  were  less  likely  and  USMCR  and  USAR  members  were 
more  likely  to  have  spent  unpaid  time  at  drill  locations. 

Overall,  40  percent  of  all  Reservists  were  paid  for  working  extra  days,  averaging  47  extra  paid 
days,  or  over  9  regular  workweeks.  The  number  of  paid  workdays  appeared  to  be  related  to  rank. 
Compared  to  officers,  enlisted  personnel  were  paid  for  more  workdays.  Among  enlisted  personnel,  the 
lowest  pay  grade  group  (E1-E4)  had  the  highest  number  of  paid  workdays.  USMCR  members  were  paid 
for  the  most  extra  workdays,  probably  in  relation  to  their  high  levels  of  deployment  for  Operation  Desert 
Shield/Desert  Storm  and  their  pay  grade  group  composition. 
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3.  Military  Occupations  of  Reserve  Personnel 


This  chapter  describes  the  military  occupations  held  by  Reservists  as  indicated  by  their  primary 
military  occupational  specialties.  Reservists  have  Service-specific  primary  military  occupational  specialties 
that  have  different  labels  (e.g.,  MOS  [military  occupational  specially],  Designator,  Rating,  and  Air  Force 
Specialty  Code  [AFSC])  in  the  differfent  Reserve  Components.  These  primary  military  specialties  are  the 
occupations  for  which  Reservists  received  formal  military  training  or  schooling  when  they  entered  the 
military  in  a  Reserve  or  Active  capacity.  Reservists  also  have  designators  for  their  current  duty 
assignments.  The  latter  specialties  will  be  referred  to  as  duty  military  occupational  specialties,  which  are 
based  on  specific  job  requirements  in  the  Reserve  rmit. 

In  analyzing  the  military  occupations  of  Reserve  personnel,  the  primary  military  occupational 
specialty  distributions  of  Reservists  are  compared  with  their  duty  military  occupational  specialty 
distributions.  The  occupational  data  used  in  these  analyses  were  taken  fi-om  DoD  occupation  codes 
contained  in  RCCPDS.  This  chapter  also  presents  survey  data  about  Reserve  occupations  based  on  the 
amount  of  time  Reservists  spent  working  in  their  primary  military  occupational  specialties  and  whether  (or 
not)  they  maintained  their  prior  active-duty  occupations  when  they  moved  to  Reserve  status.  Results  are 
presented  for  the  Reserves  as  a  whole,  for  pa:y  grade  groups,  for  the  individual  Reserve  Components,  and 
for  enlisted  and  officer  occupations. 


Enlisted  and  Officer  Occupations 


Both  primary  military  occupational  specialty  and  duty  military  occupational  specialty  are  coded 
according  to  DoD’s  Occupational  Conversion  Manual  Enlisted/Officer/Civilian  (U.S.  Department  of 
Defense,  Office  of  the  Assistant  Secretary  of  Defense  [Force  Management  and  Personnel],  1989).  That 
manual  consolidates  Service-specific  codes  into  an  overall  coding  system.  Occupations  for  officers  and 
enlisted  personnel  are  categorized  separately.  The  system  consists  of  more  flian  400  unique  three-digit 
occupation  codes.  The  first  digit  represents  the  occupational  area.  The  second  represents  the 
occupational  group,  and  the  third  represents  the  occupational  subgroup.  The  following  example 
illustrates  the  component  elements  of  DoD-wide  code  331,  the  occupation  of  an  enlisted  Army  dental 
laboratory  specialist. 


DoD  Occupation  Code 
3xx 
33x 
331 


Description 

Health  care  specialists  (occupational  area) 
Dental  care  (occupational  group) 

Dental  laboratory  (occupational  subgroup) 


This  report  discusses  analyses  using  occupational  areas.  Appendix  C  lists  the  DoD-wide 
occupational  categories  at  the  three-digit  level  and  presents  distributions  of  Reservists’  occupations  at  this 
level.  There  are  10  major  occupational  areas  for  enlisted  personnel  and  9  areas  for  Reserve  officers.  The 
occupational  areas  and  descriptions  are  included  in  the  following  lists. 
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F.nlisted  Occupational  Areas  and  Descriptions 


Occupational  Area 

0.  Infantry,  gun  crews,  and 
seamanship  specialists 

1.  Electronic  equipment 
repairers 

2.  Communications  and 
intelligence  specialists 


3.  Health  care  specialists 


4.  Other  technical  and 
allied  specialists 


5.  Functional  support  and 
administration 


6.  Electrical/mechanical 
equipment  repairers 

7.  Craftsmen 


8.  Service  and  supply 
handlers 

9.  Non-occupational 


Description 

Includes  individual  weapons  and  crew-served  artillery, 
armor  and  amphibious  crewman,  and  specialists  in  combat 
engineering  and  seamanship 

Includes  maintenance  and  repair  of  electronic  and  allied 
equipment;  for  instance,  radio,  radar,  navigation,  weapons, 
and  computers 

Includes  the  operation  and  monitoring  of  radio,  radar,  sonar 
and  allied  communications,  and  intelligence  consoles.  This 
area  also  includes  occupations  involving  the  gathering  and 
interpretation  of  photographic,  electronic,  and  documentary 
intelligence. 

Includes  patient  care  and  treatment  and  ancillary  medical 
support;  area  includes  any  technical  and  related  medical 
and  dental  services,  administration,  and  logistics 

Includes  technical  and  professional  occupations  not 
elsewhere  classified;  job  skills  include  photography, 
cartography,  meteorology,  ordnance  disposal,  laboratory 
analysis,  and  music 

Includes  general  administration,  clerical  and  personnel 
specialists;  also  includes  administrative  specialists  in  data 
processing,  information,  and  related  areas,  and  fimctional 
support  specialists  in  areas  such  as  supply,  transportation, 
and  flight  operations 

Includes  specialists  in  the  maintenance  and  repair  of 
electrical,  hydraulic,  and  pneumatic  equipment 

Includes  the  formation,  fabrication,  and  installation  of 
structures  and  components,  the  installation  and  maintenance 
of  utilities,  and  related  trades  and  crafts 

Includes  personnel  involved  in  protective  and  personal 
services  and  nonclerical  personnel  involved  in  warehousing, 
food  handling,  and  motor  transportation 

Includes  patients  and  prisoners,  students  and  trainees,  and 
other  enlisted  and  civilian  personnel  and  designators  of  a 
non-occupational  nature 
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Officer  Occupational  Areas  and  Descriptions 


Occupational  Area 

1.  General  officers  and  executives, 
N.E.C.  (not  elsewhere  classified) 


2  Tactical  operations  officers 

3.  Intelligence  officers 

4.  Engineering  and  maintenance 
officers 


Description 

Includes  all  officers  of  General/Flag  rank  and  all 
commanders,  directors,  and  planners  not  elsewhere 
classified 

Includes  pilots,  air  crews,  and  combat  arms  and 
operations  staff  officers 

Includes  strategic,  general,  and  communications 

intelligence  officers,  and  counterintelligence  officers 

Includes  design,  development,  production,  and 

maintenance  engineering  officers 


5.  Scientists  and  professionals 


6.  Health  care  officers 


7.  Administrators 


8.  Supply,  procurement,  and 
allied  officers 


Includes  physical,  biological,  and  social  scientists  not 
involved  with  health  care  (see  Group  6),  as  well  as  other 
professionals  such  as  lawyers  and  chaplains 

Includes  physicians,  dentists,  nurses,  veterinarians, 
biomedical  sciences  and  allied  health  officers,  and  health 
services  administration  officers 

Includes  general  and  specialized  administration  and 
management  officers 

Includes  officers  in  supply,  procurement,  and  production, 
transportation,  food  service,  and  related  logistics  activities 
not  elsewhere  classified 


9.  Non-occupational 


Includes  patients,  students,  trainees,  and  other  officers 
who  for  various  reasons  are  not  occupationally  qualified 
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Primary  Military  Occupational  Specialty 

Enlisted  occupations.  Table  3-1  presents  the  distribution  of  enlisted  primary  military  occupations 
for  all  enlisted  Reservists  and  for  enlisted  Reservists  by  pay  grade  groups.  The  enlisted  occupations  with 
the  largest  populations  were  infantry,  gun  crews,  and  seamanship  specialists  (22%);  functional  support  and 
administration  (19%);  electrical/mechanical  equipment  repairers  (18%);  and  service  and  supply  handlers 
(11%). 


Altogether,  these  four  occupations  accounted  for  70  percent  of  the  enlisted  Reservists.  The  least 
populous  occupations  were  electronic  equipment  repairers  (4%),  other  technical  and  allied  specialists 
(3%),  and  the  non-occupational  group  (2%).  The  latter  group  included  Reservists  with  unassigned  or 
unknown  occupations  or  Reservists  who  were  patients  or  students.  The  occupational  distributions  were 
generally  similar  across  the  three  enlisted  pay  grade  groups. 

Table  3-1 

Distribution  of  Enlisted  Reservists  Across  Occupations  by  Pay  Grade  Group 


Enlisted  Occupational  Area 

Pay  Grade  Grou 

P 

Total 

El^ 

E5-E6 

E7-E9 

Percent 

Percent 

Percent 

Percent 

Infantry,  gun  crews,  and  seamanship  specialists 

25 

18 

25 

22 

Functional  support  and  administration 

17 

20 

25 

19 

Electrical/mechanical  equipment  repairers 

16 

20 

15 

18 

Service  and  supply  handlers 

12 

11 

9 

11 

Craftsmen 

7 

8 

7 

8 

Health  care  specialists 

8 

7 

5 

7 

Communications  and  intelligence  specialists 

7 

7 

6 

7 

Electronic  equipment  repairers 

3 

5 

5 

4 

Other  technical  and  allied  specialists 

2 

4 

3 

3 

Non-occupational 

3 

1 

0 

2 

Total 

100 

101 

100 

101 

Note.  The  non-occupational  group  includes  patients,  students,  those  with  unassigned  duties,  and  unknowns.  Percentages  do 


not  sum  to  100  due  to  rounding. 

Source.  RCCPDS 

Table  3-2  presents  enlisted  occupations  by  Reserve  Components.  There  are  notable  differences  in 
occupational  structure  by  Component.  The  USCGR  was  the  most  distinct  in  that  all  of  its  members  were 
in  the  infantry,  gun  crews,  and  seamanship  occupation.  The  next  highest  concentrations  of  Reservist 
personnel  in  this  combat-related  occupation  were  foimd  among  the  USMCR  (38%)  and  the  ARNG  (30%). 
In  contrast,  the  ANG  and  the  USAFR  had  relatively  low  percentages  of  Reservists  in  this  military-oriented 
occupational  area  (7%  and  9%,  respectively). 

These  differences  in  concentration  can  be  explained  by  the  missions  of  the  various  Components. 
The  USMCR  and  the  ARNG  have  wider  combat  missions  than  do  the  USAFR  and  the  ANG.  In  contrast, 
ANG  and  USAFR  enlisted  personnel  are  relatively  more  likely  to  be  found  in  combat-support  occupations 
because  pilots  are  officers.  The  largest  occupations  in  the  ANG  and  the  USAFR  were  functional  support 
and  administration  (21%  and  27%,  respectively)  and  electrical/mechanical  repairers  (27%  and  24%, 
respectively). 
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Table  3-2 

Distribution  of  Enlisted  Reservists  Across  Occupational  Areas  by  Reserve  Component 


Reserve  Component 

Enlisted 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Total 

Occupational  Area 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Infantry,  gun  crews, 
and  seamanship 
specialists 

30 

20 

13 

38 

7 

9 

100 

22 

Functional  support  and 
administration 

13 

26 

20 

10 

21 

27 

0 

19 

Electrical/mechanical 
equipment  repairers 

18 

12 

20 

13 

27 

24 

0 

18 

Service  and  supply 
handlers 

13 

14 

3 

18 

8 

7 

0 

11 

Craftsmen 

5 

6 

16 

3 

12 

11 

0 

8 

Health  care  specialists 

5 

11 

8 

0 

4 

11 

0 

7 

Communications  and 
intelligence  specialists 

8 

7 

8 

8 

3 

4 

0 

7 

Electronic  equipment 
repairers 

3 

1 

8 

4 

13 

5 

0 

4 

Other  technical  and 
allied  specialists 

3 

3 

2 

2 

5 

4 

0 

3 

Non-occupational 

3 

1 

1 

5 

1 

1 

0 

2 

Total 

101 

101 

99 

101 

101 

103 

100 

101 

Note.  All  USCGR  members  were  placed  in  the  infantry,  gun  crews,  and  seamanship  specialists  occupational  area.  The  non- 
occupational  group  includes  patients,  students,  those  with  unassigned  duties,  and  unknowns.  Percentages  do  not  sum 
to  100  due  to  rounding.  ^ 


Source.  RCCPDS 

Officer  occupations.  Table  3-3  shows  the  distribution  of  Reservists  across  officer  occupations. 
One  third  of  Reserve  officers  were  in  tactical  operations,  by  far  the  largest  officer  occupational  group. 
This  finding  parallels  that  found  for  enlisted  Reservists.  More  specifically,  for  both  officer  and  enlisted 
Reservists,  the  largest  primary  occupation  was  that  which  was  most  directly  combat  related.  Large 
proportions  of  officers  were  also  found  in  health  care  (20%),  engineering  and  maintenance  (13%), 
administration  (10%),  and  supply  and  procurement  (10%). 

Overall,  these  five  occupations  accounted  for  86  percent  of  the  Reserve  officers.  There  were 
relatively  few  officers  trained  in  the  fields  of  intelligence  (6%),  scientists  and  professionals  (6%),  the  non- 
occupational  group  (2%),  and  general  officers  and  executives  (1%).  In  total,  only  15  percent  of  Reserve 
officers  had  one  of  these  four  occupations.  Similar  to  the  pattern  observed  for  the  enlisted  Reservists, 
occupational  distributions  did  not  differ  by  pay  grade  groups. 
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Table  3-3 

Distribution  of  Reserve  Officers  Across  Occupational  Areas  by  Pay  Grade  Group 


Officer  Occupational  Area 

Pay  Grade  Group 

Total 

01-03 

04+ 

Percent 

Percent 

Percent 

Tactical  operations  officers 

34 

33 

33 

Health  care  officers 

19 

21 

20 

Engineering  and  maintenance  officers 

13 

12 

13 

Administrators 

10 

10 

10 

Supply,  procurement,  and  allied  officers 

10 

9 

10 

Intelligence  officer 

7 

6 

6 

Scientists  and  professionals 

4 

8 

6 

Non-occupational 

3 

0 

2 

General  officers  and  executives 

0 

1 

1 

Total 

100 

100 

101 

Note.  USCGR  officers  are  excluded  from  this  table  because  the  DoD  occupation  was  missing  for  this  Reserve  Component. 

The  non-occupational  group  includes  patients,  students,  those  with  unassigned  duties,  and  unknowns.  Percentages  do 
not  sum  to  100  due  to  rounding. 


Source.  RCCPDS 

Although  officer  occupations  were  similarly  distributed  across  pay  grade  groups,  there  were  some 
differences  by  Reserve  Component  (see  Table  3-4).  Compared  with  the  other  Reserve  Components,  the 
USMCR  and  the  ARNG  had  higher  proportions  of  officers  (each  at  48%)  in  tactical  operations,  the 
occupation  that  was  most  combat  oriented.  This  pattern  parallels  the  results  for  enlisted  personnel,  again 
for  reasons  related  to  the  combat  mission  of  these  two  Reserve  Components.  Other  occupational  areas 
whose  concentrations  differed  substantially  across  Components  were  health  care,  administrators,  and 
intelligence.  In  comparison  with  other  Reserve  Components,  USAR  members  had  higher  concentrations 
of  health  care  personnel  (32%),  and  the  USMCR  (0%)  and  die  ARNG  (9%)  had  lower  proportions  of 
health  care  personnel.  Relative  to  the  other  Components,  USNR  and  USAFR  officers  had  higher 
concentrations  of  intelligence  officers  (15%  and  10%,  respectively).  In  contrast,  the  ARNG  and  the  ANG 
had  substantially  smaller  proportions  (2%  each)  of  officers  in  intelligence  occupations. 
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Table  3-4 

Distribution  of  Reserve  Officers  Across  Occupational  Areas  by  Reserve  Component 


Reserve  Component 

Officer 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

Total 

Occupational  Area 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Tactical  operations 
officers 

48 

23 

35 

48 

36 

25 

33 

Health  care  officers 

9 

32 

16 

0 

14 

19 

20 

Engineering  and 
maintenance 

13 

10 

13 

11 

16 

17 

13 

Administrators 

9 

11 

9 

8 

17 

9 

10 

Supply,  procurement, 
and  allied  officers 

10 

11 

7 

13 

8 

13 

10 

Intelligence  officers 

2 

5 

15 

6 

2 

10 

6 

Scientists  and 
professionals 

4 

8 

5 

4 

5 

6 

6 

Non-occupational 

6 

0 

1 

5 

1 

0 

2 

General  officers  and 
executives 

1 

0 

0 

5  . 

2 

0 

1 

Total 

102 

100 

101 

100 

101 

99 

101 

Note.  USCGR  officers  are  excluded  from  this  table  because  the  DoD  occupation  was  missing  for  this  Reserve  Component. 

The  non-occupational  group  includes  patients,  students,  those  with  unassigned  duties,  and  unknowns.  Percentages  do 
not  sum  to  100  due  to  rounding. 


Source.  RCCPDS 

The  one  occupational  area  common  to  both  enlisted  personnel  and  Reserve  officer  classification 
systems  was  health  care.  Officers  were  much  more  likely  than  were  enlisted  members  to  work  in  the 
health  care  field  (20%  and  7%,  respectively).  This  difference  can  be  explained  by  several  factors. 
Medical  unit  stmctures  typically  have  a  high  officer  content  (e.g.,  all  military  physicians  and  registered 
nurses  are  officers).  Also,  enlisted  personnel  in  health  care  occupations  are  often  classified  in  other 
occupational  areas. 

Summary.  The  majority  of  enlisted  Reservists  (59%)  were  trained  as  infantry,  gun  crews,  and 
seamanship  specialists;  fimctional  support  and  administration;  and  electrical/mechanical  equipment 
repairers.  USCGR,  USMCR,  and  ARNG  enlisted  members  were  most  often  trained  as  infantry,  gun 
crews,  and  seamanship  specialists.  One  third  (33%)  of  Reserve  officers  were  trained  in  tactical 
operations  or  in  health  care  (20%).  The  largest  proportion  of  tactical  operations  officers  were  found 
among  the  USMCR  and  the  ARNG  (48%  each),  and  the  highest  proportion  of  health  care  officers  were 
found  in  the  USAR  (32%). 
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Comparison  of  Primary  Occupation  with  Duty  Occupation 

The  previous  section  of  this  chapter  described  Reservists’  primary  military  occupational  specialties. 
This  section  compares  Reservists’  primary  occupations  with  duty  occupations  for  enlisted  personnel  and 
for  officers.  The  match  between  primary  occupation  and  duty  occupation  is  one  indicator  that  Reservists 
are  actually  serving  in  the  occupation  for  which  they  were  trained.  Primary  and  duty  occupation  data 
presented  in  this  section  were  obtained  from  RCCPDS  for  those  Reservists  who  responded  to  the  survey. 

This  match  is  influenced  by  unit  requirements  and  individual  situations.  Unit  manpower 
requirements  may  force  individuals  to  perform  jobs  outside  of  their  occupational  specialty.  Also, 
Reservists  may  fill  slots  outside  of  their  primary  occupational  specialty  because  their  occupation  may  not 
exist  in  their  local  unit.  Thus,  Reservists  may  be  allowed  to  serve  in  jobs  for  which  they  have  particular 
preferences,  even  if  they  were  not  formally  trained  in  that  specialty. 

Enlisted  occupations.  As  shown  in  Table  3-5,  the  distributions  of  primary  and  duty  occupations 
for  enlisted  Reservists  were  virtually  identical.  Their  primary  and  duty  occupations  were  most  often 
infantry,  gun  crews,  and  seamanship  specialists;  functional  support  and  administration; 
electrical/mechanical  equipment  repairers;  and  service  and  supply  handlers.  These  findings  were 
consistent  with  the  overall  distribution  of  primary  occupational  areas. 


Table  3-5 

Distribution  of  Primary  and  Duty  Occupations  for  Enlisted  Reservists 


Enlisted 

Occupational  Area 

Primary 

Occupation 

Duty 

Occupation 

Primary  and 
Duty 

Occupation 

Match 

Percent 

Percent 

Percent 

Infantry,  gun  crews,  and  seamanship  specialists 

22 

25 

90 

Functional  support  and  administration 

19 

19 

89 

Electrical/mechanical  equipment  repairers 

18 

17 

88 

Service  and  supply  handlers 

11 

11 

88 

Craftsmen 

8 

7 

87 

Health  care  specialists 

7 

7 

90 

Communications  and  intelligence  specialists 

7 

7 

87 

Electronic  equipment  repairers 

4 

4 

84 

Other  technical  and  allied  specialists 

3 

3 

90 

Non-occupational 

2 

0 

6 

Total/Overall 

101 

100 

87 

Note.  Data  are  presented  in  descending  proportional  order  within  primary  occupation.  The  non-occupational  group  includes 


patients,  students,  those  with  unassigned  duties,  and  unknowns.  Percentages  do  not  stun  to  100  due  to  rounding. 
Source.  RCCPDS 
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The  last  column  in  Table  3-5  shows  the  percentages  of  enlisted  Reservists  whose  primary  and  duty 
occupations  were  identical.  The  percentage  match  between  primary  and  duty  occupation  was  calculated 
by  dividing  the  nimiber  of  primary  and  duty  occupation  matches  (within  occupational  area)  by  the  number 
of  Reservists  in  that  primary  occupation.  For  example,  assume  that  a  total  of  100  Reservists  had  a 
primary  occupation  of  craftsmen.  Further,  assume  that  90  of  these  100  craftsmen  also  had  a  craftsmen 
duty  occupation.  The  match  rate  would  be  90  percent  (90  primary  and  duty  occupation  matches  divided 
by  100  Reservists  with  a  craftsmen  primary  occupation).  Overall,  a  very  high  proportion  (87%)  of  all 
enlisted  Reservists  held  the  same  primary  and  duty  occupations.  The  match  rate  was  84  percent  or  higher 
for  every  enlisted  occupational  area  except  the  non-occupational  group.  The  infantry,  other  technical 
specialists,  and  health  care  occupations  had  the  highest  match  rates  (90%  each).  Other  than  the  non- 
occupational  group,  the  lowest  match  rate  was  found  among  electronic  equipment  repairers  (84%). 

Table  3-6  presents  match  rates  between  primary  and  duty  occupations  for  Reservists  in  the 
different  pay  grade  groups.  Match  rates  within  occupations  were  generally  not  affected  by  pay  grade 
group,  alAough  there  were  slight  variations  by  pay  grade  group  in  some  occupational  areas  (e.g.,  infantry, 
gun  crews,  and  seamanship  specialists;  electrical/mechanical  equipment  repairers;  service  and  supply 
handlers;  and  electronic  equipment  repairers). 


Table  3-6 

Match  Rates  for  Enlisted  Occupations  by  Pay  Grade  Group 


Enlisted  Occupational  Area 

Pay  Grade  Group 

Total 

E1-E4 

E5-E6 

E7-E9 

Percent 

Percent 

Percent 

Percent 

Infantry,  gun  crews,  and  seamanship  specialists 

92 

90 

86 

90 

Health  care  specialists 

90 

91 

91 

90 

Other  technical  and  allied  specialists 

90 

90 

88 

90 

Functional  support  and  administration 

88 

89 

89 

89 

Electrical/mechanical  equipment  repairers 

85 

91 

86 

88 

Service  and  supply  handlers 

87 

90 

85 

88 

Craftsmen 

87 

88 

85 

87 

Communications  and  intelligence  specialists 

85 

88 

85 

87 

Electronic  equipment  repairers 

82 

85 

87 

84 

Non-occupational 

4 

12 

19 

6 

Overall  Percentage  Match 

86 

89 

87 

87 

Note.  The  non-occupational  group  includes  patients,  students,  those  with  unassigned  duties,  and  unknowns. 
Source.  RCCPDS 


The  match  rates  for  enlisted  occupations  by  Reserve  Component  are  shown  in  Table  3-7.  Except 
for  the  USNR  which  had  the  lowest  overall  percentage  match  (75%),  overall  percentage  match  rates 
were  consistent  among  Reserve  Components.  Match  rates  for  occupations  across  Reserve  Components 
varied  considerably,  especially  for  the  USNR.  For  example,  the  overall  match  rate  for  service  and  supply 
handlers  was  87  percent,  but  it  was  44  percent  for  USNR  enlisted  members.  USNR  match  rates  were 
also  low  compared  with  the  overall  percentage  match  for  health  care  specialists  (64%  vs.  90%), 
electrical/mechanical  equipment  repairers  (63%  vs.  88%),  other  technical  and  allied  specialists  (76%  vs. 
90%),  and  functional  support  and  administration  (79%  vs.  89%). 
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Table  3-7 

Match  Rates  for  Enlisted  Occupations  by  Reserve  Component 


Reserve  Component 

Enlisted 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Total 

Occupational  Area 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Infantry,  gun  crews, 
and  seamanship 
specialists 

90 

85 

92 

98 

93 

91 

100 

90 

Health  care  specialists 

95 

94 

64 

99 

93 

97 

- 

90 

Other  technical  and 
allied  specialists 

89 

91 

76 

99 

95 

91 

— 

90 

Functional  support  and 
administration 

89 

88 

79 

87 

93 

96 

***• 

;  89 

Electrical/mechanical 
equipment  repairmen 

94 

88 

63 

91 

94 

94 

— 

88 

Craftsmen 

94 

88 

79 

80 

91 

88 

- 

88 

Service  and  supply 
handlers 

93 

84 

44 

91 

88 

82 

“ 

87 

Communications  and 
intelligence  specialists 

88 

85 

84 

92 

91 

88 

— 

87 

Electronic  equipment 
repairmen 

88 

76 

75 

96 

91 

82 

"" 

84 

Non-occupational 

1 

26 

0 

0 

60 

0 

- 

6 

Overall  Percentage 
Match 

89 

87 

75 

88 

92 

92 

100 

87 

Note.  All  USCGR  members  were  placed  in  the  infantry,  gun  crews,  and  seamanship  specialists  occupational  area.  The  non- 


occupational  group  includes  patients,  students,  those  with  unassigned  duties,  and  unknowns. 

Source.  RCCPDS 

Officer  occupations.  Table  3-8  shows  a  high  level  of  similarity  in  the  distributions  of  officers’ 
primary  and  duty  occupations.  The  match  rate  between  primary  and  duty  occupations  among  officers  was 
78  percent,  lower  than  the  match  rate  found  among  enlisted  personnel.  The  match  rates  were 
understandably  highest  in  the  health  care  (97%),  general  officers  and  executives  (91%),  and  scientists  and 
professionals  (91%)  occupational  areas. 
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Table  3-8 

Distribution  of  Primary  and  Duty  Occupations  for  Reserve  Officers 


Officer  Occupational  Area 

Duty  Occupation 

Primary  and 
Duty 

Occupation 

Match 

Percent 

Percent 

Percent 

Tactical  operations  officers 

33 

27 

72 

Health  care  officers 

20 

20 

97 

Engineering  and  maintenance  officers 

13 

14 

76 

Administrators 

10 

10 

68 

Supply,  procurement,  and  allied  officers 

10 

11 

78 

Intelligence  officers  ^ 

6 

6 

84 

Scientists  and  professionals 

6 

7 

91 

Non-occupational 

2 

5 

5 

General  officers  and  executives 

1 

1 

91 

Total/Overall 

101 

101 

78 

Note.  Data  are  presented  in  descending  proportional  order  within  primary  occupation.  The  non-occupational  group  includes 


patients,  students,  those  with  unassigned  duties,  and  unknowns.  Percentages  do  not  sum  to  100  due  to  rounding. 

Source.  RCCPDS 

The  match  rates  for  officer  occupations  by  Reserve  Component  are  shown  in  Table  3-9.  The 
overall  match  rates  for  the  ANG  (94%)  and  die  USAFR  (94%)  were  relatively  high  in  comparison  to  the 
rates  for  the  other  Components  and  to  the  overall  match  rate  (78%).  In  contrast,  the  overall  match  rates 
for  the  USNR  (68%)  and  the  USMCR  (65%)  were  much  lower.  Reserve  officers  trained  as 
administrators  had  the  lowest  percentage  match  overall  (68%),  and  this  match  rate  was  particularly  low 
for  the  USNR  (37%).  Relative  to  the  other  Components,  the  match  rate  among  tactical  operations 
officers  was  low  for  both  the  USNR  (45%)  and  the  USAR  (51%).  Among  Reserve  officers  classified  as 
intelligence  officers,  the  ARNG  had  the  lowest  percentage  match  (65%). 
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Table  3-9 

Match  Rates  for  Officer  Occupations  by  Reserve  Component 


Reserve  Component 

Officer 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

Total 

Occupational  Area 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Health  care  officers 

92 

97 

95 

0 

100 

100 

97 

Scientists  and 
professionals 

98 

87 

96 

73 

100 

90 

91 

General  officers  and 
executives 

100 

100 

87 

50 

100 

100 

91 

Intelligence  officers 

65 

75 

85 

82 

97 

98 

84 

Supply,  procurement, 
and  allied  officers 

76 

72 

85 

74 

86 

93 

78 

Engineering  and 
maintenance  officers 

77 

58 

81 

60 

95 

89 

76 

Tactical  operations 
officers 

87 

51 

45 

70 

93 

96 

72 

Administrators 

76 

60 

37 

56 

91 

85 

68 

Non-occupational 

4 

0 

0 

12 

100 

0 

5 

Overall  Percentage 
Match 

79 

74 

68 

65 

94 

94 

78 

Note.  USCGR  officers  are  excluded  from  this  table  because  the  DoD  occupation  was  missing  for  this  Reserve  Component. 


The  non-occupational  group  includes  patients,  students,  those  with  unassigned  duties,  and  unknowns. 

Source.  RCCPDS 

Table  3-10  presents  match  rates  for  officer  pay  grade  groups.  Unlike  the  results  obtained  for 
enlisted  personnel,  officer  pay  grade  groups  differed  in  the  match  rate  between  primary  and  duty 
occupations.  Senior  Reserve  officers  (04+s)  were  less  likely  than  junior  officers  (01-03s)  to  have 
matching  primary  and  duty  occupations  (76%  vs.  81%).  This  difference  was  consistent  across  most 
occupations,  with  the  exception  of  general  officers  and  executives  (92%  vs.  76%)  and  the  non- 
occupational  group  (16%  vs.  4%). 
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Table  3-10 

Percentage  of  Reserve  Officers  Whose  Primary  and  Duty  Occupation  Matched  Across 

Occupational 

Area  by  Pay  Grade  Group 


Officer  Occupational  Area 

Pay  Grade  Group 

Total 

01-03 

04+ 

Percent 

Percent 

Percent 

Health  care  officers 

98 

96 

97 

General  officers  and  executives 

76' 

92 

91 

Scientists  and  professionals 

96 

89 

91 

Intelligence  officers 

84 

83 

84 

Supply,  procurement,  and  allied  officers 

81 

75 

78 

Engineering  and  maintenance  officers 

81 

71 

76 

Tactical  operations  officers 

81 

63 

72 

Administrators 

68 

67 

68 

Non-occupational 

4 

16 

5 

Overall  Percentage  Match 

81 

76 

78 

Note.  Data  are  presented  in  descending  proportional  order  within  primary  occupation.  The  non-occupational  group  includes 
patients,  students,  those  with  unassigned  duties,  and  unknowns.  'Four  01-03s  had  a  primary  occupation  of  general 
officer  and  executive  on  their  RCCPDS  records. 


Source.  RCCPDS 

Summary.  A  comparison  of  Reservists’  primary  and  duty  occupations  revealed  drat  the  majority 
of  both  enlisted  personnel  (87%)  and  officers  (78%)  were  working  in  an  occupation  for  which  they  were 
trained.  The  match  rate  between  primary  and  duty  occupations  was  more  than  80  percent  for  all  but  one 
enlisted  occupational  area  and  was  highest  for  infantry,  gun  crews,  and  seamanship  specialists  (90%). 
The  match  rate  among  officer  occupations  varied  more  than  it  did  among  enlisted  occupations  and  was 
highest  for  health  care  officers  (97%). 


Time  Spent  Working  in  Primary  Occupationai  Speciaity 

This  section  examines  the  extent  to  which  Reservists  reported  that  their  Reserve  time  was  spent 
working  in  their  primary  occupation  during  1991.  In  Question  32,  the  1992  Reserve  Components 
Surveys  asked: 

For  all  of  1991,  what  percentage  of  your  Guard/Reserve  time  was  spent  working 
in  your  Primary  Occupational  Specialty  (MOS/Designator/Rating/AFSC)? 

•  None 

•  1-24% 

•  25-49% 

•  50-74% 

•  75-99% 

•  100%  (All) 
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A  number  of  circumstances  could  draw  Reservists  away  from  work  in  their  primary  occupational 
specialty.  As  noted  earlier,  Reservists  can  have  a  duty  occupation  that  differs  from  their  primary 
occupation.  Further,  they  might  be  assigned  to  a  duty  occupation  that  is  identical  to  their  primary 
occupation,  but  have  different  day-to-day  tasks  because  of  Reserve  unit  requirements.  Reservists  might 
be  attending  military  school  or  serving  in  active-duty  special  assignment.  Moreover,  a  Reserve  unit  might 
be  assigned  to  an  operation  that  takes  it  out  of  its  primary  occupational  area.  For  example,  an  infantry  unit 
might  be  mobilized  for  clean-up  in  a  natioiial  disaster  or  might  participate  in  civil  projects  throughout  the 
year.  These  activities,  which  affect  actual  unit  time  spent  in  a  Reserve  occupational  specialty,  will 
influence  the  perceptions  of  unit  members  about  time  spent  working  in  their  primary  military  occupational 
specialty. 

Table  3-11  presents  the  Reservists’  reports  of  time  spent  in  their  primary  military  occupational 
specialty.  More  than  one  fourth  of  Reservists  (27%)  reported  spending  all  of  their  1991  Reserve  time 
working  in  their  primary  occupation.  Another  22  percent  reported  working  in  their  primary  occupation 
between  75  and  99  percent  of  their  Reserve  time.  This  figure  accounted  for  nearly  one  half  of  all 
Reservists  who  had  spent  75  percent  or  more  of  their  time  in  their  primary  occupation.  Very  few  (less 
than  10%  of  all  Reservists)  indicated  that  none  of  their  1991  Reserve  time  was  spent  working  in  their 
primary  military  occupational  specialty. 


Table  3-11 

Distribution  of  1991  Reserve  Time  Spent  Working  in  Primary  Military  Occupational  Specialty  by 
Pay  Grade  Group 


Percent  of 

1991  Reserve 

Time 

Pay  Grade  Group 

Total 

Enlisted  Personnel 

Officers 

E1-E4 

ES^E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

None 

12 

6 

6 

9 

9 

10 

9 

1-24% 

19 

13 

9 

15 

10 

14 

25-49% 

15 

12 

9 

13 

9 

HH 

12 

50-74% 

17 

17 

12 

17 

13 

HH 

12 

16 

75-99% 

20 

24 

24 

22 

22 

HH 

21 

22 

100% 

17 

28 

40 

25 

36 

H9 

40 

27 

Total 

100 

100 

100 

101 

99 

99 

100 

100 

50%+ 

54 

69 

76 

64 

71 

75 

73 

65 

Note.  The  category  50%+  was  created  by  summing  50-74  percent,  75-99  percent  and  100  percent.  Percentages  do  not  sum 


to  1 00  due  to  rounding. 

Source.  Question  32 

The  results  obtained  for  enlisted  Reservists  closely  resembled  those  found  for  all  Reservists. 
Nearly  two  thirds  (64%)  of  all  enlisted  members  reported  working  at  least  one  half  of  their  Reserve  time 
in  their  primary  occupation,  and  25  percent  spent  all  of  their  1991  Reserve  time  working  in  their  primaiy 
occupations.  For  enlisted  members,  working  in  their  primary  occupations  appeared  to  be  related  to  pay 
grade  group;  E7-E9s  were  more  likely  than  El-E4s  and  E5-E6s  to  spend  all  of  their  1991  Reserve  time 
working  in  their  primary  military  occupational  specialty  (40%,  17%,  and  28%,  respectively). 
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Among  officers,  40  percent  spent  all  of  their  Reserve  time  working  in  their  primary  occupation,  a 
higher  percentage  than  that  observed  for  all  enlisted  Reservists.  Nearly  three  quarters  (73%)  of  the 
Reserve  officers  spent  50  percent  or  more  of  their  time  working  in  their  primary  occupation.  The 
proportion  of  officers  who  spent  50  percent  or  more  time  working  in  their  primary  occupational  specialty 
increased  with  pay  grade  group  (71%  of  01-03s  and  75%  of  04s).  Nearly  one  half  (45%)  of  04+s 
reported  spending  all  of  their  1991  Reserve  time  working  in  their  primary  occupational  specialty. 

Table  3-12  presents  the  percentage,  by  Reserve  Component,  of  time  Reservists  reported  working  in 
their  primary  occupation  dunng  1991.  Substantially  larger  proportions  of  ANG  and  USAFR  members 
(46%  and  41%,  respectively)  reported  spending  all  of  their  time  working  in  their  primary  occupation 
relative  to  all  members  combined  (27%).  The  smallest  proportion  of  Reservists  who  reported  spending  all 
of  their  time  working  in  their  primary  occupation  was  found  in  the  USNR  (18%)  and  the  USCGR  (20%). 
More  than  8  in  10  Reservists  in  the  ANG  (85%)  and  the  USAFR  (81%)  reported  spending  50  percent  or 
more  time  working  in  their  primary  occupation  in  1991.  In  contrast,  the  proportion  of  Reservists  in  the 
other  Components  was  in  the  60  percent  range,  with  the  exception  of  the  USNR  (49%). 


Table  3-12 

Distribution  of  1991  Reserve  Time  Spent  Working  in  Primary  Military  Occupational  Specialty  by 
Reserve  Component 


Reserve  Component 

Percent  of  1991 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Total 

Reserve  Time 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

None 

7 

12 

15 

7- 

2 

4 

12 

9 

1-24% 

13 

16 

22 

15 

6 

7 

16 

14 

25  -  49% 

13 

12 

14 

14 

6 

8 

11 

12 

50-74% 

19 

15 

15 

17 

11 

15 

16 

16 

75  -  99% 

23 

20 

16 

25 

28 

25 

24 

22 

100% 

25 

25 

18 

22 

46 

41 

20 

27 

Total 

100 

100 

100 

100 

99 

100 

99 

100 

50%+ 

67 

60 

49 

64 

85 

81 

60 

65 

Note.  The  category  50%+  was  created  by  summing  50-74  percent,  75-99  percent  and  100  percent.  Percentages  do  not  sum 


to  100  due  to  rounding. 

Source.  Question  32 

The  next  two  tables  show  the  percentage  of  Reservists  who  spent  50  percent  or  more  of  their  1991 
Reserve  time  working  in  their  primary  occupation.  This  format  (50%  or  more  time)  has  been  used  to 
reduce  the  large  amount  of  data  to  a  manageable  and  meaningful  structure. 

Table  3-13  presents  the  proportion  of  enlisted  Reservists  in  each  occupational  area  who  spent  50 
percent  or  more  of  their  1991  Reserve  time  working  in  their  primary  occupation.  About  two  thirds  (64%) 
of  all  enlisted  Reservists  reported  spending  this  amount  of  time  in  their  primary  occupation.  Other 
technical  and  allied  specialists  and  service  and  supply  handlers  spent  more  of  their  1991  Reserve  time 
working  in  their  primary  occupation  (72%  and  70%,  respectively)  than  did  enlisted  Reservists  overall. 
Enlisted  health  care  specialists  and  craftsmen  spent  the  smallest  percentage  of  their  1991  Reserve 
working  in  their  primary  occupation  (55%  and  49%,  respectively). 
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These  survey  (i.e.,  perception-based)  results  differed  substantially  from  the  RCCPDS  (i.e.,  archival 
data-based)  results  previously  presented  on  the  match  rates  between  Reservists’  primary  and  duty 
occupations.  The  match  rates  were  based  on  occupation  codes  maintained  in  the  RCCPDS.  Although 
they  may  appear  to  be  similar,  the  survey  question  and  the  match  rate  based  on  occupation  codes 
measured  different  constructs. 

Table  3-13 

Percentage  of  Enlisted  Personnel  Who  Spent  50  Percent  or  More  Reserve  Time  Working  in 
Their  Primary  Military  Occupational  Specialty  by  Occupational  Area 


Enlisted  Occupational  Area 

Pay  Grade  Group 

Total 

E1-E4 

E5-E6 

E7-E9 

Percent 

Percent 

Percent 

Percent 

Other  technical  and  allied  specialists 

63 

75 

83 

72 

Service  and  supply  handlers 

61 

77 

81 

70 

Infantry,  gun  crews,  and  seamanship  specialists 

62 

72 

75 

67 

Functional  support  and  administration 

54 

71 

80 

66 

Electrical/mechanical  equipment  repairers 

53 

71 

77 

65 

Electronic  equipment  repairers 

46 

63 

75 

60 

Communications  and  intelligence  specialists 

52 

62 

71 

58 

Non-occupational 

54 

60 

49 

56 

Health  care  specialists 

44 

65 

63 

55 

Craftsmen 

34 

56 

67 

49 

Overall 

54 

69 

76 

64 

Note.  The  non-occupational  group  includes  patients,  students,  those  with  unassigned  duties,  and  unknowns.  Three  response 
categories — ^50-74  percent,  75-99  percent,  and  100  percent — ^were  combined  to  form  a  single  category  of  50  percent  or 
greater. 


Source,  Question  32,  RCCPDS 

Table  3-13  also  shows  the  percentages,  by  pay  grade  group,  of  enlisted  personnel  who  reported 
spending  50  percent  or  more  of  their  time  working  in  flieir  primary  occupation.  Pay  grade  group  was 
positively  related  to  the  reported  time  within  their  primary  occupation.  Among  E1-E4  personnel,  54 
percent  reported  spending  this  amount  of  time  within  their  primary  occupation,  compared  with  69  percent 
among  all  E5-E6  and  76  percent  among  all  E7-E9  personnel.  This  positive  relationship  between  pay  grade 
group  and  reported  time  within  primary  occupation  was  sustained  across  every  occupational  area  except 
non-occupational  and  health  care  specialists. 

Table  3-14  presents  the  same  type  of  information  for  Reserve  officers.  Overall,  nearly  three 
fourths  (73%)  of  Reserve  officers  reported  spending  50  percent  or  more  of  their  time  working  in  their 
primary  occupation,  a  substantially  higher  percentage  than  that  reported  by  enlisted  Reservists.  The 
occupations  in  which  officers  reported  spending  the  majority  of  their  time  in  their  primary  military 
occupational  specialty  were  general  officers  and  executives  (93%)  and  scientists  and  professionals  (84%). 
The  occupations  that  had  the  lowest  percentages  on  this  measure  were  intelligence  (70%)  and  health  care 
(69%). 
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Table  3-14 

Percentage  of  Reserve  Officers  Who  Spent  SO  Percent  or  More  Reserve  Time  Working  in  Their 
Primary  Military  Occupational  Specialty  by  Occupational  Area 


Officer  Occupational  Area 

Pay  Grade  Group 

Total 

01-03 

04+ 

Percent 

Percent 

Percent 

General  officers  and  executives 

92 

93 

93 

Scientists  and  professionals 

84 

85 

84 

Engineering  and  maintenance  officers 

75 

79 

77 

Administrators 

72 

79 

76 

Tactical  operations  officers 

75 

72 

74 

Supply,  procurement,  and  allied  officers 

70 

77 

73 

Non-occupational 

70 

77 

71 

Intelligence  officers 

68 

73 

70 

Health  care  officers 

67 

71 

69 

Overall 

71 

75 

73 

Note.  The  non-occupational  group  includes  patients,  students,  those  with  unassigned  duties,  and  unknowns.  Three  response 
options — ^50-74  percent,  75-99  percent,  and  100  percent — were  combined  to  form  a  single  category  of  50  percent  or 
greater. 


Source.  Question  32,  RCCPDS 

The  table  shows  that  officers  in  the  04+  pay  grade  group  were  somewhat  more  likely  than  were 
oflBcers  in  the  01-03  pay  grade  group  (75%  and  71%,  respectively)  to  have  spent  50  percent  or  more  of 
their  1991  Reserve  time  working  in  their  primary  military  occupation.  This  positive  relationship  between 
officer  pay  grade  group  and  reported  time  in  their  primary  occupation  existed  in  all  of  the  officer 
occupations  except  tactical  operations  officers. 

Summary.  Almost  one  half  (49%)  of  all  Reservists  reported  spending  at  least  75  percent  of  their 
Reserve  time  working  in  their  primary  occupation  during  1991.  Smaller  proportions  of  enlisted  personnel 
(47%)  spent  this  amount  of  Reserve  time  working  in  their  primary  occupation  than  did  Reserve  officers 
(61%).  In  the  enlisted  occupational  areas,  72  percent  of  other  technical  and  allied  specialists  and  70 
percent  of  service  and  supply  handlers  spent  50  percent  or  more  of  their  Reserve  time  working  in  their 
primary  occupation.  Among  officers,  93  percent  of  general  officers  and  executives  and  84  percent  of 
scientists  and  professionals  spent  50  percent  or  more  of  their  Reserve  time  working  in  their  primary 
occupation. 
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Comparison  of  Reserve  Primary  Occupationai  Speciaity  With  Active-Duty  Primary 
Occupationai  Specialty 

The  previous  sections  focused  on  occupations  solely  within  the  Reserve  environment.  In  this 
section,  comparisons  are  made  between  the  Reservists’  current  primary  occupational  specialty  and  the 
occupational  specialty  they  had  while  on  active  duty.  Question  33  asked  the  Reservists. 

Is  your  current  Primary  Occupational  Specialty  (MOS/Designator/Rating/AFSC) 

the  same  one  you  had  while  on  active  duty? 

•  Does  not  apply,  I  do  not  have  prior  active-duty  service 

•  Yes 

•  No 

In  response  to  this  question,  61  percent  of  all  Reservists  indicated  that  they  had  prior  active-duty 
service.  About  one  half  (49%)  of  the  Reservists  with  prior  active-duty  service  indicated  that  they  had  the 
same  primary  occupational  specialty  in  the  Reserves  and  on  their  prior  active  duty  (see  Table  3-15). 
Proportionally  more  Reserve  officers  (55%)  than  enlisted  Reservists  (48%)  with  prior  active-duty  service 
reported  that  their  primary  occupational  specialty  was  the  same  as  their  occupational  specialty  on  active 
duty. 
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Table  3-15 

Percentage  of  Reservists  Who  Had  Same  Primary  Military  Occupational  Specialty  While  on  Active 
Duty  by  Pay  Grade  Group  and  Reserve  Component 


Pay  Grade  Group  and 

Reserve  Component 

Percentage  of  Reservists 
Who  Had  Same  Primary 
Military  Occupational 
Specialty 

Pay  Grade  Group 

All  Enlisted 

48 

E1-B4 

60 

E5-E6 

45 

E7-E9 

37 

All  Officers 

55 

01-03 

48 

04+ 

59 

Reserve  Components 

ARNG 

41 

USAR 

49 

USNR 

65 

USMCR 

72 

ANG 

43 

USAFR 

47 

USCGR 

53 

Total 

49 

Note.  Includes  only  those  Reservists  with  prior  active-duty  service. 
Source.  Question  33 


Although  in  general,  proportionally  more  officers  (55%)  than  enlisted  personnel  (48%)  had  the  same 
primary  occupation  in  the  Reserves  as  in  their  prior  active  duty,  pay  grade  group  within  the  officer  and 
enlisted  ranks  was  negatively  related  to  the  match  rate  between  Reserve  and  prior  active-duty 
occupations.  Among  enlisted  Reservists,  those  in  the  lowest  pay  grade  group  (E1-E4)  were  much  more 
likely  than  Reservists  in  the  higher  pay  grade  groups  (E5-E6  and  E7-E9)  to  have  had  the  same  primary 
occupation  while  on  active  duty  (60%  vs.  45%  and  37%,  respectively).  This  negative  relationship  is 
explainable  by  the  fact  that  junior  enlisted  Reservists  served  most  recently  on  active  duty  and  were  likely 
to  have  had  the  least  amount  of  time  and  opportunity  to  acquire  a  new  primary  occupation.  Senior  enlisted 
Reservists,  on  the  other  hand,  have  had  promotional  opportunities  within  the  Reserves.  They  are  typically 
assigned  positions  requiring  a  broader,  more  diverse  skills,  including  leadership  and  management. 

Table  3-15  also  shows  the  percentage,  by  Reserve  Component,  of  Reservists  who  held  matching 
occupational  areas  in  the  Reserves  and  prior  active  duty.  Relative  to  other  Reserve  Components, 
members  of  the  USMCR  and  the  USNR  had  most  likely  served  with  the  same  primary  occupation  while 
on  active  duty  (72%  and  65%,  respectively). 
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Table  3-16  shows  the  percentages,  by  occupational  area,  of  enlisted  Reservists  who  had  the  same 
primary  military  occupational  specialty  while  on  active  duty.  Enlisted  Reservists  in  the  health  care 
occupations  were  most  likely  to  have  held  the  same  primary  occupation  on  active  duty  (64%).  Although 
these  Reservists  retained  their  occupational  designation  from  their  active  duties,  the  findings  reported  in 
the  previous  section  indicated  that  they  did  not  tend  to  spend  a  significant  amount  of  time  doing  work 
related  to  that  occupation.  Enlisted  Reservists  who  worked  as  craftsmen  and  those  in  the  non- 
occupational  group  were  least  likely  to  have  retained  their  primary  occupational  specialty  from  active  duty 
(36%  and  27%,  respectively). 

Table  3-16  also  shows  pay  grade  group  comparisons  among  enlisted  Reservists  within  occupation. 
The  negative  relationship  between  pay  grade  group  and  retaining  the  same  occupation  was  sustained 
across  occupational  areas. 

Table  3-16 

Percentage  of  Enlisted  Reservists  Who  Had  Same  Primary  Occupation  While  on  Active  Duty  by 
Occupational  Area 


Enlisted  Occupational  Area 

Pay  Grade  Groui 

Total 

E1-E4 

ES^E6 

E7-E9 

Percent 

Percent 

Percent 

Percent 

Health  care  specialists 

78 

58 

52 

64 

Electrical/mechanical  equipment  repairers 

60 

50 

48 

52 

Service  and  supply  handlers 

65 

45 

37 

51 

Communications  and  intelligence  specialists 

60 

48 

35 

49 

Electronic  equipment  repairers 

54 

48 

46 

49 

Functional  support  and  administration 

63 

42 

30 

45 

Infantry,  gun  crews,  and  seamanship  specialists 

56 

41 

34 

45 

Other  technical  and  allied  specialists 

58 

41 

34 

44 

Craftsmen 

45 

33 

31 

36 

Non-occupational 

32 

20 

24 

27 

Total 

60 

45 

37 

48 

Note.  Includes  only  those  Reservists  with  prior  active-duty  service.  The  non-occupational  group  includes  patients,  students. 


those  with  unassigned  duties,  and  unknowns. 

Source.  Question  33,  RCCPDS 

Table  3-17  shows  the  percentage,  by  occupational  area,  of  Reserve  officers  who  had  the  same 
primary  occupation  while  on  active  duty.  Health  care  officers  were  the  most  likdy  to  have  held  their 
primary  occupation  on  active  duty  (67%),  followed  by  scientists  and  professionals  (62%)  and  tactical 
operations  officers  (60%).  General  officers  and  executives  and  those  classified  in  the  non-occupational 
group  were  the  least  likely  among  Reserve  officers  to  retain  their  primary  occupation  after  active  duty 
(29%  and  20%,  respectively). 
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Table  3-17 

Percentage  of  Reserve  Officers  Who  Had  Same  Primary  Occupation  While  on  Active  Duty  by 
Occupational  Area 


Officer  Occupational  Area 

Pay  Grade  Group 

Total 

01-03 

04+ 

Percent 

Percent 

Percent 

Health  care  officers 

56 

73 

67 

Scientists  and  professionals 

53 

65 

62 

Tactical  operations  officers 

53 

65 

60 

Supply,  procurement,  and  allied  officers 

45 

47 

46 

Engineering  and  maintenance  officers 

40 

49 

45 

Intelligence  officers 

47 

40 

43 

Administrators 

36 

47 

43 

General  officers  and  executives 

76' 

27 

29 

Non-occupational 

22 

14 

20 

Total 

48 

59 

55 

Note.  Includes  only  those  Reservists  Wfith  prior  active-duty  service.  The  non-occupational  group  includes  patients,  students, 
those  with  unassigned  duties,  and  unknowns.  'Four  01-03s  had  a  primary  occupation  of  general  officer  and  executive 
on  their  RCCPDS  records. 


Source.  Question  33,  RCCPDS 

Table  3-17  also  compares  officer  pay  grade  groups  regarding  the  extent  to  which  officers  retained 
their  active-duty  primary  occupation.  In  general,  officers  in  pay  grade  group  04+  were  more  likely  than 
officers  in  the  01-03  group  to  work  in  their  active-duty  primary  occupation  (59%  and  48%,  respectively). 
This  pattern  was  observed  within  most  occupations,  witii  the  exception  of  intelligence  (40%  vs.  47%), 
general  officers  and  executives  (27%  vs.  76%),  and  the  non-occupational  group  (14%  vs.  22%). 

Summary.  About  one  half  (49%)  of  Reservists  with  prior  active-duty  service  retained  their 
primary  military  occupational  specialty  while  on  active  duty.  Proportionally  more  officers  than  enlisted 
persoimel  reported  that  their  current  primary  occupation  was  the  same  one  they  had  while  on  active  duty 
(55%  vs.  48%).  Enlisted  Reservists  in  the  lowest  pay  grade  group  (E1-E4)  were  much  more  likely  than 
Reservists  in  higher  pay  grade  groups  (E5-E6  and  E7-E9)  to  have  the  same  primary  occupation  while  on 
active  duty  (60%  vs.  45%  and  37%,  respectively).  This  relationship  between  pay  group  and  retaining  the 
same  occupation  was  found  across  all  enlisted  occupational  areas.  Officers  in  pay  grade  group  01-03 
were  not  as  likely  as  officers  in  the  04+  group  to  retain  their  primary  occupation  while  on  active  duty 
(48%  vs.  59%).  This  relationship  was  formd  among  most  officer  occupational  areas. 


Chapter  Summary 

Reservists’  primary  military  occupational  specialty  is  the  occupation  for  which  they  were  trained 
upon  entering  the  military.  Duty  military  occupational  specialty  is  the  occupation  in  which  Reservists  were 
actually  working  at  the  time  of  the  survey.  This  chapter  examined  the  distributions  of  Reservists  across 
primary  occupational  areas  and  the  match  between  their  primary  and  duty  occupations.  The  analyses  of 
occupational  areas  used  data  obtained  fi:om  personnel  records.  In  addition,  this  chapter  presented  survey 
responses  to  questions  about  the  time  Reservists  spent  working  in  their  primary  occupations  and  the  extent 
to  which  they  retained  their  prior  active-duty  primary  occupations. 
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Primary  military  occupation.  Enlisted  Reservists  were  most  frequently  trained  in  the  following 
occupations:  infantry,  gun  crews,  and  seamanship  specialists;  functional  support  and  adminisfration; 
electrical/mechanical  equipment  repairers;  and  craftsmen.  Together  these  occupations  accounted  for  70 
percent  of  all  enlisted  Reservists.  The  distribution  of  enlisted  Reservists  across  occupations  did  not  differ 
by  pay  grade  group.  However,  there  were  large  differences  by  Reserve  Component.  Relatively  high 
proportions  of  USCGR,  USMCR,  and  ARNG  personnel  were  in  the  most  combat-related  occupation: 
infantry,  gun  crews,  and  seamanship  specialists. 

Reserve  officers  were  most  often  trained  as  tactical  operations  officers.  Large  proportions  were 
also  trained  in  health  care,  engineering  and  maintenance,  administration,  and  supply  and  procurement. 
Parallel  to  the  findings  for  enlisted  persoimel,  occiq)ational  distributions  did  not  differ  by  pay  grade  group, 
but  did  differ  by  Reserve  Component.  For  officers  and  enlisted  Reservists,  the  largest  concentrations  of 
personnel  in  combat-related  occupations  were  particularly  high  in  the  USMCR  and  the  ARNG.  Other 
occupations  tended  to  be  clustered  in  specific  Reserve  Components  related  to  the  Component’s  mission. 

Primary  and  duty  occupations.  The  extent  to  which  Reservists  had  matching  primary  and  duty 
occupations  indicates  that  Reservists  were  working  in  the  occupational  specialty  for  which  they  had  bedn 
formally  trained.  Overall,  87  percent  of  enlisted  personnel  had  the  same  primary  and  duty  occupations, 
and  no  differences  were  foimd  by  pay  grade  group.  Match  rates  ranged  from  90  percent  among  infantry, 
health  care,  and  other  technical  specialties  to  84  percent  among  electronic  equipment  repairers. 

Match  rates  were  somewhat  lower  among  officers;  78  percent  of  Reserve  officers  had  matching 
primary  occupations  and  duty  occupations.  Junior  officers  had  higher  match  rates  than  did  the  senior 
officers,  perhaps  reflecting  the  large  distance  along  the  career  path  between  initial  training  and  peak 
career  occupation  for  the  senior  officers.  Match  rates  differed  across  occupations,  with  the  highest  match 
rates  found  among  the  health  care,  general  officers  and  executives,  and  scientists  and  professionals 
occupational  areas.  The  lowest  match  rates  were  found  among  tactical  operations  officers  and 
administrators. 

Perceived  time  spent  in  primary  occupation.  Another  measure  of  the  extent  to  which  Reservists 
were  working  in  the  areas  for  which  they  were  trained  was  the  subjective  report  of  time  spent  in  their 
primary  occupation.  The  pattern  of  results  obtained  using  this  subjective  measure  generally  differed  from 
those  obtained  using  the  occupational  records.  For  example,  more  officers  (40%)  than  enlisted  (25%) 
personnel  reported  spending  all  their  time  in  their  primary  occupation. 

The  proportion  of  enlisted  Reservists  who  spent  much  of  their  time  working  in  their  primary 
occupation  varied  across  the  occupational  areas  in  ways  that  differed  from  the  patterns  observed  for  the 
primary  occupation-duty  occupation  match  rates.  The  proportion  of  enlisted  persormel  who  spent  at  least 
one  half  of  their  time  in  their  primary  occupation  was  lowest  among  craftsmen  (49%)  and  highest  among 
other  technical  and  allied  specialists  (72%).  However,  among  officers,  the  results  across  occupations 
partially  paralleled  those  found  with  the  match  rate  indicator.  The  occupations  in  which  the  highest 
proportions  of  officers  reported  spending  at  least  one  half  of  their  time  were  general  officers  and 
executives  (93%)  and  scientists  and  professionals  (84%). 

Considering  enlisted  personnel  and  officers  together,  the  proportion  of  Reservists  who  spent  at  least 
one  half  of  their  Reserve  service  time  working  in  their  primary  occupation  varied  widely  by  Component, 
from  49  percent  in  the  USNR  to  85  percent  in  the  ANG. 
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Reserve  and  prior  active-duty  primary  occupation.  Survey  results  showed  a  moderate  degree 
of  continuity  in  Reservists’  occupational  specializations  in  the  Active  and  Reserve  Components.  For 
approximately  one  half  of  Reservists  with  prior  active-duty  service,  their  current  Reserve  primary 
occupation  was  the  same  as  their  prior  active-duty  primary  occupation.  Relative  to  Reservists  in  the  other 
Components,  USMCR  and  USNR  members  were  the  most  likely  to  have  retained  their  active-duty 
primary  occupation.  Members  of  the  ARNG  and  the  ANG  were  the  least  likely  to  have  kept  the  same 
primary  occupation. 

Enlisted  Reservists  in  the  lowest  pay  grade  group  (E1-E4)  were  most  likely  to  have  kept  their 
active-duty  primary  occupation.  These  Reservists  tended  to  be  younger  than  those  in  higher  pay  grade 
groups  and  had  the  least  amount  of  time  to  change  their  specialty  since  active-duty  service.  However, 
among  officers,  the  pattern  was  reversed.  Senior  officers  were  more  likely  than  junior  officers  to  have 
retained  their  active-duty  primary  occupation. 

The  proportion  of  Reservists  who  had  retained  their  active-duty  primary  occupation  varied 
substantially  across  occupational  areas.  For  both  enlisted  Reservists  and  officers,  health  care  specialists 
were  least  likely  to  have  changed  their  primary  occupation  since  active-duty  service.  Among  enlisted 
Reservists,  craftsmen  were  particularly  likely  to  have  changed  their  primary  occupation,  and  among 
officers,  the  same  was  true  for  general  officers  and  executives. 
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4.  Civilian  Employment  of  Reserve  Personnel 


This  chapter  describes  several  aspects  of  Reservists’  civilian  employment  status,  including  civilian 
work  and  school  status,  the  number  of  hours  worked  per  week,  the  types  of  occupations  and  industries  in 
which  they  worked,  and  the  proportion  of  Reservists  who  worked  in  the  public  and  private  sectors.  Each 
section  of  the  results  is  presented  for  Reserves  overall,  pay  grade  groups  (i.e.,  enlisted  vs.  officer),  and 
Reserve  Components.  As  described  in  Chapter  1,  the  results  presented  are  based  on  weighted  estimates. 
Consequently,  results  may  be  generalized  to  the  entire  1991  Reserve  population  and  stated  subpopulations. 

CivUian  Work  and  School  Status 

Reservists  typically  attend  a  drill  session  1  weekend  each  month  and  a  2-week  training  session  once 
each  year.  This  time  commitment  generally  does  not  preclude  Reservists  from  seeking  civilian 
employment.  However,  since  one  fifth  of  all  Reservists  were  less  than  25  years  old  in  1991  (see  Perry  et 
al,  1997,  Chapter  2),  many  Reservists  were  probably  also  enrolled  in  school.  To  better  imderstand  how 
Reservists  spent  their  non-Reserve  time,  civilian  and  school  status  was  examined. 

In  both  the  survey  of  officers  and  the  survey  of  enlisted  personnel.  Question  106  addressed  civilian 
work  and  school  status  and  was  worded  as  follows: 

Are  you  currently:  Mark  all  that  apply. 

•  Working  full-time  as  an  Army  or  Air  Force  Guard/Reserve  technician 

•  Working  full-time  in  a  civilian  job  (not  technician) 

•  Working  part-time  in  a  civilian  job 

•  With  a  civilian  job  but  not  at  work  because  of  temporary  illness,  vacation,  strike,  etc. 

•  Self-employed  in  own  business 

•  Unpaid  worker  (volunteer  or  in  family  business) 

•  Unemployed,  laid  off,  looking  for  work 

•  Not  looking  for  work  but  would  like  to  work 

•  In  school 

•  Retired 

•  A  homemaker 

•  Other 

Table  4-1  shows  that  almost  two  thirds  (62%)  of  all  Reservists  had  a  full-time  job.  This  62  percent 
consisted  of  55  percent  of  Reservists  who  indicated  that  they  had  a  full-time  civilian  job  (but  no  other 
employment  or  school  enrollment)  and  an  additional  7  percent  who  had  a  full-time  military  techrucian  job. 
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Table  4-1 

Overall  Civilian  Work  and  School  Status  of  Reservists 


Civilian  Work  and  School  Status 

Percent 

Full-Time  Employment 

62 

Full-time  civilian  job  other  than  military  technician 

55 

Full-time  military  technician 

7 

Other  Employment 

24 

School  and  work 

11 

Multiple  jobs 

6 

Part-time  civilian  job 

4 

Self-employed 

3 

No  Employment 

12 

School  only 

5 

Neither  school  nor  work 

7 

Other 

1 

Total 

99 

Note.  Percentages  do  not  sum  to  100  due  to  rounding. 
Source.  Question  106 


Besides  full-time  employment,  Table  4-1  shows  that  some  Reservists  were  working  while  in  school 
(1 1%),  working  part-time  in  civilian  jobs  (4%),  self-employed  (3%),  or  holding  multiple  jobs  (6%).  Those 
Reservists  who  had  multiple  jobs  had  at  least  two  of  the  folloAving  employment  possibilities:  full-time 
military  technician  job,  full-time  civilian  job,  part-time  civilian  job,  and  self-employment.  Of  all  Reservists, 
approximately  5  percent  were  in  school  full-time.  An  additional  7  percent  of  all  Reservists  were  neither 
working  nor  in  school. 

Table  4-2  presents  the  employment  pattern  in  the  enlisted  personnel  and  officer  pay  grade  groups. 
The  proportion  of  Reservists  with  full-time  jobs  was  higher  among  officers  (70%)  than  among  enlisted 
personnel  (60%).  On  the  other  hand,  flie  proportion  of  Reservists  attending  school  only  was  higher  among 
enlisted  personnel  (6%)  than  among  officers  (2%).  Moreover,  die  percentage  of  E1-E4  Reservists 
attending  school  only  was  at  least  7  points  higher  than  the  percentage  for  any  other  pay  grade  group. 
Conversely,  the  same  jxmior  enlisted  group  had  a  full-time  employment  rate  at  least  16  points  lower  than 
that  of  any  other  pay  grade  group. 
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Table  4-2 

Civilian  Work  and  School  Status  by  Pay  Grade  Group 


Civilian  Work 
and  School  Status 

Pay  Grade  Group  I 

Enlisted  Personnel 

Officers  1 

E1-E4 

E5-E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Full-Time  Employment 

46 

69 

78 

60 

68 

74 

70 

Full-time  civilian  job 

44 

60 

60 

53 

62 

67 

64 

Military  technician 

2 

9 

18 

7 

6 

7 

6 

Other  Employment 

35 

20 

14 

26 

23 

20 

22 

School  and  work 

2i 

8 

2 

13 

8 

2 

5 

Multiple  jobs 

5 

6 

6 

6 

7 

7 

7 

Part-time  civilian  job 

7 

3 

2 

5 

4 

3 

4 

Self-employed 

2 

3 

4 

2 

4 

8 

6 

No  Employment 

19 

10 

7 

13 

9 

5 

7 

School  only 

10 

3 

1 

6 

3 

1 

2 

Neither  school  nor  work 

9 

7 

6 

7 

6 

4 

5 

Other 

1 

1 

1 

1 

1 

0 

1 

Total 

101 

100 

100 

100 

101 

99 

100 

Note,  Percentages  do  not  sum  to  100  due  to  rounding 
Source.  Question  106 


The  findings  for  El-E4s  are  not  surprising  given  the  younger  age  of  these  Reservists  relative  to 
members  of  the  other  Components.  Over  55  percent  of  Reservists  in  pay  grade  group  E1-E4  were  under 
age  25,  compared  with  less  than  8  percent  in  each  of  the  other  pay  grade  groups  (see  Perry  et  al.,  1997, 
Chapter  2).  Officers  in  the  highest  pay  grade  group  (04+)  reported  the  highest  percentage  of  full-time 
employment  and  the  lowest  attendance  in  school.  Finally,  compared  with  the  other  pay  grade  groups,  a 
large  proportion  of  E7-E9  Reservists  were  employed  as  military  technicians.  The  military  technician  job 
tends  to  be  a  stable,  long-term  occupation  in  which  Reservists  develop  the  expertise  and  experience  that 
warrant  senior  grade  levels. 

The  pattern  of  civilian  employment  and  school  enrollment  was  not  substantially  different  across 
Reserve  Components.  Relative  to  the  other  Reserve  Components,  the  main  differences  were  found  for 
the  USMCR  and  the  ANG  (see  Table  4-3).  In  both  of  these  groups,  the  percentage  of  Reservists 
employed  in  a  full-time  civilian  job  other  than  military  technician  was  substantially  lower  than  the 
percentage  for  other  Reserve  Components  (45%  for  the  USMCR  and  46%  for  the  ANG,  compared  with 
at  least  53%  in  each  of  the  other  Reserve  Components). 
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Table  4-3 

Civilian  Work  and  School  Status  by  Reserve  Component 


Civilian  Work 

and  School  Status 

Reserve  Component 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Full-Time  Employment 

62 

59 

62 

45 

72 

66 

66 

Full-time  civilian  job 

53 

56 

62 

45 

46 

64 

66 

Military  technician 

9 

3 

0 

0 

26 

2 

0 

Other  Employment 

23 

27 

26 

39 

19 

23 

25 

School  and  work 

10 

13 

11 

24 

8 

10 

9 

Multiple  jobs 

6 

6 

6 

8 

6 

6 

8 

Part-time  civilian  job 

4 

5 

4 

5 

3 

4 

4 

Self-employed 

3 

3 

5 

2 

2 

3 

4 

No  Employment 

13 

13 

12 

17 

9 

11 

9 

School  only 

5 

6 

5 

11 

4 

4 

4 

Neither  school  nor  work 

8 

7 

7 

6 

5 

7 

5 

Other 

1 

1 

1 

1 

1 

1 

0 

Total 

99 

100 

101 

102 

101 

101 

100 

Note.  Percentages  do  not  sum  to  1 00  due  to  roimding 
Source.  Question  106 


This  pattern  of  findings  makes  sense  given  the  age  of  USMCR  members  relative  to  Reservists  in 
other  Components.  The  proportion  of  USMCR  members  under  age  25  was  approximately  60  percent  as 
compared  with  approximately  25  percent  of  Reservists  in  the  ARNG  and  the  USAR,  and  even  less  in  the 
other  Reserve  Components  (see  Perry  et  al.,  1997,  Chapter  2).  USMCR  members  currently  in  school  will 
probably  enter  the  civilian  work  force  after  completing  school. 

For  the  ANG,  the  relatively  low  full-time  civilian  employment  rate  (46%)  was  offset  by  the  high 
proportion  of  individuals  employed  in  full-time  military  technician  jobs  (26%).  Included  in  this  latter 
percentage  were  positions  in  supply,  aircraft  maintenance,  personnel,  and  administration.  By  comparison, 
9  percent  or  less  of  ARNG,  USAR,  and  USAFR  members  were  employed  as  military  technicians. 

Summary.  The  vast  majority  of  Reservists  were  employed  in  the  civilian  labor  market  in  some 
capacity,  with  about  two  thirds  of  all  Reservists  holding  a  full-time  job.  Some  Reservists  worked  and 
attended  school,  and  a  small  percentage  attended  school  only. 

When  officers  and  enlisted  personnel  were  compared  regarding  their  work  and  school  status, 
officers  were  found  to  be  more  often  employed  full-time,  whereas  enlisted  personnel  were  more  often  in 
school.  Self-employment  rates  were  higher  for  officers  than  for  enlisted  personnel. 

Component-based  differences  in  work  and  school  status  were  also  found.  Relative  to  •  other 
Components,  the  USMCR  had  more  personnel  in  school,  and  the  ANG  had  the  highest  proportion  of 
personnel  working  as  military  technicians. 
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Work  Hours 


Tables  4-1  through  4-3  presented  results  showing  Reservists’  work  and  school  status.  A  more 
detailed  analysis  among  Reservists  in  their  civilian  jobs  was  conducted  by  examining  the  number  of  hours 
worked  per  week.  In  Question  1 13,  Reservists  were  asked  about  the  time  they  spent  at  their  civilian  jobs: 

In  1991,  how  many  hours  per  week  did  you  usually  work  at  your  (main)  civilian  job? 

For  the  analysis,  the  number  of  hours  worked  per  week  was  collapsed  into  one  of  five  categories: 
1-14  hours,  15-34  hours,  35-40  hours,  41^8  hours,  and  49+  hours.  The  following  analyses  examine 
responses  from  only  those  Reservists  who  reported  being  employed  at  least  1  hour  per  week. 

Table  4-4  shows  that  a  little  over  one  half  (51%)  of  employed  Reservists  worked  35-40  hours,  and 
over  one  third  (38%)  of  all  employed  Reservists  worked  more  than  40  hours  per  week."^  Nearly  one 
fourth  (23%)  of  employed  Reservists  worked  49  or  more  hours  per  week.  Few  (10%)  employed 
Reservists  reported  working  less  than  35  hours  per  week  at  their  civilian  job.  On  average,  employed 
Reservists  reported  working  42.5  hours  per  week  during  1991. 

Table  4-4 

Number  of  Hours  Employed  Reservists  Worked  Per  Week 


Hours  Per  Week 

Percent 

1-14 

1 

15-34 

9 

35-40 

51 

41-48 

15 

49+ 

23 

Total 

99 

Average  Hours 

42.5 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do 


not  sum  to  100  due  to  rounding. 
Source.  Question  113 


^  By  comparison,  the  mean  weekly  hours  among  nonagricultural  wage  and  salary  workers  in  the  overall  U.S.  civilian  noninstitutional 
population  age  16  or  over  was  38.8  hours  per  week  in  1991.  When  the  restriction  to  nonagricultural  workers  is  removed,  the  figure 
remains  below  40  hours  per  week.  See  Statistical  Abstract  of  the  United  States  1993  (113th  Edition),  U.S.  Department  of 
Commerce,  Economics  and  Statistics  Administration,  Bureau  of  the  Census,  Table  636. 
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The  number  of  hours  worked  per  week  are  presented  for  enlisted  and  officer  pay  grade  groups  in 
Table  4-5.  The  table  shows  that  officers  were  more  likely  than  enlisted  personnel  to  work  more  than  full¬ 
time  in  their  civilian  job.  This  difference  was  most  pronounced  in  the  proportion  of  Reservists  working  49 
or  more  hours  per  week.  Specifically,  the  proportion  of  officers  who  worked  49  or  more  hours  per  week 
was  nearly  twice  the  proportion  found  among  enlisted  personnel.  In  fact,  officers  were  just  as  likely  to 
work  49  or  more  hours  a  week  as  they  were  to  work  a  35-40  hour  workweek. 


Table  4-5 

Number  of  Hours  Employed  Reservists  Worked  Per  Week  by  Pay  Grade  Group 


Hours  Per  Week 

Pay  Grade  Group 

Enlisted  Personnel 

Officers  1 

E1-E4 

ES-E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

1-14 

2 

1 

1 

1 

1 

1 

1 

15-34 

18 

6 

2 

10 

6 

5 

5 

35-40 

50 

57 

58 

54 

42 

33 

37 

4148 

12 

16 

17 

15 

19 

19 

19 

49+ 

18 

20 

22 

20 

32 

42 

37 

Total 

100 

100 

100 

100 

100 

100 

99 

Average  Hours 

40.2 

42.7 

43.8 

41.8 

45.0 

46.6 

45.8 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  1 00  due  to  rounding. 
Source.  Question  113 


Table  4-5  also  shows  that  among  enlisted  personnel,  the  number  of  hours  worked  per  week 
increased  as  pay  grade  group  increased.  This  was  mostly  due  to  a  dramatic  drop  in  the  proportion  of 
Reservists  working  part-time,  from  18  percent  among  those  in  the  E1-E4  pay  grade  group  to  2  percent  in 
the  E7-E9  pay  grade  group. 

Similarly,  officers  in  higher  04+  pay  grades  worked  more  hours  (49+  per  week)  than  01-03s. 
There  was  a  decline  in  the  proportion  of  officers  working  full-time  (35-40  hours),  from  42  percent  for 
junior  officers  (01-03s)  to  33  percent  for  senior  officers  (04+s)  and  an  increase  in  the  proportion  of 
officers  working  49  or  more  hours  a  week,  from  32  percent  for  officers  in  the  01-03  pay  grade  group  to 
42  percent  for  officers  in  the  04+  pay  grade  group. 

A  comparison  of  hours  worked  per  week  across  Components  among  Reservists  Avith  a  civilian  job 
is  shown  in  Table  4-6.  As  can  be  seen  from  the  table,  a  relatively  large  proportion  (19%)  of  employed 
USMCR  members  had  part-time  jobs  (i.e.,  worked  1-34  hours  per  week).  This  finding  is  consistent  with 
the  relatively  high  proportion  of  USMCR  members  in  school  compared  with  other  Reserve  Components. 
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Table  4-6 

Number  of  Hours  Employed  Reservists  Worked  Per  Week  by  Reserve  Component 


Reserve  Component 

Hours  Per  Week 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

1-14 

1 

1 

1 

1 

1 

1 

1 

15-34 

9 

11 

8 

18 

7 

7 

8 

3540 

53 

50 

47 

44 

58 

53 

43 

4148 

15 

14 

18 

15 

15 

17 

20 

4^ 

22 

23 

26 

22 

20 

22 

28 

Total 

100 

99 

100 

100 

101 

100 

100 

Average  Hours 

42.7  . 

42.1 

43.3 

41.2 

42.5 

42.7 

43.5 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  100  due  to  rounding. 
Source.  Question  113 


The  proportion  of  employed  Reservists  who  worked  49  or  more  hours  per  week  varied  between  20 
percent  in  the  ANG  and  28  percent  in  the  USCGR.  As  will  be  discussed  later  in  this  chapter,  many 
USCGR  members  were  employed  in  their  civilian  jobs  as  police  officers,  firefighters,  or  oflier  protective 
services  workers.  It  may  be  that  the  nature  of  these  jobs  often  requires  extended  work  hours.  Indeed, 
about  45  percent  of  USCGR  members  worked  more  than  40  hours  per  week  for  at  least  20  weeks  during 
the  year,  compared  with  about  35  percent  among  all  other  Reserve  Components  (see  Table  4-9). 

Question  1 14  asked  Reservists  to  estimate  the  fi-equency  in  which  they  worked  more  than  40  hours 
per  week: 

In  1991,  how  often  did  you  work  more  than  40  hours  per  week  at  your  (main)  civilian  job? 

Give  your  best  estimate. 

•  None 

•  1-4  weeks 

•  5-9  weeks 

•  10-14  weeks 

•  15-19  weeks 

•  20  or  more  weeks 

As  shown  in  Table  4-7,  more  than  one  third  (35%)  of  all  employed  Reservists  reported  working 
more  than  40  hours  per  week  for  at  least  20  weeks  during  1991.  In  addition,  nearly  one  in  five  (18%) 
never  worked  more  than  40  hours  per  week. 
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Table  4-7 

Number  of  Weeks  Employed  Reservists  Worked  More  Than  40  Hours  Per  Week 


Number  of  Weeks 

Percent 

None 

18 

1-4 

21 

5-9 

11 

10-14 

9 

15-19 

6 

20+ 

35 

Total 

100 

Note.  Reservists  without  a  civilian  job  were  excluded. 
Source.  Question  114 


Table  4-8  presents,  by  pay  grade  group,  the  number  of  weeks  during  1991  in  which  Reservists 
worked  more  than  40  hours.  A  larger  proportion  of  officers  reported  working  more  than  40  hours  per 
week  for  20  or  more  weeks  that  year  (54%  vs.  32%,  respectively).  However,  the  number  of  weeks 
enlisted  Reservists  worked  more  than  40  hoturs  rose  as  pay  grade  group  increased  (i.e.,  E1-E4,  26%;  E5- 
E6,  34%;  and  E7-9,  38%). 


Table  4-8 

Number  of  Weeks  Employed  Reservists  Worked  More  Than  40  Hours  Per  Week  by  Pay  Grade 
Group 


Pay  Grade  Group  | 

Enlisted  Personnel 

Officers  | 

Number  of  Weeks 

E1-E4 

ES-E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

None 

21 

18 

19 

19 

13 

12 

12 

1-4 

23 

22 

19 

22 

18 

12 

15 

5-9 

13 

11 

10 

12 

8 

7 

8 

10-14 

9 

9 

9 

9 

8 

6 

7 

15-19 

6 

6 

5 

6 

5 

4 

5 

2(>f 

26 

34 

38 

32 

49 

59 

54 

Total 

98 

100 

100 

100 

101 

100 

101 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  1 00  due  to  rounding. 
Source.  Question  114 


Table  4-9  shows,  by  Reserve  Component,  the  number  of  weeks  employed  Reservists  worked  more 
than  40  hours.  Unlike  the  differences  found  between  officers  and  enlisted  members  on  this  measure, 
there  were  no  major  differences  by  Reserve  Component.  However,  as  noted  earlier,  USCGR  members 
were  more  likely  than  members  of  the  other  Components  to  consistently  work  more  than  40  hours. 
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Table  4-9 

Number  of  Weeks  Employed  Reservists  Worked  More  Than  40  Hours  Per  Week  by  Reserve 
Component 


Number  of  Weeks 

Reserve  Component 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

None 

18 

19 

16 

18 

20 

18 

16 

14 

21 

21 

19 

20 

23 

20 

15 

5-9 

12 

11 

10 

13 

12 

11 

9 

10-14 

10 

8 

8 

10 

8 

9 

15-19 

6 

5 

6 

5 

6 

6 

6 

20r- 

34 

35 

41 

33 

32 

37 

45 

Total 

101 

99 

100 

99 

101 

101 

101 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  100  due  to  rounding. 
Source.  Question  114 


Summary.  Reserve  participation  did  not  seem  to  affect  Reservists’  ability  to  maintain  full-time 
employment  in  their  civilian  jobs.  About  one  half  of  all  employed  Reservists  worked  a  workweek  of  35-40 
hours  in  their  civilian  jobs.  Moreover,  a  substantial  proportion  of  Reservists  worked  more  than  40  hours 
per  week  at  their  civilian  jobs.  Nearly  one  fourth  of  all  Reservists  worked  49  or  more  hours  per  week  in 
their  civilian  job. 

Officers  were  more  likely  than  enlisted  personnel  to  work  41  or  more  hours  per  week.  In  fact, 
officers  were  just  as  likely  to  work  49  or  more  hours  per  week  as  they  were  to  work  the  traditional  full¬ 
time  workweek  of 35-40  hours.  USMCR  members  were  more  likely  than  Reservists  in  the  other  Reserve 
Components  to  woik  part-time,  and  USCGR  members  were  more  likely  than  other  Reservists  to  work  49 
or  more  hours  per  week. 

Civilian  Occupations 

Reservists  play  a  dual  role  in  society.  As  citizen-soldiers,  they  must  balance  their  military  role  with 
their  civilian  responsibilities.  This  project  was  designed  to  provide  a  better  understanding  of  Reservists’ 
background,  attitudes,  and  opinions,  both  in  their  civilian  life  and  in  their  military  life.  A  key  to 
understanding  Reservists’  background  is  to  identify  the  occupations  they  hold  in  their  civilian  life.  By 
learning  more  about  the  kinds  of  civilian  occupations  Reservists  hold,  we  may  better  rmderstand  how  their 
civilian  and  military  roles  affect  each  other. 

Question  109  asked  respondents  to  specify  their  job  title  in  1991: 

The  next  questions  are  about  vour  civilian  job  in  1991.  If  you  had  more  than  one  job,  please 
answer  these  questions  for  the  job  where  you  worked  the  most  hours  per  week  for  most  of  the 
year. 

What  kind  of  work  did  you  do;  that  is,  what  is  your  job  called?  For  example,  electrical 
engineer,  construction  worker,  carpenter,  high  school  teacher,  typist,  etc. 
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The  job  title  provided  by  the  Reservist  was  converted  into  an  occupational  category  using  the 
Standard  Occupational  Classification  system  (see  U.S.  Department  of  Commerce,  Economics  and 
Statistics  Administration,  Bureau  of  the  Census,  1992).  The  Standard  Occupational  Classification  system 
categorizes  about  30,000  separate  occupations  into  13  major  groups.  These  occupational  categories, 
which  are  based  on  similarities  in  attributes,  include: 

Civilian  Occupational  Areas  and  Description 


Occupational  Area 

Executive,  administrative,  and 
managerial  occupations 

Professional  specialty  occupations 

Technicians  and  related  support 
occupations 

Sales  occupations 


Administrative  support 
occupations,  including  clerical 

Private  household  occupations 


Protective  service  occupations 


Service  occupations,  except 
protective  and  household 

Farming,  forestry,  and  fishing 
occupations 

Precision  production,  craft,  and 
repair  occupations 

Machine  operators,  assemblers, 
and  inspectors 


Description 

Includes  corporate  positions  such  as  chief  executives, 
accountants,  and  financial  managers 

Includes  architects,  physicians,  lawyers,  and  psychologists 

Includes  dental  hygienists,  chemical  technicians,  and 
computer  programmers 

Includes  retail  sales  workers,  insurance  sales  people,  and 
sales  support  occupations 

Includes  secretaries,  inventory  clerks,  and  file  clerks 


Includes  housekeepers,  private  household  cooks,  and 
private  household  child  care  workers 

Includes  police  officers  and  firefighters,  correctional 
institution  officers,  and  private  guards 

Includes  bartenders,  janitors,  barbers,  and  baggage 
porters 

Includes  timber  logging  occupations  and  horticultural  farm 
workers 

Includes  tool  and  die  makers,  cabinetmakers,  and 
industrial  machinery  repairers 

Includes  drilling  and  boring  machine  operators,  crushing 
and  grinding  machine  operators,  and  production  inspectors 


Transportation  and  material  Includes  truck  drivers,  railroad  conductors,  and  longshore 

moving  occupations  equipment  operators 


Handlers,  equipment  cleaners.  Includes  construction  laborers,  vehicle  washers  and 

helpers,  and  laborers  equipment  cleaners,  and  stock  handlers  and  baggers 
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The  findings  in  this  section  used  these  13  major  groups.  This  level  of  aggregation  was  also  chosen 
to  facilitate  the  Chapter  5  comparison  of  Reservists’  civilian  jobs.  Appendix  D  provides  an  index  of  the 
Standard  Occupational  Classification  categories  at  the  three-digit  level.  Readers  interested  in  this  level  of 
detail  can  refer  to  the  distribution  of  Reservists’  civilian  and  military  occupations  in  Appendix  E. 

While  the  occupations  of  Reservists  are  examined  as  a  whole,  this  section  also  compares 
Reservists’  occupations  with  the  occupations  for  the  employed  U.S.  civilian  population  age  16  and  over. 
This  comparison  improves  our  understanding  of  how  Reservists,  with  their  additional  military  obligations, 
differ  firom  civilians  overall. 

As  can  be  seen  in  Table  4-10,  most  Reservists’  (53%)  civilian  jobs  were  categorized  into  one  of 
four  occupational  groups:  precision  production,  craft,  and  repair  occupations  (17%  vs.  11%  for  all  U.S. 
civilians);  professional  specialty  occupations  (14%  for  both  Reservists  and  all  U.S.  civilians);  executive, 
administrative,  and  managerial  occupations  (12%  vs.  13%  for  all  U.S.  civilians);  and  administrative  support 
occupations,  including  clerical  (10%  vs.  16%  for  all  U.S.  civilians). 


Table  4-10 

Occupational  Distribution  for  Employed  Reservists  and  the  Employed  U.S.  Civilian  Population 


Occupational  Group 

Employed 

Reservists 

All  U.S. 
Civilians 

Percent 

Percent 

Executive,  administrative,  and  managerial  occupations 

12 

13 

Professional  specialty  occupations 

14 

14 

Technicians  and  related  support  occupations 

7 

3 

Sales  occupations 

7 

12 

Administrative  support  occupations,  including  clerical 

10 

16 

Private  households  occupations 

0 

1 

Protective  service  occupations 

7 

2 

Service  occupations,  except  protective  and  household 

6 

11 

Farming,  forestry,  and  fishing  occupations 

1 

3 

Precision  production,  craft,  and  repair  occupations 

17 

11 

Machine  operator,  assemblers,  and  inspectors 

6 

7 

Transportation  and  material  moving  occupations  i 

5 

4 

Handlers,  equipment  cleaners,  helpers,  and  laborers 

7 

4 

Total 

99 

99 

Note.  Figures  for  civilians  are  taken  from  U.S.  Department  of  Commerce,  Economics  and  Statistics  Administration,  Bureau  of 

the  Census,  1993,  Table  644.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  100  due  to 
rounding. 


Source.  Question  109 
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Table  4-10  also  shows  that  a  very  small  proportion  of  Reservists  were  employed  in  private 
household  occupations  (0%  vs.  1%  for  all  U.S.  civilians);  farming,  forestry,  and  fishing  occupations  (1% 
vs.  3%  for  all  U.S.  civilians);  and  transportation  and  material  moving  occupations  (5%  vs.  4%  for  all  U.S. 
civilians). 

The  Reservist  population  in  1991  was  more  likely  than  all  U.S.  civilians  aged  16  and  older  to  be 
employed  in  precision  production,  craft,  and  repair  (17%  vs.  11%  for  all  U.S.  civilians);  protective  services 
(7%  vs.  2%  for  all  U.S.  civilians);  handlers,  equipment  cleaners,  helpers,  and  laborers  (7%  vs.  4%  for  all 
U.S.  civilians);  and  technicians  and  related  support  personnel  (7%  vs.  3%  for  all  U.S.  civilians). 

In  contrast,  civilians  were  more  likely  than  Reservists  to  be  employed  in  administrative  support, 
including  clerical  work  (16%  vs.  10%);  sales  (12%  vs.  7%);  and  services  other  than  private  household  or 
protective  services  (11%  vs.  6%). 

However,  in  some  occupations  Reservists  and  civilians  had  almost  the  same  rates  of  employment. 
These  occupations  included  executive,  administrative,  and  managerial;  professional  specialty;  machine 
operators,  assemblers,  and  inspectors;  and  transportation  and  material  moving. 

Table  4-11  shows  the  distribution  across  the  occupational  groups  for  the  pay  grade  groups.  The 
occupational  distribution  differed  substantially  between  officer  and  enlisted  personnel.  Specifically, 
officers  were  much  more  likely  than  enlisted  personnel  to  be  employed  in  traditional  white-collar  jobs: 
executive,  administrative,  and  managerial  occupations  (25%  vs.  9%),  and  in  professional  specialty 
occupations  (44%  vs.  8%).  Conversely,  officers  were  less  likely  than  enlisted  personnel  to  hold  traditional 
blue-collar  jobs  such  as  precision  production,  craft,  and  repair  occupations  (4%  vs.  20%),  handlers, 
equipment  cleaners,  helpers,  and  laborers  (1%  vs.  9%);  administrative  support  occupations  (4%  vs.  12%); 
and  machine  operators,  assemblers,  and  inspectors  (1%  vs.  8%). 
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Table  4-11 

Distribution  of  Employed  Reservists  Across  Civilian  Occupational  Groups  by  Pay  Grade  Group 


Pay  Grade  Group 

Enlisted  Personnel 

Officers  | 

Civilian 

Occupational  Group 

E1-E4 

ES^E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Executive,  administrative, 
and  managerial 
occupations 

6 

9 

18 

9 

21 

30 

25 

Professional  specialty 
occupations 

5 

8 

13 

8 

42 

45 

44 

Technicians  and  related 
support  occupations 

5 

7 

7 

6 

8 

9 

8 

Sales  occupations 

10 

5 

4 

7 

6 

6 

Administrative  support 
occupations,  including 
clerical 

12 

12 

10 

H 

5 

3 

4 

Private  household 
occupations 

0 

0 

0 

0 

0 

0 

0 

Protective  service 
occupations 

6 

9 

8 

8 

6 

3 

5 

Service  occupations, 
except  protective  and 
household 

11 

5 

2 

7 

2 

0 

1 

Farming,  forestry,  and 
fishing  occupations 

2 

1 

1 

2 

1 

1 

1 

Precision  production,  craft, 
and  repair  occupations 

15 

23 

25 

20 

6 

2 

4 

Machine  operators, 
assemblers,  and  inspectors 

9 

8 

4 

8 

1 

0 

1 

Transportation  and 
material  moving 
occupations 

6 

6 

4 

6 

1 

0 

•  ! 

1 

Handlers,  equipment 
cleaners,  helpers,  and 
laborers 

13 

7 

3 

9 

1 

0 

1 

Total 

100 

100 

99 

102 

101 

99 

101 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  100  due  to  rounding. 
Source.  Question  109 


Occupations  that  showed  little  difference  for  officers  and  enlisted  personnel  were  technicians  and 
related  support  (8%  vs.  6%)  ,  and  farming,  forestry,  and  fishing  (1%  vs.  2%). 
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In  examining  occupational  profiles  across  the  Reserve  Components,  there  were  some  interesting 
differences  (see  Table  4-12).  A  comparison  of  the  two  largest  Reserve  Components  revealed  that  USAR 
members  were  more  likely  than  were  ARNG  Reservists  to  be  employed  in  traditional  white-collar  jobs 
such  as  executive,  administrative,  and  managerial  occupations  (13%  vs.  9%)  or  in  professional  specialty 
occupations  (17%  vs.  9%).  On  the  other  hand,  USAR  members  were  less  likely  than  ARNG  Reservists 
to  hold  traditional  blue-collar  jobs  such  as  machine  operators,  assemblers,  or  inspectors  (6%  vs.  9%); 
transportation  and  material  moving  occupations  (4%  vs.  7%);  or  handlers,  equipment  cleaners,  helpers,  and 
laborers  (7%  vs.  10%).  This  finding  is  not  surprising  because  USAR  members  tend  to  be  more  highly 
educated  than  do  ARNG  Reservists  (see  Perry  et  al.,  1997,  Chapter  2). 

Table  4-12 

Distribution  of  Employed  Reservists  Across  Civilian  Occupational  Groups  by  Reserve  Component 


Reserve  Component  | 

Civilian 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Occupational  Group 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Executive,  administrative,  and 
managerial  occupations 

9 

■ 

9 

13 

17 

Professional  specialty  occupations 

9 

8 

12 

15 

Technicians  and  related  support 
occupations 

5 

m 

5 

9 

4 

Sales  occupations 

6 

6 

13 

6 

6 

8 

Administrative  support 
occupations,  including  clerical 

8 

11 

11 

9 

11 

12 

11 

Private  household  occupations 

0 

0 

0 

0 

0 

0 

0 

Protective  service  occupations 

6 

7 

5 

12 

8 

9 

24 

Service  occupations,  except 
protective  and  household 

7 

7 

4 

7 

4 

4 

4 

Farming,  forestry,  and  fishing 
occupations 

2 

1 

1 

2 

1 

0 

Precision  production,  crafts,  and 
repair  occupations 

20 

13 

17 

14 

26 

15 

10 

Machine  operators,  assemblers, 
and  inspectors 

9 

6 

5 

5 

3 

4 

1 

Transportation  and  material 
moving  occupations 

7 

4 

4 

5 

3 

3 

3 

Handlers,  equipment  cleaners, 
helpers,  and  laborers 

10 

7 

4 

12 

4 

4 

3 

Total 

98 

99 

100 

101 

100 

100 

100 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  1 00  due  to  rounding. 
Source.  Question  109 


Relative  to  the  other  Components,  ARNG  and  USMCR  members  were  the  least  likely  to  be 
employed  in  executive  and  professional  specialty  occupations.  This  finding  is  consistent  with  the 
previously  mentioned  characterization  of  USMCR  members  as  being  younger  and  more  likely  to  be  in 
school  than  Reservists  in  the  other  Components. 
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Table  4-12  also  indicates  that  ANG  members  (26%)  were  more  likely  than  Reservists  in  the  other 
Components  (20%  or  less  each)  to  be  employed  in  precision  production,  crafts,  and  repair  occupations. 
This  finding  is  likely  due  to  the  large  nianber  of  military  technician  positions  foimd  in  this  Reserve 
Component.  Many  of  these  positions  are  in  the  precision  production,  crafts,  and  repair  occupational 
category.  Finally,  an  unusually  large  proportion  of  USCGR  personnel  (24%)  were  employed  in  protective 
services — twice  the  proportion  of  USMCR  members  and  nearly  three  times  the  proportion  of  Reservists  in 
the  other  Components. 

Summary.  The  majority  of  Reservists  were  employed  in  civilian  precision  production,  craft,  and 
repair  occupationsj  professional  specialties;  or  executive,  administrative,  and  managerial  occupations. 
Officers  were  more  likely  than  enlisted  personnel  to  be  employed  in  civilian  white-collar  managerial  and 
professional  specialty  occupations.  Conversely,  they  were  less  likely  than  enlisted  personnel  to  be 
employed  in  civilian  blue-collar  occupations  such  as  precision  production,  crafts,  and  repair. 

Comparisons  across  Reserve  Components  found  that  USAR  members  were  more  likely  than 
ARNG  members  to  hold  jobs  in  the  managerial  and  professional  specialty  occupations.  ANG  and  ARNG 
members  were  more  likely  than  Reservists  in  the  other  Components  to  hold  jobs  in  precision  production, 
craft,  and  repair  occupations,  many  of  which  were  military  techmcian  positions.  Relative  to  members  in 
other  Components,  a  very  high  proportion  of  USCGR  members  were  employed  in  protective  service 
occupations. 


Employers:  Sector  and  Industry 

Another  way  to  characterize  Reservists’  civilian  employment  examines  whether  their  civilian  job 
was  in  the  private  or  public  sector.  Question  110  asked  Reservists  about  their  labor  market  employment 
sector  during  1991  read  as  follows: 

Which  of  the  following  best  describes  your  civilian  employer  in  1991?  Mark  one. 

•  Federal  government 

•  State  government 

•  Local  government  (including  public  schools) 

•  Self-employed  in  own  business 

•  Private  firm  with  more  than  500  employees 

•  Private  firm  with  100-499  employees 

•  Private  firm  with  less  than  100  employees 

•  Working  without  pay  in  family  business  or  farm 

Private-sector  firms  are  often  grouped  into  the  following  size  categories:  small  (less  than  100 
employees),  medium  (100  to  499  employees),  and  large  (over  500  employees).  The  public  sector  is  often 
classified  by  level  (federal,  state,  or  local  government).  In  addition  to  these  two  major  sectors,  individuals 
could  also  have  classified  themselves  as  self-employed.  Our  analysis  breaks  down  sector  according  to  the 
above  specifications  (i.e.,  private,  public,  self-employed). 
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Sector  Results 


Most  Reservists  (60%)  who  had  a  civilian  job  in  1991  were  employed  in  the  private  sector.  Among 
these  Reservists,  28  percent  were  employed  by  firms  with  over  500  employees.  Within  the  private  sector, 
Reservists  were  least  likely  employed  in  medium-size  firms  (12%).  Most  of  the  remaining  Reservists 
(34%)  were  employed  in  the  public  sector.  Of  those  Reservists  employed  in  the  public  sector,  the  majority 
held  jobs  in  the  federal  government  (16%).  An  equal  amount  of  Reservists  were  employed  at  the  state 
and  local  levels  of  government  (9%).  The  remaining  7  percent  were  self-employed*  (see  Table  4-13). 

Table  4-13 

Civilian  Labor  Market  Sector  Breakdown  of  Employed  Reservists 


Civilian  Labor  Market  Sector 

Percent 

Private  Sector 

60 

Private  (>  500) 

28 

Private  (100-499) 

12 

Private  (<  100) 

20 

Public  Sector 

34 

Federal  government 

16 

State  government 

9 

Local  government 

9 

Self-Employed 

7 

Total 

101 

Note.  ,  Reservists  without  a  civilian  job  were  excluded. 


Percentages  do  not  sum  to  100  due  to  rounding. 

Source.  Question  1 1 0 

As  shown  in  Table  4-14,  enlisted  personnel  with  a  civilian  job  were  more  likely  than  officers  with  a 
civilian  job  to  be  employed  in  the  private  sector  (62%  vs.  51%).  Conversely,  enlisted  personnel  were  less 
likely  than  officers  to  be  employed  in  tiie  public  sector  (32%  vs.  40%)  or  to  be  self-employed  (6%  vs. 
9%).  This  finding  is  not  surprising  because,  as  discussed  earlier  in  this  chapter,  enlisted  Reservists  were 
more  likely  than  officers  to  hold  jobs  in  blue-collar  occupations,  and  blue-collar  jobs  are  primarily  in  the 
private  sector. 


*  The  7  percent  self-employed  in  Table  4-13  differs  from  the  3  percent  self-employed  in  Table  4-1  because  the  two  figures  were 
derived  from  two  different  questions  on  the  survey.  Table  4-13  is  derived  from  Question  llOi  Table  4-1  is  derived  from  Question 
106.  Question  110  refers  to  employment  status  during  1991,  and  Question  106  refers  to  current  employment  status,  usually  1993. 
Recall  that  the  survey  was  administered  between  November  1992  and  December  1993.  Thus,  these  two  figures  show  that  7  percent 
of  Reservists  were  self-employed  in  1 991 ,  compared  with  3  percent  in  1 993  (and  late  1 992). 
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Table  4-14 

Employed  Reservists  in  Each  Civilian  Labor  Market  Sector  by  Pay  Grade  Group 


Civilian 

Labor  Market  Sector 

Pay  Grade  Group  | 

Enlisted  Personnel 

Officers  1 

E1-E4 

E5-E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Private  Sector 

76 

57 

42 

62 

55 

47 

51 

Private  (>  500) 

30 

25 

24 

27 

33 

31 

32 

Private  (100-499) 

16 

13 

8 

13 

11 

7 

9 

Private  (<  100) 

30 

19 

10 

22 

11 

9 

Public  Sector 

17 

38 

53 

32 

38 

42 

Federal  government 

5 

18 

32 

15 

18 

24 

State  government 

6 

10 

9 

8 

10 

9 

Local  government 

6 

10 

12 

9 

10 

9 

9 

Self-Employed 

7 

5 

5 

6 

6 

12 

9 

Total 

100 

100 

100 

100 

99 

101 

100 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  100  due  to  rounding. 
Source.  Question  110 


Among  enlisted  personnel,  as  pay  grade  group  increased,  so  did  the  proportion  of  Reservists  who 
were  employed  in  the  public  sector.  Only  17  percent  of  Reservists  in  the  E1-E4  pay  grade  group  who  had 
a  civilian  job  were  employed  in  the  public  sector.  This  figure  rose  to  38  percent  among  those  in  the  E5-E6 
pay  grade  group  and  to  53  percent  among  those  in  the  E7-E9  pay  grade  group.  A  similar  pattern  w^s 
observed  within  the  officer  pay  grade  groups:  38  percent  for  01-03  and  42  percent  for  04+. 

Table  4-15  shows  that  the  pattern  of  employment  in  public  and  private  labor  market  segments 
varied  greatly  across  Reserve  Components.  Among  Reservists  who  held  civilian  jobs,  the  proportion  with 
jobs  in  the  private  sector  was  especially  large  in  the  USMCR  (73%)  and  unusually  small  in  the  USCGR 
(45%)  and  the  ANG  (47%).  Conversely,  the  proportion  of  Reservists  with  jobs  in  the  public  sector  was 
especially  small  in  the  USMCR  (19%)  and  especially  large  in  the  USCGR  (49%)  and  the  ANG  (48%). 


There  are  some  possible  explanations  for  these  findings.  Since  a  disproportionate  number  of 
USMCR  members  are  in  school,  it  is  likely  that  many  of  them  hold  part-time  jobs  in  the  private  sector 
because  it  is  easier  to  obtain  part-time  employment  in  that  sector.  Indeed,  Table  4-12  shows  that  a 
relatively  large  proportion  of  USMCR  members  were  in  sales  occupations,  an  occupation  more  typical  of 
the  private  sector  than  of  the  public  sector.  However,  in  the  USCGR,  a  disproportionate  percentage  of 
Reservists  were  employed  in  protective  services.  Often  these  occupations  such  as  police  officer  or 
firefighter  are  in  the  public  sector.  For  this  reason,  USCGR  members  have  a  low  incidence  of 
emplo)Tnent  in  the  private  sector.  Finally,  a  large  percentage  of  ANG  Reservists  were  employed  as 
military  technicians.  These  jobs  are  paid  by  federal  funds  and  are  considered  also  to  be  in  the  public 
sector. 
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Table  4-15 

Employed  Reservists  in  Each  Civilian  Labor  Market  Sector  by  Reserve  Component 


Civilian 

Labor  Market  Sector 

Reserve  Component  | 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Private  Sector 

63 

61 

62 

73 

47 

57 

45 

Private  (>  500) 

25 

29 

31 

34 

24 

34 

22 

Private  (100-499) 

14 

13 

12 

14 

10 

10 

7 

Private  (<  100) 

24 

19 

19 

25 

13 

13 

16 

Public  Sector 

31 

33 

31 

19 

48 

38 

49 

Federal  government 

13 

15 

15 

5 

30 

21 

13 

State  government 

10 

9 

7 

6 

10 

6 

10 

Local  government 

8 

9 

9 

8 

8 

11 

26 

Self-Employed 

7 

6 

8 

7 

5 

5 

7 

Total 

101 

100 

101 

99 

100 

100 

101 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  100  due  to  rounding. 

Source.  Question  110 


Summary.  Reservists  were  much  more  likely  to  be  employed  in  the  private  sector  (60%)  than  in 
the  public  sector  (34%).  Enlisted  personnel  (62%)  were  more  likely  to  be  employed  in  the  private  sector 
than  were  officers  (51%).  On  the  other  hand,  enlisted  members  (32%)  were  less  likely  than  officers 
(40%)  to  be  employed  in  the  public  sector.  Within  the  enlisted  and  the  officer  ranks,  higher  pay  grade 
group  corresponded  with  higher  proportion  of  Reservists  in  the  public  sector.  Among  the  seven  Reserve 
Components,  the  USMCR  (73%)  had  the  highest  proportion  of  individuals  employed  in  the  private  sector, 
and  the  ANG  (48%)  and  the  USCGR  (49%)  had  the  highest  proportions  of  individuals  employed  in  the 
public  sector. 


Industry  Results 

In  addition  to  the  occupational  categories  previously  discussed,  the  Bureau  of  the  Census  (see  U.S. 
Department  of  Commerce,  Economics  and  Statistics  Administration,  1993)  also  maintains  a  list  of  21,000 
separate  industry  codes.  The  Census  Bureau  distinguishes  occupation  from  industry  by  defining 
occupation  as  employee  job  titles  and  industry  as  the  type  of  business  in  which  companies  or  firms  engage. 
Analogous  to  the  Standard  Occupational  Classification  system,  the  Standard  Industrial  Classification 
system  classifies  industries  into  major  groups  based  on  similarities  in  attributes.  In  the  Standard  Industrial 
Classification  system,  individual  industries  are  classified  into  13  major  industry  groups.  These  groups  and 
examples  of  industries  in  them  include: 
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Civilian  Industry  Areas  and  Description 


Industry  Area 

Agriculture,  forestry,  and 
fisheries 

Mining 


Construction 

Manufacturing 

Transportation,  communications, 
and  other  public  utilities 

Wholesale  trade 


Retail  trade 


Description 

Includes  crop  farms,  livestock  farms,  and  forestry 
companies 

Includes  mining  firms,  coal  mining  firms,  and  oil  and  gas 
extraction  companies 

Includes  residential  and  commercial  construction  firms 

Includes  bakery  products,  engines  and  turbines,  and 
household  appliances 

Includes  railroad  companies,  radio  and  telephone 
broadcasting  firms,  and  electric  light  and  power  companies 

Includes  electrical  goods,  lumber  and  construction 
materials,  and  groceries 

Includes  music  stores,  jewelry  stores,  and  department 
stores 


Finance,  insurance,  and  real  estate 


Includes  banks,  insurance  companies,  and  real  estate  firms 


Business  and  repair  services 


Includes  advertising  agencies,  computer  and  data 
processing  services,  and  automotive  repair  shops 


Personal  services 


Includes  hotels  and  motels,  beauty  shops,  barber  shops, 
and  fimeral  services 


Entertainment  and  recreation 
services 


Includes  theaters,  videotape  rental  stores,  and  bowling 
lanes 


Professional  and  related  services 


Includes  hospitals,  schools,  museums,  and  research  firms 


Public  administration  Includes  executive  and  legislative  offices  and 

administration  of  environmental  quality  and  housing 
programs 


An  index  of  the  civilian  Standard  Industrial  Classification  codes  at  the  three-digit  level  are  shown  in 
Appendix  D. 
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In  Question  111,  Reservists  were  asked  about  the  industry  to  which  their  firm  belonged  and  was 
worded  as  follows: 

What  kind  of  organization  did  you  work  for  in  1991?  (For  example  TV  and  radio, 
manufacturing,  retail  shoe  store,  police  department,  etc.  Federal  workers:  enter  the 
Agency,  Department,  or  Government  Branch  for  which  you  work.) 

For  analysis  purposes,  the  industries  specified  by  survey  respondents  were  then  coded  into  1  of  die 
13  major  industry  groups. 

As  shown  in  Table  4-16,  over  one  half  (57%)  of  all  Reservists  who  had  a  civilian  job  worked  in 
public  administration  (23%),  manufacturing  (17%),  or  professional  services  (17%).  Another  23  percent  of 
Reservists  worked  in  retail  trade  (12%),  or  transportation,  communications,  or  other  public  utilities  (1 1%). 


Table  4-16 

Distribution  of  Employed  Reservists  and  Civilians  Across  Civilian  Industries 


Civilian  Industry  Group 

Employed  Reservists 

All  U.S. 
Civilians 

Percent 

Percent 

Agriculture,  forestry,  and  fisheries 

1 

3 

Mining 

0 

1 

Construction 

6 

6 

Manufacturing 

17 

18 

Transportation,  communications,  and  other  public  utilities 

11 

7 

Wholesale  trade 

3 

4 

Retail  trade 

12 

17 

Finance,  insurance,  and  real  estate 

4 

7 

Business  and  repair  services 

4 

5 

Personal  services 

1 

4 

Entertainment  and  recreation  services 

1 

1 

Professional  and  related  services 

17 

23 

Public  administration 

23 

5 

Total 

100 

101 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  100  due  to  rounding. 
Source.  Question  111 


Table  4-16  presents  industry  distributions  for  both  employed  Reservists  and  civilians  age  16  and 
over.  Reservists  were  more  likely  dian  civilians  to  be  employed  in  public  administration  (23%  vs.  5%)  and 
in  transportation,  communicatioris,  or  other  public  utilities  (1 1%  vs.  7%).  Conversely,  Reservists  were  less 
likely  than  civilians  to  be  employed  in  professional  and  related  services  (17%  vs.  23%);  retail  trade  (12% 
vs.  17  %);  personal  services  (1%  vs.  4%);  or  finances,  insurance,  and  real  estate  (4%  vs.  7%). 
Differences  between  Reservists  and  civilians  were  2  percentage  points  or  less  for  the  other  seven  industry 
groups. 
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Table  4-17  shows  the  proportion,  by  pay  grade  group,  of  Reservists  with  a  civilian  job  who  were 
employed  in  each  major  industry  group. 


Table  4-17 

Distribution  of  Employed  Reservists  Across  Civilian  Industries  by  Pay  Grade  Group 


Pay  Grade  Group 

Enlisted  Personnel 

Officers 

Civilian 

Industry  Group 

E1-E4 

E5-E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Agriculture,  forestry, 
and  fisheries 

2 

1 

1 

1 

1 

1 

1 

Mining 

0 

1 

0 

0 

0 

0 

0 

Construction 

8 

7 

5 

7 

3 

2 

2 

Manufacturing 

18 

18 

16 

18 

11 

12 

12 

Transportation, 
communications,  and 
other  public  utilities 

9 

12 

14 

11 

9 

11 

10 

Wholesale  trade 

3 

3 

2 

3 

2 

2 

2 

Retail  trade 

24 

9 

5 

14 

5 

2 

4 

Finance,  insurance, 
and  real  estate 

4 

3 

3 

3 

5 

5 

5 

Business  and  repair 
services 

6 

5 

3 

5 

3 

2 

3 

Personal  services 

2 

1 

1 

1 

1 

0 

0 

Entertainment  and 
recreation  services 

2 

1 

1 

1 

1 

0 

0 

Professional  and 
related  services 

13 

13 

12 

13 

33 

33 

33 

Public  administration 

9 

26 

40 

22 

25 

29 

27 

Total 

100 

100 

103 

99 

99 

99 

99 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  100  due  to  rounding. 
Source.  Question  111 


Officers  were  more  likely  than  enlisted  personnel  to  be  employed  in  two  major  industry  groups: 
public  administration  (27%  vs.  22%)  and  professional  and  related  services  (33%  vs.  13%).  Conversely, 
officers  were  less  likely  than  enlisted  personnel  to  be  employed  in  manufacturing  (12%  vs.  18%),  retail 
trade  (4%  vs.  14%),  and  construction  (2%  vs.  7%).  The  proportion  of  Reservists  employed  in  each  of  the 
remaining  industry  groups  was  similar  among  officers  and  enlisted  personnel. 

Reserve  Components.  Some  Reserve  Components  were  disproportionately  represented  in  various 
industry  groups.  For  example.  Table  4-18  shows  that  over  one  third  of  ANG  and  USCGR  members  with  a 
civilian  job  (39%  and  37%,  respectively)  were  employed  in  public  administration,  approximately  three  times 
the  figure  for  USMCR  members  (13%).  It  is  likely  that  many  public  administration  jobs  are  in  the  public 
sector  and  require  a  full-time  job  commitment.  Recall  that  the  majority  of  USMCR  members  were  in 
school,  making  it  difficult  for  them  to  have  full-time  employment.  Of  all  the  Reserve  Components,  the 
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USMCR  had  the  highest  proportion  of  members  employed  in  retail  trade  (23%).  This  finding  is  not 
surprising  because  more  USMCR  members  worked  in  the  private  sector  than  did  Reservists  in  the  other 
Components.  No  other  notable  Reserve  Component  differences  were  formd. 


Table  4-18 

Distribution  of  Employed  Reservists  Across  Civilian  Industries  by  Reserve  Component 


Reserve  Component 

Civilian  Industry  Group 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Agriculture,  forestry,  and  fisheries 

2 

1 

1 

1 

1 

0 

0 

Mining 

1 

1 

0 

0 

0 

0 

0 

Construction 

9 

5 

7 

9 

5 

3 

4 

Manufacturing 

19 

15 

18 

15 

13 

15 

9 

Transportation,  communications, 
and  other  public  utilities 

9 

10 

13 

10 

12 

17 

11 

Wholesale  trade 

3 

2 

2 

4 

2 

2 

2 

Retail  trade 

13 

14 

9 

23 

7 

7 

10 

Finance,  insurance,  real  estate 

3 

4 

5 

4 

4 

5 

5 

Business  and  repair  services 

4 

5 

5 

6 

4 

4 

2 

Personal  services 

1 

1 

1 

1 

1 

0 

1 

Entertainment  and  recreation 
services 

1 

1 

1 

2 

1 

0 

0 

Professional  and  related  services 

12 

22 

20 

11 

12 

19 

18 

Public  administration 

22 

19 

19 

13 

39 

26 

37 

Total 

99 

100 

101 

99 

101 

98 

99 

Note.  Reservists  without  a  civilian  job  were  excluded.  Percentages  do  not  sum  to  100  due  to  rounding. 
Source.  Question  1 1 1 


Summary.  The  majority  of  Reservists  worked  in  public  administration,  manufacturing,  or 
professional  and  related  services.  Reservists  were  more  than  four  times  more  likely  than  civilians  to  be 
employed  in  public  administration  (23%  vs.  5%).  A  large  proportion  of  ANG  and  USCGR  members  (39% 
and  37%,  respectively)  were  employed  in  public  administration.  Officers  were  more  likely  than  enlisted 
personnel  to  be  employed  in  public  administration  (27%  vs.  22%)  or  professional  and  related  services 
(33%  vs.  13%),  but  less  likely  than  enlisted  personnel  to  be  employed  in  manufacturing  (12%  vs.  18%), 
retail  trade  (4%  vs.  14%),  or  construction  (2%  vs.  7%). 
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Chapter  Summary 


Participation  in  the  Reserves  did  not  negatively  affect  Reservists’  ability  to  maintain  a  full-time  job. 
In  1991,  the  majority  (62%)  of  Reservists  had  a  full-time  job.  These  jobs  were  either  in  the  civilian 
employment  sector  or  in  military  technician  jobs.  Those  Reservists  not  employed  full-time  were  in  school 
while  working,  employed  part-time,  or  self-employed.  Of  those  with  a  civilian  job,  many  Reservists 
worked  more  than  the  traditional  40-hour  workweek  in  their  civilian  jobs.  In  fact,  nearly  ,  one  fourth 
worked  49  or  more  hours  per  week.  As  pay  grade  group  increased,  the  number  of  hours  worked  per 
week  also  increased.  Thus,  officers  tended  to  work  more  hours  than  did  enlisted  personnel.  Notably,  in 
spite  of  their  additional  time  commitment  in  Reserve  activities.  Reservists  as  a  whole  were  found  to  work 
more  hours  on  average  than  did  civilians. 

Officers  were  more  often  employed  in  white-collar  occupations  and  in  the  public  sector.  Officers 
tended  to  work  in  industries  such  as  public  administration  or  professional  services.  In  contrast,  enlisted 
personnel  were  more  often  employed  in  blue-collar  occupations  and  in  the  private-sector.  They  tended  to 
work  in  industries  such  as  manufacturing,  retail  trade,  or  construction. 

Members  of  the  two  largest  Reserve  Components,  ARNG  and  USAR,  had  similar  patterns  of 
participation  in  work  and  school,  and  those  Reservists  with  a  civilian  job  worked  similar  hours.  Because 
USAR  members  tend  to  be  more  highly  educated  tiian  ARNG  Reservists,  they  more  often  held  positions 
in  white-collar  executive,  administrative,  managerial,  or  professional  jobs. 

Because  USMCR  members  were  generally  the  youngest  Reservists,  with  the  majority  under  age 
25,  many  of  them  were  in  school.  Therefore,  USMCR  members  were  more  often  employed  in  part-time 
work  in  occupations  such  as  sales  or  laborers  in  the  private  sector  in  which  such  jobs  are  most  available. 
Relative  to  other  employed  Reservists,  USCGR  members  most  often  had  a  full-time  civilian  job  and 
worked  the  most  hours.  USCGR  members  tended  to  work  in  protective  service  occupations  such  as 
police  officers  and  firefighters  in  the  public  sector. 


71 


5.  Relationship  of  Reservists’  Military  and  Civilian  Jobs 


Reservists,  in  addition  to  their  military  jobs,  are  usually  employed  in  a  full-time  or  part-time  civilian 
job.  Civilian  employment  can  affect  Reservists’  availability  and  opportunity  to  meet  their  Reserve 
obligations.  This  chapter  examines  the  relationship  of  Reservists’  military  and  civilian  jobs.  We  also 
investigate  Reservists’  perceptions  about  their  civilian  employers’  attitudes  and  opinions  toward 
participating  in  Reserve  activities.  Tables  are  shown  for  the  Reserves  as  a  whole,  by  Reserve 
Component,  and  by  officer  and  enlisted  pay  grade  groups. 


Comparison  of  Reservists’  Military  and  Civilian  Jobs 

The  similarity  of  Reservists’  civilian  jobs  and  their  Reserve  duties  was  assessed  through  responses 
to  the  J992  Reserve  Components  Surveys  of  officer  and  enlisted  personnel  and  their  spouses  and 
through  occupational  comparisons  using  DoD  and  Census  occupation  codes.  The  analyses  provide  very 
different  ways  of  comparing  Reservists’  jobs  in  the  military  and  civilian  spheres. 


Perceived  Similarity  Between  Civilian  and  Military  Jobs 

The  similarity  of  Reservists’  civilian  and  military  jobs  was  assessed  by  the  following  survey  in 
Question  34. 

How  similar  is  your  civilian  job  to  your  Guard/Reserve  duty? 

•  Does  not  apply,  I  don  H  have  a  civilian  job 

•  Does  not  apply,  my  civilian  job  is  as  a  Guard/Reserve  military  technician 

•  Very  similar 

•  Similar 

•  Somewhat  similar 

•  Not  similar  at  all 

Most  analyses  in  this  section  excluded  two  groups  of  Reservists:  Reservists  who  had  no  civilian  job 
in  1991  and  Reserve  military  technicians.^  No  comparison  is  possible  for  unemployed  Reservists;  and 
although  military  technicians  are  civilian  employees,  their  employer  is  a  military,  not  a  civilian  organization. 
Table  5-1  shows,  by  pay  grade  group  and  by  Component,  the  percentage  of  Reservists  who  fell  into  these 
two  groups.  Overall,  8  percent  of  Reservists  reported  they  had  no  civilian  job  in  1991,  and  another  6 
percent  stated  that  their  civilian  job  was  Reserve  military  technician.  More  enlisted  Reservists  (15%)  than 
officers  (10%)  had  no  civilian  job  or  were  military  technicians. 


^  Note  that  the  USAFR  military  technicians  were  surveyed  separately.  Those  interested  in  their  responses  should  refer  to  Westat,  Inc. 
(1996)  Codebook  for  the  1994  Reserve  Components  Surveys  of  officers  and  enlisted  personnel  and  their  spouses. 
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Table  5-1 

Percentage  of  Reservists  Who  Had  No  Civilian  Job  or  Were  Reserve  Military  Technicians  by  Pay 
Grade  Group  and  Component 


Pay  Grade  Group 

No  Civilian 

Job 

Military 

Technician 

Total 

and  Reserve  Component 

Percent 

Percent 

Percent 

Pay  Grade  Group 

All  Enlisted 

9 

6 

15 

E1-E4 

13 

2 

15 

E5-E6 

7 

8 

15 

E7-E9 

4 

15 

19 

All  Officers 

5 

5 

10 

01-03 

6 

5 

11 

04+ 

3 

6 

9 

Reserve  Components 

ARNG 

9 

7 

16 

USAR 

8 

3 

11 

USNR 

7 

0 

7 

USMCR 

9 

1 

10 

ANG 

7 

23 

30 

USAFR 

8 

2 

10 

USCGR 

7 

0 

7 

Total 

8 

6 

14 

Source.  Question  34 


The  ANG  and  the  ARNG  had  the  highest  combined  proportion  of  Reserve  members  who  had  no 
civilian  job  or  who  were  military  technicians  (30%  and  16%,  respectively).  Reservists  without  a  civilian 
job  in  1991  varied  from  7  percent  for  the  USNR  to  9  percent  in  the  ARNG  and  the  USMCR,  whereas  the 
proportion  of  military  technicians  varied  from  0  percent  in  the  USNR  and  the  USCGR  to  as  much  as  23 
percent  in  the  ANG. 

Reservists’  perceptions  about  the  similarity  of  their  civilian  jobs  and  Reserve  duties  are  shown  by 
pay  grade  group  and  by  Reserve  Component  in  Table  5-2.  As  noted  previously,  the  table  excludes 
Reservists  who  did  not  have  a  civilian  job  and  Reservists  who  served  as  military  technicians.  Although  the 
survey  did  not  specifically  ask  Reservists  to  compare  their  civilian  jobs  with  their  primary  military 
occupational  specialties  or  with  their  duly  military  occupational  specialties,  respondents  were  likely  to  have 
considered  their  day-to-day  duty  occupations  in  making  their  comparisons.  Overall,  62  percent  of 
Reservists  reported  having  a  civilian  job  that  was  not  at  all  similar  to  their  Reserve  duty.  Slightly  over  1 
out  of  10  Reservists  (13%)  reported  that  their  civilian  and  Reserve  jobs  were  very  similar. 
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Table  5-2 

Distribution  of  Similarity  Between  Reservists*  Civilian  Jobs  and  Their  Reserve  Duties  by  Pay  Grade 
Group  and  Component 


Pay  Grade  Group 
and  Reserve  Component 

Very 

Similar 

Similar 

Somewhat 

Similar 

Not  Similar  at 
All 

Percent 

Percent 

Percent 

Percent 

Pay  Grade  Group 

All  Enlisted 

11 

8 

15 

67 

E1-E4 

7 

6 

13 

74 

E5-E6 

13 

9 

16 

63 

E7-E9 

16 

10 

17 

57 

All  Officers 

22 

15 

23 

40 

01-03 

19 

13 

23 

45 

04+ 

25 

16 

24 

35 

Reserve  Components 

ARNG 

9 

7 

14 

70 

USAR 

13 

9 

17 

61 

USNR 

18 

12 

20 

50 

USMCR 

5 

5 

11 

79 

ANG 

18 

18 

55 

USAFR 

18 

11 

17 

55 

USCGR 

15 

15 

24 

47 

Total 

13 

9 

16 

62 

Note.  Reservists  without  a  civilian  job  and  Reservists  whose  civilian  job  was  a  Reserve  technician  were  excluded. 
Source.  Question  34 


Among  pay  grade  groups,  enlisted  members  were  less  likely  than  Reserve  officers  to  have  reported 
similar  civilian  and  Reserve  jobs.  About  two  thirds  (67%)  of  enlisted  personnel  reported  that  their  civilian 
and  Reserve  jobs  were  not  at  all  similar,  compared  with  40  percent  among  officers. 

Of  the  seven  Reserve  Components,  reports  of  dissimilar  jobs  were  most  frequent  among  the 
USMCR  and  the  ARNG.  At  least  7  out  of  10  members  in  these  two  Reserve  Components  (79%  and 
70%,  respectively)  had  civilian  jobs  that  were  not  similar  to  their  Reserve  duties.  With  the  exception  of 
the  USCGR,  one  half  or  more  of  Reservists  from  each  Component  indicated  that  their  civilian  jobs  were 
not  at  all  similar  to  their  Reserve  duties. 

Summary.  In  1991,  8  percent  of  Reservists  had  no  civilian  job.  Another  6  percent  worked  as 
military  technicians.  Officers  were  much  more  likely  than  enlisted  members  to  report  that  their  military 
and  civilian  jobs  were  similar.  Nearly  three  fourths  of  El-E4s  (74%),  however,  said  that  their  military  and 
civilian  jobs  were  not  similar  at  all.  Large  proportions  of  USMCR  (79%)  and  ARNG  (70%)  members  also 
said  that  their  jobs  were  not  similar. 
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Comparison  of  Military  and  Civilian  Occupations  Using  Occupation  Codes 

This  section  compares  Reservists’  military  occupations  with  their  civilian  occupations.  Reservists’ 
primary  military  occupational  specialties  are  based  on  DoD-wide  occupation  codes.  Civilian  occupations 
are  categorized  using  the  1990  Standard  Occupational  Classification  system  (see  U.S.  Department  of 
Conunerce,  Economics  and  Statistics  Administration,  Bureau  of  the  Census,  1992).  Comparisons  are 
based  on  military  occupational  areas  (first-digit  codes)  and  the  13  major  Census  occupation  categories 
only.  Readers  may  refer  to  Appendix  E  for  detailed  comparisons  of  these  categories  using  the  fully 
specified  codes. 

The  relationship  between  military  and  civilian  jobs  was  analyzed  by  arraying  Reservists’  civilian 
occupations  across  military  occupational  specialties.  In  a  second  analysis.  Reservists’  military 
occupational  specialties  were  arrayed  across  civilian  occupations.  These  two  analyses  provided  useful 
and  complementary  information.  In  the  first  analyses  (shown  in  Tables  5-3  and  5-4),  we  examined  the 
areas  of  civilian  employment  that  military  training  can  affect.  One  of  the  most  important  benefits  of 
military  service  advertised  to  prospective  enlistees  is  the  job-related  training  offered  by  the  Services.  This 
job  training,  while  serving  the  immediate  interests  of  the  military,  can  also  have  a  beneficial  effect  on  a 
military  member’s  later  civilian  career  by  qualifying  an  individual  for  an  entry-level  job  within  a  chosen 
career  area.  In  addition,  on-going  military  job  training  can  further  benefit  Reservists’  civilian  careers  by 
providing  advanced  job-related  skills.  This  additional  training  for  their  employees  provides  a  “value  added” 
benefit  to  civilian  companies. 

In  the  second  analyses  (shown  in  Tables  5-5  and  5-6),  we  examined  the  civilian  sector’s  effect  on 
military  occupations.  During  Operation  Desert  Shield/Desert  Storm,  there  was  concern  about  the  financial 
effects  of  mobilization  on  self-employed  professionals  such  as  physicians  and  attorneys.  Further, 
examining  the  military  occupations  of  such  individuals  can  provide  a  measure  of  the  potential  effect  of 
mobilization  on  certain  military  occupations.  A  case  in  point  is  the  mapping  of  some  civilian  occupations  to 
similar  military  occupations  (e.g.,  protective  service  jobs  to  military  police).  The  mobilization  of  a  Reserve 
military  police  unit  in  a  small  town  can  have  an  unexpectedly  strong  impact  on  the  town’s  police  or  sheriff 
department.  By  examining  the  types  of  military  jobs  held  by  Reservists  across  the  range  of  civilian  jobs,  it 
is  possible  to  discern  what  types  of  private-sector  occupations  are  involved  with  the  Reserve  forces 
through  their  employees.  It  is  these  civilian  employers  who  may  be  targeted  by  a  strong  employer  support 
program. 

The  discussion  of  these  tables  will  not  explain  all  the  influences  on  the  cross-occupational 
relationship.  For  Reservists,  factors  such  as  the  time  in  their  lives  in  which  they  receive  occupational 
training,  whether  they  receive  civilian  or  military  training,  and  individual  preferences  about  the  type  of 
work  influence  how  one  sector  affects  the  other.  In  addition,  labor  market  issues  such  as  occupational 
outlook,  job  availability,  and  work  location  influence  the  choice  of  civilian  occupation.  Variations  in  labor- 
force  experience  among  civilians  in  similar  occupations  probably  leads  to  differences  in  military 
occupational  assignment.  The  availability  of  Reserve  assignments  in  specific  locations  affects  the  choice 
of  military  occupations.  Both  affect  the  degree  of  match  between  the  two  sectors. 
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Table  5-3 

Enlisted  Reservists’  Military  Occupations  by  1991  Civilian  Occupations 
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Table  5-4 

Reserve  Officers*  Military  Occupations  by  1991  Civilian  Occupations 


78 


79 


Note.  Reservists  without  a  civilian  job  or  whose  civilian  job  was  missing  or  unknown  were  excluded.  Percentages  are  expressed  as  the  proportion  of  Reservists  within  the  specific 
civilian  occupation.  Percentages  sum  across  the  rows  that  indicate  civilian  occupations.  Percentages  do  not  sum  to  100  due  to  rounding. 


Table  5-6 

Reserve  Officers*  1991  Civilian  Occupations  by  Military  Occupations 
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civilian  occupation.  Percentages  sum  across  the  rows  that  indicate  civilian  occupations.  Percentages  do  not  sum  to  100  due  to  rounding. 


Although  our  discussion  of  these  relationships  assumes  a  directionality,  the  data  cannot  reveal 
where  or  when  an  individual  learned  occupational  skills  or  whether  similarity  between  military  and  civilian 
sectors  is  necessarily  good.  Some  prior-service  Reservists  may  have  been  trained  while  on  active  duty  for 
what  are  their  current  civilian  occupations,  but  they  selected  dissimilar  occupations  in  the  Reserves. 
Alternatively,  Reservists  may  have  been  trained  in  civilian  occupations  by  private-sector  employers  and 
then  joined  specific  units  because  those  units  gave  them  the  opportunity  to  use  their  civilian  skills.  The 
data  are  most  useful  when  considered  from  both  perspectives. 

Reservists’  military  occupations  by  civilian  occupations.  Tables  5-3  and  5-4  show  enlisted  and 
officer  distributions  of  military  occupations  by  civilian  occupations.  Percentages  sum  across  the  rows  that 
indicate  military  occupations. 

Across  all  military  occupational  areas,  enlisted  Reservists  worked  in  a  wide  variety  of  civilian  jobs 
that  roughly  paralleled  their  military  occupations  in  1991.  Only  five  military  occupational  areas  had  20 
percent  or  more  Reservists  clustered  in  any  single  civilian  occupation.  These  areas  were  electronic 
equipment  repairers  clustered  in  precision  production,  craft,  and  repair  (30%);  health  care  specialists 
clustered  in  technicians  (23%);  functional  support  and  administration  clustered  in  administrative  support 
(25%);  electrical/mechanical  equipment  repairers  clustered  in  precision  production,  craft,  and  repair 
(39%);  and  craftsmen  clustered  in  precision  production,  craft,  and  repair  (31%). 

In  contrast  to  enlisted  members.  Reserve  officers’  civilian  employment  was  not  nearly  as  diverse. 
In  1991,  two  categories  of  civilian  employment — executive,  managerial  and  professional 
specialties — ^accoxmted  for  more  than  50  percent  of  officers,  regardless  of  their  military  occupations. 
Examples  of  this  distribution  of  officers’  military  occupations  by  civilian  occupations  included  scientists  and 
professionals  clustered  in  executive,  managerial  (11%)  and  professional  specialties  (83%);  health  care 
officers  clustered  in  executive  managerial  (11%)  and  professional  specialties  (83%);  engineering  and 
maintenance  officers  clustered  in  executive,  managerial  (26%)  and  professional  specialties  (40%); 
intelligence  officers  clustered  in  executive,  managerial  (30%)  and  professional  specialties  (39%);  and 
general  officers  and  executives  clustered  in  executive,  managerial  (39%)  and  professional  specialties 
(34%). 

Reservists’  civilian  occupations  by  military  occupations.  Tables  5-5  and  5-6  show  enlisted  and 
officer  distributions  of  civilian  occupations  by  military  occupations.  Percentages  sum  across  the  rows  that 
indicate  civilian  occupations. 

Civilian  occupations  are  filled  by  enlisted  Reservists  fi’om  virtually  every  military  job  category. 
Most  civilian  occupations  had  relatively  high  proportions  of  Reservists  with  an  infantry,  gun  crews,  or 
seamanship  specialists  military  occupation — proportions  ranged  from  12  percent  to  30  percent.  The 
civilian  occupations  with  relatively  lower  proportions  of  enlisted  Reservists  in  the  infantry,  gun  crews,  and 
seamanship  occupations  were  technicians  (12%);  administrative  support  and  private  households  (16% 
each);  and  executive,  managerial  and  professional  specialties  (18%  each).  Most  civilian  occupations  also 
had  relatively  high  proportions  of  Reservists  with  a  functional  support  and  administration  occupation  and 
electrical/mechanical  equipment  repairers  occupation. 

These  civilian  occupations  tended  to  have  clusters  of  enlisted  Reservists  with  relatively  parallel 
military  occupations.  For  example,  civilian  technicians  served  as  health  care  specialists  (26%)  in  their 
Reserve  occupations.  In  addition.  Reservists  with  civilian  administrative  support  jobs  had  military  jobs 
classified  as  functional  support  and  administration  (41%). 
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Among  officers,  percentages  within  each  civilian  occupation  were  influenced  by  the  high  proportion 
of  officers  who  were  tactical  operations  officers — the  most  frequent  officer  military  occupation.  For 
example,  civilian  occupations  such  as  technicians  and  handlers/laborers  were  comprised  of  large 
proportions  of  tactical  operations  officers  (75%  and  56%,  respectively).  The  precision  production,  craft, 
and  repair  occupation  category  was  clustered  in  tactical  operations  officers  (33%)  and  engineering  and 
maintenance  officers  (36%).  The  other  services  occupation  category  was  clustered  in  tactical  operations 
officers  (23%)  and  health  care  officers  (27%).  Similarly,  administrative  support  was  clustered  in  tactical 
operations  officers  (29%)  and  engineering  and  maintenance  officers  and  supply,  procurement,  and  allied 
officers  (18%  each). 

Summary.  Many  factors  influence  Reservists’  military  and  civilian  occupations.  The  comparison 
of  Reservists’  military  occupations  witii  ftieir  civilian  occupations  showed  that  enlisted  members  worked  in 
a  wide  range  of  civilian  jobs.  This  was  not  the  case  for  Reserve  officers,  however.  The  majority  of 
officers  tended  to  be  employed  in  only  two  civilian  areas;  executive,  managerial  and  professional 
specialties.  This  was  especially  true  of  Reserve  officers  who  were  trained  in  health  care  and  scientists 
and  professionals  military  occupations.  It  is  likely  that  the  broad  range  of  civilian  jobs  categorized  in  these 
areas  contributed  to  this  finding.  Although  a  causal  relationship  between  Reservists’  military  and  civilian 
jobs  was  not  explored,  the  comparison  of  occupations  provides  useful  data. 


Management  of  Reserve  Service  and  Civilian  Jobs 

Most  Reservists’  military  obligations  include  drilling  1  weekend  per  month  and  attending  2  weeks  of 
annual  training.  In  addition,  some  members  find  it  necessary  to  spend  extra  time  at  their  Reserve  jobs 
beyond  their  obligation  time.  Reservists  who  hold  a  civilian  job  function  as  “citizen-soldiers”  must  be  able 
to  meet  their  military  and  civilian  obligations.  Reservists’  ability  to  meet  the  obligations  and  demands  of 
their  Reserve  job  can  be  affected  by  their  civilian  employers  and  work  environment.  This  section  presents 
information  about  Reservists’  civilian  employers’  attitudes  toward  participation  in  the  Reserves  and  the 
extent  to  which  absences  from  civilian  jobs  were  a  problem. 

Civilian  Employers’ Attitudes  Toward  Reserve  Service 

The  1992  Reserve  Components  Surveys  asked  Reservists  to  rate  their  immediate  civilian 
supervisor’s  overall  attitude  toward  their  participation  in  the  Reserves  using  a  5-point  scale.  More 
specifically.  Question  107  reads: 

What  is  your  immediate  (main)  civilian  supervisor’s  overall  attitude  toward 

your  participation  in  the  Guard/Reserve?  Mark  one. 

•  Does  not  apply,  I  am  not  working  at  a  civilian  job. 

•  Does  not  apply,  I  am  self-employed. 

•  Very  favorable 

•  Somewhat  favorable 

•  Neither  favorable  nor  unfavorable 

•  Somewhat  unfavorable 

•  Very  unfavorable 
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The  following  results  reflect  only  tiie  Reservists’  opinions  of  what  their  supervisors  thought  about 
their  participation  in  the  Reserves.  To  provide  a  summary  view,  the  five  response  options  were  collapsed 
into  three  categories.  Table  5-7  presents  results  for  all  Reservists,  by  pay  grade  group,  and  by  Reserve 
Component. 


Table  5-7 

Civilian  Supervisors’  Overall  Attitudes  Toward  Participation  in  the  Reserve  by  Pay  Grade  Group 
and  Reserve  Component 


Pay  grade  Group  and 

Reserve  Component 

Favorable 

Neutral 

Unfavorable 

Percent 

Percent 

Percent 

Pay  Grade  Group 

All  Enlisted 

61 

27 

12 

E1-E4 

59 

28 

12 

E5-E6 

62 

26 

11 

E7-E9 

65 

23 

12 

All  Officers 

64 

24 

12 

01-03 

62 

25 

13 

04+ 

66 

22 

12 

Reserve  Components 

ARNG 

63 

25 

12 

USAR 

62 

27 

12 

USNR 

63 

27 

10 

USMCR 

64 

22 

14 

ANG 

61 

27 

12 

USAFR 

61 

27 

12 

USCGR 

54 

33 

13 

Total 

62 

26 

12 

Note.  USAR  and  USAFR  military  technicians  were  instructed  to  skip  this  item.  Reservists  without  a  civilian  job  or  who  were 


self-employed  were  excluded.  “Neutral”  has  been  used  in  place  of  “neither  favorable  nor  unfavorable.” 

Source.  Question  107 

The  majority  of  Reservists  (62%)  believed  that  their  employers  viewed  their  participation  in  the 
Reserves  favorably.  Another  one  fourth  (26%)  of  Reservists  indicated  that  their  employer  was  neither 
favorable  nor  unfavorable,  and  12  percent  indicated  employers  had  an  unfavorable  attitude  about 
participation  in  the  Reserves.  Although  there  was  little  difference  by  pay  grade  group,  a  larger  proportion 
of  Reserve  officers  responded  favorably  than  did  enlisted  members  (64%  vs.  61%).  Across  the  seven 
Reserve  Components,  USCGR  members  (54%)  were  the  least  likely  to  say  that  their  civilian  employer 
was  favorable  about  participation  in  the  Reserves. 
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Problems  for  Civilian  Employers  Caused  by  Reserve  Service 


Several  aspects  of  Reserve  service  were  assessed  as  potential  problems  for  Reservists’  civilian 
employers:  absences  from  work  to  attend  weekend  drills  or  annual  training,  absences  from  work  to  spend 
extra  time  on  Reserve  duties,  or  spending  time  on  the  job  on  Reserve  business.  The  survey  included 
Question  108. 

How  much  of  a  problem  for  your  main  employer  (or  for  you,  if  self-employed) 

are  each  of  the  following?  Mark  on  for  each  item. 

Absence  for  weekend  drills 

Absence  for  Annual  Training/ACDUTRA 

Absence  for  extra  time  spent  at  Guard/Reserve 

Time  spent  while  at  civilian  work  on  Guard/Reserve  business 

The  response  options  were: 

•  Serious  problem 

•  Somewhat  of  a  problem 

•  Slight  problem 

•  Not  a  problem 

•  Does  not  apply 

•  Don’t  know 

Nearly  7  out  of  10  Reservists  (67%)  indicated  that  absences  for  attending  weekend  drills  posed  no 
problem  for  their  civilian  employer  (see  Table  5-8).  Very  few  Reservists  (3%)  reported  that  attending  drill 
weekends  was  a  serious  problem.  This  finding  was  not  imexpected  because  the  majority  of  civilian 
employment  situations  do  not  require  weekend  work. 


Table  5-8 

Extent  to  Which  Reserve  Activities  Cause  Problems  for  Reservists’  Civilian  Employers 


Extent  of  Problem 

Absence 

for  Drill 
Weekends 

Absence  for 
Annual 
Training 

Absence  for  Extra 
Time 

Spent  at 
Guard/Reserve 

Time  Spent  While 
at  Civilian  Work 
on  Guard/Reserve 
Business 

Percent 

Percent 

Percent 

Percent 

Serious  problem 

3 

7 

7 

8 

Slight  or  somewhat 

31 

50 

45 

33 

of  a  problem 

Not  a  problem 

67 

43 

48 

59 

Total 

101 

100 

100 

100 

Note.  USAR  and  USAFR  military  technicians  were  instructed  to  skip  this  item.  Reservists  without  a  civilian  job  were 
excluded.  Reservists  who  were  self-employed  were  included.  Response  options  “somewhat  of  a  problem”  and  “slight 
problem”  were  combined.  Percentages  do  not  sum  to  100  due  to  rounding. 


Source.  Question  108 
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Annual  training  attendance,  an  obligatory  activity,  was  viewed  as  a  more  serious  problem  for 
employers  than  were  the  three  other  activities.  More  than  one  half  (57%)  of  Reservists  who  had  a  civilian 
job  or  were  self-employed  said  absence  for  annual  training  was  a  problem  for  their  employer.  Most 
annual  training  requires  a  2-week  attendance,  often  in  the  summer.  Employers  are  required  by  statute  to 
grant  leave  to  Reservists  (either  with  or  without  pay)  to  attend  their  2  weeks  of  annual  training. 
Employers  are  also  prohibited  from  requiring  Reservists  to  use  earned  vacation  time  for  their  military 
duties.  Reservists  may  be  absent  from  their  civilian  jobs  for  extended  periods  of  time  because  of  their 
annual  training  obligations  and  taking  a  personal  vacation.  Therefore,  annual  training  is  likely  to  be  more 
disruptive  to  the  workplace  than  absences  for  weekend  drills. 

Over  one  half  (52%)  of  Reservists  reported  that  their  absences  for  extra  time  spent  on  Reserve 
duties  caused  problems  for  their  employers.  Although  they  indicated  that  time  spent  away  from  the  job 
was  problematic,  the  majority  of  Reservists  (59%)  said  that  spending  time  on  Reserve  business  while  at 
their  civilian  job  was  not  a  problem  for  their  civilian  employers. 

The  following  sections  provide  an  in-depth  review  of  these  Reserve  activities  by  pay  grade  group 
and  by  Reserve  Component. 

Weekend  drills.  Although  the  majority  of  Reservists  did  not  view  weekend  drills  as  a  problem  for 
their  employer,  more  enlisted  personnel  (34%)  than  officers  (29%)  perceived  a  problem  (see  Table  5-9). 
Very  few  differences  were  noted  among  enlisted  and  officer  pay  grade  groups  in  their  perceptions  about 
Reserve  duty-civilian  employment  conflicts,  but  these  differences  showed  a  negative  relationship  to  rank 
(i.e.,  more  members  in  lower  pay  grade  groups  reported  drill  weekends  as  a  problem,  compared  with 
fewer  members  in  higher  pay  grade  groups). 
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Table  5-9 

Extent  to  Which  Absence  for  Drill  Weekends  Was  a  Problem  for  Reservists*  Civilian  Employers  by 
Pay  Grade  Group  and  Reserve  Component 


Pay  Grade  Group 
and  Reserve  Component 

Serious 

Problem 

Slight  or 
Somewhat  of 
a  Problem 

Not  a 
Problem 

Percent 

Percent 

Percent 

Pay  Grade  Group 

All  Enlisted 

3 

31 

65 

E1-E4 

5 

35 

61 

E5-E6 

2 

30 

68 

E7-E9 

1 

28 

71 

All  Officers 

2 

27 

72 

01-03 

2 

28 

70 

044- 

1 

25 

74 

Reserve  Components 

ARNG 

4 

33 

63 

USAR 

3 

29 

68 

USNR 

2 

27 

71 

USMCR 

5 

40 

55 

ANG 

2 

28 

70 

USAFR 

1 

28 

70 

USCGR 

2 

29 

69 

Total 

3 

31 

67 

Note.  USAR  and  USAFR  militaiy  technicians  were  instructed  to  skip  this  item.  Reservists  without  a  civilian  job  were 
excluded.  Reservists  who  were  self-employed  were  included.  Response  options  “somewhat  of  a  problem”  and  “slight 
problem”  were  combined. 


Source.  Question  108 

USMCR  members  were  most  likely  to  believe  that  absences  for  drill  weekends  were  a  problem  for 
their  civilian  employers,  with  45  percent  reporting  this  to  be  a  problem.  The  high  concentration  of  jimior 
enlisted  members  in  the  USMCR  (more  than  60%  were  El-E4s)  contributed  to  this  result.  A  large  portion 
of  El-E4s  and  USMCR  members  held  civilian  jobs  in  the  retail  trade  industry.  They  frequently  were 
employed  as  sales  personnel  and  laborers.  Such  positions  more  often  carry  less  seniority  and  control  over 
schedule  and  may  also  require  weekend  work. 

Annual  training.  More  than  one  half  (55%)  of  enlisted  personnel  perceived  that  annual  training 
attendance  was  a  problem  for  their  employers  as  shown  in  Table  5-10.  El-E4s  were  more  than  twice  as 
likely  as  Reservists  from  any  other  pay  grade  group  to  say  that  absences  for  annual  training  was  a  serious 
problem  for  their  civilian  employers.  More  than  1  in  10  (11%)  El-E4s  said  it  was  a  serious  problem, 
compared  with  5  percent  among  E5-E6s  and  4  percent  among  E7-E9s. 

Compared  with  enlisted  members.  Reserve  officers  viewed  absences  for  annual  training  as  more  of 
a  problem  for  their  civilian  employer.  The  majority  of  officers  (65%)  said  that  absences  for  annual  training 
created  some  type  of  a  problem  for  their  civilian  employers. 
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Table  5-10 

Extent  to  Which  Absence  for  Annual  Training  Was  a  Problem  for  Reservists*  Civilian  Employers  by 
Pay  Grade  Group  and  Reserve  Component 


Pay  Grade  Group 
and  Reserve  Component 

Serious 

‘Problem 

Slight  or 
Somewhat  of 
a  Problem 

Not  a 

Problem 

Percent 

Percent 

Percent 

Pay  Grade  Group 

All  Enlisted 

7 

48 

45 

E1-E4 

11 

57 

43 

E5-E6 

5 

54 

46 

E7-E9 

4 

54 

46 

All  Officers 

5 

60 

35 

01-03 

5 

64 

35 

04+ 

4 

64 

36 

Reserve  Components 

ARNG 

9 

48 

43 

USAR 

7 

48 

45 

USNR 

5 

54 

41 

USMCR 

51 

38 

ANG 

5 

52 

43 

USAFR 

4 

52 

44 

USCGR 

5 

50 

45 

Total 

7 

50 

43 

Note.  USAR  and  USAFR  military  technicians  were  instructed  to  skip  this  item.  Reservists  without  a  civilian  job  were 
excluded.  Reservists  who  were  self-employed  were  included.  Response  options  “somewhat  of  a  problem”  and  “slight 
problem”  were  combined. 


Source.  Question  108 

There  were  few  differences  found  across  Reserve  Components.  USMCR  (10%)  and  ARNG 
(9%)  members  were  more  likely  than  members  of  the  other  Reserve  Components  to  say  that  annual 
training  attendance  was  a  serious  problem. 

Extra  time  spent  at  Reserve.  The  extent  to  which  absences  for  extra  Reserve  time  were 
reported  as  a  problem  for  Reservists’  civilian  employers  is  presented  in  Table  5-11.  About  one  half  (49%) 
of  all  enlisted  members  said  these  absences  were  not  a  problem  for  their  employer.  Less  than  1  in  10 
(8%)  perceived  such  absences  to  be  a  serious  problem.  Again,  the  extent  of  the  reported  problem  was 
related  to  rank.  A  larger  proportion  of  El-E4s  (10%)  than  E5-E6s  (7%)  and  E7-E9s  (5%)  reported 
absences  for  extra  Reserve  time  was  a  serious  problem  for  their  employer. 
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Reserve  officers’  perceptions  of  problems  for  this  reason  do  not  parallel  earlier  findings  on  extra 
time  spent  by  enlisted  and  officer  Reservists — ^38  percent  of  Reserve  officers  and  12  percent  of  enlisted 
members  performed  Reserve  work  at  home  or  on  their  civilian  job  (refer  to  Table  2-8).  Reserve  officers 
were  more  likely  than  enlisted  members  to  report  that  this  extra  time  spent  on  Reserve  duties  was  a 
problem  for  their  civilian  employers,  as  shown  in  Table  5-11.  This  finding  may  suggest  that  Reserve 
officers  were  more  likely  than  enlisted  members  to  hold  critically  important  positions  at  their  civilian  jobs. 
Thus,  Reserve  officers  felt  that  their  employers  were  less  accepting  of  those  who  were  diverted  from  their 
job  by  Reserve  work. 

Table  5-11 

Extent  to  Which  Absence  for  Extra  Reserve  Time  Was  a  Problem  for  Reservists’  Civilian 
Employers  by  Pay  Grade  Group  and  Component 


Pay  Grade  Group 
and  Reserve  Component 

Serious 

Problem 

Slight  or 
Somewhat  of 
a  Problem 

Not  a 
Problem 

Percent 

Percent 

Percent 

Pay  Grade  Group 

All  Enlisted 

8 

43 

49 

E1-E4 

10 

42 

48 

E5-E6 

7 

44 

49 

E7-E9 

5 

44 

50 

All  Officers 

6 

52 

42 

01-03 

7 

53 

40 

04+ 

5 

52 

43 

Reserve  Components 

ARNG 

8 

45 

47 

USAR 

7 

43 

50 

USNR 

6 

43 

52 

USMCR 

13 

46 

41 

ANG 

7 

49 

44 

USAFR 

8 

51 

41 

USCGR 

7 

44 

49 

Total 

7 

45 

48 

Note.  USAR  and  USAFR  military  technicians  were  instructed  to  skip  this  item.  Reservists  without  a  civilian  job  were 
excluded.  Reservists  who  were  self-employed  were  included.  Response  options  “somewhat  of  a  problem”  and  “slight 
problem”  were  combined. 


Source.  Question  108 

Results  among  the  seven  Reserve  Components  were  more  varied  than  among  pay  grade  groups. 
Once  again,  USMCR  members  were  the  most  likely  to  feel  that  absence  from  their  civilian  jobs  for  extra 
time  spent  at  Reserve  was  a  serious  problem  for  their  employers. 


88 


Time  spent  at  civilian  job  on  Reserve  business.  Table  5-12  shows  the  extent  to  which  Reservists 
believed  spending  time  at  civilian  work  on  Reserve  business  caused  problems  for  their  civilian  employer. 
The  majority  (59%)  of  Reservists  said  this  was  not  a  problem  for  their  employer.  Overall,  more  officers 
(40%)  than  enlisted  personnel  (31%)  felt  that  this  was  a  slight  or  somewhat  of  a  problem  for  their  civilian 
employers.  There  was  little  difference  among  pay  grade  groups  in  the  proportion  of  Reservists  who  said  it 
was  a  serious  problem — 8  percent  among  enlisted  personnel  and  9  percent  among  Reserve  officers. 


Table  5-12 

Extent  to  Which  Time  Spent  at  Civilian  Work  on  Reserve  Business  Was  a  Problem  for  Reservists* 
Civilian  Employers  by  Pay  Grade  Group  and  Component 


Pay  Grade  Group 
and  Reserve  Component 

Serious 

Problem 

Slight  or 
Somewhat  of 
a  Problem 

Not  a 
Problem 

Percent 

Percent 

Percent 

Pay  Grade  Group 

All  Enlisted 

8 

31 

60 

E1-E4 

9 

40 

60 

E5-E6 

8 

39 

62 

E7-E9 

8 

35 

57 

All  Officers 

9 

40 

51 

01-03 

40 

50 

04+ 

8 

40 

53 

Reserve  Components 

ARNG 

8 

33 

59 

USAR 

9 

34 

58 

USNR 

8 

33 

58 

USMCR 

11 

34 

56 

ANG 

8 

29 

63 

USAFR 

8 

34 

58 

USCGR 

9 

33 

58 

Total 

8 

33 

59 

Note.  USAR  and  USAFR  militaty  technicians  were  instructed  to  skip  this  item.  Reservists  without  a  civilian  job  were 
excluded.  Reservists  who  were  self-employed  were  included.  Response  options  “somewhat  of  a  problem”  and  “slight 
problem”  were  combined. 


Source.  Question  108 

The  percentage  of  members  who  reported  that  spending  time  on  Reserve  business  while  at  their 
civilian  jobs  was  a  problem  was  similar  across  Components.  The  only  exception  was  the  USMCR.  As 
demonstrated  in  previous  results,  USMCR  members  were  the  most  likely  to  indicate  that  this  was  a 
problem  (45%). 
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Summary.  Most  employed  Reservists  (62%)  felt  that  their  employers  had  a  favorable  attitude 
toward  their  participation  in  the  Reserves.  Practically  no  differences  were  found  among  pay  grade  groups 
and  among  Reserve  Components.  When  Reservists  were  asked  about  absences  from  their  civilian  jobs  to 
meet  their  specific  Reserve  obligations,  nearly  70  percent  of  Reservists  felt  that  attending  drill  weekends 
posed  no  problem  for  their  employer.  This  proportion  was  lowest,  however,  among  USMCR  members 
(55%).  Opinions  about  absences  for  attending  annual  training  were  viewed  somewhat  less  favorably;  43 
percent  said  such  absences  were  not  a  problem.  These  perceptions  appeared  to  be  related  to  pay  grade 
group.  For  example,  as  pay  grade  group  increased,  the  proportion  of  Reservists  who  felt  absence  for 
annual  training  was  a  serious  problem  decreased  for  both  officers  and  enlisted  members.  This  relationship 
was  also  found  when  Reservists  were  asked  about  potential  employer  problems  related  to  extra  time  spent 
on  Reserve  activities.  Officers  were  more  likely  than  enlisted  members  (49%  vs.  39%)  to  believe 
spending  time  on  Reserve  business  at  their  civilian  job  was  a  problem  for  their  employer. 


“Opportunity  Costs”  of  Reserve  Service 

Civilian  employment  affected  Reservists’  abilities  to  fulfill  military  duties  and  obligations.  On  the 
other  hand,  by  meeting  their  Reserve  commitments,  some  Reservists  reported  that  their  opportunities  to 
earn  extra  or  overtime  pay  on  their  civilian  jobs  were  restricted.  These  opportunities  were  particularly 
important  for  enlisted  members  who  were  often  employed  in  hourly  pay  jobs  in  which  overtime  pay  could 
be  earned. 

The  1992  Reserve  Component  Surveys  of  officers  and  enlisted  personnel  and  their  spouses  asked 
Reservists  to  indicate  whether  opportunities  for  overtime  or  extra  pay  were  lost  because  of  their  Reserve 
obligations.  Question  1 18  is  shown  below; 

In  1991,  did  you  lose  opportunities  for  overtime/extra  pay  because  of your 

Guard/Reserve  obligations? 

•  Yes,  frequently 

•  Yes,  occasionally 

•  No 

Table  5-13  shows  considerable  differences  among  the  officer  and  enlisted  pay  grade  groups  and 
among  the  Reserve  Components.  Although  nearly  6  out  of  10  Reservists  (59%)  said  they  did  not  lose 
opportunities  for  overtime  or  extra  pay  due  to  their  Reserve  obligations,  a  much  larger  proportion  of 
enlisted  members  (44%)  than  Reserve  officers  (21%)  reported  losing  opportunities  for  overtime  pay. 
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Table  5-13 

Lost  Opportunity  for  Overtime  or  Extra  Pay  by  Pay  Grade  Group  and  Reserve  Component 


Pay  Grade  Group 
and  Reserve  Component 

Yes, 

Frequently 

Yes, 

Occasionally 

No 

Percent 

Percent 

Percent 

Pay  Grade  Group 

All  Enlisted 

14 

30 

56 

E1-E4 

15 

30 

54 

E5-E6 

13 

31 

56 

E7-E9 

11 

25 

64 

All  Officers 

6 

15 

79 

01-03 

8 

19 

73 

04+ 

5 

11 

84 

Reserve  Components 

ARNG 

14 

30 

56 

USAR 

12 

26 

62 

USNR 

12 

26 

62 

USMCR 

22 

29 

49 

ANG 

8 

23 

68 

USAFR 

12 

27 

61 

USCGR 

8 

29 

63 

Total 

13 

28 

59 

Note.  Reservists  without  a  civilian  job  were  instructed  to  skip  this  item. 
Source.  Question  118 


Among  enlisted  members,  Reservists  in  lower  pay  grade  groups  most  often  reported  losing 
opportunities  for  overtime  or  extra  pay.  Forty-five  percent  of  E1-E4  and  44  percent  of  E5-E6  Reservists 
said  they  lost  such  opportunities  occasionally  or  frequently,  compared  with  36  percent  among  the  E7-E9 
group.  The  same  pattern  was  found  among  officers. 

USMCR  and  ARNG  members  most  often  reported  losing  overtime  or  extra  pay  opportunities.  The 
USMCR  was  the  only  Reserve  Component  in  which  a  majority  of  members  (51%)  said  they  lost  these 
opportunities  either  frequently  or  occasionally. 

Summary.  Enlisted  members  were  more  likely  than  Reserve  officers  to  report  losing  opportunities 
for  overtime  or  extra  pay  due  to  their  Reserve  obligations  (44%  vs.  21%).  This  proportion  was  even 
higher  among  USMCR  members  (51%),  probably  because  of  the  high  proportion  of  El-E4a  in  that 
Reserve  Component.  Overall,  however,  most  Reservists  (59%)  said  they  did  not  lose  such  opportunities. 
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Time  Off  From  Civilian  Jobs  for  Reserve  Duties 


Most  Reservists’  military  commitments  included  attending  required  weekend  drills,  going  to  annual 
training,  and  for  some,  attending  military  schooling.  Reservists  must  make  arrangements  in  their  schedules 
to  meet  these  commitments.  Those  with  a  civilian  job  may  have  a  conflict  between  work  and  meeting 
these  obligations.  Reservists  with  a  civilian  job  were  asked  how  they  got  time  off  from  Iheir  civilian  job  in 
order  to  meet  their  1991  Reserve  obligations.  Question  119  asked  about  time  off  for  each  of  three 
Reserve  duties:  required  drills,  annual  training,  and  military  schooling. 

fVhich  of  the  following  describes  how  you  got  time  off from  your  civilian  job  to  meet 

your  Guard/Reserve  obligations  in  1991?  Mark  all  that  apply  in  each  column. 

•  Does  not  apply,  I  did  not  attend 

•  I  received  military  leave/leave  of  absence 

•  I  used  vacation  days 

•  My  Guard/Reserve  obligations  were  on  days  which  I  did  not  work 

Weekend  drills.  For  the  majority  of  Reservists  (70%),  drill  weekends  occurred  on  days  in  which 
they  did  not  normally  work,  and  thus  did  not  pose  a  problem  for  the  employer  (see  Table  5-14).  Twenty- 
eight  percent  of  Reservists,  however,  used  military  leave  or  leave  of  absence  for  weekend  drills,  and  a 
smaller  proportion  used  vacation  days  (11%).  The  number  of  Reservists  who  took  leave  for  drill 
weekends  declined  as  pay  grade  group  rose.  More  enlisted  (30%)  than  officers  (18%)  took  military  leave 
for  drill  weekends.  Junior  enlisted  Reservists  were  likely  to  have  civilian  jobs  that  frequently  require 
weekend  work  such  as  laborers  and  retail  sales.  Civilian  jobs  held  by  officers  were  typically  white-collar, 
managerial  positions,  which  were  less  likely  than  enlisted  jobs  to  have  scheduled  weekend  work. 


Table  5-14 

How  Reservists  Got  Time  Off  From  Their  Civilian  Jobs  for  Weekend  Drills  by  Pay  Grade  Group 


Pay  Grade  Group 

Enlisted  Personnel 

Officers 

Method  of 
Time  Off 

E1-E4 

E5-E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Total 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Did  not  attend 

6 

3 

3 

4 

3 

6 

5 

4 

Military  leave/ 
leave  of  absence 

35 

29 

22 

30 

20 

16 

18 

28 

Vacation  days 

9 

11 

14 

10 

11 

12 

12 

11 

Nonworkdays 

63 

71 

76 

69 

78 

79 

78 

70 

Note.  Reservists  without  a  civilian  job  or  who  were  self-employed  were  instructed  to  skip  this  item.  Percentages  sum  to  more 


than  100  percent  because  more  than  one  response  could  be  marked. 
Source.  Question  119 
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Although  the  largest  percentage  of  members  within  each  Reserve  Component  attended  drill 
weekends  on  nonworkdays,  there  was  some  disparity  among  Components  in  how  many  Reservists  used 
military  leave  or  leave  of  absence  (see  Table  5-15).  USMCR  (39%)  and  ARNG  (33%)  members  most 
often  used  military  leave.  Vacation  days  were  most  often  used  by  USAFR  (16%)  and  USCGR  (15%) 
members.  Earlier  it  was  shown  that  USAFR  members  worked  most  often  in  executive  and  managerial 
jobs,  and  USCGR  members  most  often  held  protective  services  positions. 

Table  5-15 

How  Reservists  Got  Time  Off  From  Their  Civilian  Jobs  for  Weekend  Drills  by  Reserve  Component 


Reserve  Component 

Method  of 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Total 

Time  off 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Did  not  attend 

4 

6 

4 

5 

1 

3 

2 

4 

Military  leave/ 
leave  of  absence 

33 

28 

20 

39 

23 

25 

23 

28 

Vacation  days 

11 

10 

9 

12 

8 

16 

15 

11 

Nonworkdays 

67 

69 

77 

58 

78 

73 

77 

70 

Note.  Reservists  without  a  civilian  job  or  who  were  self-employed  were  instructed  to  skip  this  item.  Percentages  sum  to  more 


than  100  percent  because  more  than  one  response  could  be  marked. 

Source.  Question  119 

Annual  training.  Over  two  thirds  (70%)  of  Reservists  used  military  leave  or  leave  of  absence 
firom  their  civilian  job  to  attend  annual  training  during  1991  (see  Table  5-16).  One  fifth  (20%)  of  all 
Reservists  used  vacation  days.  Federal  law  requires  that  civilian  employers  allow  Reservists  to  return  to 
their  same  job  (and  pay)  after  completing  their  annual  training  obligation.  Reservists  are  permitted  to  use 
vacation  time  for  this  purpose,  but  employers  cannot  require  them  to  do  so.  A  substantial  proportion 
(17%)  of  El-E4s  reported  not  attending  annual  training  during  1991.  Overall,  Reservists  were  more  likely 
to  use  earned  vacation  days  for  annual  training  as  pay  grade  group  increased.  Vacation  days  were  used 
by  16  percent  of  E1-E4  Reservists  and  by  3 1  percent  of  the  04-i-s  group. 
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Table  5-16 

How  Reservists  Got  Time  Off  From  Their  Civilian  Jobs  for  Annual  Training  by  Pay  Grade  Group 


Pay  Grade  Group 

Enlisted  Personnel 

Officers 

Method  of 
Time  Off 

E1-E4 

£5^:6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Total 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Did  not  attend 

17 

7 

5 

10 

9 

6 

7 

10 

Military  leave/ 
leave  of  absence 

61 

74 

80 

70 

73 

74 

73 

70 

Vacation  days 

16 

19 

24 

19 

23 

31 

27 

20 

Nonworkdays 

16 

10 

8 

12 

10 

10 

10 

12 

Note.  Reservists  without  a  civilian  job  or  who  were  self-employed  were  instructed  to  skip  this  item.  Percentages  sum  to  more 


than  100  percent  because  more  than  one  response  could  be  marked. 

Source.  Question  119 

Overall,  there  was  little  difference  across  Reserve  Components  in  how  members  obtained  time  off 
to  attend  annual  training  (see  Table  5-17).  In  six  of  the  seven  Components,  nearly  equal  proportions  of 
Reservists  took  military  leave  or  used  vacation  days.  Relative  to  Reservists  in  other  Components, 
considerably  fewer  USMCR  members  took  militaiy  leave  (57%).  This  is  probably  related  to  the  earlier 
finding  that  USMCR  members  had  lower  attendance  at  annual  training  than  did  other  Reservists:  22 
percent  reported  not  attending  annual  training  during  1991.  As  discussed  earlier,  the  large  number  of 
USMCR  units  that  were  mobilized  for  Operation  Desert  Shield/Desert  Storm  probably  explains  both  the 
lower  attendance  and  lower  use  of  military  leave. 


Table  5-17 

How  Reservists  Got  Time  Off  From  Their  Civilian  Jobs  for  Annual  Training  by  Reserve  Component 


Reserve  Component 

Method  of 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Total 

Time  Off 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Did  not  attend 

9 

13 

8 

22 

6 

6 

10 

10 

Military  leave/ 
leave  of  absence 

68 

72 

57 

74 

75 

73 

70 

Vacation  days 

20 

22 

19 

22 

21 

18 

20 

Nonworkdays 

11 

10 

11 

13 

13 

11 

12 

Note.  Reservists  without  a  civilian  job  or  who  were  self-employed  were  instructed  to  skip  this  item.  Percentages  sum  to  more 


than  100  percent  because  more  than  one  response  could  be  marked. 
Source.  Question  1 1 9 
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Military  school  In  contrast  to  the  proportion  of  Reservists  who  sought  time  off  from  their  civilian 
employer  to  attend  required  drills  and  annual  training  during  1991,  Table  5-18  shows  that  much  smaller 
proportions  of  Reservists  did  so  to  attend  military  school.  About  one  half  of  Reservists  attended  military 
school  during  1991,  and  those  who  attended  were  most  likely  to  have  used  military  leave  (32%).  About  13 
percent  used  vacation  days  to  attend  school,  with  more  officers  (21%)  than  enlisted  persoimel  (12%)  doing 
so.  Again,  die  use  of  vacation  days  to  fulfill  this  Reserve  obligation  rose  with  pay  grade  group.  Among 
enlisted  Reservists,  23  percent  of  E7-E9  Reservists  used  vacation  days  for  military  school.  In  contrast, 
only  6  percent  of  the  E1-E4  and  14  percent  of  the  E5-E6  pay  grade  groups  used  vacation  days  for  this 
purpose. 

Table  5-18 

How  Reservists  Got  Time  Off  From  Their  Civilian  Jobs  for  Military  Schooling  by  Pay  Grade  Group 


Pay  Grade  Group 

Enlisted  Personnel 

Officers 

Method  of 
Time  Off 

E1-E4 

E5-E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

AH 

Officers 

Total 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Did  not  attend 

54 

49 

46 

51 

43 

54 

58 

50 

Military  leave/ 
leave  of  absence 

31 

34 

32 

32 

36 

24 

31 

32 

Vacation  days 

6 

14 

23 

12 

20 

22 

21 

13 

Nonworkdays 

13 

10 

7 

11 

9 

8 

8 

10 

Note.  Reservists  without  a  civilian  job  or  who  were  self-employed  were  instructed  to  skip  this  item.  Percentages  sum  to  more 


than  100  percent  because  more  than  one  response  could  be  marked. 

Source.  Question  119 

Except  for  the  USNR  and  the  USCGR,  there  were  few  differences  among  the  seven  Components 
in  how  Reservists  got  time  off  from  their  civilian  jobs  for  military  schooling  (see  Table  5-19).  Almost  three 
fourths  (74%)  of  USNR  and  two  thirds  (63%)  of  USCGR  members  reported  that  they  did  not  attend 
military  school  during  1991. 
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Table  5-19 

How  Reservists  Got  Time  Off  From  Their  Civilian  Jobs  for  Military  Schooling  by  Reserve 
Component 


Reserve  Component 

Method  of 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Total 

Time  Off 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Did  not  attend 

42 

45 

74 

56 

53 

53 

63 

50 

Military  leave/ 
leave  of  absence 

36 

36 

15 

31 

32 

30 

26 

32 

Vacation  days 

17 

14 

7 

6 

12 

15 

9 

13 

Nonworkdays 

12 

12 

6 

11 

9 

8 

7 

10 

Note.  Reservists  without  a  civilian  job  or  who  were  self-employed  were  instructed  to  skip  this  item.  Percentages  sum  to  more 


than  100  percent  because  more  than  one  response  could  be  marked. 

Source.  Question  119 

Summary.  Employed  Reservists  often  must  make  arrangements  with  their  civilian  employers  for 
time  off  from  their  jobs  to  meet  Reserve  obligations.  For  weekend  drills,  Reservists  most  often  drilled  on 
days  in  which  they  did  not  work  (70%).  Twenty-eight  percent  reported  using  military  leave  or  a  leave  of 
absence.  USMCR  members  were  least  likely  of  all  Reservists  (58%)  to  report  that  their  weekend  drills 
took  place  on  nonworkdays. 

Most  (70%)  Reservists  who  attended  annual  training  in  1991  reported  using  military  leave  or  leave 
of  absence  in  order  to  attend.  There  were  few  differences  found  among  the  seven  Reserve  Components, 
but  proportionally  fewer  (57%)  USMCR  members  took  military  leave.  This  was  probably  due  to  their 
lower  attendance  at  annual  training  relative  to  the  other  Components.  Compared  with  drill  weekends  and 
annual  training.  Reservists  were  less  likely  to  attend  military  school.  Among  those  who  did,  about  one  third 
(32%)  used  military  leave  or  leave  of  absence  from  their  civilian  jobs  to  get  time  off  There  were  also 
large  differences  by  Component  in  the  proportion  of  Reservists  who  reported  attending  military  school  in 
1991. 


Payment  for  Reserve  Duties 

Reservists  who  held  a  civilian  job  during  1991  were  asked  how  they  were  paid  for  the  time  taken 
from  their  civilian  jobs  to  attend  required  weekend  drills  and  annual  training.  For  these  two  primary 
Reserve  duties.  Question  120  asked: 

Which  of  the  following  describes  how  you  were  paid  for  the  time  you  took  from  your 
■  civilian  job  for  Guard/Reserve  obligations  in  1991?  Mark  all  that  apply  in  each  column. 

•  Does  not  apply,  I  did  not  attend 

•  I  received  full  civilian  pay  as  well  as  military  pay 

•  /  received  partial  civilian  pay  as  well  as  military  pay 

•  I  received  only  military  pay 

•  My  Guard/Reserve  obligations  were  on  days  on  which  I  did  not  work 
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Reservists  receive  military  pay  for  attending  weekend  drills  and  annual  training.  Although  required 
to  give  Reservists  time  off  to  meet  these  military  obligations,  civilian  employers  are  not  required  to  pay 
them  during  their  absences. 

Weekend  drills.  Almost  one  half  (46%)  of  Reservists  attended  required  drills  on  nonworkdays, 
and  the  majority  (54%)  received  only  military  pay,  as  shown  in  Table  5-20.  Slightly  over  1  in  10  Reservists 
reported  receiving  partial  (3%)  or  full  (11%)  civilian  pay  in  addition  to  their  military  pay  for  attending  drill 
weekends  during  1991. 

Pay  grade  group  was  negatively  related  to  receiving  only  military  pay.  Among  enlisted  Reservists, 
two  thirds  (67%)  of  El-E4s,  more  dian  one  half  (53%)  of  E5-E6s,  and  42  percent  of  E7-E9s  received  only 
military  pay  for  attending  required  drills.  More  junior  officers  (44%)  than  senior  officers  (34%)  received 
only  military  pay.  Only  slight  differences  existed  in  the  number  of  Reservists  who  reported  receiving 
partial  or  full  civilian  pay  in  addition  to  their  military  pay. 

Table  5-20 

How  Reservists  Were  Paid  for  Required  Drills  by  Pay  Grade  Group 


Pay  Grade  Group 

Enlisted  Personnel 

Officers 

Method  of 
Payment 

E1-E4 

ES-E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Total 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Did  not  attend 

5 

2 

2 

3 

3 

6 

4 

4 

Full  civilian  and 
military  pay 

8 

12 

13 

11 

12 

15 

13 

11 

Partial  civilian  and 
military  pay 

4 

3 

2 

3 

2 

2 

2 

3 

Military  pay  only 

67 

53 

42 

57 

44 

34 

39 

54 

Nonworkdays 

36 

47 

58 

44 

56 

59 

57 

46 

Note.  Reservists  without  a  civilian  job  or  who  were  self-employed  were  instructed  to  skip  this  question.  Percentages  sum  to 


more  than  100  percent  because  more  than  one  response  could  be  marked. 

Source.  Question  120 

Table  5-21  shows  that  USMCR  (69%)  and  ARNG  (60%)  members  were  most  likely  to  receive 
only  military  pay.  Relative  to  the  other  Reserve  Components,  an  unusually  high  proportion  of  USCGR 
members  (20%)  received  full  civilian  pay  and  military  pay. 
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Table  5-21 

How  Reservists  Were  Paid  for  Required  Drills  by  Reserve  Component 


Reserve  Component 

Method  of 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Total 

Payment 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Did  not  attend 

3 

6 

3 

3 

2 

3 

1 

4 

Full  civilian  and 
military  pay 

11 

11 

10 

9 

11 

14 

20 

11 

Partial  civilian 
and  military  pay 

4 

3 

3 

4 

2 

3 

3 

3 

Military  pay  only 

60 

53 

46 

69 

48 

48 

36 

54 

Nonworkdays 

41 

46 

55 

29 

55 

51 

58 

46 

Note.  Reservists  without  a  civilian  job  or  who  were  self-employed  were  instructed  to  skip  this  question.  Percentages  sum  to 


more  than  100  percent  because  more  than  one  response  could  be  marked. 

Source.  Question  120 

Annual  training.  Table  5-22  shows  how  Reservists  were  paid  for  the  time  taken  from  their 
civilian  job  in  order  to  meet  their  1991  annual  training  obligation.  The  largest  proportion  (45%)  of 
Reservists  received  only  military  pay  for  attending  annual  training  in  1991.  A  smaller  proportion  (32%)  of 
Reservists  received  both  full  civilian  and  military  pay. 

Pay  grade  group  was  related  to  receiving  more  than  military  pay  for  armual  training.  Reserve 
officers  (44%)  were  more  likely  than  enlisted  members  (29%)  to  receive  both  full  civilian  and  military  pay 
for  their  1991  annual  training  obligation.  Smaller  proportions  of  officers  than  enlisted  personnel  received 
only  military  pay  (31%  vs.  47%).  Junior  enlisted  Reservists  (E-1-E4s)  most  often  received  only  military 
pay  for  attending  annual  training  during  1991  (62%),  but  relatively  small  proportions  of  this  pay  grade 
group  received  partial  (9%)  or  full  (13%)  pay  from  flieir  civilian  employer. 
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Table  5-22 

How  Reservists  Were  Paid  for  Annual  Training  by  Pay  Grade  Group 


Pay  Grade  Group 

Enlisted  Personnel 

Officers 

Method  of 
Payment 

E1-E4 

ES-E6 

E7-E9 

All 

Enlisted 

01-03 

04+ 

All 

Officers 

Total 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Did  not  attend 

14 

6 

4 

9 

8 

6 

7 

8 

Full  civilian  and 
military  pay 

13 

35 

53 

29 

38 

50 

44 

32 

Partial  civilian  and 
military  pay 

9 

17 

18 

14 

17 

18 

17 

15 

Military  pay  only 

62 

25 

47 

36 

26 

31 

45 

Nonworkdays 

7 

5 

6 

7 

8 

7 

6 

Note.  Reservists  without  a  civilian  job  or  those  who  were  self-employed  were  instructed  to  skip  this  question.  Percentages 
sum  to  more  than  1 00  percent  because  more  than  one  response  could  be  marked. 

Source.  Question  120 

Table  5-23  presents  how  Reservists  in  the  various  Components  were  paid  for  annual  training. 
Consistent  with  results  presented  earlier,  an  unusually  large  proportion  of  USMCR  members  (18%) 
reported  not  attending  annual  training  in  1991.  In  comparison  to  members  of  the  other  Reserve 
Components,  the  proportion  was  also  high  among  USAR  members  (12%).  Over  one  half  of  USMCR 
(57%)  and  ARNG  (52%)  members  received  only  military  pay  for  attending  annual  training  during  1991. 
USCGR  (48%)  and  ANG  (44%)  members  were  somewhat  more  likely  than  Reservists  from  the  other 
Components  to  receive  full  civilian  and  military  pay  for  annual  training.  Roughly  equal  numbers  of 
members  from  each  Reserve  Component  received  partial  civilian  pay  and  military  pay. 
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Table  5-23 

How  Reservists  Were  Paid  for  Annual  Training  by  Reserve  Component 


Method  of 
Payment 

Reserve  Component 

Total 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USCGR 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Percent 

Did  not  attend 

7 

12 

8 

18 

5 

5 

8 

8 

Full  civilian  and 

military  pay 

28 

30 

32 

14 

44 

37 

48 

32 

Partial  civilian 

and  military  pay 

12 

13 

20 

11 

17 

20 

17 

15 

Military  pay  only 

52 

45 

39 

57 

32 

37 

25 

45 

Nonworkdays 

6 

7 

5 

4 

8 

8 

7 

6 

Note.  Reservists  without  a  civilian  job  or  those  who  were  self-employed  were  instructed  to  skip  this  question.  Percentages 


sum  to  more  than  100  percent  because  more  than  one  response  could  be  marked. 

Source,  Question  120 

Summary.  Civilian  employers,  though  not  required  to  pay  Reservists  when  they  attend  weekend 
drills,  must  allow  them  time  off  to  attend.  Of  the  Reservists  who  reported  being  paid  for  required  drills, 
most  (54%)  received  only  military  pay  for  required  drills  during  1991.  A  small  proportion  (1 1%),  reported 
receiving  both  military  pay  and  full  civilian  pay.  USCGR  members  were  the  most  likely  to  receive  bofli 
types  of  pay  (20%).  About  one  half  (45%)  of  the  Reservists  received  only  military  pay  for  annual  training. 
Nearly  one  third  (32%)  said  they  received  both  their  military  pay  and  their  civilian  pay.  Officers  (44%) 
were  more  likely  than  enlisted  members  (29%)  to  report  being  paid  from  both  sources  for  attending  annual 
training.  Relative  to  all  Reservists  combined,  an  unusually  large  proportion  of  ANG  and  USCGR  members 
received  full  payment  from  both  the  military  and  their  civilian  employer  (44%  and  48%,  respectively). 


Chapter  Summary 

Similarity  of  Reservists’  civilian  jobs  and  Reserve  duties.  Almost  86  percent  of  Reservists  held 
civilian  jobs  (other  than  a  military  technician  position)  in  addition  to  their  military  jobs.  The  majority  (62%) 
of  them  reported  that  their  civilian  jobs  were  “not  similar  at  all”  to  their  military  jobs.  One  fifth  (22%) 
reported  that  their  cmlian  jobs  were  “similar”  or  “very  similar”  to  their  military  job.  ARNG  and  USMCR 
members  most  frequently  reported  that  their  military  and  civilian  jobs  were  “not  similar  at  all”  (70  %  or 
more). 


Comparison  of  Reservists’  primary  military  occupational  specialty  with  their  civilian 
occupations.  The  major  categories  of  military  occupations  were  very  different  from  the  major  categories 
of  civilian  occupations.  Nevertheless,  for  enlisted  persormel,  some  correlation  was  observed  between 
military  and  civilian  occupations  in  several  military  occupational  groups.  Enlisted  Reservists  working  as 
electronic  equipment  repairers,  electrical/mechanical  equipment  repairers,  or  craftsmen  in  their  military 
occupations  were  often  employed  in  precision  production,  craft,  and  repair  in  their  civilian  occupation. 
Enlisted  Reservists  employed  in  functional  support  and  administration  in  their  military  occupation  often 
worked  in  administrative  support  in  their  civilian  occupation. 
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Reserve  officers  exhibited  a  starkly  different  pattern.  Regardless  of  their  military  occupation. 
Reserve  officers  \vere  most  often  employed  in  their  civilian  jobs  as  executives,  administrators,  managers, 
or  professionals. 

The  correlation  between  military  and  civilian  occupation  may  also  be  examined  from  the  point  of 
view  of  the  distribution  of  military  occupations  within  each  civilian  occupation.  Among  enlisted  Reservists, 
those  employed  in  their  civilian  position  as  executives,  administrators,  managers,  or  administrative  support 
personnel  often  worked  in  their  military  jobs  as  functional  support  and  administrative  personnel.  Reservists 
who  worked  in  protective  services  or  as  machine  operators,  handlers,  or  laborers  in  their  civilian  jobs  were 
often  classified  as  infantry,  gun  crews,  and  seamanship  specialists  in  their  military  occupations. 

Regardless  of  their  civilian  occupation,  the  most  common  military  occupation  for  Reserve  officers 
was  tactical  operations  officers.  For  example,  approximately  three  fourths  of  Reserve  officers  working  as 
technicians  in  their  civilian  occupation  worked  as  tactical  operations  officers  in  their  military  job.  Reserve 
officers  working  as  professionals  in  their  civilian  jobs  often  worked  as  health  care  officers  in  their  military 
jobs. 


Civilian  employers*  attitudes  toward  Reserve  service.  The  majority  of  Reservists  (62%) 
reported  that  their  civilian  employer  had  a  favorable  attitude  toward  their  participation  in  Reserve  duties; 
only  1  in  8  (12%)  reported  an  unfavorable  attitude.  This  finding  did  not  vary  greatly  across  the  seven 
Reserve  Components. 

Problems  for  civilian  employers  caused  by  Reserve  service.  Between  one  third  and  one  half  of 
Reservists  reported  that  their  employers  viewed  their  participation  in  Reserve  activities  as  a  “slight 
problem”  or  “somewhat  of  a  problem.”  The  proportion  was  largest  with  respect  to  the  2-week  absence 
for  atmual  training  and  absence  due  to  extra  time  spent  in  Reserve  activities.  Absence  for  weekend  drills 
was  viewed  as  least  problematic. 

Annual  training  absences  were  cited  as  a  problem  more  often  by  Reserve  officers  than  by  enlisted 
Reservists.  However,  Reservists  in  the  E1-E4  pay  grade  group  cited  annual  training  to  be  a  serious 
problem  more  than  twice  as  often  as  did  Reservists  in  other  groups.  Spending  time  on  Reserve  activities 
while  at  the  civilian  job  was  more  often  reported  to  be  problematic  for  employers  of  officers  than  for 
employers  of  enlisted  personnel.  Among  Reservists  in  the  various  Reserve  Components,  USMCR 
members  were  most  likely  to  report  that  spending  extra  time  in  Reserve  activities  constituted  a  serious 
problem  for  their  civilian  employers. 

Problems  with  drill  weekends  were  more  common  among  employers  of  Reservists  in  pay  grade 
group  E1-E4  and  USMCR  members.  In  contrast,  many  of  these  Reservists  held  civilian  jobs  that  were 
part-time  and  in  retail  trade,  often  requiring  weekend  work. 

“Opportunity  costs**  of  Reserve  service.  Less  than  one  third  of  Reservists  reported  that  they  lost 
opportunities  for  overtime  or  extra  pay  from  their  civilian  jobs  due  to  Reserve  participation.  This 
proportion  decreased  as  the  pay  grade  group  increased. 
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Time  off  from  civilian  jobs  for  Reserve  duties.  Over  two  thirds  of  Reservists  used  nonworkdays 
to  participate  in  weekend  drills.  A  significant  fraction  of  Reservists  had  to  use  military  leave  or  leave  of 
absence  fi:om  their  civilian  jobs  to  participate  in  weekend  drills.  This  fi'action  ranged  fi'om  one  sixth  for 
senior  officers  to  one  third  for  E1-E4  Reservists.  USMCR  and  ARNG  members  were  more  likely  than 
Reservists  in  the  other  Components  to  use  military  leave  or  leave  of  absence. 

In  contrast,  over  two  thirds  of  Reservists  used  military  leave  or  a  leave  of  absence  in  order  to 
participate  in  annual  training.  MiUtary  leave  or  leave  of  absence  from  the  civilian  job  was  also  the  most 
fi-equent  means  of  allocating  time  for  attending  military  school.  Reservists  in  the  higher  pay  grade  groups 
used  vacation  time  more  often  for  annual  training  and  military  schooling  than  did  Reservists  in  the  lower 
pay  grade  groups.  This  finding  can  be  attributed  to  the  fact  that  members  in  the  higher  pay  grade  groups 
tended  to  have  more  vacation  time  available. 

Payment  for  Reserve  duties.  Reservists  receive  military  pay  for  attending  weekend  drills  and 
annual  training.  Civilian  employers  are  required  to  give  Reservists  time  off  to  meet  these  military 
obligations  but  are  not  required  to  pay  for  the  time  away  from  the  job.  Although  almost  one  half  of 
Reservists  attended  weekend  drills  when  they  would  otherwise  be  at  their  civilian  job,  only  about  one  in 
seven  Reservists  received  any  pay  from  their  civilian  employer  for  time  spent  in  weekend  drills.  USCGR 
members  were  most  likely  to  receive  some  compensation  from  their  civilian  employer  for  time  spent  on 
weekend  drills. 

Nearly  95  percent  of  Reservists  attended  annual  training  when  they  would  otherwise  be  at  their 
civilian  job.  Except  for  members  in  the  E1-E4  pay  grade  group,  the  majority  of  Reservists  received  at 
least  some  compensation  from  their  civilian  employer  for  participating  in  this  Reserve  duty.  Of  those 
employers  who  provided  some  compensation,  more  than  two  thirds  accorded  Reservists  full  civilian  pay 
during  their  2-week  annual  training  period.  USMCR  and  ARNG  members  were  least  likely  to  receive  any 
compensation  from  their  civilian  employers  for  time  spent  in  annual  training. 
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APPENDIX  A 


Questionnaires 


1992  Reserve  Components  Survey  of  Officers 
1992  Reserve  Components  Survey  of  Enlisted  Personnel 
1992  Reserve  Components  Survey  of  Spouses 


RCS  DI>-FM  &  P  (OT)  1K2 


1992  Reserve  Components 
Survey  of  Officers 


Ths  National  Guard  and  Reserve  Components  are  conducting  a  survey  of  Guard/Reserve  personnel*  You 
have  been  selected  to  participate  in  this  important  survey.  Please  read  the  instructions  before  you  begin  the 
questionnaire. 


PRIVACY  NOTICE 


AUTHORITY:  10  U.S.C.  136 

PRINCIPAL  PURPOSE  OR  PURPOSES: 
Information  collected  rn  this  survey  is  used  to 
sample  attitudes  and/or  discern  perceptions  of 
social  problems  observed  by  the  Guard  and 
Reserve  Components  members  and  to  support 
additional  manpower  research  activities.  This 
Information  will  assist  In  the  formulation  of 
policies  which  may  be  needed  to  improve  the 
environment  for  Reserve  Components  members 
and  families. 


ROUTINE  USES:  None 

DISCLOSURE:  Your  survey  Instrument  will  be 
treated  as  confidential.  All  identifiable  Information 
will  be  used  only  by  persons  engaged  in,  and  for 
the  purposes  of,  the  survey.  It  will  not  be 
disclosed  to  others  or  used  for  any  other 
purpose.  Only  group  statistics  will  be  reported 

Your  participation  In  the  survey  Is  voluntary. 
Failure  to  respond  to  any  questions  will  not  result 
in  any  penalty.  However,  your  participation  Is 
encouraged  so  that  the  data  will  be  complete  end 
representative. 
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INSTRUCTIONS  FOR  COMPLETING  THE  SURVEY 


•  Please  use  a  No.  2  pencil. 


•  Make  heavy  black  marks  that  fill  the  circle  for 
your  answer. 

»  Please  do  not  make  stray  marks  of  any  kind. 

INCORRECT  MARKS  CORRECT  MARK 

o  0  o  o  •  o 


•  Answers  to  some  of  the  questions  will  be  on  a 
SEVEN-POINT  SCALE. 

Example: 

How  satisfied  are  you  with  the  opportunities  you 
have  for  promotion  In  your  unit? 

Very  Very 

Dissatisfied  Satisfied 

f  —  *2  —  3 - ^  —  5 ■ -  S,  —  % 


•  Sometimes  you  will  be  asked  to  ''Mark  one."  When 
this  instruction  appears*  mark  the  one  best  answer. 


Example: 

In  what  month  are  you  completing  the  survey? 

C  August 
#  September 

O  October 

C  November 
C-  December 
O  January 
O  February 

ff  your  answer  is  ^September,”  then  just  mark  that 
one  circle. 


•  Sometimes  you  will  be  asked  to  "Mark  all  that  apply." 
When  this  Instruction  appears*  you  may  mark  more 
than  one  answer. 

Example: 

In  which  components  have  you  served?  Mark  aH  that 

«ppiy. 

#  Active  Army  (USA) 

O  Army  National  Guard  (ARNG) 

#  Army  Reserve  (USAR) 

C  Active  Navy  (USN) 

O  Naval  Reserve  (USNR) 

O  Active  Air  Force  (USAF) 

O  Air  National  Guard  (ANG) 

C  Air  Force  Reserve  (USAFR) 

O  Active  Marine  Corps  (USMC) 

O  Marine  Corps  Reserve  (USMCR) 

O  Active  Coast  Guard  (USCG) 

O  Coast  Guard  Reserve  (USCGR) 
tf  your  answer  is  "Active  Army  (USA)"  and  "Army 
Reserve  (USAR)»”  then  mark  the  two  circles  clearly. 


If  your  answer  Is  “VERY  DISSATISFIED,"  you  would 
darken  the  circle  tor  number  1. 

If  your  answer  is  “VERY  SATISFIED,"  you  would 
darken  the  circle  for  number  7. 

tf  your  opinion  is  somewhere  In  between,  you  would 
darken  the  circle  for  number  2Qr3Q£4gr5or6. 


•  if  you  are  asked  to  give  numbers  for  your  answer, 
please  record  as  shown  below. 

Example: 

How  old  were  you  on  your  last  birthday? 

If  your  answer  is  24... 

Write  the  numbers  in  the  boxes,  making  sure  that 
the  last  number  is  always  placed  In  the  right-hand 
box. 

Fill  In  the  unused  boxes  with  zeros. 

Then  darken  the  circle  for  the  matohing  number 
below  each  box. 


Age  Last  Birthday 


Write  the  number 
in  the  boxes.  — 


Then  fill  In  the  — 
matching  circles. 


2^ 


‘■>0 

I*® 

4" 

5)<§) 

.!)® 


I  LOCATION 


1.  In  what  month  are  you  completing  the  survey? 
Mark  one. 

©August 
O  September 
O  October 
O  November 
O  December 
O  January 
O  February 


When  do  you  expect  to  get  your  NEXT  PROMOTION  to 
e  higher  pay  grade?  Mark  one. 

O  In  less  than  3  months 
O  3*6  months  from  now 
O  7-9  months  from  now 
010-12  months  from  now 


13-18  months  from  now 


0 1 0  months  to  2  years  from  now 
O  25  months  to  3  years  from  now 
O  More  than  3  years  from  now 
O  Does  not  apply.  I  don’t  expect  any  more  promotions 


2.  Which  of  the  following  best  describes  the  type  of  place 
where  you  are  Hving  now?  Mark  one. 

C-  In  miritary  housing  on  a  base/installation 
C  In  a  large  city  (over  250,000) 

V.'*  In  a  suburb  near  a  large  city 
r  In  B  medium-sfaed  city  (50,000-250,000) 

C  In  a  suburb  near  a  rnedium-sized  city 
Cj  In  a  small  city  or  town  (under  50.000) 

{.  » On  a  farm  or  ranch 

In  a  rurat  area  but  not  on  a  farrr,  or  ranch 


3-  How  long  have  you  Jived  in  your  present 
neighborhood?  Mark  one. 

•'  ’  Less  than  a  year 
1-2  years 
’  2-3  years 
3-5  years 
:  5  years  or  more 


II  MILITARY  BACKGROUND 


4.  Of  Which  Reserve  Component  are  you  a  member? 
Mark  one. 

C>  ^my  National  Guard  (ARNG) 
f;  Army  Reserve  (USAR) 

O  Naval  Reserve  (USNR) 

C  Marine  Corps  Reserve  (USMCR) 

C-  Air  National  Guard  (ANG) 

C  Air  Force  Reserve  (USAFRj 
C*  Coast  Guard  Reserve  (USCGR) 


5-  What  Is  your  present  pay  grade?  Mark  one. 


C>0-1or01-E 

0-5 

W-1 

C'0-2or02-E 

0-6 

W-2 

CO-3or03-E 

•0-7  or  above 

.,‘W-3 

C  0-4 

,  W-4 

7,  In  what  year  did  you  finil  enter  any  branch  of  the 
military?  (If  you  first  entered  in  the  Active  .Force,  record  the 
year  you  first  entered  the  Active  Force.) 


Write  the  number 
in  the  boxes, 


Then  filMn  the  - 
matching  circles. 


Year 


® 

@ 

0® 

0® 

0® 

0® 

0® 

®® 


8.  Through  which  of  the  following  officer  procurement 
programs  did  you  obtain  your  commlsslon/warrant? 

Mark  one. 

(; .  Academy  Graduate  (USMA,  USNA,  USAFA,  USCGA) 
©Academy  Graduate  (U.S.  Merchant  Marine  Academy) 
C>  ROTC/NROTC  (scholarship) 

C  •  ROTC/NROTC  (non-schoiarship) 

(  .  OCS/AOCS/OTS/PLC 

\  ■'  Aviation  Cadet 

C  '  National  Guard  State  OCS 

C;  ANG  Academy  of  Military  Science  (AMS) 

O  Di*'ect  appointment  (professlonal-medic?al.  dental.  JAG, 
chaplain) 

C  Direct  appointment  (all  others) 

C « Aviation  training  program  (exclusive  of 
OCS/AOCS/OTS/PLC) 

C-  Direct  appointment  as  a  commissioned  officer 
0  Direct  appointment  as  a  warrant  officer 
O  Warrant  Officer  Entry  Level  Training 
C)  other 
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9.  When  you  first  entered  the  military,  in  which 
component  did  you  serve?  Do  not  include  as  active 
.  service,  service  for  basic  and  Initial  training  only. 

Mark  one. 

Q  Active  Army  (USA) 

C  Army  National  Guard  (ARNG) 

C  Army  Reserve  (USAR) 

O  Active  Navy  (USN) 

O  Naval  Reserve  (USNR) 

O  Active  Air  Force  (USAF) 

C-  Air  National  Guard  (ANG) 

C  Ak  Force  Reserve  (USAFR) 

O  Active  Marine  Corps  (USMC) 

O  Marine  Corps  Reserve  (USMCR) 

O  Active  Coast  Guard  (USCG) 

C'  Coast  Guard  Reserve  (USCGR) 


10.  In  which  components  have  you  served?  Do  not  indude 
as  active  service,  service  ior  basic  and  Initial  training  only. 
Mark  aH  that  apply. 

O  Active  Army  ( USA) 

O  Army  National  Guard  (ARNG) 

O  Army  Reserve  (USAR) 

C  Active  Navy  (USN) 

C  Naval  Reserve  (USNR) 

O  Active  Air  Force  (USAF)  ■ 

O  Air  National  Guard  (ANG) 

O  Air  Force  Reserve  (USAFR) 

O  Active  Marine  Corps  (USMC) 

C  Marine  Corps  Reserve  (USMCR) 

O  Active  Coast  Guard  (USCG) 

O  Coast  Guard  Reserve  (USCGR) 


11.  In  all,  to  the  nearest  year,  how  long  have  you  served  In 
the  Guard/Reserve?  Do  not  include  active  duty  years. 

O  Less  than  1  year 

Years 


®© 

'D® 

t*)® 

00 


0 


12.  In  all,  to  the  nearest  year,  how  long  did  you  serve  In  the 
Active  Force/  on  active  duty?  Do  not  include  your  initial 
active  duty  training  for  the  GuardyReserve.  Indude  service 
as  FTS-AGR/TAR. 

C  1  have  never  served  in  the  Active  Force 
.7'  Less  than  1  year 

Years 


0  0 

.L  } 

2  a 

3  a 

4-  ’4 

S 

7 


13.  When  you  finally  leave  the  Guard/Reserve,  how  many 
total  years  of  service  do  you  expect  to  have?  (IrKlude 
active  duty  years.) 

Years 


0  0 
1  1 
2  2 

3  3 

4  4 

6 

k? 

■ 

»  i 


14.  Are  you  in  a  different  unit  now  than  you  were  two  years 
ago?  Mark  one. 

I  have  not  been  in  the  Guard/Reserve  for  two  years, 

GO  TO  QUESTION  17 

•r?-  No,  1  am  in  the  same  unit,  GO  TO  QUESTION  17 
Yes,  in  a  different  unit  but  in  the  same  component 
C  *  Yes,  in  a  different  unit  in  a  different  component 

15.  Why  did  you  change  units?  Mark  all  that  aw>ly. 

O I  was  offered  a  pfonx)tion 

O  Promotion  was  more  likely  m  new  unit 
O I  relocated  away  from  the  previous  unit 
<7^  i  wanted  to  retrain  in  a  different  skill 
O I  like  the  job  better  In  my  new  unit 
O I  like  the  people  better  in  my  new  unit 
C  My  old  unit  was  disestablished 
O  Other  reasons 
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16.  Did  you  have  to  retrain  in  a  new  skill  when  you 
chan9ed  units? 

OYes 

ONo 


17.  Were  you  mobilized/activated/called-up  as  a  Reservist 
during  Operation  Desert  Shield^sert  Storm? 

Mark  all  that  apply. 

O  No.  GO  TO  QUESTION  1 9 
C  Yes,  deployed  to  Persian  Gulf  area 
O  Yes,  deployed  to  oiher  overseas  location 
O  Yes,  deployed  ir^  the  United  States 
C  Yes,  stayed  in  my  local  community 


18.  How  many  months  were  you  mobilized/ 
activated/ca  I  fed-up? 

Number  Months 


0  0  j 
^  1  » 
2  2 

3  % 

4  4 

7  j 
! 

* ; 
9  i 


m  MILiTARY  PLANS 


21 .  In  what  month  and  year  will  you  complete  your  current 
obligation  or  term  of  service? 


A 

Month 
O  January 
O  February 

O  inarch 

O  April 
OMay 
O  June 
QJuly 
O  August 
O  September 
O  October 
O  November 
O  December 

O  Doni  krK>w 


199 


■  B 
Year 

D 


22.  At  the  completion  of  your  obligation  or  term  of  aerviee^ 
how  likely  are  you  to  continue  to  participate  In  the 
Selected  Reserve  of  the  Guard/Reserve? 

C-  (0  in  10)  No  chance 
O  (1  ih  10)  Very  slight  possibility 
(2  in  10)  Slight  possibility 
O  (3  in  10)  Some  possibility 
‘  :  {A  in  10)  Fair  posstoility 
’  . '  (5  In  10)  Fairly  good  possibility 
'.  I  (6  in  10)  Good  possibility 
(Tin  10)  Probable 
"  (8  in  10)  Very  probable 
0(9  in  10)  Almost  sure 
O  (10  InlO)  Certain 


19.  When  you  priginally  became  a  member  of  the 

Guard/Reserve,  how  many  years  were  you  obligated  to  ' 
serve?  Mark  one. 

No  original  obligation 

1  year  or  less 

2  years 
!  3  years 

4  years 
^  5  years 

6  years 

7  years 
'.8  years 

C  Dont  know 


23.  When  you  finally  leave  the  Guard/Reserve,  what  pay 
grade  do  you  think  you  will  have?  Mark  one. 


■  .  0-1 

00-5 

Ow-1 

002 

00.6 

Ow-2 

00-3 

O  0-7  or  above 

OW-3 

Co-4 

OW.4 

OW.S 

20.  Do  you  have  a  current  obligation  or  term  of  service? 
C-Yes 

,.No.  GO  TO  QUESTION  23 
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CJSSUf  use  MO  2  pencil  ONLY 


24.  Below  are  some  reasons  people  have  for  DECIDING  TO 
LEAVE  the  National  Guard/Beserve-  If  you  decide  to 
leave  the  Guard/Reserve  at  the  end  of  your  current 
lerm»  which  of  these  would  be  your  most  Important 
reason  for  leaving?  Which  would  be  your  second  most 
Important  reason  for  leaving? 

(Mark  one  reason  under  each  column.) 


I  WOULD  LEAVE  THE 
GUARD/RESERVE  BECAUSE: 


(8) 

<A)  Second 

Most  Mom 

Iniportent  Imponant 

Reason  Reason 


a.  I  am  not  eligible  to  reenlist  :  J  O 

b.  1  am  moving  to  another  area  ^  V'  O 

c.  It  is  too  hard  to  get  to  my  Quard/Reserve 

unit  C'  O 

d.  I  need  the  time  for  my  education  \ .  i  O 

e.  My  unit  drills  conflict  with  my  civilian  job  O  O 

t  My  unit  drills  conflict  with  my  family 

activities  Cj  ‘j 

g,  I  want  more  leisure  time  O  O 

h.  I  don't  like  my  unit's  training  ( "i  (.) 

L  My  unit  doesn’t  have  modem  equipment 

lor  training  O  O 

j.  I'm  bored  with  unit  activities  j  ' 

k.  The  pay  is  too  low  O  O 

l.  Promotions  are  too  slow  ^ 

m.  IVe  had  too  many  problems  getting  paid  O 

n.  Pfc^lems  caused  by 

mobillzation/activation/depbyment  ^  ’  O 


25.  How  likely  are  you  to  stay  in  the  Guard/Reserve  until 
qualified  for  retirement?  Assume  that  all  special  pays 
which  you  currently  receive  are  still  available!  Mark  one. 

'  *  (0  in  10)  No  chance 
O  (1  inlO)  Very  slight  possibility 
C  (2  in  1 0)  Slight  possibility 
i  J  (3  In  10)  Some  possibility 
C  (4  In  10)  Fair  possibility 
.  (5  in  10)  Fairly  good  possibility 
' .  (6  In  10)  Good  possibility 
"  (7  in  10)  Probable 
■  (Bin  10)  Very  probable 
.  (0  In  10)Alnaostsure 
(10  in  10)  Certain 


26.  Do  you  plan  to  elect  the  Reserve  Components  Survivor 
Benefit  Plan  (SBP)  when  eligible? 

Does  not  apply,  l  don't  plan  to  remain  until  20  years 

I  have  already  elected  to  participate 

I  have  already  ©fected  ngj  to  participate 

Yes,  upon  receipt  of  my  20-year  letter 

Yes,  when  I  am  60  years  old 

No 

.  Uncertain,  I  am  not  aware  of  the  plan  at  all 
Uncertain,  I  don't  understand  the  plan  clearly 
Uncertain,  I  have  not  made  up  my  mind 


27.  How  concerned  are  you  about  the  following  as  a  result  of  current  talk  about  force  reductions  in  the  Guard/Reserve? 
Mark  or^  for  each  item. 


Very  Greatly  Greatly 
Concerned  Concerned 

a.  Your  long-term  opportunities  in  the  Guard/Reserve  O 

b.  the  financial  burden  on  you  and/or  your  family  should 

you  have  to  leave  the  Guard/Reserve  unexpectedly  O 

c.  Impact  of  my  unit  dosing  on  my  community  O 


Moderately 

Sornewhat 

Not  At  All 

Concerned 

Concerned 

Concerned 

-- 

o 

o 

J.- 

o 

28.  The  questions  below  are  about  your  preparedness.  Mark  one  for  each  Item. 


a.  Do  you  have  a  current  written  will? 

b.  Does  anyone  currently  hold  your  power-of-attomey? 

c.  Do  you  have  life  kisurance  other  than  SGLI/VGLl? 

d.  Have  you  filled  out  a  record  of  emergency  data? 

e.  Does  your  spouse  or  next-of-kin  know  where  to  find  your  papers? 

f.  Do  you  verify/update  annually  your  record  of  emergency  data? 


Yes 

No 

Don't 

Know 

Does  Not 
Apply 

c 

o 

o 

6 

o 

0 

.'-S, 

0 

o 

o 

•  o 

o 

o 

o 

.  o 

o 

o 

o 

o 

o 

o 

,  If  you  were  to  be  called  up,  how  much  of  a  problem  would  each  of  the  tollowfoB  be  fer  you  or  your  family? 

Mark  one  nurnber  for  each  item.. 


A  Serious 


Not  A  Don't 

DrAKlAm  IfnAUl 


Does  Not 
Apply 


a.  Employer  problems  at  the  beginning  of  the 

mobilizatlon^activation/call-up 

b.  Employer  problems  when  you  returned  to  your  job 

c.  Getting  the  same  job  back  after  returning 

d.  Loss  of  civilian  health  benefits  during  the  call-up 

e.  Loss  of  seniority,  promotion  opportunity,  or  job 

responsibility  on  civilian  job 

f.  Loss  of  IrKome  during  the  call-up 

g.  Attitudes  of  supervisor  or  co-workers  upon  return 

h.  Business  or  medical  practice  would  be  damaged 
L  Problems  for  patients,  clients,  customers 

j.  Spouse  would  need  work  but  would  not  find  job 

k.  Irrcreased  family  problems 

l.  Increased  chances  for  a  marital  separation  or  divorce 

m.  Problems  for  children 

n.  Burden  on  spouse 

o.  Child  care  during  the  call-up 


0 

0 

0 

(1- 

0 

0 

0 

© 

0 

0 

a 

(?) 

0 

0 

0 

0 

0 

0 

ff: 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

CC' 

(2 

0 

0 

0 

0 

■j; 

0 

0 

0 

0 

0 

0 

0 

0 

0 

O 

0 

0 

© 

o 

0 

0 

© 

o 

0 

© 

© 

o 

© 

0 

© 

o 

0 

© 

© 

o 

0 

0 

© 

o 

0 

0 

© 

0 

© 

0 

© 

o 

0 

0 

© 

o 

0 

0 

© 

o 

0 

© 

© 

o 

0 

0 

© 

o 

© 

0 

© 

o 

0 

0 

© 

o 

O 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 


30.  People  participate  In  the  Guard/Reserve  for  many  reasons.  How  much  have  each  of  the  following  contributed  to  your 
most  recent  decision  to  stay  in  the  Guardffieserve?  Mark  one  for  each  item. 


a.  Serving  the  country 

b.  Using  educational  benefits 

c.  Obtaining  training  in  a  skill  that  would  help  get  a  civilian  job 

d.  Serving  with  the  people  in  the  unit 

e.  Getting  credit  toward  Guard/Reserve  retirement 

f.  Promotion  opportunities 

g.  Opportunity  to  use  military  equipment 

h.  Challenge  of  military  training 

L  Needed  the  money  for  basic  family  expenses 

j.  Wanted  extra  money  to  use  now 

k.  Saving  irxome  for  the  future 

l.  Traveirget  away"  opportunities 

m.  Just  enjoyed  the  Guard/Reserve 

n.  Pride  in  my  accomplishments  in  the  Guard/Reserve 


Major 

Moderate 

Minor 

No 

Coniributlori 

Contribution 

Contribytion 

Contribution 

g 

o 

o 

o 

O 

o 

o 

o 

o 

o 

o 

0 

o 

c 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

.  o 

o 

o 

0 

0 

0 

o 

0 

o- 

o 

o 

o 

o 

0 

o 

o 

o 

o 

o 

O' 

o 

o  . 

o 

o 

o 

o 

o 

o 

o 

o 

o 
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IV  MILITARY  TRAINING,  BENEFITS,  AND  PROGRAMS 


31 .  How  were  you  trained  for  your  current  Primary 
Occupatfonat  Specialty  <MOS/Oesignator/Rating/AFSC)? 
Mark  sii  that  apply. 

O  in  a  formal  service  school 
O  On*!he-Iob  training  (OJT)  in  a  civilian  job 
Q  In  a  formal  civilian  school 
O  On-the-job  training  (OJT)  in  the  active  service 
O  On-the-job  training  (OJT)  in  a  Guard/Reserve  unit 
C  Correspondence  course(s) 

32.  For  ait  of  1991,  what  percentage  of  your  Guard/Reserve 
time  was  spent  working  m  your  Primary  Occupatlonai 
Specialty  (MOSA>esignator/Fiating/AFSC)? 

O  None  O  25-49%  O  75-99% 

01-24%  050-74%  0 100%  (All) 

33.  la  your  current  ternary  Occupatlonai  Specialty 
(MOS/DesIgnator/Radng/AFSC)  the  same  one  you  had 
while  on  active  duty? 

O  Does  not  ap[Ay,  I  don’t  have  O  Yes 
prior  active  duty  service  O  No 


37.  Did  you  attend  the  1991  Annual  Tralning/ACDUTRA  a 
few  days  at  a  time,  a  week  or  more  at  a  time,  or  all  at 
once? 

O  Did  not  attend  1991  Annual  Training/ACDUTRA 
O  A  few  days  at  a  time,  several  times  over  the  year 
C  A  week  or  more  at  a  time 
O  All  at  once 


38.  in  calendar  year  1991,  how 
many  paid  ’’Workdays,^  in 
addition  to  any  regular  drill 
days  and  Annual 
Training/ACDUTRA,  did  you 
serve? 

O  None 


Paid  Workdays 


34.  How  similar  is  your  civilian  job  to  your  Guard/Reserve 
duty? 

O  Does  not  apply,  I  don't  have  a  civilian  job 
O  Does  not  apply,  my  civilian  job  is  as  a  Guard/Reserve 
military  technician 
O  Very  similar 
O  Similar 

O  Somewhat  similar 
O  Not  similar  at  ail 

35.  in  calendar  year  1991,  which  of  the  following  did  you 
participate  in/perform?  Mark  sO  that  apply. 

O  Drill  weekends 
O  Annual  Training/ACDUTRA 
O  Active  duty  (other  than  for  training) 

O  Active  duty  for  school  training 
O  Guard/Reserve  work  at  my  home  or  on  my  civilian  job 

35.  In  1991,  how  many  days  of  Annual  Training/ACDUTRA 
did  you  attend?  Do  not  Include  school  unless  used  to 
satisfy  your  Annual  Training/ACDUTRA  requirement 

Days 

O  Did  not  attend  1 991  Annual  .  n  [  H 
Training/ACDUTRA  M_J 


39.  in  an  average  month  In  1991, 
how  many  unpaid  hours  did 
you  spend  at  your  drill 
location  (place  of  regular 
.  duty)? 


Unpaid 

Hours  Per  Month 


•2:  2  \2j 


9  .9}  .5; 

•A;  A.  ® 

■7) 


For  ail  of  1991.  what  was  your  total  Guard/Reserve 
income  BEFORE  taxes  and  deductions?  Include  any 
pay  from  drills,  Annual  Tralning/ACDUmA,  enlistment 
or  aiffiliation  bonuses,  and  any  call-ups  or  other  active 
duty  or  active  duty  for  training. 

Please  give  your  best  estimate.  Total  Guard/ 

Reserve  Income 


«  Record  the  amount  In  the 
boxes.  - F 

•  Round  to  tite  nearest  whole 
dollar. 

•  Fill  In  the  ^inusfd  boxes  with 
zeros,  (For  example,  If  your 
answer  is  $1,503.75,  enter 
01504.) 

•  Then  mark  the  matching  circle 

below  each  box, - ► 


®®®®® 

0®-®®® 

00®®® 

00®®® 

0®®®® 

A)®®®® 

.®®®®® 


-ff. 


41.  In  an  average  month  In  1991,  how  often  did  you 
and/or  yqur  spouse  use  each  of  the  following? 
Mark  one  lor  each  Hem. 


TIMES  USED  IN  AVERAGE  MONTH 


Not 

^  .  Thr®eio 

Six  Times 

Usad 

Once  Twice  ,1.^  Times 

or  More 

a 

Commissary  .'7 

o 

b. 

Exchange 

. 

1 

o 

c. 

Other  military 

facilities 

o 

42.  Which  of  the  following  limit  your  and/or  your  spouse's 
use  of  the  commissary  and  exchange? 

Mark  all  that  apply  in  each  column.  a.  b. 

Commissary  Ei^change 

Prices  • 

stock  .  .  ' 

Hours 

Distance 

Military  does  not  allow  more 
frequent  use 


43.  Are  you  now  eligible  for  educational  benefits  as  a  result 
of  military  service?  Mark  all  that  apply. 

C  No,  GO  TO  QUESTION  45 

Yes.  State  benefits  for  my  Guard/Reserve  service 
Yes,  Montgomery  Gl  Bill  for  Selected  Reserve 
'  Yes,  Active  Force  benefits  (VEAP,  Gl  Bill) 

C  Don't  know/am  not  sure 

44.  Which  educational  benefits  are  you  now  using? 

Mark  aO  that  apply. 

.  None 

C-  State  benefits  for  Guard/Reserve 

Montgomery  Gl  Bill  for  Selected  Reserve 
C.  Active  Force  benefits  (VEAP,  Gl  Bill) 

45.  Which  of  the  following  medical/hospitalization 
coverages  do  you  have?  Mark  all  that  apply. 

,  My  spouse's  active  duty  military  coverage 
C  My  active  duty  military  coverage 
Veterans' (VA)  coverage 
My  civilian  employer's  health  care  plan 
j  My  spouse's  civilian  employer's  plan 
Other  private  coverage 
None,  GO  TO  QUESTION  47 

46.  How  would  you  rate  the  coverage  provided  by  the 
civilian  medical  Insurance  which  you  have? 

Does  not  apply,  I  do  not  have  civilian  medical  insurance 
Excellent 
Good 
"  Fair 
‘  Poor 


47.  ff  It  were  available  through  your  membership  in  the 
Guard  or  Reserve,  would  you  be  Interested  in 
purchasing  medical  Insurance? 

O  Yes,  for  myself  and  my  family 
O  Ves,  for  myself  only 
O  Not  sure 

C  No.  GO  TO  QUESTION  49 

48.  If  you  could  buy  medicallnsurance  through 
Guard/Reserve  participation,  what  Is  the  maximum 
premium  cost  you  would  be  willing  to  pay  per  month? 

O  Less  than  $50  per  month 
$50  per  month 
C>  $100  per  month 
OS160  per  month 
O  $200  per  month 
’  $250  per  month  or  more 

49.  How  much  did  you  spend  on  health  care  services  and 
products  (for  you  and  your  family)  last  year?  Include 
CHAMPUS  deductions,  civilian  insurance  premiums, 
and  drugs,  etc.  Do  not  include  dental  care. 

rtess  than  $100 
...  =  $10010  $500 
.;;$501  to  $1,000 
O  $1,001  to  $1,500 
■  $1,50110  $2,500 
O  More  than  $2,500 
C.  Don't  know 

50.  Which  of  the  following  dental  coverages  do  you  have? 

Mark  Ml  that  apply. 

My  spouse's  active  duty  military  coverage 
C  My  active  duty  military  coverage 
C  »  Veterans'  (VA)  coverage 
(.'  My  civHiari  employer's  dental  plan 
O  My  spouse's  civilian  employer’s  plan 
C  Other  private  coverage 
O  None.  GO  TO  QUESTION  52 

51.  How  would  you  rate  the  coverage  provided  by  the 
civilian  dental  insurance  which  you  have? 

C  Does  not  apply,  t  do  not  have  civaian  dental  insurance 
.  O  Excellent 
O  Good 
r.  Fair 
O  Poor 

52.  ff  It  were  available  through  your  membership  in  the 
Guard  or  Reserve,  would  you  be  Interested  in 
purchasing  dental  insurance? 

C  Ves,  lor  myself  and  my  farruly 
C!!  Yes.  for  myself  only 
C  Not  sure 

O  No.  GO  TO  QUESTION  54 


53.  If  you  could  buy  denial  insurance  through  monthly 
'  withholding  from  your  Reserve  paycheck,  what  is  the 
maximum  premium  cost  you  would  be  willing  to  pay 
pernwnth? 

O  Less  than  $25  per  month  . 
r.  $50  per  month 
$100  per  month 
.3  $150  per  month 
•  $200  per  month 
C  $250  or  more  per  month 


54»  How  much  did  you  spend  for  dental  treatment  (for  you 
and  your  family)  last  year?  (include  civilian  premiums 
as  well  as  direct  payments  for  treatment.) 

C  Less  than  $100 
C$100 -$200 
C$201 -$300 
C$301 -$500 
C$501-$800- 
Q  $801 -$1,000 
O  $1,001 -$2,000 
Q  More  than  $2,000 
C  Don1  know 


55.  How  much  of  a  problem  is  each  of  the  following  for  your  unit  In  meeting  youLU mils  training  oblectlyes?  Please  mark  the 
number  which  shows  your  opinion  on  the  lines  below.  For  example,  people  who  feel  that  an  Item  is  Not  A  Problem 
would  mark  7.  People  who  feel  that  an  item  is  A  Serious  Problem  would  mark  1 .  Others  may  have  opinions  somewhere 
between  t  and  7.  Mark  one  for  each  item. 


a.  Out-of-date  equipment/weapons 

b.  Poor  mechanical  condition  of  equipmenVweapons 
a  Being  below  strength  In  Grades  £-1  -  E-4 

d.  Being  below  strength  In  Grades  E-5  -_E-9 

e.  Not  enough  staff  resources  to  plan  effective  training 

f.  Low  attendance  of  unit  personnel  at  Unit  Drills 

g.  Low  attendance  of  unft  personnel  at  Annual  Training/ACDUTHA 

h.  Ineffective  training  during  Annual  Tralnlno/ACDUTRA 

1.  Shortage  of  MOS/Rating/Specialty/AFSC  qualified  personnel 
j:  Low  quality  of  personnel  In  low  grade  unit  drill  positions 

k.  Not  enough  drill  time  to  practice  skills 

l,  Not  enough  time  to  plan  training  objectives  and  get  all  admlnistrai 

paperwork  done 

m.  Lack  of  access  to  good  training  facilities  and  grounds 
'  n.  Lack  of  good  instruction  manuals  and  materials 
0.  Lack  of  supplies,  such  as  ammunition,  gasoline,  eta 

p.  Excessive  turnover  of  unit  personnel 

q.  Inability  to  scheckjle  effective  unit  annual  training  due  to  gaining 

command's  operating  schedule 

r.  Uncertainty  about  future  status  of  unit 


A  Serious 

Not  A 

Doni 

Problem 

Problem 

Knew 

'2 

.3- 

5- 

■  • 

7; 

o 

2 

3 

4 

5 

* 

.7  . 

1 

2 

3‘ 

4 

s 

« 

'7 

Q 

1 

2 

3 

4 

5 

6 

7 

.1  = 

2:  . 

3 

:5; 

•7: 

6 

'1 

Z 

3 

5 

1 7) 

o 

2 

4 

•s'. 

.f* 

t' 

1 

2. 

'3' 

5 

le- 

'7: 

o 

i. 

2 

.3 

i 

o 

1 

2  ■ 

■3. 

■5; 

K  ! 

■  7: 

o 

.1 . 

6 

2 

3’ 

4 

i 

.7' 

o 

V 

2: 

4 

3 

.7: 

o 

2 

3. 

4 

3 

'V 

o 

1 

2 

3 

4 

5 

’V 

\J 

•I’ 

2 

3 

4 

-.6) 

iy 

o 

■} 

2; 

s’ 

'S' 

-s: 

■V 

o 

z; 

s; 

4. 

o 

.1 . 

3- 

4; 

S' 

'4j 

o 

PLEASE  CHECK:  HAVE  YOU  MARKED  A  CIRCLE  FOR  EACH  ITEM? 


56.  How  do  you  usually  get  to  the  place  of  regylar  rnllitary 
duty  or  drills?  Made  erne. 

O  Drive  myself 
O  Driven  by  spouse 
O  Driven  by  another  family  member 
*  C  Car  pool 

O  Civilian  air  transportation 
C  Military  air  transportation 
G  Other  public  transportation 
QTaxI 
CWalk 
C  Other 


57.  How  long  does  It  usually  take  you  to  get  from  home  to 
the  place  where  your  unit  meets/drills?  Mark  one. 

0-19  minutes 
20-39  minutes 
O' 40-59  minutes 
0 1-2  hours 
02-3  hours 
3-6  hours 
rj  6  hours  or  more 
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FOR  QUESTION  58  TO  QUESTION  67  BELOW,  PLEASE 
IWRK  THE  NUMBER  WHICH  SHOWS  YOUR  OPINION  ON 
THE  UNE  FOLLOWING  EACH  QUESTION.  For  example, 
people  who  are  Very  Satisfied  would  mark  7.  People  who 
are  Very  Dissatisfied  would  mark  1.  Others  may  have 
opinions  somewhere  between  1  and  7. 


58.  How  satisfied  are  you  with  the  training  received 
during  vour  unit  drills? 

Very  Very 

Dissatisfied  Satisfied 

x*!  —  2. —  »  —  4  —  5  —  6  —  7 

59.  How  satisfied  are  you  with  the  opportunities  you  have 
to  use  your  MOS/Designator/RalIng/Specialty/AFSC 
skills  during  unit  drills? 

Very  Very 

Dissatisfied  Satisfied 

-  3  -  4  -  5  -  g  -  -f 

60.  How  satisfied  are  you  with  the  opportunities  you  have 
for  promotion  In  your  unit? 

Very  Very 

Dissatisfied  Satisfied 


i  —  2  —  3 


s  —  e  —  7 


€6.  In  general,  how  satisfied  are  you  with  the  supervision 
and  direction  given  during  unit  drills? 

Very  Very 

Dissatisfied  Satisfied 

67,  How  do  you  feel  about  not_goJng  to  the  Persian  Gulf 
area  during  Operation  Desert  Storm/Desert  Shield? 

O  Does  not  apply,  I  went  to  the  Persian  Gulf  area 


very 

Displeased 


Very 

Pleased 


t —  r  a  •  ( 3  ~  (5  •  —  ®  ® 


68.  How  long  have  you  been  in  your  present  unit? 


Years 

ht  Present  Unit 


.  Less  than  1  year 


61.  How  satisfied  are  you  with  your  opportunities  for 
leadership  In  your  unit? 

Very  Very 

Dissatisfied  Satisfied 

1  -  a  -  3  —  4  -  S  -  6  —  7 


Co) 

(i- 

0 

0 

© 

62.  In  general,  how  would  you  describe  the  weapons  or 
equipment  your  unit  uses  during  your  unit  drills? 

Out-Of-Date  Up-to-Date 

r  -  2  —  3  —  4  —  $  —  s  —  7 

63.  In  general,  how  would  you  describe  the  mechanical 
condition  of  the  weapons  and  equipment  your  unit 
uses  during  training? 

Poor  Excellent 

1  -  a  -  3  —  - 7 

64.  Overall,  how  satisfied  were  you  with  your  unit's 
activities  at  1991  Annual  Training/ACDUTRA? 

Does  not  apply,  I  didn't  attend  1 991  Annual 
Training/ACDUTRA 

Very  Very 

Dissatisfied  Satisfied 

,t- — ,2.  —  •>  —  4  —  S  —  $  —  7 


65.  In  general,  how  would  you  describe  the  morale  of 
military  personnel  In  your  unit? 

Morale  Is  Morale  Is 

Very  Low  Very  High 

1  -  2  —  3  -  —  7 


69.  How  likely  is  it  that  another  conflict  requiring  a 
Reserve  calLup  will  occur  in  the  next  5  years? 

(0  in  1 0)  No  chance 
.  (1  in  10)  Very  slight  possibility 
(2  in  10}  Slight  possibility 
(3  in  1 0)  Some  possibility 
{4  in  10}  Fair  possibility 
-  J  -  (5  in  10)  Fairly  good  possibility 
C;  (6  in  10)  Good  possibility 
C)  (7  In  10)  Probable 
r  (8  in  10)  Very  probable 
v./(9  in  10)  Almost  sure 
C' (10  In  10)  Certain 

70.  How  likely  is  It  that  you  would  be  called-up  If  such  a 
mobllizatron  occurred? 

O  (0  in  1 0)  No  chance 
O  (1  in  10)  Very  slight  possibility 
O  (2  In  10)  Slight  possibility 
O  (3  in  10)  Some  possibility 
G  (4  in  10)  Fair  possibility 
(5  In  10)  Fairly  good  possibility 
C  •  (6  in  10)  Good  possibility 
O  (7  in  10)  Probable 
1-  (8  in  10)  Very  probable 
O  (9  in  10)  Almost  sure 
O  (10  in  10)  Certain 
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1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 


71. 


«  you  were  mobilized  lor  30  days  or  more,  would  your 
totat  income: 

C  Increase  greatly 


V  INDIVIDUAL  AND  FAMILY 
CHARACTERISTICS 


0  Increase  somewhat 
O  Hemain  the  same 
O  Decrease  somewhat 
O  Decrease  greatly 


7S.  Are  you  male  or  female? 

C  Mate 

O  Female 


72,  If  mobilized,  would  you  mobilize  with  your  present  unit? 
O  Yes 

ONo 

O  Don’t  know 

73.  If  mobilized,  would  your  military  duties  be  the  sanse  as 
your  current  duties  when  attending  Annual 
Training/ACDUTRA? 

OYes 

ONo 

O  Don't  know 

74,  Are  you  Army  or  Air  Force  National  Guard  or  Reserve? 

OYes 

O  No.  GO  TO  QUESTION  78 

75.  Are  you  a  military  technician,  he.,  a  clvlltaji  employee  of 
the  Army  or  Air  Force  National  Guard  or  Reserve? 

OYes 

O  No,  GOTO  QUESTION  78 


76,  How  long  have  you  been  employed  as  a  military 
technician? 


O  Less  than  1  year 


Years 

as  Technician 


0® 

0® 

0® 

0® 

® 

® 

M 

77.  Do  you  drill  with  the  same  unit  that  you  work  in  as  a 
technician? 

OYes 

CNo 


79.  How  old  were  you  on  your  last  birthday? 

Age  Last 
Birthday 


q 

t  1  ! 

2  2  I 
I  3  3  I 

.4  4 

5  S 
8  « 

7 

8 

V 


80.  Where  were  you  born? 

. In  United  States 

C'  Outside  the  United  Slates  to  military  parents 
r  -  Outside  the  United  States  to  non-military  parents 

$1.  Are  you  an  American  citizen? 

Yes 

No.  resident  alien 
No,  not  a  resident  alien 

82.  Did  you  vote  in  the  last  local  election?  In  the  last 
Presidential  election? 

B.  LAST  PRESIDENTIAL 

A.  LAST  LOCAL  ELECTION  ELECTION 

O  Yes,  in  person  at  the  polls  •  .  Yes,  In  person  at  the  polls 

O  Yes,  by  absentee  ballot  O  Yes,  by  absentee  ballot 

CNo  .  ‘C'No 

83.  Are  you  of  Spanish/Hispanic  origin  or  descent? 

CYes 
O  No 

84.  Are  you: 

O  American  Indian/Alaskan  Native 
O  Black/Negro/African-American 
O  Oriental/Asian/Chinese/Japanese/Korean/Rlipino/ 

Pacific  Islander 
C  White/Caucasian 
O  Other 
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8$.  AS  OF  TODAY,  what  Is  the  highest  school  grade  or 
academic  degree  that  you  have?  DO  NOT  INCLUDE 
DEGREES  FROM  TECHNICALnTRADE  OR  VOCATIONAL 
SCHOOLS.  Mark  one. 

O  Less  than  12  years  of  school  (no  diplonta) 

O  6ED  or  other  high  school  equivalency  certificate 
O  High  school  diploma 
O  Some  college,  but  did  not  graduate 
O  2-year  coltege  degree 
O  4-year  college  degree  (BA/BS) 

O  Some  graduate  school 
0  Master's  degree  (MA/MS) 

O  Doctoral  degree  (PhD/MD/lLB) 

O  Other  degree  not  listed  above 


86.  If  you  are  now  attending  civilian  schooling,  what  Kind 
of  sehocH  fs  it?  Mark  gJJ  that  apply. 

O  Does  not  apply,  I  do  not  attend  school 
O  Vocational/trade/business  or  other  career  training  school 
O  Junior  or  community  college  (2-year) 

O  Four-year  college  or  university 
O  Graduate/professional  school 
O  Other 


87-  What  is  the  hjghe.sl  school  grade  or  academic  degree 
that  you  think  you  will  comolete  in  the  future?  Mark  one. 
O  Does  not  apply,  I  doni  plan  to  attend  school  in  the  future 
O  Less  than  12  years  of  school  (no  diploma) 

GED  or  other  high  school  equivalency  certificate 
High  school  diploma 
C  Some  college,  but  will  not  graduate 
C  2-year  college  degree 
C>  4-year  college  degree  (BA/BS) 

C  Some  graduate  school 
C  Master's  degree  (MA/MS) 

.T  Doctoral  degree  (PhD/MD/LLB) 

C  Other  degree  not  listed  above 


88.  Hava  your  parents  (or  guardians),  brothers  or  sisters 
(include  step-brothers  and  step-sisters)  served  In  or 
retired  from  the  military?  (Include  Goard/Reserve.) 

Mark  ail  that  apply 

A.  a.  c.  D. 

Father  Mother  Brother(f)  Slaterfs) 

Never  served  O  O  O  O 

Currently  serving  in  the 

military  (')  T)  O 

Served  less  than  8  years 

and  separated  O  O  O  O 

Served  more  than  B  years 

(but  not  retired)  O  O  O  O 

Retired  from  the  military  O  O  O  O 


89.  What  Is  vour  currettt  marital  status? 

Mark  only  one  answer. 

O  Married  for  the  first  time 
O  Remarried 
O  Separated 

O  Widowed,  GOTO  QUESTION  100 
O  Divorced,  GO  TO  QUESTION  1 00 
O  Never  married.  GO  TO  QUESTION  1 00 

90.  fs  your  spouse  currently  serving  on  active  duty  In  the 
Armed  Forces  or  In  the  Reserve/Guard? 

O  No  O  Ves,  In  a  Reserve/Guard  Component 
Yes,  on  active  duly  In  the: 

O  Regular  Army  O  Regular  Marine  Corps 

O  Regular  Navy  O  Regular  Air  Force 

O  Regular  Coast  Guard 

91.  Has  your  current  spouse  ever  served  In  the  U.S.  Armed 
Forces,  either  on  active  duty  or  In  the  Reserve? 

O  No,  spouse  never  served 
O  Yes,  spouse  Is  retired  from  Service 
O  Yes,  spouse  Is  separated  from  Service 
O  Yes,  spouse  Is  now  In  Service 

92.  How  many  years  have  you  been  married  to  your  current 
spouse? 

Years  Married 

O  Less  than  1  year  ["T  1 


93.  How  old  was  your  current  spouse  on  her  or  his  last 
birthday?  AgeUst  Birthday 


94.  Does  your  spouse  speak  English  as  the  main  language 
at  home? 

OYes  • 

ONo 
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ROR  QUESTIONS  95  AND  96  PLEASE  MARK  THE  NUMBER  WHICH  SHOWS  YOUR  QEINION  ON  THE  LINE  FOLLOWING 
EACH  QUESTION. 


95.  How  well  do  you  and  your  spouse  agree  on  your 
civilian  career  plans? 

Not  Well 

Very  Well  At  All 


I  —  2- 


— (T  — 


96.  How  well  do  you  and  your  spouse  agree  on  your 
military  career  plans? 

Not  Weil 

Very  Well  At  All 

i  j  3  4  5  e  .7-' 


97.  How  much  of  a  problem  for  your  family  are  each  of  the  following?  Mark  one  for  each  item. 

Somewhat 


Serious 

Problem 


of  a  Slight  Not  a 

Problem  Problem  Problem 


Does  Not 
Apply 


a.  Absence  for  weekend  drills 

b.  Absence  for  Annual  Training/ACDUTR A 

c.  Absence  for  extra  time  spent  at  Guard/Reserve 


Don't 

Know 

o 

o 


98.  What  is  your  spouse's  overall  attitude  toward  your 
participation  in  the  Guard/Reserve?  Mark  one. 

Very  favorable .. 

Somewhat  favorable 
Neither  favorable  nor  unfavorable 
Somewhat  unfavorable 
Very  unfavorable 


99.  Has  your  spouse's  support  for  your  decision  about 
staying  In  the  military  changed  In  the  past  year? 
Yes,  increased 
No,  decreased 
No,  has  rwt  changed 


EVERYBODY  ANSWER: 

100.  How  many  dependents  do  you  have  in  each  age  group? 
Do  not  Include  yourself  or  your  spouse,  for  the  purpose 
of  this  question,  a  dependent  Is  anyone  related  to  you  by 
blood,  marriage,  or  adoption,  and  who  depends  on  you 
for  over  half  his  or  her  support. 

Does  not  apply,  I  have  no  dependents, 

GOTO  QUESTION  104 

NUMBER  OF  DEPENDENTS 
&iu: 


a.  Under  1  year 

b.  1  year  to  under  2 

years 

c.  2-5  years 

d.  6-13  years 

e.  14-22  years 

f.  23-64  years 

g.  65  years  or  over 


None 

1 

2 

a 

it 

Ufiit 

dependent{s)? 

o 

o 

o 

o 

o 

o 

V..  No 

Yes 

o 

o 

o 

Q 

o 

o 

o 

o 

0 

0 

o 

105.  Does  this  elderly  re 

o 

o 

o 

o 

O 

o 

o 

o 

o 

o 

0 

o 

Q-  Does  not  apply 

0 

0 

o 

o 

0 

0 

'I;  Yes 

o 

o 

o 

o 

o 

o 

No 

101.  Are  arrangements  for  your  dependents  who  live  with 
you  realistically  workable  lor  each  of  the  following 
situations?  Mark  one  for  each  item. 

Does  not  apply  my  dependents  do  not  live  with  me. 


Yes  Probably  No 

a.  Short-term  emergency  situation 

such  as  a  mobilization 
exercise  ^ 

b.  Long-term  situation  such  as 

being  called-up  or  mobilized  . 


o 


102.  Are  any  of  your  dependents  physically,  emotionally,  or 
intellectually  handicapped  requiring  specialized 
treatment  or  care? 

;  No 

Yes,  temporarily 
Yes.  permanently 


103,  If  you  are  a  single-parent  or  a  military  member 

married  to  a  military  member,  do  you  have  a  military 
family  care  plan? 

.  Does  not  apply 

;  Yes 

.No 


104.  Do  you  have  elderly  relatives  for  whom  you  have 
fesponsibliity  even  if  they  are  not  your  legal 
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VI  CIVILIAN  WORK 


A.  YOUB  OWN  EXPERIENCE 

lOS.  Are  you  currently:  Mark  that  apply. 

O  Working  full-time  as  an  Army  or  Air  Force 

Guard/Reserve  technician,  GOTO  QUESTION  109 
C  Working  full-time  in  a  civilian  job  (not  technician) 

C  Working  part-time  in  a  civBian  job 

With  a  civilian  job  but  not  at  work  because  of  temporary 
illness,  vacatiorL  strike,  etc. 

O  Self-employed  in  own  business 
C  Unpaid  worker  (volunteer  or  in  family  business) 
Unemployed,  laid  off,  looking  for  work 
5;^  .:  Not  looking  for  work  but  would  tike  to  work 
In  school 
C;  Retired 
O  A  homemaker 
Other 

108.  How  much  of  a  problem  lor  your  main  employer  (or  for ; 
Mark  one  for  each  item. 


a.  Absence  for  weekend  drills 

b.  Absence  lor  Annual  Training/ACDUTRA 

c.  Absence  for  extra  time  spent  at  Guard/Reserve 

d.  Time  spent  while  at  civilian  work  on  Guard/Reserve 

business 

THE  NEXT  QUESTIONS  ARE  ABOUT  YOUR  ClViM-AN 
JOB  IN  1991.  IF  YOU  HAD  MORE  THAN  ONE  JOB, 
PLEASE  ANSWER  THESE  QUESTIONS  FOR  THE  JOB 
WHERE  YOU  WORKED  THE  MOST  HOURS  PER  WE.EJ$ 


109.  What  kind  of  work  did  you  do;  that  is,  wha!  Is  your 
job  called?  For  example,  electrical  engineer, 
construction  worker,  carpenter,  high  school  teacher, 
typist,  etc. 

CH  bad  no  civilian  job  in  1991,  GOTO  QUESTION  122 

WRITE  THE  NAME  OF  YOUR  JOB  IN  THE  BOX  BELOW. 

I  KIND  OF  WORK/JOB  TITLE:  ~ 


110.  Which  of  the  following  best  describes  your  civilian 
employer  in  1991?  Mark  one. 

C  Federal  Government 
C  ■  Slate  Government 

O  Local  Government  (including  public  schools) 

'  C  Self-employed  in  own  business 
O  Private  firm  with  more  than  500  employees 
O  Private  firm  with  1 00-499  employees 
C  Private  firm  with  less  than  100  employees 
O  Working  without  pay  in  family  business  or  farm 


107.  What  Is  your  Immediate  (main)  civilian  supervisor’s 
overall  attitude  toward  your  participation  in  the 
Guard/Reserve?  Mark  one. 
v"  'f  Does  not  apply,  I  am  not  vwrking  at  a  civilian  job, 
GO  TO  QUESTION  109 
Does  not  apply.  I  am  self-employed 
“ ;  Very  favorable 
" )  Somewhat  favorable 
;  Neither  favorable  nor  unfavorable 
Somewhat  unfavorable 
P;  Very  unfavorable 


you,  M  self-employed)  are  each  of  the  following? 


Serious 

Problem 


Somewhat 
of  a 

Slight 

Not  a 

0M»N«t 

Don’t 

Problem 

Problem 

Problem 

Apply 

Know 

0 

0 

0 

- " 

0 

0 

0 

0 

0 

0 

0 

(') 

0 

0 

0 

111.  What  kind  of  organization  did  you  work  for  in  1991? 
(For  example,  TV  and  radio,  manufacturing,  retail 
shoe  store,  police  department,  etc.  Federal  workers: 
enter  the  Agency,  Department  or  Government 
Branch  for  which  you  work.) 

WRITF  THE  KIND  OF  ORGANIZATION 
(BUSINESS/INDUSTRY)  IN  THE  BOX  BELOW. 

DO  NOT  WRITE  THE  NAME  OF  THE  COMPANY. 

I  KIND  OF  ORGANIZATION; 


112.  What  was  your  Federal  Government  pay  type  and 
grade  at  the  end  of  1991?  Mark  both  the  pay  type  and 
number  grade. 

V.;  Does  not  apply,  I  didn't  work  for  the  Federal 
Government 


A.  Pay  Type 

C.  SES  or  other  executive  pay 
OGM 
C  QS 

Ows 

OWL  , 

C  WG 

O  US  Postal  Service 
O  Other 


B.  Number  Grade 
0 16  or  higher  OB 
015  07 

014  06 

013  05 

012  04 
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US6  HO.  2  PENCIL  ONLY 


113-  In  1991.  how  many  hours  per  week  did  you  usuatly 
work  at  your  (mai n)  civilian  job? 

>iours  Per  Week  Usually 
Worked 


i'  'i 


117.  In  1991,  how  many  days  of  paid  vacation  did  you 
receive  from  your  (main)  civilian  job? 


Days  of  Paid 
Vacation 


i  didn't  receive  paid  vacation 


0  0 
1*  1 
Z 

3  3 

4  4 

5  S 
6.  6 

7. 

B 

9 


114.  In  1991,  how  often  did  you  work  more  than  40  hours 
per  week  at  your  (main}  civilian  |ob?  Give  your  best 
estimate, 

.  O  None  10-14  weeks 

0 1  -4  weeks  0 15-19  weeks 

O  5*9  weeks  ^  20  or  more  weeks 


115.  In  1991,  how  were  you  paid  when  you  worked  over 
40  hours  a  week?  Mark  one. 

C  Not  paid  extra  for  working  over  40  hours 
O  Paid  at  my  regular  pay  rate  for  aH  hours  I  worked 
O  Paid  time-and-a-half 
O  Paid  double  time 
C  Paid  more  than  double  time 


115.  In  1991.  what  were  your  USUAL  WEEKLY  EARNINGS 
from  your  (main)  dvilian  job  or  your  own  business 
before  taxes  and  other  deductions?  Give  your  best 
eslMTiate. 


Weekly  Earnings 


Loo 


0(1} ‘S)® 

®®®<® 

®®®® 

I®®®® 

i®®®® 


118.  in  1991,  did  you  lose  opportunities  for  overtime/extra  pay 
because  of  your  Guard/Reserve  obligations? 

Yes,  frequentJy 
Yes,  occasionally 
No 

119.  Which  of  the  following  describes  how  you  got  time  off 
from  your  civilian  job  to  meet  your  Guard/Reserve 
obligations  in  1 991?  Mark  all  that  apply  in  each  column. 

Does  not  apply.  \  was  self-employed, 

GO  TO  QUESTION  121  OBLIGATIONS 

B. 

A,  Annual  C. 
Required  Training/  Military 
Drills  ACDUTRA  Schooling 

Does  not  apply,  1  did  not  attend 
I  received  military  leave/Ieave  of 
absence 

( used  vacation  days 
My  Guard/Reserve  obligations 
were  on  days  on  which  I  did 
not  work 


O 


o 

o 


120-  Which  of  the  following  describes  how  you  were  paid  for 
the  lime  you  took  from  your  civilian  job  for 
Guard/Reserve  obligations  in  1991? 

Mark  a!i  that  apply  in  each  column. 

OBLIGATIONS 


8. 


A. 

Rsquired 

Dtmz 

Annu*!' 

Warning/ 

ACDUTRA 

Does  not  apply,  1  c£d  not  attend 

0 

O 

1  received  fyli  civilian  pay  as  well  as 

military  pay 

o 

o 

1  received  partial  civtiian  pay  as  well  as 

militafy  pay 

o 

o 

i  received  oniy  military  pay 

0 

o 

My  Guard/Reserve  obligations  were  on 

days  on  which  /  did  not  work 

o 

o 

16- 


121.  During  1921,  what  was  the  TOTAL  AMOUNT  THAT 
YOU  EARNED  FROM  ALL  CllflUAN  JOES  or  your 
own  business  BEFORE  taxes  and  other  deductions? 
Nidude  earnings  as  «  Guard/Reserve  technician. 
Include  commissions,  tips,  or  bonuses. 

Give  your  best  estimate. 


Amount  Earned  at  Civilian  Job 


O  More  than  $1 00,CX)0 
ONor>e 


122.  In  1 991 ,  how  many  weeks  were  you  without  a  lobJiDd 
looking  for  work? 

Weeks  Looking  for  Work 


O I  had  a  job  throughout  1991 
O I  was  not  looking  for  work 


125.  Is  your  spouse:  Mark  M  that  apply. 

O  in  the  Armed  Forces,  full-time  Active  Component, 

I  GO  TO  QUESTION  126 

O  ih  the  Armki  Forces,  full-time  Reserve  Component 
(FTS-AGR/TAR),  GO  TO  QUESTION  126 
O  Full-time  as  a  Quard/Resenre  technician  In  the  Army 
or  the  Air  Force,  GOTO  QUESTION  127 
O  Part-time  in  the  Guard/Reserve, . 

GOTO  QUESTION  127 
O  None  of  the  above,  GO  TO  QUESTION  1 29 


126.  Was  your  full-time  active  duty  spouse  deployed 
during  Operation  Desert  Shield/Desert  Storm? 

C.'  No.  remained  at  home  Installation, 

GO  TO  QUESTION  129 
C/  Yes,  deployed  to  the  Persian  Gulf  Area, 

GOTO  QUESTION  128 
( '  ‘  Yes,  deployed  to  other  overseas  location, 
GOTO  QUESTION  128 


1 27.  Was  your  Guard/Reserve  spouse  mobilized/ 
activated/called-up  for  Operation  Desert 
Shield/Desert  Storm? 

■_  ^  No.  GO  TO  QUESTION  129 
O  Yes,  deployed  to  the  Persian  Gulf  area 
O  Yes.  deployed  to  other  overseas  location 
Yes.  stayed  in  our  local  community 
C)  Yes.  served  elsewhere  In  United  States 


123.  Do  you  currently  have  a  spouse? 
o  No.  GO  TO  QUESTION  131 

C' YPs 

OYes.  separated,  GO  TO  QUESTION  131 

B.  YOUR  SPOUSE’S  WORK  EXPERIENCE 

124.  Is  your  spouse:  Mark  all  that  apply. 

O  Working  full-lime  in  Federal  civilian  job 
C:  Working  full-time  In  civilian  job  (not  technician  or 
Federal) 

(■  /  Working  part-time  In  Federal  civilian  Job 
0  Working  part-time  In  civilian  job  (not  Federal) 

C  Self-employed  In  his  or  her  own  business 
O  With  a  job,  but  not  at  work  because  of  TEMPORARY 
Illness,  vacation,  strike,  etc. 

O  Unpaid  worker  (volunteer  or  in  family  business) 

O  Unemployed,  laid  off.  or  looklr^g  for  work 
O  In  school 
O  Retired 
G  A  homemaker 
O  Other 


128.  How  many  months  was  your  spouse  on  Active  Duty 
during  Operation  Desert  Shleld/Desert  Storm? 

Months 


®® 

®® 

®® 

®® 

®® 

®® 
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05FH&;a>ENCiL~awgr; 


129.  In  1991,  how  many  hours  per  week  did  YOUR 
SPOUSE  work  lor  pay,  either  full  or  part-time,  at  a 
cMJian  job?  Give  your  best  esltmale. 


Hours  Per  Week 


0  None,  GOTO  QUESTION  131 


0© 

0® 

©■S 

'4) -(4 

®-ii 

A’  ii. 

0®' 

A'® 


130.  Altogether  in  1991,  what  was  the  total  amount  that 
YOUR  SPOUSE  earned  from. a  cfviliart  job  or  his  or 
her  own  business,  BEFORE  taxes  and  other 
deductions?  Include  earnings  as  a  Guard/Reserve 
technician.  Include  commissions,  tips,  or  bonuses. 
Give  your  best  estimate. 


Amount  Earned 
by  Spouse 


:  More  than  $100,000 
None 


0  .0. 
t  V 


6  « 
T  7 
6  $ 
9  .9 


00 


VII  FAMILY  RESOURCES 


131.  During  1991,  did  you  or  your  spouse  receive  any 
income  from  the  following  sources?  Mark  “YES"  or 
•NO“  for  each  item. 


132.  During  1991,  how  much  did  you  or  your  spouse 
receive  from  the  income  sources  listed  In  Question 
131  ?  Do  not  Include  earnings  from  wages  or  salaries  in 
this  question.  Give  your  best  estimate. 


RECEIVED 


Yes 

No 

INCOME  SOURCE 

a.  Interest  and  Dividends  on  Savings 

o 

b.  Stocks,  Bonds  or  Other  Investments 

o 

c.  Alimony.  Child  Support  or  Other  Regular 
Contributions  from  Persons  not  Living  in 
Your  Household 

o 

o 

d  Unemployment  Compensation  or  Workers 
Compensation 

o 

o 

e.  Pensions  from  Federal,  State  or  Local 
Government  Employment 

\  i 

f.  Pensions  from  Private  Employer  or  Union 

o 

g.  Veterans  benefits  or  pensions 

o 

G 

h.  G1  Bill 

o 

o 

1  Sodal  Security  or  Railroad  Retirement 

o 

J.  Supplemental  Security  Income 

6 

k.  Public  Welfare  or  Assistance 

0 

1.  WIC  (food  programs  for  women,  infants  and 
children) 

o 

o 

m.  Government  Food  Stamps 

o 

r^. 

n.  AnytWng  else  not  includinq  earnincs  from 

wages  or  salaries 


No  income  from 
sources  in 
Question  131 

More  than  $100,000 


133.  OveraH  how  do  you  feel  about  your/your  family 

income;  that  is,  all  the  money  that  comes  to  you  and 
other  members  of  your  family  living  with  you? 

O  Very  satisfied 
CSal^sfied 

'2;  Neither  satisfied  nor  dissatisfied 
.3  Dissatisfied 
O  Very  dissatisfied 


YOUR  RESiDENCE 

134.  How  far  i$  your  new  principal  residence  from  your 
last  principal  residence?  Mark  one. 

O I  ^lave  not  moved  since  joining  the  Guard/Beserve 
O  Less  than  50  miles 
O  SO  to  100  mites 
0 101  to  250  miles 
O  251  to  500  miles 
O  More  than  500  miles 


138.  What  Is  your  monthly  house  payment  for  your 

residence?  (Include  the  PRINCIPAL  AND  INTEREST 
on  alt  mortgages  or  trusts,  real  estate  TAXES  arnt 
homeowner's  INSURANCE  Also  Include  land  lease, 
mobile  home  lot  rental,  or  berthing  fees,  if 
applicable.  Other  housing  costs,  such  as  utility  and 
maintenance  costs,  etc.,  will  be  asked  for  later. 
Example:  if  your  payment  is  $890,  enter  0890  in  the 
boxes,  th^  fill  in  the  matching  circles.) 


Dollars  Per  Month 


135.  Do  you  RENT  or  OWN  your  principal  residence? 

o  Neither,  live  in  government-owned  or  leased  housing 
O  Neither,  live  with  Iriends/relatives  and  PAY  NO 
COSTS,  GO  TO  QUESTION  142 
C  Neither,  live  in  other  accommodations 

Orent 

Gown 


136.  How  long  have  you  RENTED  or  OWNED  your 
residence? 

O  3  months  or  less  37  to  48  months 

O  4  to  6  months  49  to  59  months 

7  to  1 2  months  5  to  1 0  years 

C  13  to  24  months  .  11  to  20  years 

C ;  25  to  36  months  21  or  more  years 


If  "RENT"  continue  with  Question  137 
If  "OWN  "  go  to  Question  138 


139.  Over  the  last  12  months,  what  was  the  AVERAGE 
MONTHLY  cost  Of  all  utilities  fexcept  telephone  and 
cable  TV)  paid  separately  from  other  rental  or  home 
ownership  costs? 

;  DOES  NOT  APPLY,  No  utilities  are  paid  separately 
.  ■  Do  not  have  a  basis  for  estimating  u^lity  costs 


137.  How  much  TOTAL  RENT  is  paid  for  your  residence 
PER  MONTH? 

If  you  share  the  rent,  enter  the  total  rent  paid  by  all 
occupants.  (For  example,  if  It  Is  $525  enter  0525  In 
the  boxes  and  fill  in  the  matching  circles.  Include 
RENT  only.  Other  housing  costs  will  be  asked  for 
later.) 


Dollars  Per  Month 

$ 


0,'^0  <9  .0. 

li,* 

•5) 

■?: 


00 


For  each  utility,  add  all  costs  for  the  LAST  12 
MONTHS  and  divide  by  12.  (If  you  do  not  know  the 
oosis  for  a!l12  months,  please  estimate.) 


Enter  the  average  monthly 
cost  for  each  utility  in  the 
space  below,  then  enter 
the  TOTAL  at  the  right 


Monthly  Av*raee 
« 


Oculars  Per  Month 


$ 


Boctricity.. 

Natural  Gas/Propono. 
Ftial  Oil  _ 

Wood/Coal.. 
WMer^wor.. 

Gafbage - 

Total - 


I®®© 

©0® 

®® 

®® 

®® 

®® 


Loo 
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140.  Enter  the  AVERAGE  MONTHLY  maintenance  coat 
paid  for  the  UPKEEP  of  the  residence.  Round  off  to 
the  nearest  dollar. 

No  maintenance  costs  are  paid  separately 


■  141 .  Enter  the  AVERAGE  MONTHLY  cost  of  any  of  the 
following  housing  expenses  for  the  residence: 
condominium  fee,  homeowner’s  association  fee, 
property  and  hazard  insurance,  If  NOJ  included  in 
Question  137  or  Question  138. 


•  INCLUDE  only  maintenance 
such  as  plumbing,  electrical, 
heating/cooiing  system  or 
structural  repairs,  yard 
upkeep,  etc.  _ 

•  DO  NOT  INCLUDE  the^’ccst  of 
home  improvements  (e.g., 
remodeling,  new  roof,  new 
furnace,  major  appliances), 
new  shrubs,  new  fences,  or 
other  additions. 

Example:  If  your  cost  is  $25 
per  month,  enter  025  in  the 
boxes,  then  fill  In  the 
matching  circles. 


Dollars  Per 
Month 


$ 


0^  0  ‘  0 
1,  :1  i; 
a,.-?  a. 
3'  '.3  3  ! 
4  .4:  4/ 
S-  5' 
6  6 
7--7' 
B  B 
9  9 


.00 


Fill  in  the  grid  for  EACH  expense  you  do  have  or 
mark  ’*Non&”  for  EACH  expense  you  do  not  have. 


Condominium 


Fee 

None 

Dollars  ^ 

n 

\ 

per  ^ 

Month 

T 

_ 

0 

0 

1 

1 

Write  the  , 

2 

2 

numbers  In  .  1 

the  boxes  ! 

I 

4 

4 

Then  fill  in 

6 

5 

5 

the  matching 

B 

$ 

circles 

7 

7 

a 

$ 

9 

9 

Homeowner's  Property  ft 
Assoc.  Fm  Hazard  insuranca 


None  None 


VIII  MILITARY  LIFE 


142.  How  ck>  you  feel  about  the  amount  of  time  you  spend  on  each  activity  listed  below?  Mark  one  for  each  activity. 


1  spend  Too 

1  Spend  About  the 
Right  Amount  of 

1  Don't  Spend 

Does 

Much  Time 

Time 

Enough  Time 

Not  Apply 

mm 

a.  Ycur  civilian  job 

m»  • 

b.  Family  activities 

c.  Leisure  activities 

■■ 

d.  Guard/Reserve  activities 

C''\ 

T 

e.  Community  activities 

o 

143. 


The  Guard/Reserve  are  developing  new  Information  materials.  Below  is  a  list  of  topics  that  might  be  inducted.  How 
interested  would  you  be  in  receiving  such  materials?  Please  mark  your  interest  in  information  about  each  topic. 


For  each  Item,  mark  If  you  are: 

‘  .a.  Retirement  benefits 
b.  Survivor  Benefit  Plan 
’c.  Famiiy  benefits  in  the  Guard/Reserve 

d.  Mobilization  procedures  for  dependents 

e.  Selected  Reserve  G1  Bill  Educational  Assistance 

f.  Soldiers/Sailors  Civil  Relief 

g.  Dental  Insurance 

h.  Medical  Insurance 

i.  Mobilization  Preparations  for  Small  Business 

Ovmers  and  Partners/lndependent 
Practitioners 


Very 

Interested 


Interested 


Somewhat 

Interested 


Not  Interested 
At  AH 

o 

o 

o 

o 

o 

o 

o 

o 


o 


o 
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144.  AH  things  considered,  piease  indicate  your  level  of  satisfaction  or  dissatisfaction  with  each  feature  of  the 

Guard/Reserve  listed  below.  .... 

Neither 

Satisfied 


For  each  Hem,  mark  if  you  are:  Very 

Satisfied 

Nor 

Satisfied  Dissatisfied 

Dissatisfied 

Very 

Dissatisfied 

a.  Military  pay  and  allowances 

'  .  s_y 

o 

o 

b.  Commissary  privileges 

o 

o 

c.  Exchange  privileges 

o 

o 

d.  Morale/welfare/recreatlon  privileges 

o 

0 

e.  Time  required  at  Guard/Reserve  activities 

o 

O.  ■ 

f.  Military  retirement  benefits 

o 

o 

g.  Unit  social  activities 

r'. 

o 

h.  Opportunities  for  education/training 

o 

o 

r.  Opportunity  to  serve  one's  country 

c> 

o 

j.  Acquaintances/friendships 

o 

145.  Overall,  how  satisfied  are  you  with  the  pay  and  146.  Overall,  how  satisfied  are  you  with  your  participation 

benefits  you  receive  for  the  amount  of  time  you  in  the  Guard/Reserve? 

spend  on  Guard/Reserve  activities? 


Very 

Dissatisfied 


Very 

Satisfied 


Very 

Dissatisfied 


Very 

Satisfied 


'V  -  2  —  3  —  4  —  S  —  e  -  7 


147.  We’re  Interested  in  any  comments  you’d  like  to  make  about  Guard/Reserve  personnef  policies,  whether  or  not  the 
topic  was  covered  in  this  survey. 

DO  YOU  HAVE  ANY  COMMENTS? 

.No 

Yes  -  Please  fili  oul  the  COMMENT  SHEET  on  page  23. 


THANK  YOU  VERY  MUCH  FOR 
ANSWERING  THIS  SURVEY. 
PLEASE  RETURN  IT  IN  THE 
ENVELOPE  PROVIDED. 


-21- 


1 1 1 1 1 1 II 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 II 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 


COMMENT  SHEET 


Please  provide  us  with  comments  you  may  have  regarding  Reserve  policies  or  Reserve  activities  In  general  In  the  space 
Mow.  Before  commenting,  please  fill  in  one  circle  In  each  section. 


Your  Rank 

o  Officer 
O  Enlisted 


Your  Component 

O  Army  National  Guard  (ARNG) 

O  Army  Reserve  (USAR) 

O  Nava!  Reserve  (USNR) 

O  Marine  Corps  Reserve  (USMCR) 
O  Air  National  Guard  (ANG) 

O  Air  Force  Reserve  (USAFR) 

O  Coast  Guard  Resen/e  (USCGR) 


1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 


1992  Reserve  Components 
Survey  of  Enlisted  Personnel 


»  The  National  Guard  and  R«6WveCompon«ite  are  conducting  a  •urvey  of  Cuard/HeservepersonneJ.  You 

iMve  been  aeteetad  to  participate  in  this  Important  aiirvay.Plaaae  read  the  inatructiota  before  you  begin  the 

questionnaire. 


PRIVACY  NOTICE 


AUTHORiTY:  10  U.$.a  136 

PRlNCtPAl.  PURPOSE  OR  PURPOSES: 
Information  eoHected  In  this  survey  Is  used  to 
sample  attitudes  and/or  diseem  perceptions  of 
social  problems  observed  by  the  Guard  and 
Reserve  Components  members  and  to  support 
additiondt  manpower  research  activities.  This 
Information  will  assist  in  the  formulation  of 
poncles  which  may  be  needed  to  Improve  the 
environment  for  Reserve  Components  members 
and  families. 


ROUTINE  USES:  None 

DISCLOSURE:  Your  survey  Instrument  will  be 
treated  as  eonfldentlBL  All  identihable  Information 
will  be  used  only  by  persons  engaged  In,  and  for 
the  purposes  ofi  the  survey.  It  will  not  be 
disclosed  to  others  or  used  for  any  other 
purpose.  Only  group  statistics  will  be  reported. 

Your  participation  In  the  survey  is  voluntary. 
Failure  to  respond  to  any  questions  will  not  result 
In  any  penalty.  However,  your  parttr^pation  Is 
encouraged  so  that  the  data  will  be  complete  and 
representative. 


( 


OFFICE  USE  ONLY 

OPN  / 

ONR •• 

ORF  '•■■■ 

ONE _ 


1- 
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INSTRUCTIONS  FOR  COMPLETING  THE  SURVEY 


♦  Please  use  a  Ho.  2  pencil 


«  Make  heavy  black  merles  that  fin  the  circle  for 
your  answer. 

•  Please  do  not  make  stray  marks  of  any  kind. 

MCORRHCT  MARKS  CORRECT  MARK 

o)0ero  o#oo 


•  Answers  to  some  of  the  questions  will  be  on  a 
SEVB4-POINT  SCALE. 

Example; 

How  satisfied  are  you  with  tite  opportunities  you 
have  for  promotion  in  your  unit? 
very  Very 

Dissatisfied  Satisfted 

If  your  answer  is  "VERY  DiSSAHSFIED/  you  would 
darken  the  circle  for  number  1. 


♦  Sometimes  you  will  be  asked  to  "Mark  one  *  When 
this  instruction  appears,  mark  the  one  best  answer. 


Exampie: 

In  what  month  are  you  completing  the  survey? 

O  August 
#  September 
O  October 
O  November 
O  December 

0  February 

If  your  answer  is  "September,"  then  ]ust  mark  that 
one  circle. 


•  Sometimes  you  will  be  asked  to  "Mark  that  apply." 
When  this  instruction  appears,  you  may  mark  more 
tbar^  pnf  answer. 

Example; 

In  which  components  have  you  served?  Mark  that 
apply, 

•  Active  Army  (USA) 

O  Army  National  Guard  (ARNG) 

•  Army  Reserve  (USAR) 

O  Active  Navy  (USN) 

O  Naval  Reserve  (USNR) 

O  Active  Air  Force  (USAF) 

O  Air  Natjonaf  Guard  (ANG) 

O  Air  Force  Reserve  (USAFR) 

O  Active  Marine  Corps  (USMC) 

O  Marine  Corps  Reserve  (USMCR) 

O  Active  Coast  Guard  (USOG) 

O  Coast  Guard  Reserve  (USCGR) 

If  your  answer  Is  "Active  Army  (USA)"  and  "Army 
Reserve  (USAR),”  then  mark  the  two  circles  clearly. 


If  your  answer  Is  "VERY  SATISFIED,"  you  would 
darten  the  ebde  for  number  7, 

If  your  opinion  Is  somewhere  in  between,  you  would 
darken  the  drcle  for  number  2o£3^4git5dll6, 


•  If  you  are  asked  to  give  numbers  for  your  answer, 
please  record  a$  shown  below. 


Example: 

How  old  were  you  on  your  last  birthday? 

If  your  answer  is  24.„ 

Write  the  numbers  Hi  the  boxes,  making  sure  that 
the  lastnumb^  Is  always  placed  In  the  rJght-hand 
box. 


Fill  In  the  unused  boxes  with  zeros. 


Then  darken  the  circle  for  the  matching  number 
below  each  box. 


Write  the 
number  In  die 
boxes 


Then  fill  In  die 
matching 
circles  - 


Age  Last  Birthday 


2\H 


I©  (5 

®e 

@© 

®® 

® 

••® 


1 


I  LOCATION 


V  -.1  what  month  are  you  completing  the  survey? 

Mark  one. 

O  August 
O  September 
OOclober 
ONovember 
ODecember 
O  January 
O  February 

2.  Which  of  the  t<rflowIng  best  describes  the  type  of  place 
wt^re  you  are  living  now?  Mark  one. 

o  In  military  housing  on  a  base/installation 
O  In  a  large  city  (over  250»000) 

O  in  a  suburb  near  a  large  city 
O  in  a  mecfiiinrv-siied  city  (50.000-250,000) 

O  In  a  suburb  near  a  medium-sized  city 
O  In  a  small  city  or  town  (under  50,000) 

OOn  a  farm  or  ranch 
O  Irt  a  rural  area  but  not  on  a  farm  or  ranch 

3.  Kow  long  have  you  lived  hi  your  present 
neighborhood?  Mark  one. 

r  Less  than  a  year 

^  1-2  years 

02-3  years 
03-5  years 
O  5  years  or  more 


n  MILITARY  BACKGROUND 


6.  When  do  you  expect  to  gel  your  NEXT  PR0MOT1OH  to 
a  higher  pay  grade?  Mark  one. 

O  In  less  man  3  months 

O  3^  monrns  from  now 

07-9  months  from  now 

0 10-12  months  from  r»w 

0 13-16  months  from  now 

0 19  months  to  2  years  from  now 

O  25  months  to  3  years  frcwn  now 

O  More  than  3  years  from  now 

O  Does  not  apply»  I  doni  expect  any  more  promotions 


7«  Do  you  expect  to  receive  a  commission  to  Warrant 
Officer  or  Officer? 

O  i  am  a  warrant  Officer  or  Officer 

OVes 

Ono 


8.  In  what  year  did  you  i!!:5t  enter  any  branch  of  the 
military?  (If  you  first  entered  in  the  Active  Force,  record  the 
year  you  first  entered  the  Active  Force,) 

Write  the 

number  in  the  ^  ^ 

tpxes  - ^ 


Then  fill  In  the 
matching 

circles  - p 


Year 


.  ® 

(D 

© 

@© 

®® 

®® 

®® 


4.  Of  which  Rcmiv*  Component  are  you  a  member? 
Mark  one. 

O  Army  National  Guard  (ARNG) 

O  Army  Reserve  (US^) 

O  Nfival  Resenre  (USNR) 

O  Marine  Corps  Reserve  (USMCR) 

OAir  Nafional  Guaid  (ANG) 

0>Mr  Force  Reserve  (USAFR) 

O Coast  Guard  Reserve  (USCGR) 


5.  What  Is  your  present  pay  grade?  Mark  one. 
ENUSTED  GRAD^  OFRCER  GRADES 


Oe-1 

OE-8 

OW-1 

00-1 

/  OE'E 

OE-7 

OW-2 

00-2 

1  JE-3 

OE-8 

OW-3 

00-3 

OE-4 

Oe-s 

OE-9 

OW4 

004 

00-5 

00-6 

00-7  and  above 

9.  When  you  firs!  entered  the  military.  In  which 
component  did  you  serve?  Do  not  include  as  active 
service,  service  for  basic  and  initial  training  only. 

Mark  one. 

O  Active  Army  (USA) 

O  Army  National  Guard  (ARNG) 
o  Army  Reserve  (USAR) 

O  Active  Navy  (USN) 

O  Naval  Reserve  (USNR) 

O  Active  Air  Force  (USAF) 

O  Air  National  Guard  (ANG) 

O  Air  Force  Reserve  (USAFR) 

O  Active  Marine  Corps  (USMC) 

O  Marine  Corps  Reserve  (USMCR) 

O  Active  Coast  Guard  (USCQ) 

O  Coast  Guard  Reserve  (USCGR) 
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10.  In  which  components  have  you  served?  Do  not  fndiide 
as  active  service,  service  for  bade  and  initiat  training  only. 
Mark  ali  that  apply 
O  Active  Army  (USA) 

O  Army  National  Guard  (ARNG) 

O  Army  Reserve  (USAR) 

O  Active  Navy  (USN) 

O  Naval  Reserve  (USNR) 
o  Active  Force  (USAF) 

O  Air  Nationai  Guard  (ANG) 

O  Air  Force  Reserve  (USAFR) 

O  Active  Manr>e  Corps  (USMC) 

O  Marine  Corps  Reserve  (USMCR) 

O  Active  Coast  Guard  (USCG) 

O  Coast  Guard  Reserve  (USCGR) 


11.  In  all,  to  the  nearest  year,  how  long  have  you  served  in 
the  Guard/Reserve?  Do  riot  kidude  active  duty  years. 

O  Less  than  1  year 

Years 


12.  In  all,  to  the  nearest  year,  how  long  did  you  serve  In  the 
Active  Force/on  active  duty?  Do  not  include  your  initial 
active  duty  training  for  the  Guard/Reserve.  Include  service 
as  FTS-AGR/TAR. 

O  ^  have  never  served  in  the  Active  Force 
O  Less  than  1  year 


Years 


13.  When  you  finally  leave  the  Guard/Reserve,  how  many 
totet  years  of  service  do  you  e}q>eet  to  have?  (Include 
active  duty  years.) 


Years 


14.  Are  you  In  a  different  unit  now  than  you  were  two  years 
ago?  Mark  one. 

O I  have  not  been  In  the  Quard/Reserve  for  two  years, 

GO  TO  QUESTION  17 

o  No,  f  am  In  the  same  unit,  GO  TO  QUESTION  17 
O  Yes,  in  a  different  unit  but  In  the  same  component 
O  Yes,  in  a  different  unit  in  a  efifferent  component 


1 5.  Why  did  you  change  units?  Mark  aj]  that  apply. 
O I  was  ^ered  a  promotion 
O  Promotion  was  more  likely  in  a  new  unit 
0 1  relocated  away  from  the  |»evious  unit 
0 1  wanted  to  retrain  In  a  different  skai 
O I  Bked  the  job  better  In  my  new  unit 
O I  Ukod  the  people  better  In  my  new  unit 
O  My  old  unit  was  disestab&shed 
O  Other  reasons 


16.  Did  you  have  to  retraki  In  a  new  tidll  when  you 
changed  units? 

OYes 

ONo 


17.  Were  you  mobillzed/activated/called-up  as  e  Reservist 
during  Operation  Desert  Shleid/Desert  Storm? 

Mark  M  that  apply. 

O  No,  GO  TO  QUESTION  19 
O  Yes,  deployed  to  Persian  QuH  area 
O  Yes,  deployed  to  other  overseas  location 
O  Yes,  deployed  in  the  United  States 
O  Yes,  stayed  in  my  locd  community 


18.  How  many  months  wers  you  mobilized^ 
activBted/called-up? 

r  Number  Months 


22.  In  what  month  and  year  wW  you  complalo  your  fiunanl 
term  ol  aarvlca  (or  axlenalon)  In  the  Elected  Heserva 
(ETS)? 


A 

Month 
OJanuaiy 
O  February 

O  March 

OAprU 

OMay 

OJuna 

OJuly 

O  August 
O  September 
O  October 
O  November 
O  December 

ODontknow 


ra  MILITARY  PLANS 


19  At  the  ttme  of  your  enllstrrrent  or  your  most  recent^ 

'  reenlistment  (or  extension)  In  the  Guard/^serwe,^ 

many  years  of  Selected  Reserve  eervice  did  you  sign 
up  lor?  Mark  one. 

o  No  s®* 

Ol  yearorfess 
02  years 
03  years 
OAyBBTS 
05  years 
06  years 
07  years 
Os  years 
O.Donl  know 


pays  which  you  currently  receive  are  still  available. 
Mark  one. 

O(0in  10)  No  chance 
O  (1  io  10)  Very  sHght  possibility 
I  0(2  in  10)  Slight  possibility 
O  (3  in  10)  Some  possibility 
0(4  in  10)  Fair  possibility 
O  (5  in  1 0)  Fairly  good  possibility 
O  (6  in  10)  Good  possibility 
O  (7  in  10)  Probable 
0(8  in  10)  Very  probable 
Oio'm  10)  Almost  sure 
O  00  In  10)  Certain 


20.  At  the  time  of  your  enlistment  or  most  re^ 

leenHstment,  did  you  receive  a  bonus?  Mark  one. 

ONo 

O  Yes,  enlislment  or  affiliation  bonus 
O  Yes.  reeniistmeni  bonus 


21.  If  you  were  eligible  to  reenWei  this  yeer,  would  you 
-  receive  a  bonus  lor  reenllsting? 

OYes 

ONo 

O  Don’t  know 


•  5 


24.  Below  are  some  reasotrs  people  have  for  DECIDING  TO 
LEAVE  the  National  GuaitVReserve.  tf  you  decide  to 
-  leave  the  Guard/Reserve  at  the  end  of  your  current 
term,  which  of.theee  would  be  your  most  important 
reason  for  leaving?  Which  would  be  your  second  most 
Important  reason  for  leaving? 

(Mark  one  reason  under  each  column.) 


m 


1  WOULD  LEAVE  THE 

w 

Meet 

GUARD/RESERVE  BECAUSE: 

flMton 

inpoftMl 

,  a  I  am  not  ^iglbie  to  reenlist :  ^ 

b.  1  art)  moving  to  another  area 

,  O  . 

o 

c.  Htstoohardlogettomy  . 

•  .V 

-V  .*  *'*•; 

•  ‘  ■  'f 

■'  Guard/Reserve  unit  V 

O  V 

O 

d.  1  need  the  time  for  my  education 

o 

o 

e.  My  unit  drills  conflict  vnth  my  civilian  job  O  " 

■ 

f.  My  unit  drills  conflict  with  my  family 

oAlvitles 

0 

o 

g.  1  want  more  leisure  lime 

O  ; 

h.  1  doni  like  my  unit's  training 

o 

O 

i.  My  unit  doesnl  have  modem  equipment 

■.V 

for  training 

O  ■ 

o 

j.  I'm  bored  with  unit  activities 

o 

o 

k.  the  pay  Is  too  low  *  -  ; 

-.-o  ■■■ 

o  - 

1.  Promotions  are  too  slow 

o 

o 

rrt  IVe  had  too  many  problems  getting  paid  O ' 

o 

n.  Problems  caused  by  mobillzatJon/ 

activalion/deployment 

o 

o 

25.  How  likely  are  you  to  stay  In  the  Quard/Reserve  until 
qualified  for  retirement?  Assume  that  all  special  pays 
which  you  currently  receive  are  still  evatlable.  Mark  ona 

O  (0  in  10)  No  chance  \ 

O  (1  10)  Very  slight  possibility 

O  (2  in  10)  Slight  possibility 
O  (3  in  1 0)  Some  possibSity 
O  (4  in  1 0)  Fair  possibility 
O  (5  tn  10)  Fairly  good  possibility 
O  (6  in  10)  Good  possibility 
O  (7  inlO)  Probable 
O  (8  in  10)  Veiy  probable 
O  (0  in  10)  Almost  sure 
O  (10  m  10)  Certain 


26.  Do  you  plan  to  elect  the  Reserve  Components  Survivor 
Benefit  Plan  (SBP)  when  eligible? 

O  Does  not  apply,  i  doni  plan  to  remain  until  20  years 
O I  have  already  elected  to  participate 
O I  have  already  elected  ngt  to  participate 
O  Yes.  upon  receipt  of  my  20-year  letter 
O  Yes,  when  I  am  60  years  old 
Ono 

O  Uncertain,  I  am  not  aware  of  the  plan  at  all 
O  Uncertain,  I  doni  understand  the  plan  clearly 
O  Uncertain,  I  have  not  made  up  my  mind 


27.  How  concerned  are  you  about  the  following  as  a  result  of  current  talk  about  force  reductions  in  the  Gusrd/Reserve? 

Mark  one  for  each  Item. 


Vary  Greatly 

Greatly 

Moderately 

Somewhat 

NotAtAR 

Concerned 

Concerned 

Concerned 

Concerned 

Concerned 

a.  Your  tong-term  opportunities  In  the  Guard/Reserve  O 

b.  The  financial  burden  on  you  and/or  yourfantHy  should 

O  ' 

o 

o 

o  ; 

you  have  to  leave  frie  Guard/Reserve  unexpectedly  O 

o 

o 

o 

o 

c.  Impact  of  my  unit  closing  on  my  community  . .  O  . 

o 

o 

o  . 

o 

28.  The  questions  below  are  9bovli  your  preparedness.  Mark  one  lor  each  item. 


Dont 

DOMNot 

Y<m 

No 

Know 

Apply 

a.  Do  you  have  a  current  written  win?  • .  .  '  :  ^ 

O  i 

b.  Does  anyone  currently  hold  your  power-of-attbmey? 

o 

o 

o 

o 

c.  Do  you  have  Rfe  insurance  other  than  SGU/VGU?  :  .f  V  Vf’  *' ' 

o  - 

Ov.' 

o  V 

d.  Have  you  filfed  out  a  record  of  emergency  data? 

o 

o 

o 

o 

e.  Does  your  ^>oa$8  or  n^-of-kin  know  where  to  find  your  papers?  ' 

o 

.  o 

.  o  ■  . 

.  0‘ 

1  Do  you  verify/update  annually  your  record  of  emergency  data? 

o 

o 

o 

o 

r 


I 


29.  If  you  worn  to  bo  ealM  up,  how  much  of  o  problom  oroutd  oach  of  tho  following  bo  for  you  or  your  family? 
Made  one  number  for  oach  Item. 


a.  ErnptoyofpiT)btemsaltf»betfn^ 

rnoWRiation/acttvatiorV'call-up 

b.  Employer  problems  when  you  returned  to  your  job 
e.  Getting  tho  same  job  back  after  return^ 

<t  Loss  of  civilian  health  benefits  durir^  the  call-up 
o.  Loss  or  seniority,  pit>rr»ttonopportur^,or)ob  " 

lOSponaibBity  on  civilian  Job  .  - • 

t  Loss  of  income  during  the  csaB-up 

g.  Attitudes  of  supeiviaor  or  co-workom  upon  retm 

h.  Business  or  medical  practice  would  be  damaged 

I.  Problems  lor  patientav  efients,  customers  ,  *  ^ 

J.  Spouse  would  need  work  but  would  not  find  Job 

k  Jrcreased family proWerns  . 

I.  Increased  chances  for  a  marital  separation  or  divorce 
nu  Problems  lor  children 

n.  Burden  on  spouse  . 

a  Child  care  during  the  caAUxp 


ASerfous  Not  A  Don't  DoesNot 

Problem  Problem  Know  Apply 

"  ?"  ^  -  I 

i  ©  ® :®  @  <E)  ®  ®  O  :  O  • 

o  o 

1  ®  ®  ®  V  ®  ®  ® :.®  r  a.  >:  -O  .  j 

®  ®  ®  ®  ®  .®  ®.  .  Q  .  p  , 

■i  ®  ®:  ®^  ®„  ®.  ®  .  ®  '  -O  •  O  ; 

■  ®®®®®®®  o  o 

. i  ®  ®_®  . ®  ®  ®-®  _.o  o 

®®®®®®®  o  o 

®  ®  ®  ®-i!)  ®'©  "•O'  -  '  O  ; 

®'@'®®®®®  o  o 

I  ®'®>®  ®®  ®-‘®^  O'  o  • 

®®®®®®®  o  o 

;®;.®.®.®  ®  ®  ® . O:..  O 

®®®®®®®  O  O 

*  ®  ®.  ®  .®  ®‘  ®  -  O-  •  o 


30.  Ptopla  parMcIpata  In  tha  Quard/Raaarva  lor  many  raaaona.  How  much  hava  aach  ol  tha  following  eontrlbutad  to  your 

moat  raeont  dacislon  to  atay  In  tha  Quard/Raaarva?  Mark  one  for  each  itwn. 


a.  Serving  the  country 

b.  Using  educational  benefits 

&  Obtaining  training  in  a  skill  that  would  help  get  a  civilian  job 

d  Serving  with  the  people  in  the  unit 

e.  Getting  credft  toward  Guard/Reserve  retiremant  , 

L  Promotion  opportunities 

Q.  Opportunity  to  use  mBitaiyequipm0r!t  ^ 

ft  Challenge  of  military  training 

i.  Needed  the  money  for  basic  family  expenses 

j.  Wanted  extra  money  to  use  now  ^  . 

k  Saving  inoome  for  the  future  \  I 

I.  TravelTget  away*  opportunities _ _ _ ^ 

nv  Just  enjoyed  the  Guard^Reeeive  ^r^  I  .. 

a  Pride  in  my  accomplishments  in  the  Guard/Reserve 


Major  Modsrale 

Minor 

No 

Contribution  Contribution 

CofitribuUen 

Contribution 

o 

..  o 

o 

o 

o 

o 

o 

o 

o  .. 

.  o  . 

o . 

.  o 

o 

o  . 

o 

o 

o  • 

o  .. 

.  o  i 

o 

o 

0 

0 

o  . 

■...  o..: 

\  0 

'  o 

o 

o 

0 

o 

■  o  . 

-  o 

o 

o 

o  . 

o 

...i./-  O-Wi 

O. 

o 

o 

o 

O 

O  : 

o 

o 

0 

o 
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3t.  How  were  you  trained  for  your  oorraol  Mmary 

Occupational  Specially  (MOS/DesIgnator/Hatingf^SC)? 

Martcallthatappiy- 

O  In  a  fornial  sendee  school 
Oomhe-job  training  (OJT)  in  a  civilian  job 
O  In  a  formal  cMHan  school 

O  On-lhe-}ob  trainbig  (OJT)  In  1h®  s«fviee 
OOrntha-job  training  (OJT)  in  a  Guard/Fteserve  unit 
O  IDorrespondence  course(s) 

32.  For  an  of  1391,  what  percentage  of  your  Ouard/Resetve 
time  was  spent  working  In  your  Primary  OccupaHonal 
Specialty  (MOS/OealgnatoriRatlng/AFSC)? 

ONone  025-49%  075-99% 

01-24%  050-74%  Ol00%(All) 

33.  Is  your  current  Primary  Occupational  Specialty 
(MOS/DsaignatorAtating/AFSC)  the  mas  one  you  had 
while  on  active  duty? 

O  Does  not  apply,!  don’t  have  OVes 
prior  active  duty  service  O  ^ 

34.  How  rimllar  is  your  civilian  Job  to  your  Guard/Reserve 
duty? 

o  Does  not  apply,  i  don’t  have  a  civilian  job 
O  Does  not  apply»  i^y  civilian  job  is  as  a  QuareVReserve 
military  t^nician 
O  Very  similar 
O  Similar 

O  Somewhat  similar 
O  Not  similar  at  alt 

35.  In  calendar  year  1991,  which  of  the  fof1owln9  did  you 
participate  In/perform?  Mark  M  that  apply. 

O  Driil  weekends 
O  Annual  Training/ACDUTRA 
O  Active  duty  (other  than  for  training) 

O  AcHve  duty  for  school  training 
O  Guard/Reserve  work  at  my  home  or  on  my  civilian  job 

36.  In  1991,  how  many  dtye  of  Annual  Trainlng^ACDUTRA 
did  you  attend?  Ponot  include  school  unteee  used  to 
satisfy  your  Annual  Tralnlng^ACOUTRA  requirement 

Pay 

O  Did  not  attend  1991  Annu^  I  |  I 

Trainlng/AC^UTRA  I  1 


37.  Did  you  attend  the  1991  Annual  Trainlng^ACDUTRA  a 
lew  days  at  a  time,  a  waek  or  more  at  a  time,  or  all  at 
once? 

o  Did  not  attend  1991  Armual  Tralning/ACDUTRA 
O  Afew  days  at  a  time,  several  times  over  the  year 
O  A  week  or  more  at  a  time 
O  All  at  once 


38.  In  calendar  year  1991,  how 
many  paid  "Workdays,*  Id 
addition  to  any  regular  drill 
days  and  Annual 
TrainIng/ACDUTRA.  did  you 
serve? 

ONone 


39.  In  an  average  month  In  1991, 
how  many  unpaid  hours  did 
you  spend  at  your  drill 
location  (place  of  regular 
duty)? 

ONone 


Paid  Workdays 


0®© 

®®@ 

00® 

®0 

0® 

0® 

0® 

0® 

0® 


Unpaid 

Hours  Per  Month 


40.  Par  nil  of  1991.  whst  wss  your  total  Guard/Usseivo 
income  BEFORE  taxes  and  dcductionaT  Mduds  any 
pay  from  drlBs,  Annual  TralnInglACOUTRA,  milstment 
or  affiliation  bonusaa,  and  any  call-ups  or  othar  activa 
duty  or  aetiva  duty  fortralning. 

Please  give  your  beat  aatlmata.  Total 

Raaarve  Incoma 

•  Record  the  amount  In  the  S  i  I  11  I  '  l 

- - - ,  ^  M  11  l  J-00 


*  Round  to  the  nearest  whole 
dollar. 

•  Piu  to  ihe  unused  boxes  with 
zeros.  (For  example.  If  your 
answer  Is  $1,503.75,  enter 
01504.) 

■  Then  mark  the  matching  circle 
below  each  box. - ► 


®®®®® 

®®®®® 

®®®®® 

®®®®® 

0000® 

0000® 

0000® 

®®®®0 

0000® 

00000 


r" 


41.  In  an  averaga  month  In  1991,  how  often  did  you 
and/or  your  spouse  use  each  of  the  following? 

Mark  one  for  each  Item. 

i  TIMES  USED  IN  AVERAGE  MONTH 

$ 

V  Not  Thftoto  SbiTTmM 

Onct  iwco  oraiort 

■  ■*.CommfesaiyO  '  -  '  O  | 

b.  Exchang*  O  O  .  ,  Q  .  .  O.  _ Q 

e.  Other  military  '  -;“4 

fedlitles  O  O  " 


42.  IWtieh  of  the  totlowinslinitt  your  andtor  your  apouM'e 


use  of  th«  eommlssaiy  end  exchange? 

Mark  ^  that  apply  In  each  column. 

A.  a. 

CommfiMfy  Exehang* 

Prices  -^  V  V.  i  v  -v^: 

Stock 

.  o  o 

Hours 

Distance 

<=>  O.., 

MBitary  does  not  E^iow  more  *  . 

frequent  use 

•  .  .O  ,  • .  .  .O.J 

43«  Are  you  now  eligible  for  educational  benefits  as  a  result 
of  military  seryHce?  Mark  all  that  apply 
O  No.  GO  TO  QUESTION  45 
y'  O  Ves,  State  benefits  for  my  Guard/Reserve  service 
\  D  Yes,  Montgomery  Ql  Bill  for  Selected  Reserve 
O  Yes,  Active  Force  beneflls  (VEAP,  GI  Blli) 

O  Don‘t  Imow/am  not  sure 

44.  Which  educational  benefits  are  you  nsm  using? 

Mark  all  that  apt^. 

ONone 

O  State  benefits  for  Guard^esen/e 
O  Montgomery  GI  Bill  for  Selected  Reserve 
O  Active  Force  benefits  (VEAP,  GI  Bill) 

45.  Which  of  the  following  medicsi/hospftsthtation 
coverages  do  you  have?  Mark  all  that  apply 
O  My  spouse's  active  rajty  military  coverage 

O  My  active  duty  irtlitary  coverage 
O  Veterans’  (VA)  coverage 
O  My  civilian  employer's  health  care  plan 
O  My  spouse's  dviBan  employer's  plan 
O  Other  private  coverage 
O  Nor^.  GO  TO  (QUESTION  47 

45.  How  would  you  rate  die  coverage  proidded  by  the 
cfvnian  mectoil  insurance  which  you  have? 

O  Does  not  apply,  I  do  not  have  cMRan  medical  insurance 
OBxceiterit 
/  OGood 
I  JFaif 
OPoot 


47.  If  it  ware  available  through  your  membership  In  the 
Guard  or  Reeerve,  would  you  be  interested  In 
purchasing  medical  Insurance? 

O  Yes,  for  myself  and  my  family 
O  Yes,  for  myself  only 
■  O  Not  sure 

O  No,  GO  TO  QUESTION  49 

48.  If  you  could  buy  mefdcal  Insurance  through 
Guard/Resetve  participation,  what  Is  the  maximum 

'  premium  cost  you  would  be  wlSIng  to  pay  per  month? 

O  Less  than  $50  per  month 
O  $50  per  month 
O  $100  per  month 
O  $150  per  month 
O  $200  per  month 
O  $250  or  more  per  month 

49.  How  much  did  you  spend  on  health  care  services  and 
products  (for  you  and  your  family)  last  year?  include 
CHAMPUS  deductions,  civilian  Insurance  premiums, 
and  drugs,  etc.  Do  not  Include  dental  cars. 

Ot-ess  than  $100 
O$100to$500 
O  $501  to  $1,000 
O$1f001  to  $1,500 
O  $1,501  to  $2,500 
O  More  than  $2,500 
O  Don't  know 

50.  Which  of  the  following  dental  coverages  do  you  have? 
Mark  all  that  apply. 

O  My  spouse’s  active  duty  military  coverage 
O  My  active  doty  mllrtary  coverage 
O  Veterans*  (VA)  coverage 
O  My  civilian  employer's  dental  plan 
O  My  spouse's  civilian  employe's  plan 
O  other  private  coverage 
o  None,  GO  TO  QUESTION  52 

51.  How  would  you  rale  the  coverage  provided  by  the 
civilian  dental  insurmice  which  you  have? 

O  Does  notipply.  I  do  not  havedvUian  dental  insurance 

O  Excellent 

OGood 

O  Pelf 

OPoor 

52.  If  It  were  available  through  your  memberehlp  in  the 
Guard  or  Reserve,  would  you  be  Interested  bi 
purchasing  dental  fnsuranee? 

O  Yes,  for  myself  and  my  femBy 
O  Yes,  for  myself  only 
ONotsure 

O  No,  GO  TO  QUESTION  54 


9 


1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1. 1 1 1 1  M  1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 


I 


II  - 
II  - 
II  ^ 
II  - 


53.  H  you  could  buy  dental  Insurance  through  monthly 
wHhhoWng  from  your  Reserve  paycheck,  what  Is  the 
maximum  premium  cost  you  vrould  be  willing  to  pay 
per  month? 

O  Lbss  than  $26  per  month 
O$50permonth 
O  $100  per  month 
O<150permonlh 
O  $200  per  month 
O  $250  or  more  per  month 


54.  How  much  dM  you  spend  for  dental  treatment  (for  you 
and  your  family)  last  year?  (Include  civilian  premiums 
as  well  as  direct  payments  ter  treatment) 

Oljess  than  $100 

O$100-$200  I 

O$201-$300 
O$301  -$500 
O$601-$800 
O$801  -$1,000 
O  $1.001 -$2,000 
O  More  than  $2,000 
ODoolknow 


55.  How  much  of  a  problem  Is  each  of  the  fMlowing  for  your  unit  In  meeting  your  unlt^tealPlntt.ob.fectlve.a? 

number  which  shows  your  opinion  on  the  lines  below.  For  example,  people  who  feet  that  an  Item  la  Not  A  rTPWeih 
would  mark  7.  People  who  feel  that  an  Item  la  A  Serious  Problem  would  mark  1.  Others  may  have  opinions  somswhsrs 

between  1  and  7.  Mark  one  for  each  Hem. 


AS«rlay« 

Problem 


HotA  Doni 
Problem  Know 


a.  Out-of-date  equipment^ireapons *  ‘  '  ■ ' ' *  • 

b.  Poor  mechanlca!  condition  of  equIpment/We^Xjns 

c.  Being  bekw  strength  tn  grades  &1  -  £-4 
rt  ftping  hfliftw  Rtrgngth  in  Grades  £-5  -  E-9 

«.  Not  enough  staff  resources  to  plan  effective  tr^'ning 
t  attendance  of  unrt  persofinol  at  iMJBciliS 
9.  Low  attendance  of  unit  personnel  at  Annual  Tralnifift^ACPUIBA 
h,  InflffeetK/e  trairang  during  Annual  Tralnlno/ACDUTRA 
i  Sx)rtage  of  MOS/Rating/Specialty/AFSC  qualified  personnel 
I  Low  quality  of  personnel  in  low  grade  unit  drill  positions 
ic  Not  enough  drill  time  to  practice  skills  . 

L  Not  enough  time  to  plan  training  objectives  and  get  al!  adminisirafive 
paperwork  done 

m.  Lack  of  access  to  good  training  fadlities  and  grouncte 

n.  Lack  of  good  instruction  manuals  and  materials 

0.  Lack  of  supplies,  such  as  ammunition,  gasoline,  etc;  . 

p.  Excessive  turnover  of  unit  personnel 

q.  toabTity  to  schedute  effective  unit  annual  training  due  to  gaining 

cxwnmancTs  (derating  schedule 

r.  Uncertainty  ^ut  future  status  of  unit 


®  ® 
®  ® 
®  ® 
® .  ® 
®  ® 
®  ® 
®  ® 
®  ® 
®  ® 
®  ® 

®  ® 
®  ® 
®  ® 
®  ® 
®  ® 

®  ® 
®  ® 


®  ■® :®, 
®  ®  ® 
®  ®  ® 
®  ®  ® 
®  :  ®  ® 

®  ®  ® 
®  ® ..®.: 

®  ®  ® 
®  ®  ® 
®  ®  ® 
®  ®  ® 


®  ® 
®  .® 
®  ® 
®  ®, 
®  ® 
®  ® 
®  ® 
®  ®  ; 
®  ® 
®  ® 


o 

"..'O'  ! 


®  ®  ®  ®  ®  o 

®  ®  ®  ®  ® 

®  ®  ®  ®  ®  o 

®,  ®  :®  ®  , 

®  ®  ®  ®  ®  o 


® ,  ®  ®  ®  '® 

®  ®  ®  ®  ®  O 


PLEASE  CHECK:  HAVE  YOU  MARKED  A  CIFtCLE  FOR  EACH  fTEM? 


56,  How  do  you  usually  get  to  the  place  of  regular  mflltary 
duty  or  drills?  Mark  one. 

OOttvB  myself 
O  Driven  ^  spouse 

O  Driven  by  another  family 

OCar  pool 

O  CMtian  transportation 
O  Military  air  tramsportatfon 
O  Other  pitofic  transportabon 
OTaxI 
OWalk 
O  Other 


S7.  How  loiig  doss  H  usually  talte  you  to  get  from  home  to 
the  place  where  your  unit  meets/dritls?  Mark  one. 
00-19  minutes 
O  20-39  minutes 
040-59  minutes 
Ol'2  hours 
02*3  hours 
O^hours 
06  hours  or  more 
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FOR  QUESTION  58  TO  QUESTION  67  BELOW.  PLEASE 
MARK  THE  NUMBER  WHICH  SHOWS  YOUR  OPINION  ON 
THE  LINE  FOLLOWING  EACH  QUESTION.  For  example. 
>>16  who  are  Very  Satisfied  would  mark  7.  People  who 
ery  Dissatisfied  would  mark  1.  Olhera  may  have 
^r-«t<ona  aomewhere  between  i  and  7. 

86.  How  satisfied  we  you  vdththa  training  received 
drills? 

very  very 

OInetisfled  Setisfled 


66.  In  general,  hew  satisfied  are  you  with  the  auper>dalon 
and  direction  given  during  unit  driils? 

very  very 

Oieurtisfled  Setisfled 

®— ®— ®— ®— ®— ®— ® 

67.  How  do  you  feel  tboM  notoolna  to  the  Persian  Gulf 
area  during  Operation  Desert  Storm^leseil  Shield? 
O  Does  not  apply,  i  went  to  the  Persian  Gulf  area  ' 

very  very 

Oiepteased  Pleased 

®— ®— ®— ®— ®— ® 


^  How  sattsfled  are  you  with  the  opportunities  you  have 
to  use  yourMOS/Designator/RatIng/Speelatty/AFSC 
ekllte  during  unit  drills? 

Very  Very 

Oisesiisflsd  Satleflad 

®— ®— ®— ®— ®— ®— ® 


60.  How  satisfied  are  you  with  the  opportunities  you  have 
for  promotion  In  your  unit? 

very  Very 

nsastlsfled  Setisfled 

®-®-®-®-®-®-® 


61.  How  satisfied  ere  you  with  your  opportunKlee  for 
leadership  in  your  unit? 

very  Very 

Olesstisfled  SaUstied 

®— ®— ® — ®— ®— ®— ® 


68.  How  long  have  you  boon  In  your  praaont  unit? 


O  Less  than  1  year 


Years 

In  Preaant  Unit 


®® 
®@ 
®® 
®® 
® 
'  ® 
® 
® 
® 


62.  In  general,  how  would  you  dascriba  the  weapons  or 
equipment  your  unit  uses  during  your  unit  drills? 

put‘«r>Date  Up4»Dato 

®— ®— ®— ®— ®— ®— ® 

63.  In  getteral,  how  would  you  describe  the  mechanical 
condition  of  the  weapons  ar»d  equipment  your  unh 
uses  during  training? 

Poor  Exeallent 

®— ®— ®— ®— ®— ®— ® 

64.  Overall,  how  satisfied  were  you  wMi  your  unit's 
actividea  at  1991  Annual  TiaNiIngfACDUTRA? 

O  Does  not  t^ply,  I  didnl  atterKi  1991  Annual 
Tralnlng/ACDUTRA 

Wry  Very 

Oiaaaiisfled  .  ^sflad 

®—®— ®— ®— ®— ®— ® 

in  general,  how  vrauld  you  daaeribe  tha  morale  of 
military  peraonnel  In  your  unit? 

Morale  Is  Mereleto 

VsryLow  VsryHIgh 

®— ®->'® — ®— ®— ® — ® 


69.  How  likely  it  K  that  another  eonfllot  requiring  a 
Reserve  oMLup  will  occur  In  tha  next  5  years? 
OCOih  10)  No  chance 

O  (1  1 0)  Very  slight  possibiBty 

O  (2  in  1 0)  Slight  possibility 
O  (3  in  1(9  Some  possibility 
O  (4  in  1(9  Fair  posslbilily 
O  (5  in  10)  Fairly  good  possibility 
O  (6  in  10)  Good  possibilfly 
0(7in  10)  Probable 
0(8  hi  10)  vary  probable  . 

Op  hi  10)  Almost  sure 
0(10  in  10)  Certain 

70.  HowHkely  ie  It  that  you  would  be  called-up  M  such  a 
mobilization  occurred? 

0(0  in  10)  No  chance 
O  (1  in  10)  Very  slight  poeribIRV 
O  P  in  10}  Slight  posstolll^ 

O  (3  in  10)  Some  possibiHV 
O  (4  in  10)  Fair  po8siW% 

0(0  hi  10)  Fairly  good  possibi% 

O  (6  hilO)  <3ood  possibility 
0(7  hi  10)  Probable 
O  (6  hi  10)  Very  probable 
0(9  hi  10)  Almost  sura 
O(10in10)<58rtaln 
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71.  If  you  were  mobilized  for  30  days  w  more,  would  your 
total  income: 

O  Increase  greatly 
O  Increase  somewhat 
O  Remain  the  same 
O  Decrease  somewhat 
O  Decrease  greatly 


:  V  INDIVIDUAL  AND  FAMILY 

I-  characteristics  .  :  ^4 


78.  Are  you  male  ortemato? 
OMalft 
O  Female 


) 


72.  If  mobilized,  would  you  m^llize  wHh  your  present  unit? 
OVea 

ONo 

ODontknow 

73.  if  mobilized,  would  your  mnitaryduttea  be  the  saint  M 
your  current  duties  wtien  attending  Annual 
TTalnlng/ACOUTRA? 

OYes 

ONo 

O  Don't  know 

74.  Are  you  Army  or  Air  Force  Nattonal  Guard  or  Reserve? 
OYes 

O  No,  GO  TO  QUESTION  78 

75.  Arc  you  a  military  leehnidan,  La.,  a  civilian  employae  of 
the  Army  or  Air  Force  National  Guard  or  Reserve? 

OYes 

O  No,  GO  TO  QUESTION  78 


76.  How  long  have  you  been  employed  as  a  mllitory 

tachnlclBn? 


Years 

as  Technician 


O  Less  than  1  year 


0® 

d)® 

®® 

®® 

® 

-K® 

i® 

® 


77.  Do  you  drill  vHth  the  Mmaunltthatyou  work  bias  a 

tacbnlclan? 

OYes 

ONo 


78.  How  old  were  you  on  your  last  birthday? 

Age  Last 
Birthday 


®® 
®® 
®® 
®®' 
®® 
®® 
® 
® 
■  ® 


80.  Where  were  you  bom? 

O  In  the  United  States 

O  Outside  ttte  United  States  to  mlHtaiy  parents 
O  Outside  the  United  States  to  non-military  parents 

81.  Are  you  an  American  (dUzen? 

OYes 

O  No,  resident  alien 
O  No,  not  a  resident  alien 

82.  Did  you  vote  in  the  last  local  elactlon?  In  the  last 
Presidential  eleetlon? 

A.  LAST  LOCAL  ELECTION 

OYes,  in  person  at  the  polls 
O  Yes.  by  absentee  ballot 
ONo 

83.  Are  you  of  Span! sMHIapanle  origin  or  daacent? 

OYes 

ONo 

84.  Are  you: 

O  ^9>lcan  IndijuVAIaskan  NaBve 
O  Black/Negro/African-American 
O  Oriented^As1an^Wnese/JapaneseA<oreanffnripino/ 

Padflc  islander 

OWhite/Caucasian  ) 

O  Other 


B.LASTFRESIOENTIAL 

ELECTION 

O  Yes,  in  person  at  the  pote 
O  Yes,  by  absentee  ballot 
ONo 


85.  AS  OP  TODAY,  what  la  the  highest  school  grade  or 
'  academic  degree  that  you  have?  DO  NOT  INCLUDE 
DEGREES  FROM  TECHNICAl/TRADE  OR  VOCATIONAL 
f  "^OOLS.  Mark  one. 

V  j  Less  than  12  years  of  school  (no  diploma) 

O  CaED  or  other  high  school  equivalency  certificate 
O  High  school  diploma 
O  Some  college,  but  did  not  graduate 
O^^dar  college  degree 
OA^ar  college  degree  (BA^S) 

O  Some  graduate  school 
O  Master^s  degree  (MA/MS) 

.  O  Doctoral  degree  (PhD/MD/LlB) 

O  other  degree  not  listed  above 


86.  If  you  are  now  attending  civilian  schooling,  what  kind 
of  school  is  It?  Mark  flli  that  apply. 

O  Ooes  not  apply;  I  do  not  attend  school 
O  VocatlonaWrade/business  or  other  carter  training  school 
O  Junior  or  community  college  {2-year) 

O  Pot^-year  college  or  university 
(I)Graduate/profes5lonal  school 
O  Other 


68.  What  Is  your  current  marital  status? 

Mark  only  one  answer. 

O  Married  for  the  first  me 
O  Remarried 
O  Separated 

OWidowed,  GOTO  QUESTION  100 
O  Divorced.  GO  TO  QUESTION  1 00 
O  Never  married,  GO  TO  QUESTION  100 

90.  Is  your  spouse  currently  serving  on  active  duty  In  the 
Armed  Forces  or  In  the  Reserve/Quard? 

O  No  O  Yes.  In  a  Resen^e/Guard  Component 
Yes,  on  active  duty  In  the; 

O  Regular  Army  O  Regular  Marine  Corps 
O  Regular  Navy  O  Regular  Air  Force 

O  Regular  Coast  Guard 

91.  Has  your  current  spouse  ever  served  In  the  U.S.  Armed 
Forces,  either  on  active  duty  or  in  the  Reserve? 

O  No,  spouse  never  served 
O  Yes,  spouse  is  refired  from  Service 
O  Yes,  spouse  Is  separated  from  Service 
O  Yes.  spouse  Is  now  In  Service 


87.  What  Is  the  highest  school  grade  or  academic  degree 
,  **10!  you  think  you  will  complete  In  the  future?  Mark  one. 
^  Does  not  apply,  I  cfon*t  plan  to  attend  srfxwl  In  the  future 

^  ^  Less  than  12  years  of  school  (no  diploma) 

O  GED  or  other  high  school  equivalency  certificate 
O  High  school  diploma  ' 

O  Some  college,  but  wifi  not  graduate 
O  2-year  college  degree 
O  4-year  coltege  degree  (BA/BS) 

O  Some  graduate  school 
O  Master's  degree  (MA/MS) 

O  Doctoral  degree  (PhD/MD/LLB) 

O  Other  degree  not  fisted  above 


92.  How  many  years  have  you  been  married  to  your  current 
apouse? 


O Less  than  1  year 


Years  Married 


®® 

®® 

<s>® 

® 


88.  Have  your  parents  (or  guardians),  brothers  or  sisters 
(Include  step-toothers  and  step-sisters)  served  in  or 
tetired  from  the  military?  gndude  Quard/Reserve.) 
Mark  ali  that  apply. 


A.  8.  C  D. 
Frntm  HottMT  Brelhtits)  Sfiterts) 


Never  served  •  v  Q 

'O  ■ 

Currently  serving  In  the 

milltaiy  O 

P 

q 

o. 

Senred  less  than  8  years 

and  separated  O 

o 

:o 

'  o  i 

^nred  more  than  8  years 

(bi^  not  retired)  O 

o 

o 

o 

.iofired  from  the  mSftary  O 

o 

o  ^ 

:o  :i 

93.  How  eld  was  yow  current  apouse  on  her  or  hit  last 
birthday?  Age  Last  Birthday 


®® 

®® 

®® 

®® 


94.  Does  your  apousa  apeak  English  as  the  main  ianguaga 
at  home? 

OYes 

ONo 
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FOR  OUISnONS  95  AND  se  M-EASB  MARK  THE  NUMBER  WHICH  SHOWS  YOUR  SJEMSIH  ON  TWS  UNE  FOLLOWING 
EACH  QUESTION. 


95.  HowwellcioycKiandyourspouMagrMonxaui 
dvillan  canm  plans? 

Not  well 

very  Well  At/y] 

©— ®— (D— ® 


96.  HowwBlIdoyouandyourFpouMBarteonyfiui 

mlRtary  car««r  plans? 

NotWMl 

WwyWaH  At  Alt 

0— ®_©— 0— ®— ®— ® 


97.  H«w  much  of  a  probiam  fdr  your  family  ara  aadi  of  the  following?  Mailt  one  for  each  item. 


) 


a.  Absence  for  weekend  Mis 

b.  Absence  tor  Annual  Traifilng/ACDUTRA  . . 

a  Absence  tor  e)ctra  bnw  spent  at  Quardff^eseiw.;..- 


Serious 


o 


Somewhat 

oft 

SligM 

Note 

Does  Not 

Doni 

Problem 

Problem 

Problem 

Apply 

Know 

:  o  zr 

O 

O 

o  ^ 

o 

o 

o 

.o 

o 

P-OP. 

O  -  i? 

O' 

101.  Aie  mransements  for  your  dependenU  wbo  live  with 
you  reallstlcaliy  workable  for  each  of  the  following 
situations?  Mark  one  for  each  item* 


98.  What  Is  your  spouse's  overall  attitude  toward  your 
participation  in  the  Guard/Reserve?  Mark  one. 

O  Very  favorable 
O  Somewhat  favorable 
.  O  Neither  favorable  nor  unfavorable 
O  Somewhat  unfavorable 
O  Very  unfavorable 


99.  Has  your  spouse's  support  for  your  decision  about 
staying  In  the  military  changed  in  the  past  year? 

O  Yes,  increased 
O  No,  decreased 
O  No,  has  not  changed 


EVERYBODY  ANSWER: 

100.  How  many  dependents  do  you  have  In  each  age  group? 
Dcy  not  Include  yourself  or  your  spouse.  For  the  purpose 
of  this  question,  a  dependent  Is  anyone  related  to  you  by 
blood,  marriage,  or  adoption,  and  who  depends  on  you 
for  over  hatf  his  or  her  support 

O  Does  not  apply,  I  have  no  dependents, 

GO  TO  QUESTION  104 

NUMBER  OF  DEPENDENTS 
aLfi£ 

Age  of  dependent  Nsitt  X  Z  3  4 

B.  Under  1  year  ; .  O  .  .Q. ;  O ...O O.  i 
b.1  year  to  under  2  years  O  O  0.0  O  ..O  ^ 

C. 2-S years  ;  0.0  0  :0  0,  0* 

d.  6-13 /ears  _ _0  O  0  0^00 

e. 14-22years  O  O  O  O  O  O 

f. 23-64years  O  O  O  O  O  O 

g.  65  years  or  over  O  O  u  O  O  ^  ^  O  ?i*:  Ojj 


O  Does  not  apply,  my  dependents  do  not  live  with  me. , 


Yes 

Probably 

No 

a  Short-term  emergency  ^tuaticn 

such  as  a  mobilization 

.Q 

exercise  ;  O 

0-  ;^ 

b.  LX)ng-term  situation  such  as 

being  cailed-up  or  mobilized  O 

O 

102.  Are  any  of  your  dependents  physically,  emotionally,  or 
NiteUectuaRy  handicapped  requiring  speclelteed 
treatment  or  care? 

ONo 

O  Yes.  temporarily 
O  Yes,  permanently 


103.  If  you  are  a  single-perent  or  a  military  member 
married  to  military  member,  do  you  have  a  mllHary 
family  care  plan? 

ODoes  not  apply 

OYes 

ONo 


104.  Do  you  have  elderly  relatives  for  whom  you  have 
responslbtlity  even  if  they  are  not  your  legal 
dependent(s)? 

ONo 

OYea 


105.  Does  this  elderly  relative  live  with  you? 

ODoes  not  apply  ) 

OYes 

ONo 
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VI  CIVILIAN  WORK 

Vr,' 

/Q»R  OWN  EXPERIENCE 

106.  Are  you  currently:  MarkMttet  apply, 
o  Working  full-time  as  an  Army  or  Air  Force 

Guard/ResBTve  technician,  GO  TO  QUESTION  1 0S 
o  Working  full-time  in  a  civilian  job  (not  technician) 

O  Working  part-time  in  a  civilian  Job 
O  With  a  cMlian  job  but  not  at  work  because  of  tOTOpraiy 
illness,  vacation,  strike,  etc. 

O  Seif-employed  in  own  business 
O  Unpaid  worker  (volunteer  or  In  family  business) 

O  Unemployed,  laid  off,  looking  for  work 
O  looking  for  work  but  would  like  to  work 

Ofr»school 
O  Retired 
O  A  homemaker 
OOther 


107.  What  ts  your  Immediate  (main)  civilian  supervisor** 
overall  attitude  toward  your  participation  fat  the 
Quard/Reserve?  Mark  one. 

O  Does  not  apply.  I  am  not  working  at  a  civilian  job, 
GO  TO  QUESTION  109 
O  Does  not  apply,  I  am  self-employed 
O  Very  favorable 
O  Somewhat  favorable 
O  Neither  favorable  nor  unfavorable 
O  Somewhat  unfavorable 
OVery  unfavoraWe 


108.  How  much  of  a  problem  for  your  main  employer  {or  for  you,  if  self-em|Jloyed)  are  each  of  the  following? 


Mark  one  for  each  item. 


‘  a.  Absence  for  weekend  drills 

b.  Absence  for  Annual  Training/ACDUTOA 

c.  Absence  for  extra  time  spent  at  Guard/Reserve 

rf.  Time  spent  whSe  at  dviJian  work  on  Guard/Reserve 
business 


THE  NEXT  QUESTIONS  ARE  ABOUT  YOUR  CIVILIAN 
OOB  IN  1991.  IF  YOU  HAD  MORE  THAN  ONE  JOB, 
PLEASE  ANSWER  THESE  QUESTIONS  FOR  THE  JOB 
WHERE  YOU  WORKED  THE  MOST  HQURS  PER  .WEEK 
FOR  MOST  OF  THE  YEAR. 

109.  What  Mnd  of  work  did  you  do;  that  Is,  what  la  your 
job  called?  For  example,  alectrical  engineer, 
construction  worker,  carpenter,  high  school  teacher, 
typist,  etc. 

O I  had  no  civilian  job  m  1991.  GO  TO  QUESTION  122 


Serious 

Somewhat 
of  a 

SHght 

Note 

Pom  Not 

Don't 

Problem 

Problem 

Froblam 

Problem 

Appty 

Know 

o 

o 

o 

o 

O 

o 

o 

o 

o 

o 

o 

o 

0 

0 

o 

o 

-  •  o  "-"- 

o 

o 

o 

o 

o 

o 

o 

111.  What  kind  of  organization  did  you  work  for  In  1991? 
(For  exami:^,  TV  and  radio,  manufacturing,  retail 
shoe  store,  police  department,  etc.  Federal  workers: 
enter  the  Agency,  Department  or  Government 
Branch  for  which  yoii  work.) 

WRITE  THE  KIND  OF  ORGANIZATION 
(BUSINESSANOUSTRY)  IN  THE  BOX  BELOW. 

DO  NOT  WRITE  THE  NAME  OF  THE  PANY, 


KIND  OF  ORGANIZATION; 


WRITE  THE  NAME  OF  YOUR  JOB  IN  THE  BOX  BELOW. 
KIND  OF  WORK/JOB  TITLE: 


110.  Which  of  the  following  best  describes  your  civilian 
employsr  In  1991  ?  ^ark  one. 

O  Federal  Government 
O  Stote  Government 

Ol-ocaT  Government  (Including  public  schools)  . 

O  Self-employed  in  own  business 
O  Private  firm  with  more  than  500  employees 
O  Private  firm  with  100-499  employees 
O  Private  fkm  with  less  than  100  employees 
O  Working  without  pay  In  fairtly  business  or  farm 


112.  What  was  your  Federal  Government  pay  type  and 
grade  at  the  end  of  1991  ?  Mark  both  the  pay  type  and 
number  grade. 

O  Does  not  apply,  I  didnl  work  for  the  Federal 
Goverrmnent 

A.FiyType  B.  Number  Grade 

OSES  or  other  executive  pay  O® 


OGM  0.15  07 

OGS  014  06 

OWS  Ol3  05 

OWL  012  04 

OWQ  Oil  03 

O  US  Postal  Sendee  OlO  02 

OOther  09  Ol 


IS 


1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 II 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 


1 1 1 1 1 1 1 1 i 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1  >■  I  If  I  < 


113.  In  1991.  how  many  hoiirs  per  week  did  you  ueualtv 
work  at  your  (main)  civilian  Job? 


117.  In  1991,  how  many  days  of  paid  vacation  dW  you 

receive  from  your  (main)  civilian  job? 


Houra  Per  Week  Usually 
Worked 


®® 

®® 

©0 

®® 

®® 


Days  of  Paid 
Vbeatlon 


O I  tfidnl  receive  paid  vacation 


0® 
®® 
®® 
®® 
®® 
®® 
,  ® 

® 


114.  In  1991,  how  often  did  you  work  more  than  40  hours 
per  week  at  your  (main)  civilian  Job?  Give  your  best 
estimate. 

ONons  0 10-14  vweks 

01-4  weeks  0 15-19  weeks 

05*9week$  020  or  more  weeks 


115.  In  1991,  how  were  you  paid  when  you  worked  over 
40  hours  a  week?  Mark  onie. 

O  Not  paid  extra  for  working  over  40  hours 
O  PfJd  a*  uty  regular  pay  rate  for  ati  hours  I  worked 
O  Paid  time-and-a-hati 
O  Paid  double  time 
O  Paid  more  than  double  time 


116.  In  1991,  vrtiat  were  your  USUAL  WEEKLY  EARNINGS 
from  yew  (main)  civilian  job  or  your  own  business 
Marm  tax—  and  other  deductions?  GIvb  your  best 
estimate. 


118.  In  1991,  did  you  lose  opportunities  for  oveitime/extos  pay 
because  of  your  Quard/Reserve  obligations? 

O  Yes,  frequently 
O  Yes,  occasionally 
ONo 

119.  Which  of  the  following  describes  how  you  got  time  off 
from  your  civilian  job  to  meet  your  Guard/Reserve 
obligations  hr  1991?  Mark  al  that  apply  in  each  column. 

O  Does  not  apply,  I  was  self-employed, 

GO  TO  QUESTION  121  0BLI0AT10  ) 

a. 

A.  Anmiil  C. 

ftoquIrMl  m\n\nsf  IMUary 

OriUt  ACDUTRASchooliRa 

‘  Does  not  applyr  I  dW  not  attend  O  -  -O  *  .  -  O  j 

i  received  mllJtary  leave/leave  of 
absence  O  O  O  „ 

I  used  vacation  days  -  f.  Q.r.,-  O  ".0-5 

My  GuarcWeserve  obligations 
were  on  days  on  which  I  did 
network  O  O  O 


Weekly  Earnings 


®®®® 

©®©® 

@®®® 

@®®® 

®®®® 

®®®® 

®®®® 

®®®® 

®®®® 

I®®®®! 


120.  WMeh  of  Ihe  following  deaerftee  how  you  were  pM  for 
Ihe  time  you  took  from  your  civilian  job  for 
Guard/Resorvo  obNgatlons  in  1991? 

Mark  al  that  apply  in  each  column. 

OBLIGATIONS 


A.  Anmial 
ftoqidrwi 
Mit  ACOUTRA 

"‘^Doesnoiapply/fiSdTwiatteKd^  O  Z .  ..  O  J 

t  received  M  civilian  pay  a$  wen  as 

fnilltaTypay  .  ,  ^ 

/lieceh^iM^cIvaianpayaswellai 
^'^.milftaiypay  ':0  ^ 

j  received  only  military  pay  O  U  ^ 

MyGuard/BeserveobfigationsWerew  5 

days  on  whldi  I  did  not  work  vv.  -O  ....  O  a 
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121.  During  1 991,  wh«t  was  the  TOTAL  AMOUNT  THAT 
YOU  EARNED  PROM  ALLCIViUAN  MBS  pryour 
.  hi«ina«8  BEFORE  taxes  afwl  othPr  ttepuctjpns? 

Include  earnings  as  a  Guard/Reserve  technician, 
include  emnmisslons,  tips,  or  bonuses. 

Give  your  best  estimata. 


O  More  than  $100,000 
ONone 


Amount  Earned  at  Civilian  Job 

$ 


0©®©® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 

00®®® 

®®®®® 

®®®®® 


.00 


122.  In  1991,  how  many  weeks  were  you  w^tbout » lob  and 
Inolcinp  for  work? 

weeks  Looking  lor  Work 


O I  bad  a  job  throughout  199t 
O I  was  not  loddng  for  wortt 


®® 

®® 

®® 

®® 

®® 

®® 

® 

® 

® 

® 


12S.  Is  your  spouse:  Mark  aS  that  apply. 

O  M  the  Armed  Forces,  full-time  Active  Cort^ent, 
GO  TO  QUESTION  126 

O  In  tile  Aimed  Forces,  full-time  Reserve  Component 
(FTS-AQR/TAR),  GOTO  QUESTION  126 
O  Full-time  as  a  GuardlBeserve  technician  in  the  Anny 
or  the  Air  Force,  GO  TO  QUESTION  127 
O  Part-time  in  the  Guard/Resetve, 

GOTO  OUESTICW1 127 
O  Nori6  of  tite  above,  GO  TO  QUESTION  129 


126.  Was  your  lull-time  active  duty  spouse  deployed 
during  Operation  Desert  Shleld/Desert  Storm? 
O  No,  remained  at  home  Installation, 

GOTO  QUESTION  129 
O  Yes,  deployed  to  the  Persian  Gulf  Area, 

GO  TO  QUESTION  128 
O  Yes,  deployed  to  other  overseas  location, 
GOTO  QUESTION  128 


127.  Was  your  QuardfReserveepouee  mobilized/ 
ectlvated/calledHip  for  Operation  Desert 
ShieldA>esert  Storm? 

O  No,  GOTO  QUESTION  129 
O  Yes,  deployed  to  the  Persian  Gulf  area 
O  Yes,  deployed  to  other  ovarseas  location 
O  Yes,  stayed  In  our  local  oommuni^ 

O  Yes,  served  elsewhere  in  United  States 


123.  Do  you  currently  havs  a  spouse? 

ONo,  GO  TO  QUESTION  131 
OYes 

O  Yes,  separated,  GOTO  QUESTION  131 
B.  YOUR  SPOUSE'S  WORK  EXPERIENCE 

124.  Is  your  spouse:  Mark  all  that  apply. 

O  Working  full-time  in  Federal  civilian  jc* 

O  Working  fult-time  in  civilian  job  {nrt  technician  or 
Federal) 

O  Working  part-time  in  Federal  civilian  job 
O  Woftdng  part-time  In  dvtiian  job  (not  Federal) 

O  Self-employed  in  his  or  her  own  butiness 
O  With  a  job,  but  not  at  work  because  ol  TEMPORARY 
llness,  vacatbn,  strike,  etc. 

O  Unpaid  worker  (volunteer  or  In  farttily  business) 

O  Utwtnployed,  hud  off,  or  looking  tor  work 
Oin  school 
,  ORetired 

f  OAhomemaker 

'  OOther 


128.  How  many  mwtths  wasyourepouee  on  Aetlve  Du^ 
during  Operation  Desert  Shtetd/Deserl  Storm? 

Months 


®® 

0® 

0® 

0® 

0® 

0® 

0® 

0® 

00- 
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129.  tn  1991,  how  many  hours  per  week  did.  YOUR 
SPOUSE  work  for  pay,  either  full  or  part-time,  at  a 
ofvllian  Job?  Give  your  best  estimate. 


O  None,  GO  TO  QUESTION  131 


Hours  Per  WeeV 


®® 

®® 

®® 

®® 

m 


130.  Altogether  in  1991 ,  what  was  the  total  amount  that 
YOUR  SPOUSE  earned  from  a  civilian  iob  or  his  or 

deductions?  Include  earnings  as  a  Guard/Reserve 
tachnidaru  Include  commissions,  tips,  or  bonuses. 
Give  your  best  estimate. 


O  More  than  $100,000 
ONone 


Amount  Earned 
‘  by  Spouse 


®®®©® 

®®®®® 

®®.®®® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 


TH  FAMILY  RESOURCES 


131,  During  1991,  <»d  you  or  your  spouse  receive  any 
income  frmn  dw  following  sources?  Mark  "YES*  or 
*^0"  for  each  item. 


132.  During  1991 ,  how  much  did  you  or  your  spouse 
receive  from  the  Income  sources  listed  In  Question 
131  ?  Do  not  include  eamk)g&  frorh  wages  or  salaries  In 
this  question.  Give  your  best  estimate. 


RECEIVED 

Yet  ho  INCOME  SOURCE 

O  O  ^Interest  and  Dividends  onGavings  :1 
O  O  b.  Stocks,  Bonds  or  Other  investments 
P  O  -o.  Alimony,  Child  Support  or  Other  Regular  . 

CcvitT«>utte)n$  from  Persons  not  living  In 
I  Vour  Household 

O  O  d.  Unemploymenl  Compensatfen  or  Workers 
Compensation 

O  ^O^-^'^^oRsfromFodemlCtateorijOcar  5 
^  - -li-^overrinent Ernployniem 
O  O  t  Pensions  from  Private  Employer  or  Union 
P  O  .D- Vbtemnsbet>eTltsorpensior)s  ^  - 

o  .  O .  h.  Gl  Bia  ^ 

P  P  i  Soda!  Sacu%^^^ioad  Retirement 
O  O  .  i-  Supplemental  Security  Income 
P"' o.  1c  Public  welfare  or.  Assistance 
O  O  ^  WIC  (food  programs  for  women.  Infants  arid 

children)  _  ^ . 

P  ’ .  O  in-  Government  Rood  Stan^  lS!' t  C  i 
O  O  n.  Anything  etse  aglJDCludiDO.«m]ngs^^l^ 
wages  or  salaries 


ONo  Income  from 
sources  In 
Question  131 

OMore  than  $100,000 


®®®®® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 

®®®®® 


133.  Overall  how  do  you  M  about  your/your  family 
Income;  that  Is,  aE  the  money  that  comet  to  you  and 
ether  members  of  your  family  living  with  you? 

O  Very  eatisf  led 
O^tisfied 

O  Neither  satis^d  nor  dissatisfied 
O  Dissatisfied 
O  Very  dissatisfied 


IB 


( 


YOUR  RESIDENCE 

134.  Howfar  is  your  new  principal  residence  from  your 
test  princtpet  residence?  Mark  one. 

O I  have  not  moved  since  joining  the  Guard/Reserve 

O  Less  than  60  mfles 

OSOtolOOmiies 

0 101  to  250  miles 

0251  to  600  miles 

O  Mo'’©  lhan  500  miles 


135.  Do  you  RENT  or  OWN  your  principal  residence? 

O  Neither,  live  in  government-owned  or  leased  housing 
O  Neither,  live  with  frlends/relatives  and  PAY  NO 
COSTS.  GOTO  QUESTION  142 
O  Neither,  live  in  other  accommodations 
ORENT 
OOWN 


13B.  What  Is  your  monthly  house  payment  for  your 

residence?  (Include  the  PRINCIPAL  AND  MTEREST 
on  all  mortgages  or  trusts,  real  estate  TAXES  and 
homeowner's  INSURANCE.  Also  include  land  lease, 
mobile  home  lot  rental,  or  berthing  fees.  If 
applicable.  Other  housing  costs,  such  as  utility  and 
maintenance  costs,  etc.,  will  be  asked  for  later. 
Example:  If  your  payment  Is  $896,  enter  0890  In  the 
boxes,  then  fM  In  the  matcMng  circles.) 


Potters  Per  Month 


®®® 

®®® 

(f)®® 

®®® 

®®® 


136.  How  k>ng  have  you  RENTED  or  OWNED  your 
reslctence? 


O  3  months  or  less 
O  4  to  6  months 
071012  months 
0 13  to  24  months 
025  to  36  months 


037 to  48  months 
049  to  59  months 
05  to  10  years 
0 11  to  20  years 
021  or  more  years 


If  "RENT"  continue  «4th  Question  137 
If  "QWN^^  go  to  Question  136 


139.  Over  the  last  12  months,  what  was  the  AVERAGE 
MONTHLY  cost  of  alt  util  [ties  {except  telephone  and 
cable  TV)  paid  separately  from  other  rental  or  home 
ownership  costs? 

o  DOES  NOT  APPLY,  No  uWlties  are  paid  separately 
O  Do  not  have  a  basis  for  estimating  utility  costs 


137.  How  much  TOTAL  RENT  Is  paid  for  your  residence 
PER  MONTH? 


( 


H  you  ahara  tha  rant,  enter  the  total  rent  paid  by  all 
occupants.  (For  example.  If  it  te  $525  enter  0525  in 
the  boxes  and  fill  In  the  matching  circles.  Include 
IffiNT  only.  Other  housing  coats  will  be  asked  for 
later.) 


Dollars' Par  Month 


®®®® 

®®®® 

®®®® 

®®®® 

®®® 

®®® 

®®® 

®®® 

.  ®®® 

I  ®®®1 


.00 


FOr  each  utility,  add  aft  costs  for  tha  LAST  12 
MONTHS  and  divide  by  12.  (H  you  do  not  know  the 
costs  for  all  12  months,  please  estimate.) 


Enter  the  average  monthly 
cost  for  each  utility  in  the 
•pace  below,  then  enter 
the  TOTAL  at  the  right 


'  Monthly  Averaae 

t 

1  _ 1 

. 

weod^ceai^ 

9 

^ _ J 

Dollars  Per  Month 


®®® 

®®® 

®®® 

®®® 

®®® 

®® 

®® 

®® 

i 


>19 


140.  Enter  the  AVERAGE  MONTHLY  malntonengfi  cos! 
paid  for  the  UPKEEP  of  the  residence.  Round  of#  to 
ihe  nearest  dollar. 

O  No  maintenance  costs  are  paid  separately 


INCLUDE  only  maintenance 
ouch  as  plumbing,  electrical, 
heatlng/cooUng  system  or 
structural  repairs,  yard 
upkeep,  etc. 

^  DO  NOT  INCLUDE  the  cost  of 
home  improvements  (e.g., 
femodeHng,  new  roof,  new 
furnace,  major  si^iiartces), 
new  shrubs,  new  fences,  or 
other  edditlons. 

Example:  If  your  cost  Is  $25 
per  month,  enter  025  in  the 
boxes,  then  fill  In  the  matching 
circles. 


Dollars  Par 
Month 


©0® 

®®® 

®®® 

'®® 

®® 

0® 

®® 


14i;  Enter  the  AVERAGE  MOI4THLY  cost  of  viy  of  the 
following  housing  expenses  for  the  residence, 
condominium  fee,  homeowner's  Msoelstion  fte, 
property  and  hazard  Insurance,  M  NOT  Included  in 
Question  137  or  Question  138.  . 

Pill  In  the  grid  for  EACH  expense  you  do  have  or 
marie  -None*  lor  EACH  expense  you  do  not  have. 


Condominium  Homoownor^o 

Pm  AMoe.F0t 

pNone  ONone' 


Dollars 

l»r 

Month 


Write  the 
numbers  In 
the  boxes 

Then  fill  In 
'the  mstchlng 
drclee 


®®® 

®®® 

®®® 

®®® 

®® 

®® 

®® 

®® 


®®® 

®®® 

®®® 

®®.® 

©0® 

0®® 

®® 

®® 

0® 

®® 


Property  A 
Heard  inwtrenot 

QNpne 


00® 

®®® 

®®® 

0®® 

®®® 

®®® 

®®® 

®®® 

®®® 

®®® 


Vm  MILITARY  LIFE 


142.  How  do  you  leel  about  the  amount  of  time  you  epend  on  each  activity  Hated  below?  Mark  one  tor  each  activity. 

I  Spend  About  the  ( 

ISpendToo  flight  Amourrt  of  N< 

MuehTIme  ^  Time  EnoiighTIme  hi 

i  a.  YourdwKanjob  :  O  O  ^ 

b.  Family  activities  O  ^  O  . 

[.  c.  Leisure  ectMties  -  Q  S  :  M  •  i..  . 

d.  Guard/Reserve  activrlies  O  .  O  »  0 

i.«.  Community  activities  ./O  v  .  -iU:. ..i. ’ 


Does 
Net  Apply 

:  'O 

O 

O 

o 

O 


143.  The  Guardffleserve  are  developing  new  Intormatten  materials.  Below  is  a  IW  of  topics  t^  ml^  ^Iri^ed.  How 
”  i^rested  would  you  bs  In  laeel^ng  such  materials?  Please  mark  your  teterest  m  mlormation  about  each  topic. 


For  each  Item,  mark  If  you  are: 


Very 

Intarasted 


Intereated 


Sonwwhat 

IMereated 


Not  Interested 
At  AH 


Ballremenl  benefits  5 

b.  Survivor  Benefit  Plan  ^  _ 

I  c.  Family  ben^  In  the  GuardPReserve 
d.  Mobilization  procedures  for  dependents 

f  a..Sel6Cted  Reserve  Ql^l&fucatkmalA^ 

f .  Sdcfiers/Sailors  Civn  R^ef _ ^ 

:  gi  Dental  Insurance  • 

h.  Mescal  Insurance  .  . 

I  LMobiSzationPieparatiorisforSmailBusIness 
Owners  and  Partners/lndependent 
t  Piactitioners 


0. 

v:."  i.o 

o 

o 

O 

o 

o  ■ 

•mO' 

o 

o 

o 

o 

o 

o 

O  „ 

0 

o 

... 

«a;o: 

p 

......  0 

O 

JjO 

u  *...  -O 

o 

20 


i 

\ 


144:  AH  things  considered,  please  Indicate  your  level  of  satisfaction  or  dissatisfaction  with  sach  feature  of  the 
Guard/Reserve  listed  below.  Neither 

Satisfied 

For  each  Item,  mark  if  you  are;  Very  Nor  ^ 

Satisfied  Satisfied  Dissatisfied  Dissatisfied  Olsaatisfled 

fes-WilftarypayandallowafXjes  .  .  O  .  ..  . O  .  O  ...  •  O. 

b.  Commissary  privileges  O  O  ,  0^0  , 

f.=  c. Exc^nge privileges  . _  0  v  ..  ..  .  O.../ .  O .  ..  ^..-O  .. . -/v  .'O 

d  Morafe/welfare/recreation  prhriteges  O  O  ..O  .  ,  O  .  ^ 

I  s.  Hme  reqiired  al  Guard^eserv©  acfiyltjes  .  ‘  O. O  .. .  ...  .  O  .. : ..  ,..-1  .,1 0 .  .O  j 

t»  Military  ret'rement  benefits  ^  O  .  .  ,  O  O  .  _  .  ^  r® 

Unit  social  ac^es  O  Q 

h.  Opportunities  for  educatiorVtrarnfng  . .  . Q  .  O  .  . O  ^  -  . 

|^:^tH^>oilimf!yto8en«on^^  .  t"  iO  ;• 

J.  Acxjuainlances/friendships  O  O  O  O  O 


145.  Overall,  how  satisfied  are  you  writh  the  pay  and 
benefits  you  receive  for  the  amount  of  time  you 
^nd  on  Quard/Reserve  activities? 

vary  V«y 

Dissatisfied  Satisfied 


14$.  Overall,  how  satisfied  are  you  with  your  participstion 
In  the  Gusrd^eserve? 


very  Very 

Dissatisfied  Satisfied 

®— ®— ‘®  — ®— ‘®-— ® 


147.  We're  Interested  In  any  comments  you'd  Rke  to  make  about  Guard/Reserve  personnel  policies,  whether  or  not  the 
topic  was  covered  In  this  survey. 

DO  YOU  HAVE  ANY  COMMENTS? 

ONo 

O  Yes  Please  til)  out  the  COMMENT  SHEET  on  page  23. 


f  .  ■  ■ 

I  .  •  .  ■  ■  •  .  ’  .  .  •  ' 

[  THANKYOUVERYMUCHFOR-C  ^  ^ 
p  ANSWERING  THIS  SURVEY:  ?  S 

I  PLEASE  RETURN  IT  IN  THE  S  ? 

W:''r  ■  ENVELOPE  PROVIDED/? 


Illllllllllllllllllllllllllllltlllllllllllllltllllllllllllllll 


_iip.-i=r!wi-<3a?Mw.];ivi  , 


COMMENT  SHEET 

Please  provide  us  with  comments  you  may  have  regarding  Reserve  policies  or  Reserve  activities  In  general  In  the  space 
below.  Before  commenting,  please  fill  In  one  circle  In  each  section. 


o  Enlisted 


Your  Component 

O  Army  National  Guard  (ARNG) 

O  Army  Reserve  (USAR) 
o  Maval  Reserve  (USNR) 

O  Marine  Corps  Reserve  (USMCR) 
O  Air  National  Guard  (ANQ) 

O  Air  Force  Reserve  (USAFR) 

O  Coast  Guard  Reserve  (USCGR) 


1992  Reserve  Components 
Survey  of  Spouses 


The  National  Guard  and  Reserve  Components  are  omductlng  a  survey  of  people  married  to  military 
personnel  from  the  Reserve  Componente  to  «nd  out  about  their  experiences.  You  have  been  selected  to 
participate  In  this  Important  survey.  Please  read  the  Instructions  on  the  next  page  before  you  begin  the 
questionnaire. 


PRIVACY  NOTICE 


AUTHORirY:  10  U.$.C.  136 

PRINCIPAL  PURPOSE  OR  PURPOSES:  ) 
Information  collected  in  this  survey  Is  used  to 
sample  attitudes  antVor  discern  perception's  of 
social  problems  observed  by  the  Guard  and 
Reserve  Components  members  and  to  support 
additional  manpower  research  activities.  This 
^formation  will  assist  in  the  formulation  of 
policies  which  may  be  needed  to  Improve  the 
environment  for  Reserve  Components  members 
and  families. 


ROUTINE  USES:  None 

DISCLOSURE:  Your  survey  instrument  will  be 
treated  as  confidentiaL  All  Mentlfiabte  Information 
will  be  used  only  by  persons  engaged  in,  and  for 
the  purposes  of,  the  survey.  It  will  not  be 
disclosed  to  others  or  used  for  any  other 
purpose.  Only  group  statistics  will  be  reported. 
Your  responses  win  not  Influence  your  spouse's 
career. 

Public  reporting  burden  for  Ihia  collection  of 
information  la  estimated  to  average  20  minutes 
per  response,  including  the  Ume  for  reviewing 
instructions,  searching  existing  data  sources, 
gathering  and  maintaining  the  data  needed,  and 
completing  and  reviewing  the  collection  erf 
Information.  Send  comments  regarding  this 
burden  estimate  or  any  other  aspect  of  this 
conscNon  of  information,  including  suggestions 
for  reducing  this  burden,  to  Department  of 
Defense,  Washington  Headquarters  Services, 
Directorate  for  irrformatlon  Operations  and 
Reports,  1215  Jefferson  Davis  Highway,  Suite 
1^,  Artington,  VA  22202-4302,  and  to  the  Office 
of  Management  and  BudgeL  Paperaroilc 
Reduction  Protect  (0704-0340),  Washington,  DC 
ansna.  Please  do  not  return  atirvev  to  eltherjrf 
these  addresses.  Return  vour  completed  survey 
In  the  envelope  provided. 


OFFICE  USE  ONLY 

Opn 

Onr 

Obp 

One 


INSTRUCTIONS  FOR  COMPLETING  THE  SURVEY 


•  PleaM  use  ■  Ng.  2  pf 


•  Make  heavy  Wack  markslhat  AM  the  circle  lor 
your  ansvrer. 

•  Pteasa  tio  not  make  stray  marks  of  any  Mnd. 


INCORRECT  MARKS 

o  yc>  2f  o 


CORRECT  HARK 

O  •  O  O 


Sometimes  you  will  be  asked  to  ‘Mark  ML  Atat 
apply.*  VW*en  this  Instruction  appears,  you  may 
mark  more  than  one  answer. 


•  Answers  to  some  of  the  (questions  will  be  on  a 
SEVEN-POINT  SCALE. 

Example; 

How  well  do  you  and  your  epoiise  agree  on  Ws/hef 
military  career  plans?  Mark  one. 

Varv  Not  Wen 

wen 

S  your  answer  Is  "Very  Wen,"  you  would  mark  the 

circle  for  number  1. 

It  your  answer  is  "Not  WeH  at  Al!  *  you  would  mark 
the  circle  for  number  7. 

If  your  opinion  Is  somewhere  In  between^  you  would 
mark  the  circle  for  number  2^3^4fir$fit6, 


Example; 

If  you  «re  pow  attending  a  dvlllan  school,  what  kind 
of  school  Is  It?  Mark  ALL  that  apply. 

O  t>oes  not  apply,  I  don't  attend  school 
O  vocational^  trade,  busir>ess,  or  other  career  training 
school 

#  Junior  or  community  college  (2-year) 

O  Four-year  college  or  university 

O  Graduate  or  professional  school 

•  other 

If  your  ariswer  is  "Junior  or  community  college 
(2-year)"  and  "Other,"  then  mark  those  two  circles 
clearly. 


Sometimes  you  will  be  asked  to  "Mark  one."  When 
this  Instruction  appears,  mark  the  one  best  answer. 


Example; 

Which  of  the  following  best  describes  the  type  of 
place  where  you  ere  living  now?  Mark  one. 
o  In  military  housing  on  a  baseAnstaHalion 
O  a  large  cfty  (ever  250,000) 

•  In  a  suburb  near  a  large 
O  In  a  mediurrhslzed  city  (50,000-250,000) 

O  hi  3  suburb  near  a  mediurrvelzed  cily 
O  m  a  small  cdty  or  town  (under  50,000) 

O  On  a  farm  or  rarx* 

O  In  a  rural  area  but  rK)t  on  a  farm  or  ranch 

If  your  answer  is  **ln  a  suburb  naar  a  large  eWy,"  then 
mark  that  one  circle. 


•  If  you  ere  esked  to  give  jMIxnbSEa  for  your  answer, 
please  record  as  shown  below. 

Example: 

How  old  were  you  on  your  last  birthday? 

W  your  answer  Is  24-. 

Write  the  numbers  in  the  boxes,  making  sure  that 
the  number  Is  always  placed  In  the  right-hand 
box. 

Fill  In  the  unused  boxes  with  mosk* 

Then  darken  the  circle  for  the  matchkig  number 
below  each  box. 


Write  the  number 
In  the  boxes - 


Then  fill  In  the 
matching  circles 


Age  Last  Birthday 

^  w\ 

®® 

•® 

— ►  d)© 


IMPORTANT  NOTICE 


What  Is  your  spouse's  present  pay  grade?  Mark  one. 


1.  Are  you  a  member  of  the  Guerd/Reserve?  ■ 

OVes  ONo 

4.  This  survey  Is  addressed  to  you  as  a  SPOUSE  of  a 

National  Guard  or  Reserve  member  and  asks  tor  yoiff 

vietim  as  a  SPOUSE. 

3.  If  you  are  a  member  of  the  Guard  or  Reserve  tnd  yoiulo 
■  spouss.  please  mark  the  answer  bMow  and 
rmum  this  survey  in  the  wielosed  envelope. 

Oldonothaves^uss 

4  If  you  are  a  member  of  toe  National  Guard  or  Reserve, 

yw  may  also  be  asked  to  fill  out  a  survey  speeffieatly 
Mgned  for  officer  or  enlisted  personnel.  This  survey 
tor  spouses  Is  different  from  the  ones  tor  members  of 
toe  Guard  or  Reserve.  Please  flil  out  this  survey  AND 
one  tor  members  If  you  receive  one. 

5.  Have  you  received  the  1992  Reserve  Components 
Survey  of  Officer  and  Enlisted  Personnel  at  your  unit  or 
fntheiriBlI?  Mark  one. 

OYes  ONo 


PLEASE  CONTINUE  WITH  THIS  SURVEY 


I  FAMILY  MILITARY  EXPERIENCE 


1.  In  which  Guard/Rescfve  component  U  your  opouse? 

Mafic  one. 

O  Army  National  Guard 
OAfmy  Reserve 
O  Naval  Reserve 
O  Marine  Corps  Reserve 
O  Air  National  Guard 
O  Air  Force  Reserve 
o  Coast  Guard  Reserve 

2.  mich  of  the  following  best  doacribes  your 
huebarMfe/wrife's  participation  In  the  National  Guard  or 
Reserve?  Mark  one. 

npriyin^  Member  (A  National  Guard  or  Reserve  member 
drilling  with  a  unit  who  Is  required  to  perfomt  a 
minimum  of  2  weeks  of  Anrwiat  Training/ACDUTRA 
arxi  an  average  of  one  weekend  per  month,  usually  at 
a  local  unit) 

o  |MA>lndivlduat  MobHIzatlon  Auomentea  (A  Reserve 
memb^  who  trains  with  an  active  force  organization 
instead  of  e  Reserve  unit.) 

nMiUtarvTechnldaD  (Afederaf  cMfian  empicyee  pf  «n 
Army  or  Air  Force  Guard  or  Resen^e  unit  who  is  also 
a  military  member  in  the  same  unit.) 

■  ■■ 


Enlisted  Grades  Officef  Grades 


OE-1 

OE-6 

00*1 

Ow-1 

OE-2 

OE-7 

002 

OW-2 

OE-3 

OE-8 

00-3 

OW-3 

OE-4 

0E*9 

00-4 

OW-4 

OE-5 

00-5 

00-6 

00-7 and  above 


4s  How  likely  la  your  spouse  to  STAY  In  the 
Quard/Rftserve  at  the  end  of  any  current 
lerm/obligation?  Mark  one. 

0(0  in  10)  No  chance 
o  (1  in  10)  Very  slight  possibility 
0(2  in  10)  Slight  possibility 
O  (3  in  10)  Sorne  possitMfih^ 

O  (4  in  10)  Fair  possibility 
o  (5  m  10)  Fairly  good  possibility 
0(6  in  10)  Good  possibility 
O  (7  in10)  Probable 
0(6  in10)Ve(y  probable 
0(6  in  10)  Almost  sure 
0(10  in  10)  Certain 
O  Don't  know 


5,  Stow  many  more  years  does  your  epouse  plan  on 
aerving  In  the  Guard/Reaerve?  Mark  the  answer  which 
best  describes  your  spouse's  plans. 

O  Less  than  one  year 

o  1-2  years 
02-3  years 
03-5  years 
O  5-8  years 
08-10  years 
010-12  years 
0 12-16  years 
0 17  or  more  years 
ODonIknow 


Does  your  spouse  plan  on  staying  In  the 

Guard/Reserva  long  enough  to  qualify  for  retirad  pay? 

O  Already  qualified 

OYes 

ONo 

O  Doni  knowAindeckJed 


7.  Was  your  spouse's  original  decision  to  Join  the  Guard 
or  Rasetva  made  before  or  after  you  married? 

O  Before  we  married 
OAtter  we  married 


1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 i i 1 1 1 i M I ■ 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 • I i I  i  i  1 1 1 1 1  •••••  I  > 


IIIIIIIIIJ-IIIIIIIIIIIIIIIIIIIIIIIHIUlililllllllllllllMIIII 


8*  Have  you  wcr  served  In  the  U.S.  Armed  Force®,  either  fai  active  duty  or  In  the  Reserve?  MarH  ALL  that  appV 
O  No,  \  have  never  served,  GO  TO  QUESTION  12 

Yes,  retired  from  Yes,  sePAmted  from 

O  Active  Army  (USA) 


OAc^ve  Navy  (USN) 

O  Active  Mar^  Corps  (USMC) 

O  Active  Arr  Force  (USAF) 

^  Active  Coast  Guard  (USCG) 

O  Army  National  Guard  (ARNG) 

O  Army  Reserve  (USAR) 

O  Naval  Reserve  (USNR) 

O  Marine  Corps  Reserve  (USMCR) 
O  Air  National  Quard  (ANQ) 

Force  Reserve  (USAFR) 

O  Coast  Guard  Reserve  (USCGR) 


O  Active  Army  (USA) 

O  Active  Navy  (USN) 

O  Active  Marine  Corps  (USMC) 
o  Active  Air  Force  (USAF) 

O  Active  Coast  Guard  (USCG) 
OAimy  National  Guard  (ARNG) 

O  Army  Reserve  (USAR) 

O  Naval  Reserve  (USNR) 

O  Marine  Corps  Reserve  (USMCR) 
O  National  Guard  (ANG) 

O  Air  Force  Reserve  ^SAFR) 

O  Coast  Guard  Reserve  (USCGR) 


Yes,  now  serving  in 
O  Active  Army  (USA) 

O  Active  Navy  (USN) 

O  Active  Marine  Corps  (USMC) 

O  Active  Air  Force  (USAF) 

O  Active  Coast  Guard  (USCG) 

O  Army  National  Guard  (ARNG) 

O  Army  Reserve  (USAR) 

O  Naval  Reserve  O^NR) 

O  Marine  Corps  Reserve  (USMCR) 
O  Air  National  Guard  (ANG) 

O  Air  Force  Reserve  (USAFR) 

O  Coast  Guard  Reserve  (USCGR) 


9.  What  is/was  your  highest  pay  grade?  Mark  one. 


EnKsted  Grades 

Offlcar  Grades 

OE-1 

OE-6 

00-1 

Ow-1 

OE*2 

OE-7 

00-2 

OW-2 

OE-3 

Oe-s 

00-3 

OW-3 

OE-4 

OE-5 

OE-9 

Oo^ 

00-5 

00-6 

OW-4 

O  0-7  and  above 

10.  When  you  finally  leave  {or  left)  Ihe  military,  how  many 
total  years  of  service  do  you  expect  to  have  (or  did  you 
have]? 

Years  of  Service 

Write  nie  number 
In  the  boxes  ■  ► 


Then  fill  In  the 
matching  circles - ► 


©<i> 

®® 

®® 

® 

® 

® 

® 


11,  If  you  previously  eerved  In  the  military  and  you  are  not 
currently  serving,  why  did  you  leave  military? 

Mark  thB  one  most  importapt  reason. 


H  YOUR  BACKGROUND  AND  FAMILY 


12.  Ara  you  male  or  female? 
OMale 
O  Female 


13.  How  old  were  you  on  your 
last  birthday? 

Write  the  number 

in  the  boxes - ^ - ► 


Then  fSI  in  the 
matching  circles  > 


Age  Last 


lirthday 


® 
®® 
®® 
®® 
®® 
®® 
®® 
® 
® 
® 


14.  Whara  were  you  bom? 

O  In  the  United  States 

O  Outeide  the  United  States  to  military  parents 
O  Outside  the  United  States  to  non>milltaty  parerrts 


15.  Art  you  an  Amertean  citizen? 
OYes 

O  No,  teddent  alien 
O  No,  tvot  a  recent  alien 


O  Does  not  apply,  am  currently  serving 
O  Fdreed  to  separate,  dkt  not  want  to  leave 
O  DM  ntrt  like  the  specific  military  job  assignment 
O  DM  not  like  the  military  In  general 
O  Better  civilian  job  oj^wrtuitity 
O  Left  to  have/ralse  chlkWamily 
O  Health  reason 
O  Spouse  wanted  me  to  leave 
O  Retired 
O  Family  problems 
O  OriBs/du^  conflicted  wittt  tivffian  job 
O  DriBs/du^  conflicted  vdth  family  respofttibnitios 


16.  Are  you  of  Spanith/Hlspaide  origin  or  descent? 
OYes 

ONo 

17.  BUwyou: 

O  American  Indian/Alaskan  Native 
O  Black/Negto/Af  rican-American 
O  Oriental/Aslan/Chinesa/JapanesafKoteaiVFilipinQf 
Padfic  islander 
OWhitei/Caucaslan 
OOlher 


4- 


18.  Do  you  speak  English  as  your  main  language  at  home? 
CYes 
ONo 


I 


A$  OF  TODAY,  what  is  the  highest  degree  or  diploma 
that  you  bold?  Do  not  Include  degrees  from  technlcel, 
trade,  or  vocational  schools.  Mark  one. 

^  O  No  degree  or  diploma 

O  OED  or  other  high  school  oquhratency  certificate 
OHigh  school  diploma 
O  Some  college  but  did  not  graduate 
O  Assodate^ unlor  cdlege/hilRtary  junior  college  degree 
(2-year  degree) 

O  Bachelor's  degree  (BA/BS) 

O  Some  graduate  school 
O  Master's  degree  (MA/MS) 

O  Doctoral  degree  (PhO/MD/UB) 

O  Other  degree  not  listed  above 


23.  How  many  dependents  do  you  and  your  spouse  have  In 
each  age  group?  Qfi-DPi  Include  yourself  or  your  spouse. 
For  the  purpose  of  this  question,  a  dependerrt  is  anyone 
related  to  you  by  blood,  marriage,  or  adoption,  and  who 
depends  on  you  for  over  halt  his  or  her  support 

O  We  have  no  dependents,  GO  TO  QUESTION  26 

NUMBER  OF  DEPENDENTS 
scy 

A«i.riifan«ndent  Hsas  1  *  *  * 

|ja;ilnitor1year  :  ;Or  ^  O 

b.  1  year  to  under  2  years  O  .O  O  O  O  O 

|c.  2-5  years  .  ;.0  • 

d.  M3  years  -  0_0  O  Q  $  Q 

b.  14-22  years  :  1 1  O  -O  O  ■  *0  O  O 

f.  23-64  years  .  _  .  O  O  O  O  O  O 
jp.  65  years  or  over  .O  .  .0‘  'O  O  O  O  . 

24.  If  you  have  dependent  children  In  Question  23  who  do 
not  currently  live  with  you,  with  whom  do  these 
dependents  live?  Mark  ^  that  apply. 


20.  If  you  are  now  attending  a  civilian  school,  what  kind  of 
school  is  it?  Mark  &LL  that  apply. 

O  Does  not  apply,  I  don't  attend  school 
O  Vocational,  trade,  business,  or  other  career  training 
6chcx>l 

O  Junior  or  community  college  (2-year) 

O  Four-year  college  or  university 
O  Graduate  or  professional  school 
O  Other 


21.  Areyouaurtaoily: 

O  Manied  for  the  first  time 
O  Remarried 


O  Does  not  apply 
O  Spouse 
OEx-^ous0 
O  Grandmother 
O  Grandfather 
O  Other  relative 
OPriend 
O  School 
O  Other 


25.  Are  pny  of  your  dependents  physically,  emotionally,  or 
Intellectually  handicapped  requiring  spedatised 
treatment  or  care?  Mark  AU.  that  apply. 

O  Yes,  permanently 

OYes,temporarBy 

ONo 


( 


22.  How  long  have  you  been  married  to  your  current 
spouse? 


O  Lass  than  1  year 


Years  Married 


(!)© 

® 

® 

® 


26.  Oo  you  havo  okterly  refaUves  ter  whom  you  hovo 
nsponslblllty  even  H  they  are  not  your  legal 
dependent(a)? 

OY«b 

ONo 


27.  Doe*  thta  elderiy  rebtOve  Nve  with  you? 
O  Does  not  apply 
OVes 
ONo 


5 


IIIIIIIIMIIIilitliX 


YOU  HAVE  wd  CHILDREN  UNDER  AGE  15  WHO 
USUALLY  LIVE  WITH  YOU  MARK  THE  CIRCLE  BELOW 
ANDGOTOOUESTION36. 

O I  have  no  children  under  age  15  who  usually  live  with  me 


28.  During  last  month,  who  usually  took  care  of  your 
vQunoest  (or  only)  chlW  while  you  worked,  looked 
woric,  or  were  In  school?  Mark  the  errangement  In  which 
the  child  spent  the  most  hours. 

O  Does  not  apply,  I  was  hot  working,  looking  for  work,  or  In 
achool,  GOTO  QUESTION  36 
O  Spouse  cared  for  child 
O  Child's  bromer  or  sister  age  15  or  over 
OCWIcTs  brother  or  slsfer  under  age  16 
OChiid^s  grandparent 
O  Other  relative  of  child 
OChHd  cares  for  self 
O  Non-relative 

I  O  CWW  was  In  school  or  day  care 

I  29.  Where  was  your  younqesi  child  usuelty  cared  for  under 
k  this  arrangement?  Mark  one. 
r  O  Child  was  In  miBtaiy  day  care  center 
I  O  Child  was  In  nursery  or  preschool 
I  O  Child  was  In  elementary  or  secondary  school 
I  O  Child  Development  Center/Day  Care  Center 
I  O  Child’s  home 

I  O  Uoensed  tamity  day  care  home 

■  O  Other  private  home  (rrot  licensed) 

i  O  Other  place 


20.  How  many  hours  a  week 
wasyourysamgesior 
only  child  usually  cared 
for  under  this 
arrangement? 


31.  How  much  did  you  pay 
for  child  care  during 
the  last  month  for  your 
vpimocst  or  only 
child? 


Hours  e  Week 


(g)®® 

®®® 

(D® 

®® 

®® 

®® 

®@ 

®® 

I 

Amount 


®®® 

0®® 

0®® 

®®® 

©®® 

0®® 

®®® 

0®® 

0®® 

0®® 


32.  How  many  of  your  dependent  children  ewe? 

Include  your  youngest  or  only  child. 

OOne 

OTVvo 

O  Three 

O  Feuf 

OFlve 

OSixortnore 

33.  What  was  the  total  you  paid  chM 

month  tor  flM  Your  children?  Include  costa  for  your 

youngest  or  only  child. 

Tout  Paid 
Last  MonUi 

srpTr 

@0®® 

©00® 

0®®® 

000® 

00®® 

00®® 

000® 

®®@® 

000® 

10®®® 

34.  Approximately  how  many  hours  a  week  does  your 

spouse  care  for  any  of  your  children  on  a  legu^  be®'* 
while  you  work,  look  lor  worit,  or  are  In  school? 

Hours  a  Week 


35,  Do  you  need  ddid  care  wWle  your  spouse  It  gone  for 

any  of  the  followir^  Quardmeseree  acdvltles: 

Mark  CDS  for  sadi 


i^juiteskend  drills  ’  i’ 
b.  Annual  traimng/ACDUTRA 
|.c.  Mobilization  (e.g.,  OpeiaHpn  Desert 
I  i«htold/DesertSlonn) 


•6 


in  FAMILY  WORK  EXPERIENCE  | 


40.  In  1091|  how  many  hours  per  did  you  usually 
work  at  your  (main)  civilian  job? 


( 


( 


36.  Are  you  currently:  Mark  ALL  that  apply 
O  in  the  Armed  Forces-fulMime 
O  in  the  Armed  Forces-pari-time  In  Guard/Reserve 
O  Working  full-time  as  a  Guard/Reserve  technician 
O  Working  full-time  In  a  Chilian  job  (not  technician) 
O  Working  part-time  in  a  civBian  job 
O  With  a  dviTan  job  but  not  at  work  because  of 
temooraiv  ainess,  vacation,  strike,  etc. 

O  Self-employed  in  own  business 

O  Unpaid  worker  (volunteer  or  In  tamlty  business) 

O  Unemployed,  iaid  off*  kx)king  for  work 

O  in  school 

ORe\\re:i 

O  A  homemaker 

OOther 


37,  How  much  did  each  of  the  foliowing  contribute  to 
your  decision  to  work?  Mark  qqs,  for  each  hem. 

CONTRIBUTION 


Major 

Modortto 

Minor 

None 

Meed  the  money  for  basic 

o 

o 

o 

family  expenses  ,0 

b.  Always  planned  to 
work^ave  a  career  O 

o 

o 

o 

e.  Wanted  extra  money  to 
tisenow  O 

o 

o 

o 

d.  Saving  income  for  the 
future  O 

o 

o 

o 

ie.  todependencefeeff-esteemO 

_  o 

o 

o 

1  Just  enjoy  working  O 

p 

o 

0 

Q.  To  gain  experience  for  a 

.  D 

o 

AJture  career  ,  .  O 

...iO..., 

h.  Other  O 

o 

O 

o 

Weekly  Hours 


®® 

®® 

®® 

®® 

®® 

®® 


41.  In  1991,  what  were  your  USUAL  WEEKLY  EARNINGS 
from  your  (main)  civilian  job  or  your  own  business 
before  taxes  and  ether  deductions? 

Give  your  best  estimate. 


^  Record  the  amount  In  the 
boxes - ^ 

>  Round  to  the  nearest  whole 
dollar.  (For  example.  If 
your  answer  is  $346.75, 
enter  0347) 


•  Fill  in  the  unused  boxes  with 
zeros. 

•Then  mark  the  matching 
circle  below  each  box. 


Weekly  Earnings 

$ 


®  ®  ®  ® 
®®®® 
®®®® 
®®®® 
®®®® 
®®®® 
®®®® 
®®®® 
®®®® 
®®®® 


LOO 


36.  Tb  what  extent  does  your  current  paid  Job(s) 
biterlers  «dth  your  spouse's  Guard/Rsssrvs  job? 
O  A  great  deal 
OSomewhat 
O  Very  little 
ONotatall 


S 

I 


( 


39.  To  what  extent  dees  your  spoused  Ouatdffleserve 
Job  intartere  with  your  eurrsivt  paid  |ob(s)7 
OAgrsatdeal 
O  Somewhat 
O  Very  little 
ONotatall 


42. 


Altogether  in  1991 ,  what  was  the  TOTAL  AMOUNT 
YOU  EARNED  FROM  YOUR  CIVILIAN  JOB  or  your 
business,  before  taxM  and  ether  deducMwisT 
Include  commissions,  tips,  or  bonuses. 

Give  your  best  estimate. - 

Amount  Earned  at 
CtvIllsnJob 


O  More  than  $1 00,000 
ONone 


®®®®® 
®®®®® 
®®®®® 
®®®®® 
®®®®® 
®®®®® 
®®®®® 
®®®®® 
®®®(t)® 
®®®®® 
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1 1  i  1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1  i  1 1 1 1 1 1 1 1 1  i  1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1  ■  i  I 


1 1  mil  mm  mu 

«  t  1 - 1  ?!  ^  _ L 


is  your  ^>ou$s  cufrently!  Ali  that  spply- 
O  Working  full-time  as  a  Guard/Reserve  technician 
O  WorWng  full-time  In  civilian  job  (not  techrfcian) 

O  Working  part-time  In  a  civilian  job 
O  With  a  civilian  job  but  not  at  work  because  of  ignacfiffiOi 
Illness^  vacation,  strike,  etc. 

O  Self-employed  in  own  business 
O  Unpaid  worker  (volunteer  or  in  lamlly  business) 

O  Unemployed,  laid  off,  or  looking  for  work 
Oinschoo! 

OH®tired 
O  A  homemaker 

OOther 

How  wen  do  you  and  your  apouaa  agree  on  tile/hai 
eivffian  oweer  plans?  Mark  one. 

NotWetl 

VaryWeR  AtAII 

®— (D— ®— <S>“-® 


4S.  How  well  do  you  and  your  spouse  sgree  on  hiaflifit 
iDllllary  cerser  plans?  Mark  one. 

Not  Well 

very  well  At  All 


46.  In  1691,  did  your  spouse  lose  opportunltleatof 
over«me/extra  pay  because  of  his  or  her 
Guard/Reserve  obligations? 

O  Yes.  frequenlly 
OYes,  occasionally 
ONo 


.  How  much  da  contribution  does  your  spouse's  Guareimeserve  incoma  make  towards  «ch  of  ths  following  Hems? 

Mark  QOS  for  fiSSh  item.  MoOente  Miner  No 

ConwTutlon  Contrtbotloo  Contribution  Contribution 

O  0  *0  0 

.  a-MeeijrtgtfflSteejgienses  O  O  O  O 

h  Extra  money  to  use  now  _  .  O  O  ^ 

;  ^  gpviri^  for  the  future  .  . 


IV  GUARD/RESERVE  PROGRAMS 


L.  In  an  average  month  In  1991 1  how 


Commissary 
bo  Exchange 

J  c.  Other  military  fadlltles 


often  did  you  and/or  your  spouse  use  «eh  of  the  following?  Maik  cm  for  item. 

TOBBS  USED  W  AVEBSOE  MONTH  _ 

wotuSI - oSS;  iwiJT  mJotenw  ST^mST 

-  .  .  ...  ,0  O  O  O  O 

^  ‘  ■  o  O  .0  o  o 


9.  Which  of  thefoltewIngllmH  your  .ndtor  your  spouae*.  us.  of  the  eomml.«uv«d.xch.nge?  Marie  ALLfo^ 


F'  Tricfw’  j'-.y  ■  '  j.'.l-- 

Stock  .  .  ....  ... 

t:  ,  Jfours  •  ...t  ■  ■■ 

Distance 

i;  IGitaiyitoes  nddtowiiwe  frequent  use 


CommlMRry 

o 

o 
O  : 


9. 

etebaneo 

o 

o 

\i  :.0  ' 

o 
-  o 


-8. 


s 


•N0.2^|g 


so.  Guardmeserve  unHs  or  contera  have  dlfterant  Wnda  of  programs  and  activities  for  ^ 

p^Sm  or  activity  listed  below,  please  mark  In  (A)  H  It  has  been  available  to  you.  ar>d  In  (B)  If  you  have  attended  or 

participated  In  It 


i 


<B) 


SCHlsiirew  Vi  eeww 

*  b.  Family  oriented  social  events,  dinners,  athletic 
programs,  hake  sales,  etc. 

;  c.  Family  oriented  information  programs  about  the 
?  .  ^aid/Reserve  ^ 

cjrMeetings  about  mobilization  ^  ^ 

titeetings  about  Reserve  mecfical  benefits 
t  Meetings  about  Reserve  retirement  benefits 

I  9.  .family  support  .groups.  ..  ,  "  v 


AVAILABLE 

HD  YOU  ATTENCVPAfmCIPATE 

Y(»» 

No 

Dont 
Know . 

NoteThon 

Onco  Onco  No 

Don't 

n«caU 

P. 

...  0 

-  P 

0 

0 

0  .  0  ,^  ,0 

0 

0  ^ 

p.' 

•  ■>;-  '■■■■O  -'O 

:  G 

Q 

G" 

0 

'P  G  O 

G 

p 

P'.  -P- 

'7.-.  G 

0 

0 

0 

~  G  G  0 

G 

0 ; 

.,..0 

P' 

v‘''*p.;V'.P  'P 

G 

61.  Do  you  perform  volunteer  work  for  either 
Guerd/Reserve  or  civilian  activities? 

Mark  one  answer  for 

A.  Guard/Reserve  Activities _ 

ONo 

O  Yes,  frequently  (an  average  of  once  a  week  or  more) 

O  Yes,  Infrequently 

B.  Cl^llan  Activities  (Including  church,  school,  etc.) 
ONo 

o  Yes.  frequently  (an  average  of  once  a  week  or  more) 

O  Yes,  infrequently 

62.  Which.  H  any.  of  «ie  following  reasons  caused  you 
not  to  take  part  (as  a  participant  or  volunteer)  in 
Guard/Reserve  family  activities?  Mark  AU.  tiial  apply. 

O  Does  not  dppiy»  spouse  not  a  member  of  a  local  unit 

O  Does  not  apply,  no  family  activities 
O  Does  not  apply.  I  attend  Guard/Resenre  family  activities 
O  Does  not  apply,  t  am  not  Interested 
O  Location 

O  Don!  know  other  people 
O  Times  activities  are  scheduled 
OUck  of  child  care 


53.  Which  of  the  following  medlcal/hospltallzallon 
coverages  do  you  have?  Mark  ALL  that  aw>ly. 
O  My  spouse's  active  duty  military  coverage 
O  My  active  duty  military  coverage 
O  Veterans’  (VA)  coverage 
O  My  civilian  employer's  health  care  plan 
O  My  spouse's  civilian  employer's  plan 
O  O^r  private  coverage 
ONone,  GO  TO  QUESTION  55 


54.  How  would  you  rate  the  coverage  provided  by  the 
civilian  medical  Insurance  which  you  have? 

O  Does  not  apply,  \  do  not  have  civilian  medical  insurance 
O  Excellent 

OGowI 

OFair 

OP^ot 


55.  Which  of  the  following  dental  coverages  do  you  have? 
Mark  all  that  apply. 

O  My  spouse's  active  duty  mBitary  coverage 
O  My  active  duty  military  coverage 
O  Veterans*  (V-^  coverage 
O  My  ctviiian  employer's  dental  plan 
O  My  spouse's  civiBan  employer's  plan 
O  Other  private  coverage 
o  None,  GO  TO  QUESTION  57 


56.  How  would  you  rate  the  coverage  provided  by  the 

civilian  dental  insurance  which  you  have? 

O  Does  not  apply.  I  do  not  have  civlilan  dental  Insurance 

O  Excellent 

OQood 

OFair 

QPoor 


1 1 1 1 1 1 i 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1  *  1 1 1 1  *************** * 


Intenst«<l 


ftomvwtiat 

InlfTBited 


57  The  Guardm«8#rv»  en  developing 

-|o5«^Bl  might  be  Included.  How  Interested  would  you  be  In  receiving  such  materials  or  attending  such  programs? 

Please  mark  your  interest  in  each  topic. 

Vtory  eofn^wtial  hot 

IntorMted  InteTBSt^d  .  IntorBsted  atAll 

Topica  _ _  _ _ _ _  .  ’  O  "  O  O 

Guardffleserveofgariizatio^  '  .  ^  n  . O  O  O 

b.  The  mission  of  your  spouse's  unit  _  .  ^  ^  “V.rC'.fc  X  ',v  .r;  .  .Q 

Ic.’Theunffstoleh.inobiBzaJlon  •" 

"d.  Educational  benefits  for  reservists  ^  •  X  3=v  .  -  : -X  .  .  .  ,  .  n 

{fc  inledieial  benefits  for  merobetis/dependents  ’C:  j  ,  i-  .  .  ■  U 

t  Retirement  benefits  for  reservists  . . . .  . . —  :. -r-^  O 

^.Survivor  benefits  tor  - 

h.  Leave  and  earnings  statements  .  ,  _ _ .  o 

ft  M«noe schedules tor<lt^Bsar^d^wH^B^T^Bii^ACpUTIW^^,^^.i^^^^^^  w 

J.  Famiysroleintheeventdtnobiliaation  . .  O  >0.. 

|k.Ean!d^  support  groups.  ^ 

1.  Famfiy  counseling  .  .  Js'  X  "  O  O 

^  fisnity care pians  .  ,  •  ;  .  ^  '  X . *'  ’  o .  O 

n.  Defense  Enrollment  Eligibility  Reporting  System  PEERS)  enrotimentU  X  X  O 

Dealing  wifli  family  separations  due  to  moblllzafion  .  L'.  -  O  O  X  X 

p.  Dealing  with  tamily  reunions  after  mobilization  X  ;.X  -  -  v  X  ■  ' ”0 

;  g.  Vbterans  Reemployment  Benefits  •  -/  -  ^  v  Q  •  O  "  ^  ^  Q 

•  Cvi^MiAre  einH  fiailrtm  nKiil  Act  ^  ^ 


•D 

O' : 

.  0 

0 

0 

,,  0 

0 

0 

■t'r’O  ■; 

0 

"P  j 

...X'P 

p.  Dealing  with  tamity  reunions  after  mobilization 
rq.  Veterans  Reemptoyrnent  Benefits 
r.  SoWiers  and  Sailors  Civil  Relief  Act 


55.  In  your  opinion,  how  do  the  following  groupsfindivldoals  view  your  spouee'e  participation  In  the  Guardmesenre? 

'  IMthtr 

Somtwltat  Fwribl«Nor  Somwrhrt  Vwy 
Favor«bl«  favomW*  Unfavorabte  Unftworabl*  Wntavorabte  Not  Apply 

f*.  Yourneighbots  g  §  '  O  "  O  8  O 

b.  Your  relatives  .  X  8  O  O  ^  O  v  •  O 

j^  c.  Vbur  spouse's  relatives  .  -  ^  '  '  X  X  O  '  O  O 

-  d.  Your  spouse’s  civilian  boss  . . . .  U .  .V  ► -X  ■' .  v  •.  ’  .r>  “  '  o 

t«.  Kbur  spouse's  civilian  eo-woikers  U  :U  ,  w  ^ 

t  Your  spouse's  Quard/Reserve  unit  members  O  t-f 


59.  How  much  of  e  problem  for  you  end  your  feii%  are  each  of  the  fofiowing 

duty?  Mark  one  lor  each  Itmr).  aonwwiwt 

Sarloua  of  a 

PiobiMn  PiDbiom 


•^)ect«  of  your  spouse's  Gusrd/Reserve 


SKffbt  noli  PoMNot 

ProWam  ProMvm 


!  Absence  lor  ¥#eekenddni!s  *  O 

,  Ab^nce  for  Annual  Tralning/ACDUTRA  O 

.  Abserwe  for  extra  trrnespertfrt  Guardi  ^  . 

.  Time  away  from  civilian  job  due  to 

GuardMeserve  duty  Q 

.  Bfectstmpayandprornotionatwffia^  l. 

to Guard/Reserve duty  . 

Time  away  from  children  due  to  Quard/Resen^ 

<My  .  0 

i.  Time  away  from  you  due  to  GuartVReserve  duty  ■. 
u  Drills  on  special  days  (e.g.,  Mothers’  Day,  Easter)  O 

L  UnschedufedOuard/Resen^ac^ivite 

::.”W 

1,  Scheduling  family  Vacations  _  .  .  ^ 

u  Family emergeftoies  when ^touse bon  '' 

^uaitVBeserveduty  '  O 

I,  Usmg  vacation  time  for  Guard/Reseive  duty  O 


o 

:^,0: 

o 

o 


0  ■ 

0 

0 

0 

-0 

0 

0 

0 

,  0 

iv.::.;  ■ 

tc'-O 

0 

0 

.  0 

0 

:0 

,-i.O 

0  .  0  . 

,„.p; . 

"  0.  ; 

>.r.v'--0  .  t'i'- 
;■ 

0 

0 

0 

0 

[.w  f? 

■  0  : 

'  0 

0 

0 

0 

.  0 
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60.  How  do  you  foel  about  the  amount  of  time  your  apouse  spends  on  eadi  activity  listed  below?  Mark  aos  tor  sa^'actM^. 


6pnd««bout 

th*  night  DoMnt 

SpmdtToo  Amount  or  Spend  DoeeNot 

MuchThne  TIfne  Enough  Tliije  Apply 


i  &.  Ctvflian  Job 
b.  Family  activilias 
•  c.  Leisure  activities 
d  Guard/Reserve  activities 


o 

.  o 

■;  "o 

o 

o 

o 

o 

o 

■■ 

o 

o 

o 

o 

o 

61.  Was  your  spouse  mobllized^aetfvsted/catled-up  for 
Operation  Desert  Sbield/Desert  Storm? 

Mark  ALL  that  appty. 

ONo,  go  to  question  74 
O  YeSj  deployed  to  Persian  Gull 
O  Yes.  deployed  to  other  overseas  location 
O  Yes,  deployed  in  the  United  States 
O  Yes.  stayed  in  our  local  community 


62.  Did  your  spouse's  local  unit  have  a  family  support 
group  (or  something  similar  to  s  family  support 
group)? 

O  Does  not  apply,  spouse  was  not  part  of  a  local  unit 
pYes,  an  active  one 
D  Yes.  but  not  very  active 
ONo 
O  Not  sure 


( 


63.  How  supportive  of  families  were  the  following  at  your  location  during  Operation  Desert  Shield/Dessit  Storm? 


Vary 

Suppo^  Supporthm 


Vmy  Don't 

Uittt^portivo  Uiwupp^vt  Know 


V  a  OfficeTS  In  high  position  at  nearby  mP'rtary 

■  InstaBation  O 

b.  Personnel  at  nearby  Reserve  center/activities  O 

a  CMficers  in  my  fuse's  unit  O 

d  Noncommissioned  officers/petty  officers  in  my 

spouse's  unit  O  ^ 

I  a  Military  or  sut^rt  personnef  In  our  corrvnuntiy  O 
1  Guard/Reserve  Family  Assistance  Center/Family 
Support  Center  O  - 

g.  Family  Serwce/SupportCentersfAmiyComrrujnity 

Service  Center  •  .  *  .  O 

h.  Command  representative  (e.g.,  ombudsman)  O 

i  L  CivPian  community  O 

j.  Other  Guard/Reserve  spouses  O 

-  k.  Friends  -  •  .O 


o 

o 

o  • 

o 

c 

o 

o 

o  ■ 

o 

o 

o 

o 

o 

0 

o 

o 

o 

o 

o 

0 

o 

o 

O  ■■  ■  ■■ 

:  o 

o 

o 

o 

..9  r  - 

p,^ 

o 

o  \ 

o 

o 

o 

o 

o 

o 

O 

o 

o 

o  : 

O'- 

.'■■f 

..  O- 

.  o 

o 

o 

o 

o 

o 

o 

D 

.  o 

64.  Did  you  need  family  support  servicss  ckirfng 
Operation  Desert  Shield^sert  Storm? 
OYes 
Ono 


65.  Ware  family  support  services  svsilsbie  during 
Operation  Desert  Shleld/Desert  Storm,  and  did  you 
use  them? 

A.  B. 

Affliifbla  Hit 

OYes  OYes 

ONo  ONo 


65.  How  satisfied  ware  you  with  the  family  support 
servicss  you  used  during  Operation  Desert 
Shield/Desert  Stonn? 

O  t  did  not  use  family  support  services 

O  Very  satisfied 

OSatIsfied 

O  Neither  satisfied  nor  dissatisfied 
O  Dissatisfied 
OVdrydissatistied 


67.  Did  you  flie  a  CHAMPUS  claim  during  Operation 
Dsssrt  Shleid/Dessrt  Storm? 

O  No.  GOTO  QUESTION  70 
OYes 
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ea.  Was  assistance  available  to  you  ooncerrtins  the  process 
of  filing  CHAMPUS  claims? 

O  Yes,  adequate  assistance 
O  Yes,  but  not  adequate  assistance 
ONo 

69.  How  satisfied  were  you  with  the  CHAMPUS  claims 
processing  service  you  received? 

O  Very  satisfied 
O  Satisfied 

O  Neither  satisfied  nor  dissatisfied 
O  Dissatisfied 
OVeiy  dissatisfied 


70.  Ware  ^ere  any  changes  In  Income  tor  you  oryourfamlly 
during  Operation  Desert  ShlekS/Desert  Storm? 

Mark  ALL  that  apply. 

O  Yes.  Increase  in  spouse’s  earnings 
O  Yes,  reduction  in  spouse’s  earnings 
O  Yes,  increase  In  my  eamlngs  since  I  worked  more  hours 
or  took  a  second  job 

O  Yes,  reduction  In  my  earnings  since  I  was  unable  to  work 
as  much 

O  Yes,  deiays  in  getting  pay 

O  Yes,  income  from  business  or  medical  practice  declined 
O  Yes,  other 

o  No,  GO  TO  QUESTION  72 


71.  PJease  estfmate  your  total  income  change  durirrg  Desert 
Shield/Desert  Storm  from  all  sources  as  a  result  of  your 
spouse  being  moblllzed/activated/calied'^up.  ff  you  have 
continuing  losses  from  a  business  or  medical  practice, 
Include  those  in  your  estimate. 

O  Income  Increased  more  than  $5,000 
O  income  increased  $2,500'$4,9d9 
O  Income  increased  $1-  $2,499 
O  No  change  In  income 
O  Income  decreased  $1-$2,499 
O  Income  decreased  $2,500-’$4,999 
O  income  decreased  $5,000'$9,999 
O  income  decreased  $10,000-$24,999 
O  income  decreased  $25,000*$50,000 
Oincome  decreased  over  $50,000 


72.  Did  the  following  expenses  change  as  a  retuK  of  your 
spouse  betog  mobifized/MIvated/callecMip? 

Marie  ALL  that  apply. 

O  Yes,  medical  expenses  increased 
O  Yes,  medical  exfm\ses  decreased 
O  Yes,  household  and  car  repairs  increased 
O  Yes,  household  and  car  repairs  decreased 
O  Yes,  child  care  Ir^aased 
O  Yes,  mor^ge  payments  declined 
O  Yes,  other 

O  No,  GO  TO  QUESTION  74 


73.  Please  estimate  the  change  In  your  total  expenses  from 
all  sources  during  Desert  Shleld/Desert  Storm  as  a  result 
of  your  spouse  being  mobilized/aetIvated/caUed-up. 

O  Expenses  increased  more  than  $5,000 
O  Expenses  increased  $2.500-$4,999 
O  Expenses  Increased  $1-  $2,499 
O  No  change  in  expenses 
O  Expenses  decreased  $1«$2,499 
O  Expenses  decreased  $2,500''$4,999 
O  Expenses  decreased  $6,000-$9.999 
O  Expenses  decreased  $10,000-$24.999 
O  Expenses  decreased  $25,000-$50,000 
O  Expenses  decreased  over  $50,000 


74.  Below  Is  a  list  of  community/civlllan  social  services. 

Indicate  all  those  services  which  you  or  your  family  have 

used  In  the  past  year  or  use  now  as  w^I  as  those  you 

have  not  used. 

•tevtUMd 

Hm 

or  Am 

Hot 

SERVICE 

Using 

Used 

^  Indhriduat  oounseling^ierapy 

, 

o 

b.  Marriage,  family 

oounsefing/therapy/enric^ment 

o 

o 

r  c.  Chaplain  servfees/religious 

i>v;.  ...cpportunlties 

o 

d.  Parent  education 

o 

o 

|^#./ttHrih/adcdescent  program 

i:' 

o 

f.  Child  care  services 

o 

o 

financial  cx)unseling4i)ariagen^ 

' 

i  -uadUCatiOn  •  ■.  y 

?-0 

o 

h.  Single-parent  programs 

O 

o 

i  Pre-marftalprocpams 

O  ‘ 

|.  Progran^s  for  families  with 

_ handicapped  memt^ _ 

o 

o 

p*lk.  Programs  for  famniesv^ 

^ 

'  talented  members  . 

o  - 

i  Crisis  reterrat  services  _ 

0 

o 

^Employment  ser^ces.. 

-mo:^ 

=,o:.. 

n.  Recrsatlonai  programs 

o 

o 

|.;  ^‘  Spous6/ch(kl  abuse  services 

.o 

p.  Alcohol  treatmenVdrug  abuse 

programs 

O 

0 

oxinsa^  esryfoas: 

r.  Legal  assistance 

o 

o 

12 


75.  Tlie  <^e$tlons  below  are  about  your  family 
preparedness.  Mad^  answer  for  £asb  Item. 

Dont 

Ym  No  Know 

f  a.  Does  your  spouse  have  a  ^rrenl 

wai?  ,  .  O  O  .O 

b”  Do  you  currently  hold  your  spouse's 

power-of‘attorr>ey?  .  ,  ^  .Q  ..Q  ,  .O 

I'ib.' Does  your  spouse  have  fife  ”,  •  /  . 

Insuraneeolherthan  • 

I  i  ’-Servicemen's Group Ufe  .  ^ 
j-  •  Insurance/Veteran’s  Group  life 
I  Insurance (SGLWGU)?  .  J  .D..,  D.. 

d.  Has  your  spouse  filled  out  a  record 

of  emergency  data?  0  0.0 

-  ■  e.  Do  you  know  where  to  find  these 

KT^rtarrt  papers?  .  j0-.-  0  vO 

1  Are  the  records  of  emergency  data 

venfied/updated  annually?  O  O  O 

g.  Are  you  currently  pre-enrolled  in 
the  Defense  Enrollment  Eligibility 
Reporting  System  PEERS)  O  O  O 


76.  Which  of  the  following  would  your  spouse  have  to  take 
care  of  befora  being  moblllzed/deployed? 

Mark  all  that  apply. 

O  Dependent  care  problems 
O  Personal  health  problems 
O  Family  health  problems 
O  Preparation  of  emergency  data  (e.g.»  will, 
power-cf-atlomey,  etc.) 

O  Financial  arrangements 
O  Transportation  arrangements 
O  Civilian  job-related  arrangements 
O  Schtwl-refated  arrangements 


77.  How  likely  do  you  think  It  Is  that  your  ^use  wUI  be 
mobillzed/deployed  for  more  than  30  days? 

Mark  only  one. 

OVery  Ikety 
O  Likely 

O  Neither  Hkely  nor  unlikely 
O  Ifillikely 
O  Very  unlikely 


76.  If  your  spouse  were  tnoblfizad/deployed  for  more  than  30  days,  how  likely  are  you  ar)d  youf  family  to  make  use  of  the 
following  military  services? 


-  a.  Family  Support  Centers 

b.  IfKlIvIdual  Counseling/Therapy 

c.  Marriage  and  Family  Counselin9/Therapy®i 

d.  Chaplain  Services/Reiiglous  Opportunities 

e.  Parent  Education  ,  ..  . 

I.  Youth/Adolescent  Programs 

:  g,  Chfid  Care  services  ^  ».t- 

h.  Financial  counseling/managsment  education 
*  •  I.  Single-parent  programs  *  •  *  .‘  'r . 

j.  Pre-marital  programs 

•*  k.  Programs  for  families  fdth  ha^ticapped  members 
1.  Programs  for  farrMlies  with  gifted  and  talented  members 
;in.  Crisis  referral  services 

n.  Spouse  employmttit  services  _ 

t  o.  Atecrfiol  treatmenVdnig  abuse  programs  ,  j  ;  v.  i 
P- 


Neither 

Does  Not 

very 

Ukely  nor 

Very 

Apply/Not 

Ukely 

Ukely 

Unlikely 

Unlikely 

Unlikely 

Avallebit 

■■."O’  ' 

o 

o 

o  . 

o 

o 

o 

o 

o 

o 

o 

o 

merit  O 

o 

o 

o 

o 

o 

O 

o 

o 

o 

o 

o 

o 

,  o 

o, . 

o 

o 

b 

o 

o 

o 

o 

o 

.  ;o  ^ 

-■■-o 

. O  ■  ■  - 

ro 

o 

o  , 

o 

o 

o 

o 

o 

o 

Rape  counseling  services 
legal  assistance 


o 

o 

o 

o 

o 

o 

G 

O 

0 


O 

O 

o 

o 

o. 

o 

o 

o 

o 


o 

o 

o 

o 

o 

o 

o 

o 

o 


o 

o 

o 

o 

o 

o 

o 

o 

o_ 


o 

o 

o 

o 

o 

o 

o 

o 

o 


o 

o 

o 

o 

o 

o 

o 

o 

o 


( 
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79.  f^pie  participate  In  the  Guardi/Reserve  for  many  reasons.  How  much  have  each  of  the  following  contributed  to  your 
epouse's  most  recent  decision  to  stay  In  the  Guard/Reserve?  Mark  j2Q£  for  each  Hem. 


Major 

Moderate 

Minor 

No 

Contribution 

Contribution 

Contribution 

ContHbuttr 

pa.  Gerving  the  country  *’■ 

-O 

o 

b.  Using  educational  benefits  (Ql  Bill) 

o 

o 

...,0 . 

o 

fc.  Obtaining  trainlr^  In  a  skill  that  would  help  pet  a  tMisn  jOb  , 

O  ■ 

O. 

d  Serving  wIOi  the  people  in  the  unit 

o 

O . 

o 

1^.  ;Getting  creefit  toward  fIWftaryloti^elnent:^^i^^^ 

.■‘.vO; 

1  Promotion  qjpoitonities 

o 

o 

o 

o 

|B..,ppportun)ty  to  U8einlita'(y«guipin^  :o-i 


h.  Challenge  of  military  training 

o 

o 

o 

o 

fA.WeededtheiiKmeyfcKba*lan%«iq?enses:i^ 

;  O 

j.  Wanted  extra  rrwney  to  use  now 

o 

0 

o 

O 

fjiL  Saving  IrKXwne  tor  the  future  • 

O  .V..? 

y-  O  Sr 

.  o 

L  TravelTget  away*  opportunities 

o 

o 

0 

o 

|an.  Just ertjoyed the Guanrf/Reserve  > ; V 

' '  o 

n.  Pride  in  his/her  accomplishments  in  Guard^esetve 

o 

o 

o 

o 

80.  All  things  considered,  please  indicate  your  level  of  satisfaction  or  dissatisfaction  with  gash  feature  of  your  spouse's 
partic^atlon  in  the  Guard/Reservs  listed  below. 


Very 

Satisfied 

gatisfiftd 

SatisnedNw 

OiMttlsfM 

Dissatisfied 

very 

Dissatisfied 

f  a.  MiRtarypayandeDowarKies 

o " 

o 

O 

o  .... 

o 

b.  Commissary  privileges 

o 

o 

o  •. 

o 

o 

f  €.  Medical  coverage 

o  . 

;  o  : 

...  o --■■■■■■ 

o 

o 

d.  Other  military  privileges  (e.g.,  exchange,  space 
available  traveO 

o 

o 

"  ■  .‘.H 

o 

o 

o 

1  e.  "firm  reqt^red  at  Guard/Reserve  ecUvitles 

O 

SS-.O  ■ 

..  :o  • 

o;  ' 

t  MSitary  retirement  benefits 

O 

'  o 

.  .„o 

o 

o 

Unit  soda?  ectMUes  ’  ,•  '*  "  [idl 

Sro.:.^ 

SSSO':Z:- 

i  so  ;:s^' 

o: 

h.  Opportunities  for  education/lraimng 

o 

o 

o 

0 

o 

^  L  Opportunity  to  servo  ootfs  csounby 

Si 

^  r  «i» 

.;0.. 

j.  Acquaintances/iriendship 

o 

o 

o 

o 

O 

81.  What  Is  your  overall  attitude  toward  your  spouse's 
participation  In  the  Guard^eserve?  Mark  one. 

O  Very  favorable 
O  Somewhat  favorable 
O  Neither  favorable  nor  unfavorable 
O  Somewhat  unfavorable 
O  Very  unfavorable 


82.  in  what  month  are  you  completing  this  survey? 

Marie  one. 

©August 
O  September 
OOctober 
O  November 
O  December 
O  January 
O  February 


83.  We*re  interested  in  any  comments  you  would  Hke  to 
make  about  GuardfReserve  personnel  policies- 
whether  or  not  the  topic  was  covered  in  this  survey. 

Dp  you  have  any  comments? 

ONo 

O  Yos.  Please  fi  II  out  the  Ck)mment  Sheet  on  the  next  page. 


pit 


THANK  YOU  VERY  MUCH  FOR 
'ANSWERING  THIS  SURVEY. 
PLEASE  RETURN  IT  IN  THE 
ENVELOPE  PROVIDED. 
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COMMENT  SHEET 

Rsase  provide  us  with  comments  you  may  have  regarding  Reserve  policies  or  Reserve  activities 
below.  Before  commenting^  please  fill  in  one  circle  in  each  section. 

our  Spouse's  Bank  - — - - - - 

O  Officer  _ _ _ _ _ _ ^ - - 

O  Enlisted 


Your  Spouse's  Component 


O  Aimy  National  Guard  (ARNG) 

O  Army  Reserve  (USAR) 

O  Naval  Reserve  (USNR) 

O  Manne  Corps  Reserve  (USMCR) 
O  Air  National  Guard  (ANG) 

O  Air  Force  Reserve  (USAffi) 

O  Coast  Guard  Reserve  (USCGR) 


APPENDIX  B 


Generalized  Variance  Function  Estimate  Tables 


Generalized  Variance  Function  Estimate  Tables 

The  descriptive  reports  of  results  from  the  1992  Reserve  Components  Surveys  of  officers  and 
enlisted  personnel  and  their  spouses  mainly  report  differences  in  proportions  between  various  subgroups. 
Statistical  significance  of  findings  was  determined  using  the  generalized  variance  function  (GVF) 
approach.  This  approach,  as  distinguished  from  the  use  of  standard  errors  for  each  point  estimate,  uses 
model-based  approximations  of  actual  estimates  of  standard  errors.  Generalized  standard  errors  are 
modeled  for  particular  subgroups  using  a  representative  group  of  survey  questions.  For  more  information 
about  the  GVF  approach,  the  reader  may  refer  to  the  Standard  Error  Computation  Report  for  the  1992 
Reserve  Components  Surveys  of  Officers  and  Enlisted  Personnel  and  Their  Spouses.  Subgroups  for 
which  GVFs  were  modeled  are: 

1992  Reserve  Population 

Enlisted  members  (overall) 

E1-E4  pay  grade  group 
E5-E6  pay  grade  group 
E7-E9  pay  grade  group 
Officers  (overall) 

01-03  pay  grade  group 
04  and  above  pay  grade  group 
Unit  members 
IMAs 

Military  technicians 
ARNG  -  Army  National  Guard 
USAR  -  Army  Reserve 
USNR  -  Naval  Reserve 
USMCR-  Marine  Corps  Reserve 
ANG  -  Air  National  Guard 
US  APR  -  Air  Force  Reserve 
USCGR  -  Coast  Guard  Reserve 
Male  Reservists 
Female  Reservists 

This  appendix  provides  GVF  tables  for  determining  confidence  intervals  around  single  estimates  and 
for  determining  the  smallest  statistically  significant  difference  between  population  subgroups.  Statistical 
significance  has  been  computed  at  the  p=.05  level  of  significance.  For  single  estimates  or  comparisons 
within  a  subgroup,  confidence  intervals  have  been  provided  for  categories  ranging  from  1  percent  to  50 
percent.  If  a  confidence  interval  is  needed  for  an  estimate  between  51  percent  and  100  percent,  the 
estimate  should  be  subtracted  from  100  percent  and  the  closest  category  used.  For  comparisons  of 
differences  between  subgroups,  two  sets  of  tables  are  provided — ^for  estimates  at  30  percent  and  at  50 
percent.  There  are  slight  differences  in  the  minimally  detectable  differences  between  these  two  estimates, 
with  the  50  percent  level  providing  the  more  conservative  estimate.  The  set  of  tables  closest  to  the 
subgroup  estimates  being  compared  should  be  used. 

Tables  B-1  and  B-2  provide  confidence  intervals  for  single  estimates  or  comparisons  within  a 
subgroup.  Table  B-1  provides  confidence  intervals  for  Reserve  member  data,  and  Table  B-2  provides 
confidence  intervals  for  Reserve  spouse  data.  As  an  example  (summarized  in  the  table  below),  in 
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describing  the  percentage  of  E5-E6  Reservists  who  had  a  current  will,  it  was  found  that  51  percent  had  a 
current  written  will,  and  38  percent  had  a  power-of-attomey  assigned.  Table  B-1  can  be  used  to  evaluate 
statistical  significance.  The  E5-E6  confidence  interval  for  the  estimate  of  50  percent  (the  closest  percent 
category  to  the  estimate  of  51%)  is  ±.98  percent.  The  confidence  interval  for  the  estimate  of  40  percent 
(the  closest  percent  category  to  38%)  is  ±.96  percent.  As  a  rough,  but  conservative,  rule  of  thumb,  the 
analyst  can  use  the  rule  that  if  the  upper  bound  of  the  confidence  interval  for  the  smaller  estimate  and  the 
lower  bound  of  the  confidence  interval  for  the  larger  estimate  do  not  overlap,  the  estimates  may  be 
considered  statistically  different  (at  the  .05  level  of  significance).  In  this  example,  .96  is  added  to  the  38 
percent  estimate,  yielding  an  upper  limit  of  38.96  percent.  The  subtraction  of  .98  firom  the  51  percent 
estimate  yields  a  lower  limit  of  50.02  percent.  The  confidence  internals  of  the  two  estimates  do  not 
overlap,  therefore,  the  estimates  are  statistically  different. 


Response  Category 

Percent 

Estimate  Used 

From  Table  B-1 

Confidence  Interval 
From  Table  B-1 

Calculated 

Limit 

Percent 

Percent 

Have  a  current  will 

51 

50 

.98 

(51-.98)=50.02 

Power-of-attomey 

38 

40 

.96 

(38+.96)=38.96 

Tables  B-1  and  B-2  also  include  confidence  intervals  for  civilian  population  comparison  groups  firom 
the  March  1993  Current  Population  Survey  (CPS)  and  the  fall  1991  Survey  of  Income  and  Program 
Participation  (SlPP).  Confidence  intervals  are  available  only  for  limited  percentage  estimates  (refer  to 
U.S.  Department  of  Commerce,  1993;  Jabine,  King,  &  Petroni,  1990;  for  details  of  the  standard  error 
computation  for  the  CPS  and  the  SIPP,  respectively.) 

Tables  B-3  through  B-20  provide  minimally  detectable  percentage  differences  between  various 
Reserve  member  subgroups.  Tables  B-21  through  B-32  provide  minimally  detectable  percentage 
differences  between  various  Reserve  spouse  subgroups.  Civilian  data  comparisons  are  available  only  for 
estimates  at  the  50  percent  level.  These  tables  should  be  used  when  comparisons  are  being  made  across 
subgroups.  As  an  example  (summarized  in  the  table  below),  it  was  found  that  51  percent  of  E5-E6 
Reservists  had  a  current  written  will,  and  69  percent  of  E7-E9  Reservists  had  a  current  written  will.  Table 
B-14  can  be  used  for  estimates  at  50  percent — die  more  conservative  of  the  two  levels — to  evaluate 
statistical  significance  in  this  case.  The  intersection  of  the  E5-E6  and  E7-E9  subgroups  indicates  that  the 
smallest  detectable  difference  for  this  comparison  is  1.90  percent.  Since  the  difference  between  the  two 
estimates  is  larger  than  1.90  percent,  they  can  be  considered  statistically  different. 


Difference 

Minimal  Detectable 

Response  Category 

in  Estimates 

Difference  From  B-14 

Percent 

Percent 

Percent 

Have  a  current  will  (E5-E6) 

51 

(69-51)=18 

1.90 

Have  a  current  will  (E7-E9) 

69 
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USMCR  officers  3086  0.39%  0.85%  1.17%  1.40%  1.56%  1.69%  1.79%  1.86%  1.91%  1.94%  1.95% 

ANG  97470  0.29%  0.65%  0.89%  1.06%  1.18%  1.28%  1.36%  1.41%  1.45%  1.47%  1.48% 

ANG  enlisted  85815  0.17%  0.36%  0.50%  0.60%  0.67%  0.72%  0.76%  0.80%  0.82%  0.83%  0.84% 

ANG  officers  11655  0.33%  0.72%  1.00%  1.19%  1.33%  1.45%  1.53%  1.60%  1.64%  1.67%  1.68% 
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Table  B-2.  GVF  Confidence  Intervals  for  Single  Estimates  or  Within  Subgroup  Comparisons 
Reserve  Spouse  Data 
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Estimates  not  available  for  these  categories. 


Table  B-3.  GVF  Minimal  Detectable  Percentage  Differences  Between  Total  1992 
Reserve  Member  Population  and  Reserve  Subgroups  (Based  on  Point 
Estimate  of  30%) 


Member  Subgroup 

1992  Reserve  Member  Population 

ARNG 

1.18% 

USAR 

1.34% 

USNR 

1.91% 

USMCR 

2.35% 

ANG 

1.48% 

USAFR 

1.89% 

USCGR 

3.19% 

Officers 

1.13% 

Enlisted  members 

0.91% 

Males 

0.89% 

Females 

1.36% 

E1-E4 

1.34% 

E5-E6 

1.08% 

E7-E9 

1.61% 

01-03, W01-W03 

1.54% 

04+,W04 

1.44% 

Unit  members 

0.88% 

IMA's 

2.09% 

Military  technicians 

1.49% 

CPS  employed  population 

N/A 

Note.  Computed  at  the  p  =.05  level  of  significance. 


Table  B-4.  GVF  Minimal  Detectable  Percentage  Differences  Between  Reserve 

Officer  and  Enlisted  Member  Groups  (Based  on  Point  Estimate  of  30%) 


Enlisted  Members 

Officers 

1.18% 

Note.  Computed  at  the  p  =  05  level  of  significance. 
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Table  B-5.  GVF  Minimal  Detectable  Percentage  Differences  Among  Reserve  Member 
Pay  Grade  Groups  (Using  Point  Estimate  of  30%) 


Member  Subgroup 

E1-E4 

E5-E6 

E7-E9 

01-03, 

W01-W03 

E5-E6 

1.50% 

X 

X 

X 

E7-E9 

1.92% 

1.74% 

X 

X 

01-03,W01-W03 

1.86% 

1.68% 

2.06% 

X 

04+,W04 

1.78% 

1.59% 

1.99% 

1.93% 

Note.  Computed  at  the  p  =.05  level  of  significance. 


Table  B-6.  GVF  Minimal  Detectable  Percentage  Differences  Among  Reserve  Member 
Status  Subgroups  (Using  Point  Estimate  30%) 


Member  Subgroup 

Unit  Members  IMA^s  | 

IMA's 

Military  technicians 

Note.  Computed  at  the  p  =.05  level  of  significance. 


Table  B-7A.  GVF  Minimal  Detectable  Percentage  Differences  Among  Reserve 
Component  Members  (Using  Point  Estimate  of  30%) 


ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

USAR 

1.58% 

X 

X 

X 

X 

X 

USNR 

2.08% 

2.18% 

X 

X 

X 

X 

USMCR 

2.49% 

2.57% 

2.91% 

X 

X 

X 

ANG 

1.70% 

1.81% 

2.27% 

2.65% 

X 

X 

USAFR 

2.07% 

2.16% 

2.56% 

2.90% 

2.25% 

X 

USCGR 

3.30% 

3.36% 

3.63% 

3.88% 

3.42% 

3.62% 

Note.  Computed  at  the  p =05  level  of  significance. 
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Table  B-8.  GVF  Minimal  Detectable  Percentage  Differences  Between  Male  and  Female 
Reserve  Members  (Using  Point  Estimate  of  30%) 


Females 

I  Males 

1.38% 

Note.  Computed  at  the  p  =  05  level  of  significance. 


Table  B-9.  GVF  Minimal  Detectable  Percentage  Differences  Among  Employed  Reserve  Member 
Pay  Grade  Groups  (Using  Point  Estimate  30%) 


Member  Subgroup 

E1-E4 

E5-E6 

E7-E9 

01-03, 

Employed  E5-E6 

1.69% 

X 

X 

X 

Emplolyed  E7-E9 

2.11% 

1.84% 

X 

X 

Employed  01-03, W01-W03 

2.07% 

1.80% 

2.20% 

X 

Employed  04+,W04 

1.96% 

1.67% 

2.09% 

2.06% 

Note.  Computed  at  the  p  =  05  level  of  significance. 
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Table  B-10.  GVF  Minimal  Detectable  Percentage  Differences  Among  Employed  Reserve  Component  Members 
(Using  Point  Estimate  30%) 
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Table  B-11.  GVF  Minimal  Detectable  Percentage  Differences  Between  Employed  Reservists 
and  Employed  Civilian  Population  (Using  Point  Estimate  30%) 


Member  Subgroup 

Employed  Civilians 

Employed  reservists 

n/a' 

Note.  Computed  at  the  p  ==.05  level  of  significance. 
^Estimates  not  available  for  this  category. 


Table  B-12.  GVF  Minimal  Detectable  Percentage  Differences  Between  Total  1992 

Reserve  Member  Population  and  Reserve  Member  Subgroups  (Based  on 
Point  Estimate  of  50%) 


1992  Reserve  Population 

ARNG 

1.29% 

USAR 

1.46% 

USNR 

2.09% 

USMCR 

2.57% 

ANG 

1.62% 

USAFR 

2.07% 

USCGR 

3.48% 

Officers 

1.23% 

Enlisted  members 

0.99% 

Males 

0.97% 

Females 

1.48% 

E1-E4 

1.47% 

E5-E6 

1.18% 

E7-E9 

1.76% 

01-03, W01-W03 

1.68% 

04+,W04 

1.57% 

Unit  members 

0.95% 

IMA’s 

2.28% 

Military  technicians 

1.62% 

CPS  employed  population 

1.34% 

Note.  Computed  at  the  p  =.05  level  of  significance. 
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Table  B-13.  GVF  Minimal  Detectable  Percentage  Differences  Between  Reserve 

Officer  and  Enlisted  Member  Groups  (Based  on  Point  Estimate  of  30%) 


WldiiLLilLLiJiUiUU  J 

nlisted  Members 

Officers 

1.29% 

Note.  Computed  at  the  p  =  05  level  of  significance. 


Table  B-14.  GVF  Minimal  Detectable  Percentage  Differences  Among  Reserve  Member 
Pay  Grade  Groups  (Using  Point  Estimate  of  50%) 


Member  Subgroup 

E1-E4 

E5-E6 

E7-E9 

01-03, 

W01-W03 

E5-E6 

1.64% 

X 

X 

X 

E7-E9 

2.09% 

1.90% 

X 

X 

01-03, W01-W03 

2.03% 

1.83% 

2.25% 

X 

04+,W04 

1.94% 

1.73% 

2.17% 

2.11% 

Note.  Computed  at  the  p  =.05  level  of  significance. 


Table  B-15,  GVF  Minimal  Detectable  Percentage  Differences  Among  Reserve  Member 
Status  Subgroups  (Using  Point  Estimate  of  50%) 


Unit  Members  IMA's 

IMA's 

Military  technicians 

2.30%  X 

1.64%  2.64% 

Note.  Computed  at  the  p  =.05  level  of  significance. 


Table  B-16A.  GVF  Minimal  Detectable  Percentage  Differences  Among  Reserve 
Component  Members  (Using  Point  Estimate  of  50%) 


ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

1.72% 

X 

X 

X 

X 

X 

2.27% 

2.38% 

X 

X 

X 

X 

USMCR 

2.72% 

2.81% 

3.18% 

X 

X 

X 

ANG 

1.85% 

1.98% 

2.47% 

2.89%  • 

X 

X 

USAFR 

2.26% 

2.36% 

2.79% 

3.16% 

2.46% 

X 

USCGR 

3.60% 

3.66% 

3.96% 

4.23% 

3.73% 

3.94% 

Note.  Computed  at  the  p  =.05  level  of  significance. 
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Table  B-18.  GVF  Minimal  Detectable  Percentage  Differences  Among  Employed  Reserve  Member 
Pay  Grade  Groups  (Using  Point  Estimate  50%) 
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Member  Subgroup  Employed  Civilians 

Employed  reservists  0.81% 

Note.  Computed  at  the  p  =.05  level  of  significance. 


Table  B-21.  GVF  Minimal  Detectable  Percentage  Differences  Between  Total  1992 
Reserve  Spouse  Population  and  Reserve  Spouse  Subgroups  (Based  on 
Point  Estimate  of  30%) 


Spouse  Subgroup 
Spouses  of: 

1992  Reserve  Population 

ARNG 

1.48% 

USAR 

1.70% 

USNR 

2.15% 

USMCR 

3.51% 

ANG 

1.83% 

USAFR 

2.47% 

USCGR 

3.60% 

Officers 

1.32% 

Enlisted  members 

1.18% 

Males 

1.12% 

Females 

1.94% 

E1-E4 

2.23% 

E5-E6 

1.37% 

E7-E9 

1.85% 

01-03, W01-W03 

2.05% 

04-i-,W04 

1.85% 

Unitmembers 

1.11% 

Military  technicians 

1.90% 

CPS  married  women  (18-64) 

N/A 

SIPP  married  women  (18-64) 

N/A 

Note.  Computed  at  the  p  =  05  level  of  significance. 


Table  B-22.  GVF  Minimal  Detectable  Percentage  Differences  Between  Spouses  of  All 
Reserve  Officers  and  Spouses  of  All  Reserve  Enlisted  Members  (Based  on 
Point  Estimate  of  30%) 


Spouse  Subgroup 
Spouses  of: 

Enlisted  Members 

Officers 

1.39% 

Note.  Computed  at  the  p  =  05  level  of  significance. 
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Table  B-23.  GVF  Minimal  Detectable  Percentage  Differences  Among  Spouses  of 
Reserve  Member  Pay  Grade  Groups  (Using  Point  Estimate  of  30%) 


Spouse  Subgroup 
Spouses  of: 

E1-E4 

E5-E6 

E7-E9 

01-03, 

W01-W03 

E5-E6 

2.38% 

X 

X 

X 

E7-E9 

2.68% 

2.03% 

X 

X 

01-03, W01-W03 

2.82% 

2.21% 

2.53% 

X 

04+,W04 

2.68% 

2.02% 

2.38% 

2.53% 

Note.  Computed  at  the  p  =.05  level  of  significance. 


Table  B-24.  GVF  Minimal  Detectable  Percentage  Differences  Among  Spouses  of 
Reserve  Member  Status  Subgroups  (Using  Point  Estimate  of  30%) 


Spouse  Subgroup 
Spouses  of: 

Unit  Members  IMA’s 

IMA's 

Military  technicians 

X 

1.91% 

Note.  Computed  at  the  p  =.05  level  of  significance. 


Table  B-25.  GVF  Minimal  Detectable  Percentage  Differences  Among  Spouses  of 
Reserve  Component  Members  (Using  Point  Estimate  of  30%) 


Spouse  Subgroup 
Spouses  of: 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

1.96% 

X 

X 

X 

X 

X 

2.37% 

2.51% 

X 

X 

X 

X 

USMCR 

3.65% 

3.74% 

3.97% 

X 

X 

X 

ANG 

2.08% 

2.24% 

2.60% 

3.80% 

X 

X 

USAFR 

2.66% 

2.79% 

3.08% 

4.15% 

2.87% 

X 

USCGR 

.  3.73% 

3.82% 

4.04% 

4.90% 

3.88% 

4.22% 

Note.  Computed  at  the  p  =05  level  of  significance. 


Table  B-26.  GVF  Minimal  Detectable  Percentage  Differences  Between  Male  and  Female 
Reserve  Spouses  (Using  Point  Estimate  of  30%) 


Females 

1  Males 

1.95% 

Note.  Computed  at  the  p=.05  level  of  significance. 
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Table  B-27. 


Table  B-28. 


GVF  Minimal  Detectable  Percentage  Differences  Between  Total  1992 
Reserve  Spouse  Population  and  Reserve  Spouse  Subgroups  (Based  on 
Point  Estimate  of  50%) 


Spouse  Subgroup 
Spouses  of: 

1992  Reserve  Population 

ARNG 

1.61% 

USAR 

1.85% 

USNR 

2.34% 

USMCR 

3.83% 

ANG 

1.99% 

USAFR 

2.69% 

USCGR 

3.92% 

Officers 

1.44% 

Enlisted  members 

1.29% 

Males 

1.23% 

Females 

2.12% 

E1-E4 

2.43% 

E5-E6 

1.49% 

E7-E9 

2.02% 

01-03,W01-W03 

2.24% 

04+,W04 

2.02% 

Unit  members 

1.21% 

Military  technicians 

2.07% 

CPS  married  women  (18-64) 

1.93% 

SIPP  married  women  (18-64) 

2.29% 

Note.  Computed  at  the  p  =.05  level  of  significance. 


GVF  Minimal  Detectable  Percentage  Differences  Between  Spouses  of  Alt 
Reserve  Officers  and  Spouses  of  All  Reserve  Enlisted  Members  (Based  on 
Point  Estimate  of  50%) 


Spouse  Subgroup 
Spouses  of: 

Enlisted  Members 

Officers 

1.52% 

Note.  Computed  at  the  p  =.05  level  of  significance. 
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Table  B-29.  GVF  Minimal  Detectable  Percentage  Differences  Among  Spouses  of 
Reserve  Member  Pay  Grade  Groups  (Using  Point  Estimate  of  50%) 


Spouse  Subgroup 
Spouses  of: 

E1-E4 

E5-E6 

E7-E9 

01-03, 

W01-W03 

E5-E6 

2.59% 

X 

X 

X 

E7-E9 

2.93% 

2.21% 

X 

X 

01-03, W01-W03 

3.08% 

2.41% 

2.77% 

X 

04+,W04 

2.92% 

2.21% 

2.59% 

2.76% 

Note.  Computed  at  the  p  =.05  level  of  significance. 


Table  B-30.  GVF  Minimal  Detectable  Percentage  Differences  Among  Spouses  of 
Reserve  Member  Status  Subgroups  (Using  Point  Estimate  of  50%) 


Spouse  Subgroup 
Spouses  of: 

Unit  Members  IMA's 

IMA's 

Military  technicians 

X 

2.09% 

Note,  Computed  at  the  p  =.05  level  of  significance. 


Table  B-31.  GVF  Minimal  Detectable  Percentage  Differences  Among  Spouses  of 
Reserve  Component  Members  (Using  Point  Estimate  of  50%) 


Spouse  Subgroup 
Spouses  of: 

ARNG 

USAR 

USNR 

USMCR 

ANG 

USAFR 

2.14% 

X 

X 

X 

X 

X 

2.58% 

2.74% 

X 

X 

X 

X 

USMCR 

3.98% 

4.08% 

4.33% 

X 

X 

X 

ANG 

2.27% 

2.44% 

2.84% 

4.15% 

X 

X 

USAFR 

2.90% 

3.04% 

3.36% 

4.52% 

3.13% 

X 

USCGR 

4.07% 

4.17% 

4.41% 

5.35% 

4.24% 

4.61% 

Note,  Computed  at  the  p  =.05  level  of  significance. 


Table  B-32.  GVF  Minimal  Detectable  Percentage  Differences  Between  Male  and  Female 
Reserve  Spouses  (Using  Point  Estimate  of  50%) 


Spouse  Subgroup 
Spouses  of: 

Females 

Males 

2.13% 

Note,  Computed  at  the  p  =.05  level  of  significance. 


188 


APPENDIX  C 

U.S.  Department  of  Defense  Service-Wide 
Occupations  and  Codes 


APPENDIX  C 


U.S.  Department  of  Defense  Service-Wide 
Occupations  and  Codes 


U.S.  Department  of  Defense  Service-Wide 
Occupations  and  Codes 

The  U.S.  Department  of  Defense  maintains  an  occupational  coding  system  which  is  designed  to 
group  similar  occupations  from  all  the  military  Services  into  a  consistent  and  logical  structure  using  three- 
digit  codes.  Primary  military  occupational  specialties  and  duty  military  occupational  specialties  are  coded 
using  this  system.  Separate  coding  structures  are  used  for  occupations  held  by  officers  and  by  enlisted 
personnel.  The  first  digit  of  the  DoD-wide  occupation  code  represents  the  occupational  area,  the  second 
digit  defines  the  occupational  group,  and  the  third  digit  identifies  the  occupational  subgroup. 

This  appendix  first  presents  a  narrative  description  of  occupational  areas  and  occupational  groups 
for  enlisted  personnel  and  for  officers.  Following  the  narrative  description,  frequency  distributions  of 
codes  are  presented  for  each  Reserve  Component,  first  for  enlisted  personnel,  followed  by  officers.  A 
user’s  guide  to  interpreting  the  data  precedes  the  frequency  distributions. 

ENLISTED  OCCUPATIONAL  AREAS 


Occupational  Area 

Area  Description  and  Occupational  Groups 

0.  Infantry,  Gun  Crews  and 
Seamanship  Specialists 

Includes  individual  weapons  and  crew-served  artillery,  armor  and 
amphibious  crewman,  and  specialists  in  combat  engineering  and 
seamanship. 

01. 

InfantrV“Includes  weapons  specialists,  ground  reconnaissance 
specialists,  special  forces,  and  military  training  instructors. 

02. 

Armor  and  Arnnhibious-Includes  land  and  amphibious  tank  crews 
and  leaders. 

03. 

Combat  Eneineerine— Includes  specialists  in  hasty  and  temporary 
construction  of  airfields,  roads  and  bridges,  and  in  demolition,  field 
illumination,  and  chemical  warfare. 

04. 

Artillery/Gunnery.  Rockets,  and  Missiles— Includes  conventional  field, 
anti-air  and  shipboard  guns  and  artillery,  and  rocket  and  missile 
specialists. 

05. 

Air  Crew— Includes  pilots  and  navigators,  flight  engineers,  and  other 
air  crewmen. 

06. 

Seamanship— Includes  boatswains,  navigators,  and  other  seamanship 
specialists. 

07. 

Installation  Securitv— Includes  specialists  who  guard  weapon  systems, 
defend  installations,  and  protect  personnel,  equipment,  and  facilities. 
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Occupational  Area  Area  Description  and  Occupational  Groups 

1.  Electronic  Equipment  Includes  maintenance  and  repair  of  electronic  and  allied  equipment;  for 

Repairmen  instance,  radio,  radar,  navigation,  weapons,  and  computers. 

10.  Radio/Radar-Includes  fixed  and  mobile  radio,  air  traffic  and  tracking 
radar;  communication,  navigation,  and  electronic  countermeasure  gear. 

11.  Fire  Control  Electronic  Systems  rNon-MissileV-Includes  the 
maintenance  and  repair  of  electronic  fire  control  and  bomb  navigation 
equipment,  excluding  missile  and  underwater  fire  control  equipment. 

12.  Missile  Guidance.  Control  and  Checkout-^Includes  specialists  in 
guidance,  control  and  checkout  equipment  for  guided  and  ballistic 
missiles. 

13.  '  Sonar  Equipment— Includes  specialists  in  underwater  detection  and  fire 

control  systems,  oceanographic  equipment,  and  relative  anti¬ 
submarine  gear. 

14.  Nuclear  Weapons  Equipment— Includes  specialists  in  the  maintenance 
and  repair  of  nuclear  weapons  control  and  test  equipment. 

15.  ADP  Computers— Includes  all  digital  and  analog  computers. 

16.  Teletype  and  Cryptographic  Equipment— Includes  teletype  and 
associated  on-and-off  line  encryption  devices. 

19.  Other  Electronic  Equipment— Includes  training  devices,  inertial 
navigation  systems,  and  electronic  instruments  specialists. 

2.  Communications  and  Includes  the  operation  and  monitoring  of  radio,  radar,  sonar  and  allied 

Intelligence  Specialists  communications,  and  intelligence  consoles.  This  area  also  includes 

occupations  involving  the  gathering  and  interpretation  of  photographic, 

electronic,  and  documentary  intelligence. 

20.  Radio  and  Radio  Code— Includes  operators  of  radio,  radio  teletype,  and 
visual  communications  equipment. 

21.  Sonar— Includes  specialists  in  the  operation  of  sonar  and  related 
detection  equipment. 

22.  Radar  and  Air  Traffic  Control-Includes  the  operation  of  surveillance, 
target  acquisition  and  tracking  radars,  fire  distribution  devices,  and  air 
traffic  control  visual  and  electronic  navigational  aids. 

23.  Signal  Intelligence/Electronic  Warfare— Includes  the  intercept, 

translation,  and  analysis  of  foreign  communications,  and  the  operation 
of  electronic  countermeasures  equipment. 


ENLISTED  OCCUPATIONAL  AREAS 


Occupational  Area  Area  Description  and  Occupational  Groups 

24.  Intelligence— Includes  the  gathering,  receipt,  and  analysis  of  non¬ 
signal  intelligence  data,  the  interrogation  of  prisoners,  other  language 
translators  and  interpreters,  image  interpretation,  and  specialists  in 
counterintelligence  and  investigative  activities, 

25.  Combat  Operations  Control— Includes  specialists  in  forward  area 
tactical  operations  and  intelligence  and  in  command  post  control 
activities. 

26.  Communication  Center  Operations— Includes  the  receipt  and 
distribution  of  messages,  the  operation  of  communications  center 
equipment,  and  the  operation  of  major  field  communications  systems. 

3.  Health  Care  Specialists  Includes  patient  care  and  treatment,  and  ancillary  medical  support.  This 

area  includes  any  technical  and  related  medical  and  dental  services, 
administration  and  logistics. 

30.  Medical  Care -Includes  all  medical  care  and  treatment,  surgical,  and 
therapy  specialists.  Dental  care  specialists  are  excluded  (see  group 
(33). 

31.  Ancillary  Medical  Support —Includes  specialists  in  medical  laboratory, 
pharmacy,  and  x-ray. 

32.  Biomedical  Sciences  and  Allied  Health— Includes  specialists  in 
environmental  health/preventive  medicine,  veterinary  medicine, 
optometry,  physiology,  diet  therapy,  medical  equipment  maintenance 
and  other  biomedical  science  and  allied  health  specialists. 

33.  Dental  Care— Includes  specialists  in  dental  care  and  treatment,  and  in 
dental  laboratory  services. 

34.  Medical  Administration  and  Logistics— Includes  specialists  in  health 
care,  medical  logistics,  and  patient  administration  and  management. 

Includes  technical  and  professional  occupations  not  elsewhere  classified. 
Some  of  the  job  skills  which  reside  in  this  area  include  photography, 
cartography,  meteorology,  ordnance  disposal,  laboratory  analysis,  and 
music,  among  others. 

40.  Photo  graph v-Includes  still,  motion,  and  television  cameramen, 
precision  photographic  processing,  editing  and  broadcasting. 

41.  Mapping.  Surveying.  Drafting.  and  Illustrating— Includes 

photomapping,  map  compiling,  drafting,  illustrating,  and  construction 
and  topographic  surveying  and  computing. 


4.  Other  Technical  and 
Allied  Specialists 


ENLISTED  OCCUPATIONAL  AREAS 
Occupational  Area  Area  Description  and  Occupational  Groups 


42.  Weath^— Includes  specialists  in  the  collection  of  weather  and  sea 
condition  data  and  in  weather  forecasting. 

43.  Ordnance  Disposal  and  Diving—Includes  the  excavation  and  rendering 
safe  of  explosive  ordnance  and  of  chemical  and  nuclear  agents,  and 
underwater  demolition  and  other  types  of  diving. 

45.  Musicians— Includes  military  bandsmen  and  special  bank  musicians. 

49.  Technical  Specialists.  N.E.C.— Includes  physical  science  laboratory 
analysts,  specialists  in  memorial  activities,  safety,  NBC  warfare,  and 
firefighting  and  damage  control,  and  other  technical  specialists  and 
aids  such  as  scientific  and  engineering  assistants. 

Includes  general  administration,  clerical  and  personnel  specialists.  Also 

includes  administrative  specialists  in  data  processing,  information,  and 

related  areas,  and  functional  support  specialists  in  areas  such  as  supply, 

transportation,  and  flight  operations. 

50.  Personnel— Includes  specialists  in  personnel  administration,  personnel 
and  manpower  management,  and  recruiting  and  counseling. 

51.  Administration-Includes  clerks,  typists,  stenographers,  and  legal 
administrative  specialists. 

52.  Clerical/Personnel-Includes  combined  personnel  and  administrative 
specialists  and  senior  enlisted  personnel  whose  primary 
responsibilities  are  non-technical. 

53.  Data  Processing— Includes  computer  operators,  analysts,  and 
programmers  and  electric  accounting  machine  operators. 

54.  Accounting.  Finance  and  Disbursing-^Includes  audit  and  budget 
specialists,  disbursing  clerks,  and  other  related  specialists. 

55.  Other  Functional  Sunnort -Includes  specialists  who  provide  support 
in  the  functional  areas  of  supply  accounting  and  procurement, 
transportation,  flight  operations  and  related  areas. 

56.  Religious.  Morale  and  Welfare -Includes  chaplains’  assistants  and 
specialists  in  theater,  arts,  sports,  and  related  activities. 

57.  Information  and  Education-Includes  specialists  in  public  affairs, 
radio/TV,  and  other  types  of  information  and  education. 


5.  Functional  Support 
and  Administration 
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Occupational  Area 

Area  Description  and  Occupational  Groups 

6. 

Electrical/Mechanical 
Equipment  Repairmen 

Includes  specialists  in  the  maintenance  and  repair  of  electrical,  hydraulic, 
and  pneumatic  equipment. 

60. 

Aircraft  and  Aircraft  Related-Includes  aircraft  engines,  electrical 

systems,  structural  components  and  surfaces,  and  launch  equipment. 

61. 

Automotive— Includes  construction  equipment  and  other  wheeled  and 
tracked  vehicles. 

62. 

Wire  Communications— Includes  specialists  in  the  installation  and 
maintenance  of  telephones,  switchboards,  and  central  office  and 
related  interior  communications  equipment. 

63. 

Missile  Mechanical  and  Electric al-Includes  missiles  and  missile 

systems  and  related  components. 

64. 

Armament  and  Munitions-Includes  small  arms,  artillery,  mines,  bombs 
and  associated  mountings,  nuclear  weapons,  and  ammunition 
renovation. 

65. 

Shipboard  Propulsion— Includes  marine  main  engines,  boilers  and 
auxiliary  equipment. 

66. 

Power  Generating  Eauinment— Includes  nuclear  power  reactors  and 
primary  electric  generating  plants. 

67. 

Precision  Equipment— Includes  optical  and  other  precision  instruments 
and  office  machines. 

69. 

Other  Mechanical  and  Electrical  Eauinment— Includes  specialists  in  the 
maintenance  and  repair  of  mechanical  and  electrical  equipment  which 
is  not  readily  classifiable  in  another  group. 

7. 

Craftsmen 

Includes  the  formation,  fabrication,  and  installation  of  structures  and 
components,  the  installation  and  maintenance  of  utilities,  and  related  trades 
and  crafts. 

70. 

Metalworking— Includes  specialists  in  the  machining,  shaping,  and 
forming  of  metal  and  in  the  fabrication  of  metal  parts. 

71. 

Construction-Includes  specialists  in  construction  trades  and 
construction  equipment  operation. 

72. 

Utilities— Includes  plumbers,  heating  and  cooling  specialists,  and 
electricians. 

74.  LithoeraDhv--Includes  the  making  of  printing  plates,  composing,  and 
the  operation  of  offset  and  letter  presses. 
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Occupational  Area 

Area  Description  and  Occupational  Groups 

75. 

Industrial  Gas  and  Fuel  Production— Includes  specialists  in  the 

production  of  liquid  oxygen,  hydrogen,  nitrogen,  and  carbon  dioxide. 

76. 

Fabric.  Leather,  and  Rubber— Includes  specialists  in  the  maintenance 
and  repair  of  leather,  rubber,  and  fabric. 

79. 

Other  Craftsmen.  N.E.C.— Includes  specialists  in  trades  such  as 

molding,  camouflage,  and  plastic  work,  which  are  not  readily 
classifiable  elsewhere  in  this  section. 

8.  Service  and  Supply 
Handlers 

Includes  personnel  involved  in  protective  and  personal  services  and  nbn- 
clerical  personnel  involved  in  warehousing,  food  handling,  and  motor 
transportation. 

80. 

Food  Service— Includes  specialists  in  the  handling,  preparation,  and 
serving  of  food. 

81. 

Motor  Transport— Includes  the  operation  of  wheeled  and  tracked 
vehicles  (except  construction  equipment)  and  railway  equipment. 

82. 

Material  Receipt.  Storage  and  Issue— Includes  specialists  in  the 

receipt,  storage,  issue,  and  shipment  of  general  and  specialized  classes 
of  supplies,  excluding  ammunition. 

83. 

Law  Enforcement— Includes  militarv  police,  protective  and  corrections 
specialists,  and  criminal  and  non-criminal  inspectors  and  investigators. 

84. 

Personal  Service— Includes  laundrv,  drv  cleaning,  and  related  services. 

85. 

Auxiliarv  Labor— Includes  unskilled  laborers  and  their  supervisors. 

86. 

Forward  Area  Equipment  Support— Includes  specialists  in  parachute 
packing  and  repair,  in  aerial  delivery  operations,  and  in  flight 
equipment  fitting  and  maintenance. 

87. 

Other  Services.  N.E.C.— Includes  service  specialists  who  are  not  readilv 
classifiable  in  one  of  the  other  groups  in  this  section. 
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Occupational  Area 

Area  Description  and  Occupational  Groups 

9.  Non-Occupational 

Includes  patients  and  prisoners,  students  and  trainees,  and  other  enlisted 
and  civilian  personnel  and  designators  of  a  non-occupational  nature. 

90. 

Patients  and  Prisoners— Includes  nersonnel  holding  patient  or  prisoner 
designations. 

91. 

Officer  Candidates  and  Students -Includes  personnel  or  authorizations 
for  personnel  in  training  to  become  commissioned  or  warrant  officers, 
and  personnel  or  authorizations  for  personnel  in  a  student  status. 

92. 

Undesienated  Occupations— Includes  personnel  or  authorizations  for 
personnel  serving  in  duties  of  a  special  or  otherwise  undesignated 
nature. 

95. 

Not  Occupationallv  Oualified— Includes  boot-campers  and  other 

personnel  in  a  training  status. 
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Occupational  Areas  Area  Description  and  Groups 


1 ,  General  Officers  and 

Executives,  N.E.C. 


2.  Tactical  Operations 
Officers 


3.  Intelligence  Officers 


Includes  all  officers  of  General/Flag  rank  and  all  commanders,  directors,  and 

planners  not  elsewhere  classified. 

1  A.  General  and  Flag— Includes  all  occupations  where  individuals  involved 
are  of  General  or  Flag  rank. 

IB.  Executives.  N.E.C.-Includes  all  directors,  planners  and  executives  not 
elsewhere  classified,  and  all  Marine  Corps  full  Colonels. 

Includes  pilots  and  crews  and  operations  staff  officers. 

2 A.  Fixed-Wing  Fighter  and  Bomber  Pilots— Includes  pilots  of  various 
types  of  fighter,  attack,  and  bomber  aircraft, 

2B.  Other  Fixed-Wing  Pilots -Includes  non-fighter  and  bomber  fixed-wing 
pilots  such  as  those  engaged  in  transport,  supply  and  reconnaissance. 

2C.  Helicopter  Pilots— Includes  pilots  of  various  types  of  helicopters. 

2D.  Aircraft  Crews— Includes  navigators,  bombardiers,  radar  intercept 
officers,  and  other  officer  aircraft  crew  personnel. 

2E.  Ground  and  Naval  Arms  —Includes  infantry,  artillery,  armor  and  close 
support  officers,  and  Naval  ship  commanders  and  other  warfare- 
related  officers. 

2F.  Missiles -Includes  guided  and  ballistic  missile  systems  officers  and 
unit  commanders. 

2G.  Operations  Staff— Includes  combat,  operations,  and  intelligence  staff 
officers. 

2H.  Civilian  Pilots— Includes  all  non-military  pilots. 

Includes  strategic,  general,  and  communications  intelligence  officers,  and 

counterintelligence  officers. 

3A.  Intelligence.  General— Includes  strategic,  general  and  technical 
intelligence  gathering,  analysis,  interpretation,  and  summary. 

3B'.  Communications  Intelligence— Includes  intercept,  analysis,  translation, 
cryptology,  and  related  communications  intelligence. 


3C.  Counterintelligence— Includes  installation,  area,  and  other  internal  and 
counterintelligence. 
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Occupational  Area  Area  Description  and  Occupational  Groups 

4.  Engineering  and  Includes  design,  development,  production,  and  maintenance  engineering 

Maintenance  Officers  officers, 

4A.  Construction  and  Utilities -Includes  civil  engineers,  architects,  and 
other  construction  and  utilities  officers. 

4B.  Electrical/Electronic  --Include  s  electrical  and  electronic  engineers  and 
equipment  maintenance  officers  not  classified  under  Group  4C. 

4C.  Communications  and  Radar-Includes  communications  engineers  and 
communications  and  radar  design,  installation,  operation,  and 
maintenance  officers. 

4D.  Aviation  Maintenance  and  Allied-Includes  aircraft  maintenance 
officers  and  aeronautical  engineers. 

4E.  Ordnance— Includes  weapons  engineering  and  maintenance  officers, 
excluding  missile  officers. 

4F.  Missile  Maintenance— Includes  guided  and  ballistic  missile  design, 
test,  and  maintenance  officers  and  missile  engineers. 

4G.  Ship  Construction  and  Maintenance— Includes  officers  concerned  with 
design,  development,  construction,  production,  alteration, 
maintenance,  and  repair  of  ships  and  their  equipment. 

4H.  Ship  Machinery— Includes  officers  who  perform  functions  similar  to 
those  listed  in  4G  with  respect  to  ships’  main  propulsion  and  auxiliary 
machinery;  also  includes  officers  involved  in  the  operation  of  such 
machinery. 

4J.  Safety— Includes  ground,  aviation,  weapons,  and  nuclear  safety 
officers. 

4K.  Chemicah-Includes  chemical  engineers  and  staff  officers. 

4L.  Automotive  and  Allied-Includes  engineers  and  maintenance  officers 
whose  primary  concern  is  with  automotive  and  related  equipment. 

4M.  Surveying  and  Manning-Includes  surveying,  topographic  and 
geodetic  engineers,  and  cartographic  and  aerial  mapping  officers. 

4^.  Other— Includes  engineering  and  maintenance  officers  that  are  not 
readily  classified  in  one  of  the  previous  groups.  , 
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Occupational  Area 

Area  Description  and  Occupational  Groups 

5. 

Scientists  and  Professionals 

Includes  physical,  biological,  and  social  scientists  not  involved  with  health 
care  (see  Group  6),  as  well  as  other  professionals  such  as  lawyers  and 
chaplains. 

5A. 

Phvsical  Scientists— Includes  physicists,  chemists,  geologists,  and 
other  physical  scientists  except  meteorologists. 

5B. 

Meteorolosists-Includes  meteorologists  and  weather  officers. 

5C. 

Biological  Scientists —Includes  ecology,  zoology,  botany,  horticulture, 
conservation,  and  other  related  scientists. 

5D. 

Social  Scientists -Includes  historians,  economists,  sociologists,  and 
other  biological  scientists. 

5E. 

Behavioral  Scientists— Includes  behavioral  scientists  and  evaluators 
who  are  not  part  of  Service  Medical  Departments  (see  Group  6H). 

5F. 

Legal— Includes  lawyers  and  legal  officers. 

5G 

Chaplains— Includes  ordained  and  other  certified  clergymen. 

5J. 

Mathematicians  and  Statisticians— Includes  mathematicians. 

statisticians,  operations  research  analysts,  and  other  mathematical 
scientists. 

5K. 

Educators  and  Instructors— Includes  teachers  and  military  college 

faculty  members,  excluding  training  administrators. 

5L. 

Research  and  Development  Coordinators— Includes  research  and 

development  directors,  coordinators,  and  administrators. 

5M. 

Community  Activities  Officers— Includes  counselors  and  human 

relations  officers. 

5N. 

Scientists  and  Professionals.  N.E.C.— Includes  scientists  and 

professionals  that  are  not  readily  classifiable  in  one  of  the  previous 
groups. 

6. 

Health  Care  Officers 

Includes  physicians,  dentists,  nurses,  veterinarians,  biomedical  sciences 
and  allied  health  officers,  and  health  services  administration  officers. 

6A. 

Physicians— Includes  all  allopathic  and  osteopathic  doctors  of 
medicine  arranged  by  medical  specialty. 

6C. 

Dentists -Includes  all  dental  officers,  arranged  by  dental  specialty. 
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Occupational  Area  Area  Description  and  Occupational  Groups 

6E.  Nurses— Includes  all  professional  nurses,  including  general  duty 
nurses,  nurse  specialists  and  command/staff  nurses. 

6G.  Veterinarians-Includes  all  veterinary  officers  and  warrant  officer  food 
inspection  technicians. 

6H.  Biomedical  Sciences  and  Allied  Health  Officers— Includes  therapists, 
optometrists,  pharmacists,  podiatrists,  biomedical  laboratory, 
environmental  health,  psycho/social,  physiologists,  and  other  allied 
health  and  biomedical  science  officers. 

61.  Health  Services  Administration  Officers— Includes  all  medical  and 
health  care  administration,  management,  logistics  facilities,  personnel, 
fiscal,  and  plans  officers  specifically  related  to  health  services 
administration  and  management. 

7.  Administrators  Includes  general  and  specialized  administration  and  management  officers. 

7A.  Administrators.  General— Includes  adjutants,  aides,  general 

administrative  officers,  and  others  not  classifiable  in  one  of  the 
following  groups. 

7B.  Training  Administrators— Includes  officers  engaged  in  the  planning, 
management,  and  operation  of  training  programs. 

7C.  Manpower  and  Personnel— Includes  manpower  and  personnel 
managers,  administrators,  and  analysts,  and  related  officers. 

7D.  Comptrollers  and  Fiscal— Includes  budget,  finance,  and  accounting 
officers. 

7E.  Data  Processing— Includes  computer  systems  officers. 

7F.  Pictorial— Includes  photographic,  motion  picture,  and  television 
officers. 

7G.  Information-Includes  public  and  internal  information  officers. 

7H,  Police-Includes  enforcement,  investigations,  corrections,  and  security 
officers. 

7L  Inspection— Includes  Inspector  General  and  technical  inspection 
positions. 

7N.  Morale  and  Welfare— Includes  band,  recreation,  and  special  services 
officers. 


OFFICER  OCCUPATIONAL  AREAS 


Occupational  Area 

Area  Description  and  Occupational  Groups 

8. 

Supply,  Procurement 
and  Allied  Officers 

Includes  officers  in  supply,  procurement  and  production,  transportation, 
food  service,  and  related  logistics  activities  not  elsewhere  classified. 

8A. 

Logistics.  GeneraL-Includes  officers  in  broad,  multifunction  logistics 
activities  not  specific  to  a  single  class  of  supply  or  a  single  supply 
operation. 

8B. 

Sunnlv “Includes  general,  technical,  and  unit  supply  officers. 

8C. 

Transnortation-Includes  land,  sea,  and  air  transportation  operations 
officers,  and  traffic  and  travel  control  officers. 

8D. 

Procurement  and  Production—Includes  contracting,  property  and  other 
procurement  and  production  officers. 

8E. 

Food  Service— Includes  club  and  mess  managers  and  other  food 
service  officers. 

8F. 

Exchange  and  Commissarv— Includes  all  officers  involved  in  the 
operation  and  management  of  military  exchanges  and  commissaries. 

8G. 

Other— Includes  printing  and  publications,  housing  and  other  supply 
service  officers  not  classifiable  in  one  of  the  previous  groups. 

9. 

Non-Occupational 

Includes  patients,  students,  trainees,  and  other  officers  who  for  various 
reasons  are  not  occupationally  qualified. 

9A. 

Patients— Includes  officers  holding  patient  designations. 

9B. 

Students— Includes  law  students,  medical  students,  flight  students, 
and  other  trainees. 

9E. 

Other-Includes  billet  designators,  officers  new  to  their  occupational 
field,  and  other  non-occupational  officers  and  designations  not 
included  in  the  previous  groups. 

202 


Using  the  Appendix 

The  following  pages  present  distributions,  by  Reserve  Component,  of  enlisted  and  officer 
occupations  using  the  U.S.  Department  of  Defense  service-wide  coding  structure.  For  enlisted  members, 
the  first  digit  in  the  code  represents  the  general  occupational  area,  the  second  digit  defines  the 
occupational  group  and  the  third  digit  corresponds  to  the  specific  occupational  subgroup.  Officer 
occupational  areas  are  subdivided  directly  into  occupational  subgroups.  Within  each  Reserve 
Component,  the  appendix  presents  percentages  by  occupational  area,  occupational  group,  and  occupational 
subgroup  for  enlisted  personnel,  and  by  occupational  area  and  occupational  subgroup  for  officers. 

A  DoD  service-wide  occupation  code  of  301  for  enlisted  members  represents: 

(3)  Health  Care  Specialists  occupational  area 

(30)  Medical  Care  occupational  group 

(301)  Surgery  occupational  subgroup 

For  officers,  an  occupation  code  of  301  represents: 

(3)  Intelligence  Officers  occupational  area 

(301)  Intelligence,  General  occupational  subgroup 

Weighted  percentages  are  presented  separately  for  enlisted  personnel  and  officers.  Percentages 
within  each  classification  level  sum  to  the  percentage  for  the  next  higher  level.  For  example,  4.83  percent 
of  Army  National  Guard  enlisted  personnel  were  classified  as  Healfli  Care  Specialists  (occupational  area). 
The  percentages  for  occupational  groups  within  Health  Care  Specialists  will  sum  to  4.83  percent,  as 
shown: 


(3)  Health  Care  Specialists  4.83% 

(30)  Medical  Care  3.91% 

(31)  Ancillary  Medical  Support  .27% 

(32)  Biomedical  Sciences  and  Allied  Health  .10% 

(33)  Dental  Care  .16% 

(34)  Medical  Administration  and  Logistics  .39% 


The  same  logic  follows  for  occupational  groups.  The  occupationsd  group  Medical  Care  contained 
3.91  percent  of  all  Army  National  Guard  enlisted  personnel.  The  percentages  of  the  occupational 
subgroups  will  sum  to  3.91  percent,  as  shown: 


(30)  Medical  Care  3.91% 

(300)  Medical  Care  and  Treatment,  General  3.75% 

(301)  Surgeiy  .13% 

(302)  Behavioral  Sciences  .01% 

(303)  Therapy  .02% 

(304)  Orthopedic  .00% 


Because  officer  occupation  codes  consist  of  only  two  levels  (occupational  area  and  occupational 
subgroup),  the  relationships  are  simpler.  The  occupational  group  Intelligence  Officers  contained  2.04 
percent  of  all  Army  National  Guard  officers,  and  the  occupational  subgroup  Intelligence,  General 
contained  1:62  percent  of  all  Army  National  Guard  officers.  This  percentage,  when  combined  with  the 
percentages  for  the  other  two  occupational  subgroups  under  Intelligence  Officers,  results  in  a  total  of  2.04 
percent. 
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Using  the  Appendix 

The  following  pages  present  distributions,  by  Reserve  Component,  of  enlisted  and  officer 
occupations  using  the  U.S.  Department  of  Defense  service-wide  coding  structure.  For  enlisted  members, 
the  first  digit  in  the  code  represents  the  general  occupational  area,  the  second  digit  defines  the 
occupational  group  and  the  third  digit  corresponds  to  the  specific  occupational  subgroup.  Officer 
occupational  areas  are  subdivided  directly  into  occupational  subgroups.  Within  each  Reserve 
Component,  the  appendix  presents  percentages  by  occupational  area,  occupational  group,  and  occupational 
subgroup  for  enlisted  personnel,  and  by  occupational  area  and  occupational  subgroup  for  officers. 

A  DoD  service-wide  occupation  code  of  301  for  enlisted  members  represents: 

(3)  Health  Care  Specialists  occupational  area 

(30)  Medical  Care  occupational  group 

(301)  Surgery  occupational  subgroup 

For  officers,  an  occupation  code  of  301  represents: 

(3)  Intelligence  Officers  occupational  area 

(301)  Intelligence,  General  occupational  subgroup 

Weighted  percentages  are  presented  separately  for  enlisted  personnel  and  officers.  Percentages 
within  each  classification  level  sxun  to  the  percentage  for  the  next  higher  level.  For  example,  4.83  percent 
of  Army  National  Guard  enlisted  personnel  were  classified  as  Health  Care  Specialists  (occupational  area). 
The  percentages  for  occupational  groups  within  Health  Care  Specialists  will  sum  to  4.83  percent,  as 
shown: 


(3)  Health  Care  Specialists  4.83% 

(30)  Medical  Care  3.91% 

(31)  Ancillary  Medical  Siqjport  .27% 

(32)  Biomedical  Sciences  and  Allied  Health  .10% 

(33)  Dental  Care  .16% 

(34)  Medical  Administration  and  Logistics  .39% 


The  same  logic  follows  for  occupational  groups.  The  occupational  group  Medical  Care  contained 
3.91  percent  of  all  Army  National  Guard  enlisted  personnel.  The  percentages  of  the  occupational 
subgroups  will  sum  to  3.91  percent,  as  shown: 


(30)  Medical  Care  3.91% 

(300)  Medical  Care  and  Treatment,  General  3.75% 

(301)  Surgery  .13% 

(302)  Behavioral  Sciences  .01% 

(303)  Therapy  .02% 

(304)  Orftiopedic  .00% 


Because  officer  occupation  codes  consist  of  only  two  levels  (occupational  area  and  occupational 
subgroup),  the  relationships  are  simpler.  The  occupational  group  Intelligence  Officers  contained  2.04 
percent  of  all  Army  National  Guard  officers,  and  the  occupational  subgroup  Intelligence,  General 
contained  1.62  percent  of  all  Army  National  Guard  officers.  This  percentage,  when  combined  with  the 
percentages  for  the  other  two  occupational  subgroups  under  Intelligence  Officers,  results  in  a  total  of  2.04 
percent. 
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Health  Care  Officers  8.55  % 

601  Physicians  1.62  % 
603  Dentists  0,67  % 
605  Nurses  2.83  % 
607  Veterinarians  0.12  % 
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APPENDIX  D 


Bureau  of  the  Census  Civilian  Industry 
and  Occupational  Groupings 


Bureau  of  the  Census  Civilian  Industry 
and  Occupational  Groupings 

This  appendix  presents  an  index  of  civilian  industries  and  occupations  following  the  1990  Census 
of  Population.  The  appendix  is  divided  into  two  parts;  the  first  covers  industries  and  the  second, 
occupations.  The  industry  classification  consists  of  236  categories  arranged  into  13  major  groups.  The 
occupational  classification  has  501  separate  categories  arranged  into  6  summary  and  13  major  groups. 


1990  INDUSTRIAL  CLASSIFICATION  SYSTEM 


industry 

Code  Industry  Category 


AGRICULTURE,  FORESTRY,  AND  FISHERIES 

010  Agricultural  production,  crops 
01 1  Agricultural  production,  livestock 
012  Veterinary  services 
020  Landscape  and  horticultural  services 
030  Agricultural  services,  n.e.c. 

031  Forestry 

032  Fishing,  hunting,  and  trapping 

MINING 

040  Metal  mining 

041  Coal  mining 

042  Oil  and  gas  extraction 

050  Nonmetallic  mining  and  quarrying,  except  fuels 

060  CONSTRUCTION 
MANUFACTURING 
Nondurable  Goods 

Food  and  kindred  products 

100  Meat  products 

101  Dairy  products 

102  Canned,  frozen,  and  preserved  fruits  and  vegetables 

110  Grain  mill  products 

111  Bakery  products 

1 1 2  Sugar  and  confectionery  products 

120  Beverage  industries 

121  Miscellaneous  food  preparations  and  kindred  products 

1 22  Not  specified  food  industries 
130  Tobacco  manufactures 


Note:  n.e.c.  means  "not  elsewhere  classified. 


251 


1990  INDUSTRIAL  CLASSIFICATION  SYSTEM 

Code  Industry  Category _ 

Textile  mill  products 
132  Knitting  mills 

140  Dyeing  and  finishing  textiles,  except  wool  and  knit  goods 

141  Carpets  and  rugs 

142  Yarn,  thread,  and  fabric  mills 

150  Miscellaneous  textile  mill  products 

Apparel  and  other  finished  textile  products 

151  Apparel  and  accessories,  except  knit 

152  Miscellaneous  fabricated  textile  products 

Paper  and  allied  products 

160  Pulp,  paper,  and  paperboard  mills 

161  Miscellaneous  paper  and  pulp  products 

162  Paperboard  containers  and  boxes 

Printing,  publishing,  and  allied  industries 

171  Newspaper  publishing  and  printing 

172  Printing,  publishing,  and  allied  industries,  except  newspapers 
Chemicals  and  allied  products 

180  Plastics,  synthetics,  and  resins 

181  Drugs 

182  Soaps  and  cosmetics 

190  Paints,  varnishes,  and  related  products 

191  Agricultural  chemicals 

192  Industrial  and  miscellaneous  chemicals 

Petroleum  and  coal  products 

200  Petroleum  refining 

201  Miscellaneous  petroleum  and  coal  products 

Rubber  and  miscellaneous  plastics  products 

210  Tires  and  inner  tubes 

21 1  Other  rubber  products,  and  plastics  footwear  and  belting 

212  Miscellaneous  plastics  products 

Leather  and  leather  products 

220  Leather  tanning  and  finishing 

221  Footwear,  except  rubber  and  plastic 

222  Leather  products,  except  footwear 

Durable  Goods 

Lumber  and  wood  products,  except  furniture 

230  Logging 

231  Sawmills,  planing  mills,  and  millwork 

232  Wood  buildings  and  mobile  homes 

241  Miscellaneous  wood  products 

242  Furniture  and  fixtures 
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1990  INDUSTRIAL  CLASSIFICATION  SYSTEM 

Code  Industry  Category 


Stone,  clay,  glass,  and  concrete  products 

250  Glass  and  glass  products 

251  Cement,  concrete,  gypsum,  and  plaster  products 

252  Structural  clay  products 

261  Pottery  and  related  products 

262  Miscellaneous  nonmetallic  mineral  and  stone  products 
Metal  industries 

270  Blast  furnaces,  steelworks,  rolling  and  finishing  mills 

271  Iron  and  steel  foundries 

272  Primary  aluminum  industries 
Other  primary  metal  industries 
Cutlery,  handtools,  and  general  hardware 
Fabricated  structural  metal  products 
Screw  machine  products 
Metal  forgings  and  stampings 
Ordnance 

Miscellaneous  fabricated  metal  products 
Not  specified  metal  industries 


281 

282 

290 

291 

292 

300 

301 


Machinery  and  computing  equipment 

31 0  Engines  and  turbines 

31 1  Farm  machinery  and  equipment 

312  Construction  and  material  handling 

320  Metalworking  machinery 

321  Office  and  accounting  machines 

322  Computers  and  related  equipment 

331  Machinery,  except  electrical,  n.e.c. 

332  Not  specified  machinery 


machines 


Electrical  machinery,  equipment,  and  supplies 

340  Household  appliances 

341  Radio,  TV,  and  communication  equipment 

342  Electrical  machinery,  equipment,  and  supplies,  n.e.c. 

350  Not  specified  electrical  machinery,  equipment,  and  supplies 


Transportation  equipment 

351  Motor  vehicles  and  motor  vehicle  equipment 

352  Aircraft  and  parts 

360  Ship  and  boat  building  and  repairing 

361  Railroad  locomotives  and  equipment 

362  Guided  missiles,  space  vehicles  and  parts 

370  Cycles  and  miscellaneous  transportation  equipment 
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Professional  and  photographic  equipment,  and  watches 

371  Scientific  and  controlling  instruments 

372  Medical,  dental,  and  optical  instruments  and  supplies 

380  Photographic  equipment  and  supplies 

381  Watches,  clocks,  and  clockwork  operated  devices 

390  Toys,  amusement,  and  sporting  goods 

391  Miscellaneous  manufacturing  industries 

392  Not  specified  manufacturing  industries 


TRANSPORTATION,  COMMUNICATIONS,  AND  OTHER  PUBLIC  UTILITIES 

Transportation 

400  Railroads 

401  Bus  service  and  urban  transit 

402  Taxicab  service 

410  Trucking  service 

41 1  Warehousing  and  storage 

412  U.S.  Postal  service 

420  Water  transportation 

421  Air  transportation 

422  Pipe  lines,  except  natural  gas 

432  Services  incidental  to  transportation 

Communications 

440  Radio  and  television  broadcasting  and  cable 

441  Telephone  communications 

442  Telegraph  and  miscellaneous  communication  services 


Utilities  and  sanitary  services 

450  Electric  light  and  power 

451  Gas  and  steam  supply  systems 

452  Electric  and  gas,  and  other  combinations 

470  Water  supply  and  irrigation 

471  Sanitary  services 

472  Not  specified  utilities 


WHOLESALE  TRADE 
Durable  Goods 

500  Motor  vehicles  and  equipment 

501  Furniture  and  home  furnishings 

502  Lumber  and  construction  materials 

510  Professional  and  commercial  equipment  and  supplies 

51 1  Metals  and  minerals,  except  petroleum 

512  Electrical  goods 

521  Hardware,  plumbing  and  heating  supplies 

530  Machinery,  equipment,  and  supplies 

531  Scrap  and  waste  materials 

532  Miscellaneous  wholesale,  durable  goods 
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Nondurable  Goods 

540  Paper  and  paper  products 

541  Drugs,  chemicals,  and  allied  products 

542  Apparel,  fabrics,  and  notions 

550  Groceries  and  related  products 

551  Farm-product  raw  materials 

552  Petroleum  products 

560  Alcoholic  beverages 

561  Farm  supplies 

562  Miscellaneous  wholesale,  nondurable  goods 
571  Not  specified  wholesale  trade 


RETAIL  TRADE 

580  Lumber  and  building  material  retailing 

581  Hardware  stores 

582  Retail  nurseries  and  garden  stores 

590  Mobile  home  dealers 

591  Department  stores 

592  Variety  stores 

600  Miscellaneous  general  merchandise  stores 

601  Grocery  stores 

602  Dairy  products  stores 

610  Retail  bakeries 

61 1  Food  stores,  n.e.c. 

612  Motor  vehicle  dealers 

620  Auto  and  home  supply  stores 

621  Gasoline  service  stations 

622  Miscellaneous  vehicle  dealers 

623  Apparel  and  accessory  stores,  except  shoe 

630  Shoe  stores 

631  Furniture  and  home  furnishings  stores 

632  Household  appliance  stores 

633  Radio,  TV,  and  computer  stores 

640  Music  stores 

641  Eating  and  drinking  places 

642  Drug  stores 

650  Liquor  stores 

651  Sporting  goods,  bicycles,  and  hobby  stores 

652  Book  and  stationery  stores 

660  Jewelry  stores 

661  Gift,  novelty,  and  souvenir  shops 

662  Sewing,  needlework,  and  piece  goods  stores 

663  Catalog  and  mail  order  houses 

670  Vending  machine  operators 

671  Direct  selling  establishments 

672  Fuel  dealers 

681  Retail  florists 

682  Miscellaneous  retail  stores 
691  Not  specified  retail  trade 
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Code  _ Industry  Category _ 

FINANCE,  INSURANCE,  AND  REAL  ESTATE 

700  Banking 

701  Savings  institutions,  inciuding  credit  unions 

702  Credit  agencies,  n.e.c. 

710  Security,  commodity  brokerage,  and  investment  companies 

711  insurance 

712  Reai  estate,  inciuding  reai  estate-insurance  offices 

BUSINESS  AND  REPAIR  SERVICES 

721  Advertising 

722  Services  to  dwellings  and  other  buildings 

731  Personnel  supply  services 

732  Computer  and  data  processing  services 

740  Detective  and  protective  services 

741  Business  services,  n.e.c. 

742  Automotive  rental  and  leasing,  without  drivers 

750  Automobile  parking  and  canwashes 

751  Automotive  repair  and  related  services 

752  Electrical  repair  shops 

760  Miscellaneous  repair  services 

PERSONAL  SERVICES 

761  Private  households 

762  Hotels  and  motels 

770  Lodging  places,  except  hotels  and  motels 

771  Laundry,  cleaning,  and  garment  services 

772  Beauty  shops 

780  Barber  shops 

781  Funeral  service  and  crematories 

782  Shoe  repair  shops 

790  Dressmaking  shops 

791  Miscellaneous  personal  services 

ENTERTAINMENT  AND  RECREATION  SERVICES 

800  Theaters  and  motion  pictures 

801  Video  tape  rental 

802  Bowling  centers 

810  Miscellaneous  entertainment  and  recreation  services 
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PROFESSIONAL  AND  RELATED  SERVICES 

812  Offices  and  clinics  of  physicians 

820  Offices  and  clinics  of  dentists 

821  Offices  and  clinics  of  chiropractors 

822  Offices  and  clinics  of  optometrists 

830  Offices  and  clinics  of  health  practitioners,  n.e.c. 

831  Hospitals 

832  Nursing  and  personal  care  facilities 

840  Health  services,  n.e.c. 

841  Legal  services 

842  Elementary  and  secondary  schools 

850  Colleges  and  universities 

851  Vocational  schools 

852  Libraries 

860  Educational  services,  n.e.c. 

861  Job  training  and  vocational  rehabilitation  services 

862  Child  day  care  services 

863  Family  child  care  homes 

870  Residential  care  facilities,  without  nursing 

871  Social  services,  n.e.c. 

872  Museums,  art  galleries,  and  zoos 

873  Labor  unions 

880  Religious  organizations 

881  Membership  organizations,  n.e.c. 

882  Engineering,  architectural,  and  surveying  services 

890  Accounting,  auditing,  and  bookkeeping  services 

891  Research,  development,  and  testing  services 

892  Management  and  public  relations  services 

893  Miscellaneous  professional  and  related  services 


PUBLIC  ADMINISTRATION 

900  Executive  and  legislative  offices 

901  General  government,  n.e.c. 

910  Justice,  public  order,  and  safety 

921  Public  finance,  taxation,  and  monetary  policy 

922  Administration  of  human  resources  programs 

930  Administration  of  environmental  quality  and  housing  programs 

931  Administration  of  economic  programs 

932  National  security  and  international  affairs 
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Code  Industry  Category 

ACTIVE  DUTY  MILITARY 

Armed  Forces 

940  Army 

941  Air  Force 

942  Navy 

950  Marines 

951  Coast  Guard 

952  Armed  Forces,  Branch  not  specified 
960  Military  Reserves  or  National  Guard 

EXPERIENCED  UNEMPLOYED  NOT  CLASSIFIED  BY  INDUSTRY 

992  Last  worked  1984  or  earlier 
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Code  Occupation  Category 


MANAGERIAL  AND  PROFESSIONAL  SPECIALTY  OCCUPATIONS 
Executive,  Administrative,  and  Managerial  Occupations 


003  Legislators 

004  Chief  executives  and  general  administrators,  public  administration 

005  Administrators  and  officials,  public  administration 

006  Administrators,  protective  services 

007  Financial  managers 

008  Personnel  and  labor  relations  managers 

009  Purchasing  managers 

013  Managers,  marketing,  advertising,  and  public  relations 

014  Administrators,  education  and  related  fields 

015  Managers,  medicine  and  health 

016  Postmasters  and  mail  superintendents 

017  Managers,  food  serving  and  lodging  establishments 

018  Managers,  properties  and  real  estate 

019  Funeral  directors 

021  Managers,  service  organizations,  n.e.c. 

022  Managers  and  administrators,  n.e.c. 

Management  Related  Occupations 

Accountants  and  auditors 
Underwriters 
Other  financial  officers 
Management  analysts 

Personnel,  training,  and  labor  relations  specialists 
Purchasing  agents  and  buyers,  farm  products 
Buyers,  wholesale  and  retail  trade  except  farm  products 
Purchasing  agents  and  buyers,  n.e.c. 

Business  and  promotion  agents 
Construction  inspectors 

Inspectors  and  compliance  officers,  except  construction 
Management  related  occupations,  n.e.c. 


023 

024 

025 

026 

027 

028 

029 

033 

034 

035 

036 

037 


Professional  Specialty  Occupations 

Engineers,  Architects,  and  Surveyors 
043  Architects 

Engineers 

044  Aerospace 

045  Metallurgical  and  materials 

046  Mining 

047  Petroleum 

048  Chemical 

049  Nuclear 

053  Civil 

054  Agricultural 

055  Electrical  and  electronic 


Note:  n.e.c.  means  "not  elsewhere  classified. 
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Engineers  (Cont'd.) 

056  Industrial  engineers 

057  Mechanicai  engineers 

058  Marine  engineers  and  navai  architects 

059  Engineers,  n.e.c. 

063  Surveyors  and  mapping  scientists 

Mathematical  and  Computer  Scientists 
064  Computer  systems  analysts  and  scientists 

065  Operations  and  systems  researchers  and  analysts 

066  Actuaries 

067  Statisticians 

068  Mathematical  scientists,  n.e.c. 

Naturai  Scientists 

069  Physicists  and  astronomers 

073  Chemists,  except  biochemists 

074  Atmospheric  and  space  scientists 

075  Geologists  and  geodesists 

076  Physical  scientists,  n.e.c. 

077  Agricultural  and  food  scientists 

078  Bioiogicai  and  life  scientists 

079  Forestry  and  conservation  scientists 

083  Medical  scientists 

Health  Diagnosing  Occupations 
084  Physicians 

085  Dentists 

086  Veterinarians 

087  Optometrists 

088  Podiatrists 

089  Health  diagnosing  practitioners,  n.e.c. 

Health  Assessment  and  Treating  Occupations 
095  Registered  nurses 

096  Pharmacists 

097  Dietitians 

Therapists 

098  Respiratory  therapists 

099  Occupational  therapists 

103  Physical  therapists 

104  Speech  therapists 

105  Therapists,  n.e.c. 

106  Physicians' assistants 

Teachers,  Postsecondary 

113  Earth,  environmental,  and  marine  science  teachers 

114  Biological  science  teachers 

1 1 5  Chemistry  teachers 

116  Physics  teachers 

117  Natural  science  teachers,  n.e.c. 

118  Psychology  teachers 
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Teachers,  Postsecondary  (Cont'd.) 

119  Economics  teachers 

123  History  teachers 

1 24  Political  science  teachers 

125  Sociology  teachers 

126  Social  science  teachers,  n.e.c. 

127  Engineering  teachers 

1 28  Mathematical  science  teachers 

1 29  Computer  science  teachers 

133  Medical  science  teachers 

134  Health  specialties  teachers 

135  Business,  commerce,  and  marketing  teachers 

1 36  Agriculture  and  forestry  teachers 

137  Art,  drama,  and  music  teachers 

138  Physical  education  teachers 

139  Education  teachers 

143  English  teachers 

144  Foreign  language  teachers 

145  Law  teachers 

146  Social  work  teachers 

147  Theology  teachers 

148  Trade  and  industrial  teachers 

149  Home  economics  teachers 

153  Teachers,  postsecondary,  n.e.c. 

1 54  Postsecondary  teachers,  subject  not  specified 

Teachers,  Except  Postsecondary 

155  Teachers,  prekindergarten  and  kindergarten 

156  Teachers,  elementary  school 

1 57  T eachers,  secondary  school 

158  Teachers,  special  education 

159  Teachers,  n.e.c. 

163  Counselors,  educational  and  vocational 

Librarians,  Archivists,  and  Curators 

164  Librarians 

165  Archivists  and  curators 

Social  Scientists  and  Urban  Planners 

166  Economists 

167  Psychologists 

168  Sociologists 

169  Social  scientists,  n.e.c. 

173  Urban  planners 

Social,  Recreation,  and  Religious  Workers 

174  Social  workers 

175  Recreation  workers 

176  Clergy 

177  Religious  workers,  n.e.c. 
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Lawyers  and  Judges 

178  Lawyers 

179  Judges 

Writers,  Artists,  Entertainers,  and  Athletes 

183  Authors 

184  Technical  writers 

185  Designers 

186  Musicians  and  composers 

187  Actors  and  directors 

188  Painters,  sculptors,  craft-artists,  and  artist  printmakers 

189  Photographers 

193  Dancers 

194  Artists,  performers,  and  related  workers,  n.e.c. 

195  Editors  and  reporters 

197  Public  relations  specialists 

198  Announcers 

199  Athletes 

TECHNICAL,  SALES,  AND  ADMINISTRATIVE  SUPPORT  OCCUPATIONS 
Technicians  and  Related  Support  Occupations 

Health  Technologists  and  Technicians 

203  Clinical  laboratory  technologists  and  technicians 

204  Dental  hygienists 

205  Health  record  technologists  and  technicians 

206  Radiologic  technicians 

207  Licensed  practical  nurses 

208  Health  technologists  and  technicians,  n.e.c. 

Technologists  and  Technicians,  Except  Health  Engineering  and 
Related  Technologists  and  Technicians 

213  Electrical  and  electronic  technicians 

214  Industrial  engineering  technicians 

215  Mechanical  engineering  technicians 

216  Engineering  technicians,  n.e.c. 

217  Drafting  occupations 

218  Surveying  and  mapping  technicians 

Science  Technicians 

223  Biological  technicians 

224  Chemical  technicians 

225  Science  technicians,  n.e.c. 

Technicians:  Except  Health,  Engineering,  and  Science 

226  Airplane  pilots  and  navigators 

227  Air  traffic  controiiers 

228  Broadcast  equipment  operators 

229  Computer  programmers 

233  Tool  programmers,  numerical  control 

234  Legal  assistants 

235  Technicians,  n.e.c. 
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Sales  Occupations 

243  Supervisors  and  proprietors,  sales  occupations 
Sales  Representatives,  Finance  and  Business  Services 

253  Insurance  sales  occupations 

254  Real  estate  sales  occupations 

255  Securities  and  financial  services  sales  occupations 

256  Advertising  and  related  sales  occupations 

257  Sales  occupations,  other  business  services 
Sales  Representatives,  Commodities  Except  Retail 

258  Sales  engineers 

259  Sales  representatives,  mining,  manufacturing,  and  wholesale 

Sales  Workers,  Retail  and  Personal  Services 

263  Sales  workers,  motor  vehicles  and  boats 

264  Sales  workers,  apparel 

265  Sales  workers,  shoes 

266  Sales  workers,  furniture  and  home  furnishings 

267  Sales  workers;  radio,  TV,  hi-fi,  and  appliances 

268  Sales  workers,  hardware  and  building  supplies 

269  Sales  workers,  parts 

274  Sales  workers,  other  commodities 

275  Sales  counter  clerks 

276  Cashiers 

277  Street  and  door-to-door  sales  workers 

278  News  vendors 

Sales  Related  Occupations 

283  Demonstrators,  promoters  and  models,  sales 

284  Auctioneers 

285  Sales  support  occupations,  n.e.c. 

Administrative  Support  Occupations,  Including  Clerical 

Supervisors,  Administrative  Support  Occupations 

303  Supervisors,  general  office 

304  Supervisors,  computer  equipment  operators 

305  Supervisors,  financial  records  processing 

306  Chief  communications  operators 

307  Supervisors;  distribution,  scheduling,  and  adjusting  clerks 

Computer  Equipment  Operators 

308  Computer  operators 

309  Peripheral  equipment  operators 

Secretaries,  Stenographers,  and  Typists 


313 

Secretaries 

314 

Stenographers 

315 

Typists 
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Information  Clerks 

31 6  Interviewers 

31 7  Hotel  clerks 

31 8  Transportation  ticket  and  reservation  agents 

319  Receptionists 

323  Information  clerks,  n.e.c. 

Records  Processing  Occupations,  Except  Financial 

325  Classified-ad  clerks 

326  Correspondence  clerks 

327  Order  clerks 

328  Personnel  clerks,  except  payroll  and  timekeeping 

329  Library  clerks  ' 

335  File  clerks 

336  Records  clerks 

Financial  Records  Processing  Occupations 

337  Bookkeepers,  accounting,  and  auditing  clerks 

338  Payroll  and  timekeeping  clerks 

339  Billing  clerks 

343  Cost  and  rate  clerks 

344  Billing,  posting,  and  calculating  machine  operators 
Duplicating,  Mail  and  Other  Office  Machine  Operators 

345  Duplicating  machine  operators 

346  Mail  preparing  and  paper  handling  machine  operators 

347  Office  machine  operators,  n.e.c. 

Communications  Equipment  Operators 

348  Telephone  operators 

353  Communications  equipment  operators,  n.e.c. 

Mail  and  Message  Distributing  Occupations 

354  Postal  clerks,  exc.  mail  carriers 

355  Mail  carriers,  postal  service 

356  Mail  clerks,  exc.  postal  service 

357  Messengers 

Material  Recording,  Scheduling,  and  Distributing  Clerks 
359  Dispatchers 

363  Production  coordinators 

364  Traffic,  shipping,  and  receiving  clerks 

365  Stock  and  inventory  clerks 

366  Meter  readers 

368  Weighers,  measurers,  checkers  and  samplers 

373  Expediters 

374  Material  recording,  scheduling,  and  distributing  clerks,  n.e.c. 
Adjusters  and  Investigators 

375  Insurance  adjusters,  examiners,  and  investigators 

376  Investigators  and  adjusters,  except  insurance 

377  Eligibility  clerks,  social  welfare 

378  Bill  and  account  collectors 
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Miscellaneous  Administrative  Support  Occupations 
379  General  office  clerks 

383  Bank  tellers 

384  Proofreaders 

385  Data-entry  keyers 

386  Statistical  clerks 

387  Teachers'  aides 

389  Administrative  support  occupations,  n.e.c. 

SERVICE  OCCUPATIONS 
Private  Household  Occupations 

403  Launderers  and  ironers 

404  Cooks,  private  household 

405  Housekeepers  and  butlers 

406  Child  care  workers,  private  household 

407  Private  household  cleaners  and  servants 

Protective  Service  Occupations 

Supervisors,  Protective  Service  Occupations 

413  Supervisors,  firefighting  and  fire  prevention  occupations 

414  Supervisors,  police  and  detectives 

415  Supervisors,  guards 

Firefighting  and  Fire  Prevention  Occupations 

416  Fire  inspection  and  fire  prevention  occupations 

417  Firefighting  occupations 
Police  and  Detectives 

418  Police  and  detectives,  public  service 

423  Sheriffs,  bailiffs,  and  other  law  enforcement  officers 

424  Correctional  institution  officers 

Guards 

425  Crossing  guards 

426  Guards  and  police,  exc.  public  service 

427  Protective  service  occupations,  n.e.c. 

Service  Occupations,  Except  Protective  and  Household 

Food  Preparation  and  Service  Occupations 

433  Supervisors,  food  preparation  and  service  occupations 

434  Bartenders 

435  Waiters  and  waitresses 

436  Cooks 

438  Food  counter,  fountain  and  related  occupations 

439  Kitchen  workers,  food  preparation 

443  Waiters'/waitresses'  assistants 

444  Miscellaneous  food  preparation  occupations 
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Health  Service  Occupations 

445  Dental  assistants 

446  Health  aides,  except  nursing 

447  Nursing  aides,  orderlies,  and  attendants 

Cleaning  and  Building  Service  Occupations,  except  Household 

448  Supervisors,  cleaning  and  building  service  workers 

449  Maids  and  housemen 

453  Janitors  and  cleaners 

454  Elevator  operators 

455  Pest  control  occupations 

Personal  Service  Occupations 

456  Supervisors,  personal  service  occupations 

457  Barbers 

458  Hairdressers  and  cosmetologists 

459  Attendants,  amusement  and  recreation  facilities 

461  Guides 

462  Ushers 

463  Public  transportation  attendants 

464  Baggage  porters  and  bellhops 

465  Welfare  service  aides 

466  Family  child  care  providers 

467  Early  childhood  teacher's  assistants 

468  Child  care  workers,  n.e.c. 

469  Personal  service  occupations,  n.e.c. 

FARMING,  FORESTRY,  AND  FISHING  OCCUPATIONS 

Farm  Operators  and  Managers 

473  Farmers,  except  horticultural 

474  Horticultural  specialty  farmers 

475  Managers,  farms,  except  horticultural 

476  Managers,  horticultural  specialty  farms 

Other  Agricultural  and  Related  Occupations 

Farm  Occupations,  Except  Managerial 

477  Supervisors,  farm  workers 

479  Farm  workers 

483  Marine  life  cultivation  workers 

484  Nursery  workers 
Related  Agricultural  Occupations 

485  Supervisors,  related  agricultural  occupations 

486  Groundskeepers  and  gardeners,  except  farm 

487  Animal  caretakers,  except  farm 

488  Graders  and  sorters,  agricultural  products 

489  Inspectors,  agricultural  products 
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Forestry  and  Logging  Occupations 

494  Supervisors,  forestry  and  logging  workers 

495  Forestry  workers,  except  logging 

496  Timber  cutting  and  logging  occupations 

Fishers,  Hunters,  and  Trappers 

497  Captains  and  other  officers,  fishing  vessels 

498  Fishers 

499  Hunters  and  trappers 


PRECISION  PRODUCTION,  CRAFT,  AND  REPAIR  OCCUPATIONS 
Mechanics  and  Repairers 

503  Supervisors,  mechanics  and  repairers 

Mechanics  and  Repairers,  Except  Supervisors 
Vehicle  and  Mobile  Equipment 
Mechanics  and  Repairers 

505  Automobile  mechanics 

506  Automobile  mechanic  apprentices 

507  Bus,  truck,  and  stationary  engine  mechanics 

508  Aircraft  engine  mechanics 

509  Small  engine  repairers 

514  Automobile  body  and  related  repairers 

515  Aircraft  mechanics,  exc.  engine 

516  Heavy  equipment  mechanics 

517  Farm  equipment  mechanics 

518  Industrial  machinery  repairers 

519  Machinery  maintenance  occupations 
Electrical  and  Electronic  Equipment  Repairers 

523  Electronic  repairers,  communications  and  industrial  equipment 

525  Data  processing  equipment  repairers 

526  Household  appliance  and  power  tool  repairers 

527  Telephone  line  installers  and  repairers 

529  Telephone  installers  and  repairers 

•  533  Miscellaneous  electrical  and  electronic  equipment  repairers 

534  Heating,  air  conditioning,  and  refrigeration  mechanics 

Miscellaneous  Mechanics  and  Repairers 

535  Camera,  watch,  and  musical  instrument  repairers 

536  Locksmiths  and  safe  repairers 

538  Office  machine  repairers 

539  Mechanical  controls  and  valve  repairers 

543  Elevator  installers  and  repairers 

544  Millwrights 

547  Specified  mechanics  and  repairers,  n.e.c. 

549  Not  specified  mechanics  and  repairers 
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1990  OCCUPATIONAL  CLASSIFICATION  SYSTEM 

Code  Occupation  Category  _ 


Construction  Trades 

Construction  Trades,  Supervisors,  Construction  Operations 

553  Supervisors;  brickmasons,  stonemasons,  and  tiie  setters 

554  Supervisors,  carpenters  and  reiated  workers 

555  Supervisors,  eiectricians  and  power  transmission  instaiiers 

556  Supervisors;  painters,  paperhangers,  and  piasterers 

557  Supervisors;  piumbers,  pipefitters,  and  steamfitters 

558  Supervisors,  n.e.c. 


Construction  T rades ,  Except  Su  pervisors 

563  Brickmasons  and  stonemasons 

564  Brickmason  and  stonemason  apprentices 

565  Tile  setters,  hard  and  soft 

566  Carpet  installers 

567  Carpenters 

569  Carpenter  apprentices 

573  Drywall  installers 

575  Electricians 

576  Electrician  apprentices 

577  Electrical  power  installers  and  repairers 

579  Painters,  construction  and  maintenance 

583  Paperhangers 

584  Plasterers 

585  Plumbers,  pipefitters,  and  steamfitters 

587  Plumber,  pipefitter,  and  steamfitter  apprentices 

588  Concrete  and  terrazzo  finishers 

589  Glaziers 

593  Insulation  workers 

594  Paving,  surfacing,  and  tamping  equipment  operators 

595  Roofers 

596  Sheetmetal  duct  installers 

597  Structural  metal  workers 

598  Drillers,  earth 

599  Construction  trades,  n.e.c. 

Extractive  Occupations 

613  Supervisors,  extractive  occupations 

614  Drillers,  oil  well 

615  Explosives  workers 

616  Mining  machine  operators 

617  Mining  occupations,  n.e.c. 
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1990  OCCUPATIONAL  CLASSIFICATION  SYSTEM 

Code  Occupation  Category _ 


Precision  Production  Occupations 

628  Supervisors,  production  occupations 

Precision  Metal  Working  Occupations 

634  Tool  and  die  makers 

635  Tool  and  die  maker  apprentices 

636  Precision  assemblers,  metal 

637  Machinists 

639  Machinist  apprentices 

643  Boilermakers 

644  Precision  grinders,  filers,  and  tool  sharpeners 

645  Patternmakers  and  model  makers,  metal 

646  Lay-out  workers 

647  Precious  stones  and  metals  workers  (Jewelers) 

649  Engravers,  metal 

653  Sheet  metal  workers 

654  Sheet  metal  worker  apprentices 

655  Miscellaneous  precision  metal  workers 
Precision  Woodworking  Occupations 

656  Patternmakers  and  model  makers,  wood 

657  Cabinet  makers  and  bench  carpenters 

658  Furniture  and  wood  finishers 

659  Miscellaneous  precision  woodworkers 

Precision  Textile,  Apparel,  and  Furnishings  Machine  Workers 

666  Dressmakers 

667  Tailors 

668  Upholsterers 

669  Shoe  repairers 

674  Miscellaneous  precision  apparel  and  fabric  workers 

Precision  Workers,  Assorted  Materials 

675  Hand  molders  and  shapers,  except  jewelers 

676  Patternmakers,  lay-out  workers,  and  cutters 

677  Optical  goods  workers 

678  Dental  laboratory  and  medical  appliance  technicians 

679  Bookbinders 

683  Electrical  and  electronic  equipment  assemblers 

684  Miscellaneous  precision  workers,  n.e.c. 

Precision  Food  Production  Occupations 

686  Butchers  and  meat  cutters 

687  Bakers 

688  Food  batchmakers 

Precision  Inspectors,  Testers,  and  Related  Workers 

689  Inspectors,  testers,  and  graders 

693  Adjusters  and  calibrators 
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1990  OCCUPATIONAL  CLASSIFICATION  SYSTEM 

Code  Occupation  Category  _ _ 


Plant  and  System  Operators 

694  Water  and  sewage  treatment  plant  operators 

695  Power  plant  operators 

696  Stationary  engineers 

699  Miscellaneous  plant  and  system  operators 

OPERATORS,  FABRICATORS,  AND  LABORERS 

Machine  Operators,  Assemblers,  and  Inspectors,  Except  Precision 

Metalworking  and  Plastic  Working  Machine  Operators 

703  Lathe  and  turning  machine  set-up  operators 

704  Lathe  and  turning  machine  operators 

705  Milling  and  planing  machine  operators 

706  Punching  and  stamping  press  machine  operators 

707  Roliing  machine  operators 

708  Drilling  and  boring  machine  operators 

709  Grinding,  abrading,  buffing,  and  polishing  machine  operators 

713  Forging  machine  operators 

714  Numerical  control  machine  operators 

715  Miscellaneous  metal,  plastic,  stone,  and  glass  working  machine  operators 

717  Fabricating  machine  operators,  n.e.c. 

Metal  and  Plastic  Processing  Machine  Operators 
719  Molding  and  casting  machine  operators 

723  Metal  plating  machine  operators 

724  Heat  treating  equipment  operators 

725  Miscellaneous  metal  and  plastic  processing  machine  operators 

Woodworking  Machine  Operators 

726  Wood  lathe,  routing,  and  planing  machine  operators 

727  Sawing  machine  operators 

728  Shaping  and  joining  machine  operators 

729  Nailing  and  tacking  machine  operators 

733  Miscellaneous  woodworking  machine  operators 

Printing  Machine  Operators 

734  Printing  press  operators 

735  Photoengravers  and  lithographers 

736  Typesetters  and  compositors 

737  Miscellaneous  printing  machine  operators 

Textile,  Apparel,  and  Furnishings  Machine  Operators 

738  Winding  and  twisting  machine  operators 

739  Knitting,  looping,  taping,  and  weaving  machine  operators 

743  Textile  cutting  machine  operators 

744  Textile  sewing  machine  operators 

745  Shoe  machine  operators 

747  Pressing  machine  operators 

748  Laundering  and  dry  cleaning  machine  operators 

749  Miscellaneous  textile  machine  operators 
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1990  OCCUPATIONAL  CLASSIFICATION  SYSTEM 

Code  Occupation  Category  _ 


Machine  Operators,  Assorted  Materials 

753  Cementing  and  gluing  machine  operators 

754  Packaging  and  filling  machine  operators 

755  Extruding  and  forming  machine  operators 

756  Mixing  and  biending  machine  operators 

757  Separating,  filtering,  and  clarifying  machine  operators 

758  Compressing  and  compacting  machine  operators 

759  Painting  and  paint  spraying  machine  operators 

763  Roasting  and  baking  machine  operators,  food 

764  Washing,  cleaning,  and  pickling  machine  operators 

765  Folding  machine  operators 

766  Furnace,  kiln,  and  oven  operators,  exc.  food 

768  Crushing  and  grinding  machine  operators 

769  Slicing  and  cutting  machine  operators 

773  Motion  picture  projectionists 

774  Photographic  process  machine  operators 

777  Miscellaneous  machine  operators,  n.e.c. 

779  Machine  operators,  not  specified 

Fabricators,  Assemblers,  and  Hand  Working  Occupations 

783  Welders  and  cutters 

784  Solderers  and  brazers 

785  Assemblers 

786  Hand  cutting  and  trimming  occupations 

787  Hand  molding,  casting,  and  forming  occupations 

789  Hand  painting,  coating,  and  decorating  occupations 

793  Hand  engraving  and  printing  occupations 

795  Miscellaneous  hand  working  occupations 
Production  Inspectors,  Testers,  Samplers,  and  Weighers 

796  Production  inspectors,  checkers,  and  examiners 

797  Production  testers 

798  Production  samplers  and  weighers 

799  Graders  and  sorters,  exc.  agricultural 

Transportation  and  Material  Moving  Occupations 

Motor  Vehicle  Operators 

803  Supervisors,  motor  vehicle  operators 

804  Truck  drivers 

806  Driver-sales  workers 

808  Bus  drivers 

809  Taxicab  drivers  and  chauffeurs 

813  Parking  lot  attendants 

814  Motor  transportation  occupations,  n.e.c. 
Transportation  Occupations,  except  Motor  Vehicles 

Rail  Transportation  Occupations 

823  Railroad  conductors  and  yardmasters 

824  Locomotive  operating  occupations 

825  Railroad  brake,  signal,  and  switch  operators 

826  Rail  vehicle  operators,  n.e.c. 
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1990  OCCUPATIONAL  CLASSIFICATION  SYSTEM 

Code  Occupation  Category  _ _ 


Water  Transportation  Occupations 

828  Ship  captains  and  mates,  except  fishing  boats 

829  Sailors  and  deckhands 

833  Marine  engineers 

834  Bridge,  lock,  and  lighthouse  tenders 

Material  Moving  Equipment  Operators 

843  Supervisors,  material  moving  equipment  operators 

844  Operating  engineers 

845  Longshore  equipment  operators 

848  Hoist  and  winch  operators 

849  Crane  and  tower  operators 

853  Excavating  and  loading  machine  operators 

855  '  Grader,  dozer,  and  scraper  operators 

856  Industrial  truck  and  tractor  equipment  operators 

859  Miscellaneous  material  moving  equipment  operators 

Handlers,  Equipment  Cleaners,  Helpers  and  Laborers 

864  Supervisors,  handlers,  equipment  cleaners,  and  laborers,  n.e.c. 

865  Helpers,  mechanics  and  repairers 

Helpers,  Construction  and  Extractive  Occupations 

866  Helpers,  construction  trades 

867  Helpers,  surveyor 

868  Helpers,  extractive  occupations 

869  Construction  laborers 

874  Production  helpers 

Freight,  Stock,  and  Material  Handlers 

875  Garbage  collectors 

876  Stevedores 

877  Stock  handlers  and  baggers 

878  Machine  feeders  and  offbearers 

883  Freight,  stock,  and  material  handlers,  n.e.c. 

885  Garage  and  service  station  related  occupations 

887  Vehicle  washers  and  equipment  cleaners 

888  Hand  packers  and  packagers 

889  Laborers,  except  construction 

MILITARY  OCCUPATIONS 

903  Commissioned  Officers  and  Warrant  Officers 

904  Non-commissioned  Officers  and  Other  Enlisted  Personnel 

905  Military  occupation,  rank  not  specified 

EXPERIENCED  UNEMPLOYED  NOT  CLASSIFIED  BY  OCCUPATION 

909  Last  worked  1 984  or  earlier 
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APPENDIX  E 


Comparison  of  Reservists’  Civilian  Occupation  With 
Reservists’  Military  Occupation 

Tabulations  for  this  appendix  are  published  separately 


Comparison  of  Reservists*  Civilian  Occupation  With 
Reservists’  Military  Occupation 

This  appendix  consists  of  two  types  of  tabulations  which  are  separately  published;  Part  A  presents 
the  distribution  of  military  occupations  for  enlisted  members  and  officers  by  Reservists'  civilian 
occupations  and  Part  B  presents  the  distribution  of  civilian  occupations  by  their  military  occupations. 
Civilian  occupations  were  determined  from  responses  to  Question  109  from  the  1992  Reserve 
Components  Surveys  of  officers  and  enlisted  personnel.  Responses  to  this  item  were  coded  by  the 
Census  Bureau  to  the  1990  Census  categories.  Department  of  Defense  service- wide  occupation  codes, 
taken  from  Reservists'  personnel  records,  were  the  source  of  Reservists'  military  occupations. 

Using  the  Appendix 

Part  A.  The  first  two  columns  present  the  Reservists'  civilian  occupations  (as  coded  to  the  1990 
Census  categories)  and  pay  grade  status  (enlisted  or  officer).  The  third  column.  Reserve  occupation,  is 
the  DoD-wide  occupation  code  and  occupation  description. 

The  three  remaining  columns  describe  the  distribution  of  cases: 

•  Unweighted  number  in  civilian  occupation  shows  the  number  of  survey  respondents  with 
each  combination  of  civilian  occupation,  pay  grade  status,  and  Reserve  occupation. 

•  Weighted  number  in  civilian  occupation  represents  the  weighted  number  of  Reservists  with 
that  combination  of  civilian  occupation,  pay  grade  status,  and  Reserve  occupation. 

•  Weighted  percent  in  civilian  occupation  presents  the  percent  of  Reservists  in  a  specific 
civilian  occupation  with  that  Reserve  occupation.  Thus,  the  percentage  is  based  on  all 
Reservists  within  the  civilian  occupation,  not  on  all  Reservists.  The  percentages  for  enlisted 
members  and  officers  will  sum  to  100  percent  for  each  given  civilian  occupation. 

As  an  illustration,  consider  the  civilian  occupation  "004  Chief  executives/officials,  pub  admn". 
This  is  found  on  page  1  of  the  tabulations  and  is  reproduced  in  this  report  as  Exhibit  A. 

•  One  enlisted  Reservist  with  this  civilian  job  had  a  military  occupation  "030  -  Combat 
engineering,  general"  and  represents  about  38  enlisted  Reservists  in  this  civilian/military 
occupation  pair.  Reservists  with  this  military  occupation  account  for  about  36  percent 
(35.55%)  of  those  who  are  Chief  executives/officials. 

•  One  enlisted  Reservist  with  this  civilian  job  had  a  military  occupation  "500  -  Personnel, 
general"  and  represents  about  22  enlisted  Reservists  in  this  civilian/military  occupation  pair. 
Reservists  with  this  military  occupation  account  for  about  20  percent  (20.21%)  of  those  who 
are  Chief  executives/officials. 
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•  One  enlisted  Reservist  with  this  civilian  job  had  a  military  occupation  "700  -  Metalworking, 
general"  and  represents  about  12  enlisted  Reservists  in  this  civilian/military  occupation  pair. 
Reservists  with  this  military  occupation  account  for  about  1 1  percent  (10.85%)  of  those  who 
are  Chief  executives/officials. 

•  One  Reserve  officer  with  this  civilian  job  had  a  military  occupation  "301  -  Intelligence, 
general"  and  represents  about  23  officers  in  this  civilian/military  occupation  pair. 
Reservists  with  this  military  occupation  account  for  about  22  percent  (21.54%)  of  those  who 
are  Chief  executives/officials. 

•  One  Reserve  officer  with  this  civilian  job  had  a  military  occupation  "403  -Communications 
and  radar"  and  represents  about  14  officers  in  this  civilian/military  occupation  pair. 
Reservists  with  this  military  occupation  account  for  about  13  percent  (12.83%)  of  those  who 
are  Chief  executives/officials. 

Part  B  (beginning  on  page  489  of  Appendix  D).  The  first  two  columns  describe  Reservists' 
military  occupations  (using  the  DoD-wide  occupation  coding  structure)  and  pay  grade  status  (enlisted  or 
officer).  The  third  column.  Civilian  occupation,  describes  Reservists'  civilian  occupation  coded  to  the 
1990  Census  categories. 

The  three  remaining  columns  describe  the  distribution  of  cases: 

•  Unweighted  number  in  Reserve  occupation  shows  the  number  of  survey  respondents  with 
each  combination  of  military  occupation,  pay  grade  status,  and  civilian  occupation. 

•  Weighted  number  in  Reserve  occupation  represents  the  weighted  number  of  Reservists  with 
that  combination  of  military  occupation,  pay  grade  status,  and  civilian  occupation. 

•  Weighted  percent  in  Reserve  occupation  presents  the  percent  of  Reservists  in  a  specific 
military  occupation  who  have  that  civilian  occupation.  Thus,  the  percentage  is  based  on  all 
Reservists  within  the  military  occupation,  not  all  Reservists.  The  percentages  for  enlisted 
members  and  officers  will  sum  to  100  percent  for  each  given  Reserve  occupation. 

As  an  illustration,  consider  the  military  occupation  "010  Infantry,  general"  (only  two  civilian 
occupations  within  this  military  occupation  are  described  as  an  example).  This  is  found  on  page  2  of  the 
tabulations  and  is  reproduced  in  this  report  as  Exhibit  B. 

•  Seven  enlisted  Reservists  with  this  military  job  had  a  civilian  occupation  "005 
Administrators  and  officials,  pub  admn"  and  represent  about  200  enlisted  Reservists  in  this 
military/civilian  occupation  pair.  Reservists  with  this  civilian  occupation  account  for  less 
than  one-half  of  one  percent  (.34%)  of  those  who  have  an  Infantry,  general  military 
occupation. 

•  Four  enlisted  Reservists  with  this  military  job  had  a  civilian  occupation  "007  Financial 
managers"  and  represent  about  132  enlisted  Reservists  in  this  military/civilian  occupation 
pair.  Reservists  with  this  civilian  occupation  account  for  less  than  one-quarter  of  one 
percent  (.23%)  of  those  who  have  an  Infantry,  general  military  occupation. 
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Exhibit  A  277 

COMPARISON  OF  RESERVISTS  CIVILIAN  OCCUPATION  WITH  RESERVISTS  MILITARY  OCCUPATION 
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COMPARISON  OF  RESERVISTS  MILITARY  OCCUPATION  WITH  RESERVISTS  CIVILIAN  OCCUPATION 
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